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Tennessee Pathways Certification Exemplar Narratives 

The purpose of this document is to provide those applying for the 2020-21 Tennessee Pathways 

Certification with realistic and successful responses from the 2018-19 application cycle. This document 

provides two sample responses for each section of the application. These exemplars are drawn from a 

diverse pool of applicants who earned the Certification in the 2018-19 application cycle reflecting a variety 

of program areas. NOTE: Section 5 in the 2020-21 application been updated to align directly with Section 

5 of the Perkins V Comprehensive Local Needs Assessment (CLNA) and to have a more intentional focus 

on student equity and access. As a result, the exemplar responses below have been developed based on 

strong responses from 2018-19 Certification applications but amended to reflect the updated application 

for 2020-21. 

 

Applicants for the 2020-21 Tennessee Pathways Certification should note that there are updates to this 

year’s application and rubric. Therefore, the exemplars in this document should only be used for reference 

while completing your 2020-21 Tennessee Pathways Certification application(s). To clarify, please do not 

use these documents as templates for your own application(s). All narratives and supporting documents 

should be unique to your district and structured to tell the story of your pathway(s). 
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Section 1: Labor Market Information 
Exemplar 1: 

Subsection 1: In the box below, describe and quantify the growth in local, regional, and/or statewide job 

opportunities (through job creation and/or projected job openings due to retirements) for industry sectors 

and/or occupational groups that align to the identified high school pathway you are submitting. 

The Harvard School of Business conducted research to see how we were doing in aligning our CTE 

Programs of Study with our industry needs, educational needs, and student needs. The report they 

developed is very detailed and lists all of our ABC County Labor Market Data. This is how we identified our 

“high five” industry sectors (supporting documentation p. 2). I have also utilized the TNECD website, the 

Jobs4TN website, the LEAP 2018 Occupational Analysis report, O*NET and the TDOE Labor Market 

Justification document, which is attached.  

 

 
 

According to the TNECD website, Information Technology is alive and well. Three of the top ten industries 

in ABC County are on our Tech Community Workforce Council. They are in desperate need of employees. 

They are already working with our area high schools to help ensure a workforce.  

 

Top County Employers; Estimated Employees; City  

Nissan North America Inc; Est. Employees: 8,000  

ABC County Government; Est. Employees: 5,700  

State University; Est. Employees: 2,205  
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Ingram Book Group, Inc.; Est. Employees: 2,048  

State Farm Insurance Companies; Est. Employees: 1,650  

Schneider Electric; Est. Employees: 1,326  

Saint Thomas Hospital; Est. Employees: 1,100  

Bridgestone/ Firestone, Inc.; Est. Employees: 1,010  

City of XYZ; Est. Employees: 1,000  

Kimberland Swan Holdings, Inc.; Est. Employees: 825  

 

According to the LEAP Occupational Analysis Report, seven out of the twelve occupation categories are 

found in Northern Middle TN where ABC County resides. We have IT departments in many of our 

companies and so the need is much greater than reported. We have very few specifically Information 

Technology-focused companies, but all larger sized companies have an IT Department. Our school system 

is helping to fill in the gap and give our students the opportunities to participate in real world situations 

to better prepare them for their career.  

 

 
Subsection 2: In the box below, highlight industry sectors and/or occupational groups aligned to your 

identified high school pathway that are considered high-wage in your region or across the state. High-wage 

occupations provide a median wage that is equal to or higher than 75% of the median wage for the region 

or state or the hourly wage reflected in the MIT Living Wage Calculator. 

 

The Information Technology sector has wages that are considered high-wage in ABC County. The MIT 

Living Wage Calculator says that the living wage for one adult in ABC County is $11.73 an hour 

(supporting documentation pp. 3-5). The following Information Technology sector jobs are considered 

high-wage and will foster economic growth for our county according to Jobs4TN.gov (supporting 

documentation p. 6):  

 

Computer User Support Specialists: $45,737 annual/$21.99 hourly (median salary). 

Computer Systems Analyst: $73,475 annual/$35.32 hourly (median salary)  

Computer Network Support Specialists: $55,539/$26.70 hourly (median salary)  
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We will focus on meeting our industry need and making sure the students have all the skills we can 

possibly teach them to make them competitive in the Information Technology field.  

 

Supporting documentation for this exemplar response can be found in the “Exemplar Supporting 

Documentation” file from pages 2-6. 

 

 

Exemplar 2: 

Subsection 1: In the box below, describe and quantify the growth in local, regional, and/or statewide job 

opportunities (through job creation and/or projected job openings due to retirements) for industry sectors 

and/or occupational groups that align to the identified high school pathway you are submitting. 

Job opportunities are available locally, regionally, and statewide. The LEAP 2018 Occupation Analysis 

reflects that healthcare occupations are in demand across the state of Tennessee with all 9 regions in 

need of medical assistants and 3 regions in need of nursing assistants (supporting documentation p. 8). 

With the high demand for healthcare occupations across the state of Tennessee and the demand 

specifically locally and regionally, students will have optimal opportunities that will meet the living wage 

requirements across the region and locally. As noted in the Occupation Profile for Nursing Assistants in 

the Upper Cumberland data chart, the region with the greatest need for Nursing Assistants in Tennessee 

is currently in the Northern Middle region (supporting documentation p. 9). Even though we are 

technically located in the Upper Cumberland region, we are a bedroom community centrally located in 

Middle Tennessee (supporting documentation p. 10). Our students could have potential job opportunities 

both locally and within a short commute from our community.  

Healthcare support workers have a 100% job demand for Tennessee (supporting documentation p. 11). 

The Regional Community Engagement Coordinator for St. Thomas Hospital reports, “Nursing markets are 

never lacking for nursing jobs. They can work anywhere and there is no shortage of job opportunities. We 

always have openings for Certified Nursing Assistants at all of our facilities.” According to Glassdoor.com, 

the retirement and benefits packages that are available for healthcare support workers are favorable 

across the board with many companies offering matching 401K plans, affordable health insurance, paid 

sick time, and vacation options. Through a systemic lens, our communities, our families, our students, and 

our school system can only benefit from preparing our students for the Nursing Services Pathway. Our 

goal as a district is to continue to provide the most optimal opportunity, training, and experiences for our 

students, in order for them to be successful contributors to our workforce and to serve the families of our 

state. 

 

Subsection 2: In the box below, highlight industry sectors and/or occupational groups aligned to your 

identified high school pathway that are considered high-wage in your region or across the state. High-wage 

occupations provide a median wage that is equal to or higher than 75% of the median wage for the region 

or state or the hourly wage reflected in the MIT Living Wage Calculator. 

 

https://www.glassdoor.com/Job/tennessee-nursing-support-services-jobs-SRCH_IL.0,9_IS1968_KO10,17_KE18,34.htm
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The Labor Supply and Demand report from Jobs4TN reflect that the Upper Cumberland region has a 

projected employment for 630 healthcare support workers with an annual median salary of $36,620 and 

an average annual growth rate of 1.2% (supporting documentation p. 12). According to MIT Living Wage 

Calculator data, expenses for one adult in XYZ County before annual income taxes is $20,552 with 

healthcare support workers having a typical annual salary of $27,189 and healthcare practitioners and 

technical occupational workers having a typical annual salary of $56,600 (supporting documentation pp. 

13-14). 

Supporting documentation for this exemplar response can be found in the “Exemplar Supporting 

Documentation” file from pages 8-14. 
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Section 2: Certified Pathway Coursework 

NOTE: Section 2 has additional requirements for the 2020-21 application cycle. It is strongly encouraged 

to also review the example given in this year’s application document. 

 

Exemplar 1: 

List a sequence of at least three course names and associated course codes comprising the area of elective 

focus, adding more rows as needed. A minimum of two EPSOs must be offered as a component of or in 

addition to elective focus coursework. 

For CTE programs of study, EPSOs can go above and beyond what is listed in the department’s program of 

study guide (e.g. dual enrollment college algebra for a mechatronics program of study). 

Please list courses and course codes for the 2018-19 school year. 

 

Course Name Course Code 

Example: AP Biology Example: 3217 

Principles of Manufacturing (Industry Certification: OSHA- 

10) 

5922 

Introduction to Electromechanical 6091 

Adv. Electromechanical (Dual enrollment with TCAT) 

(Industry Certification: CPT Module) 

5926 

Dual Enrollment Welding 4062 

 

Coursework is intentionally sequenced to include all courses in the Electromechanical program. Students 

obtain OSHA-10 during Principles of Manufacturing (Level 1), continue education in Introduction to 

Electromechanical (Level 2) and complete Adv. Electromechanical dual enrollment (Level 3) (supporting 

documentation p. 16). Students currently choose which TCAT program they would like to dual enroll for 

their Level 4 course between Welding and Machine Tool. All documentation for industry certifications and 

EPSOs is attached in supporting documents section (supporting documentation pp. 17-21). 

Starting Fall 2019, all courses in the Electromechanical program of study will be dual enrolled with TCAT 

Tennessee industrial maintenance with our instructor as an adjunct professor. After completing all 

required course for the program of study, students will have the choice of enrolling in any TCAT program 

with transportation provided to the TCAT West campus. In addition to the added dual enrollment, 

students will have the opportunity to enroll in the Manufacturing Practicum (Level 4) with full work-based 

learning experiences. 

Possible stackable credentials include obtaining OSHA-10 safety training and CPT modules before 

graduating from Excellent High School. Through our program, students participate in dual enrollment 

courses working towards completion of a TCAT diploma for Industrial Maintenance with opportunities to 

enroll in Welding or Machine their senior year as TCAT dual enrollment. Students may also choose to 

work towards a path that leads them to the West Community College AMT program once receiving their 

high school diploma. EPSO enrollment is noted on the teacher’s master schedule and include the 

following: 
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• Dual Enrollment Advanced Electromechanical, 4 students 

o 3 male, 1 female 

• Dual enrollment Machine Tool Technology, 2 students 

o 2 males 

• Dual enrollment Welding, 21 students 

o 20 males, 1 female 

Supporting documentation for this exemplar response can be found in the “Exemplar Supporting 

Documentation” file from pages 16-21. 

 

Exemplar 2: 

Course Name Course Code 

Example: AP Biology Example: 3217 

AP US Government 3445 

AP Language and Composition 3013 

SDC American History 6434 

SDC Pre-Calculus 6432 

SDC Introduction to Business 6437 

DE Fundamentals of Communication- COMM 2025 4022 

DE Composition 1- ENGL1010 4039 

DE Composition 2- ENGL 1020 4040 

DE Introduction to Music- MUS 1030 4021 

DE Introduction to Psychology- PSYC 1030 4029 

  

Pages 1-3 of our supporting documentation indicate the courses offered for dual enrollment and the 

number of students enrolled for the 2018-19 school year (supporting documentation pp. 23-25). Page 4 

states that the master schedule is not currently completed for the 2019-20 school year, but courses will 

remain the same as 2018-19 (supporting documentation p. 26). Pages 5-7 provide a letter from Exemplary 

State Community College showing our partnership with our five high schools and their Middle College 

programs (supporting documentation pp. 27-29). Graphs 8-10 show the breakdown of EPSOs for all 

schools and the percentage of students enrolled in at least one EPSO (supporting documentation pp. 30-

32). Page 11 indicates the number of EPSOs by XYZ County high schools for 2018-19 (supporting 

documentation p. 33).  

Supporting documentation for this exemplar response can be found in the “Exemplar Supporting 

Documentation” file from pages 23-33.  
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Section 3: Postsecondary Partnership(s) 

Exemplar 1: 

If your pathway includes local dual credit or dual enrollment coursework, list the postsecondary institution(s) 

accepting coursework/credit for courses listed above in section 2. Please indicate which courses are accepted 

for credit at each institution below: 

Course Name Course Code Institution Accepting 

Credit 

Example: Dual enrollment Mechatronics Example: 4063 Example: Motlow State 

Dual enrollment Industrial Maintenance 4061 TCAT 

Dual enrollment Welding 4062 TCAT 

Dual Enrollment Machine Tool 4060 TCAT 

 

Services offered to high school students by partnering with postsecondary institutions are provided by Tri 

Star High School’s instructor. Students enrolled in Adv. Electromechanical have earned clock hours that 

allow students to enter in TCAT Industrial Maintenance at an advanced placement. Students may leverage 

EPSOs to count towards the Industrial Maintenance program at TCAT. Dual enrollment books are 

purchased for those enrolled in courses as a means to eliminate barriers due to financial reasons. 

For every 30 hours enrolled in dual enrollment through TCAT, students received 1 credit hour that will 

count towards completion of an EPSO. Students must obtain 3 credit hours to complete 1 EPSO. Students 

also receive OSHA-10 training during the introductory level course and complete CPT modules 

throughout the remainder of courses in the program of study. Two students are dual enrollment on site at 

TCAT’s campus and have currently completed the first level certificate in working towards their Machine 

Tool diploma. General dual enrollment courses taken by students at State Community College will transfer 

to any four-year university through Tennessee Transfer Pathways. Staffing plans include the dual 

enrollment courses listed above supported by guidance counselors for scheduling and managed by our 

Advanced Manufacturing instructor. Since our instructor is an adjunct professor for TCAT, he teaches 

during regular sections of the master schedule. Students choosing to attend on-site at TCAT’s campus, 

have two blocks scheduled for the afternoon and are taught by the Machine Tool instructor. 

Supporting documentation for this exemplar response can be found in the “Exemplar Supporting 

Documentation” file from pages 35-45. 
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Exemplar 2:  

If your pathway includes local dual credit or dual enrollment coursework, list the postsecondary institution(s) 

accepting coursework/credit for courses listed above in section 2. Please indicate which courses are accepted 

for credit at each institution below: 

Course Name Course Code Institution Accepting Credit 

Example: Dual enrollment Mechatronics Example: 4063 Example: Motlow State 

Dual Credit Medical Terminology 5999 Monty State 

 Dual Enrollment Anatomy and Physiology 5991 All State Schools 

 Dual Credit Anatomy and Physiology 5991 TCAT 

 

Exemplar County High School has had articulation agreements with TCAT and Monty State Community 

College for dual credit and dual enrollment for the past 10 years. The Monty State Community College 

agreement for dual enrollment and dual credit (supporting documentation pp. 47-54) allows students to 

count credits towards the general requirements for an LPN and/or RN degree on the Nursing Services 

Pathway at any TBR school or at Monty State depending on the course.  

The TCAT center offers dual credit opportunities for our students with Anatomy and Physiology and 

Medical Terminology. The Student Services Coordinator at TCAT and the President of TCAT not only 

provide us with articulation agreements but also allow us to have field trips to look at their programs. 

TCAT representatives showcase their school during our career fair and often serve as guest speakers in the 

classroom. TCAT teachers are collaborating with our ECHS Nurse Services Pathway teachers to align the 

Exemplar County High School CTE curriculum with the TCAT curriculum. This provides an invaluable 

learning opportunity for both our teachers and our students. The TCAT articulation agreement for 

Anatomy and Physiology will allow students to receive credit upon passing the HESSI exam and Dosage 

Calculations exam. Both exams can be taken while students are enrolled at ECHS. 

Our guidance counselors and dual enrollment lab facilitators assist students with Monty State dual-

enrollment registration and classes. The dual credit and dual enrollment coordinator for our region and 

the Director of Monty State Community are always willing to work with us and attend parent meetings to 

assist students and their families with dual enrollment options. We currently have two Monty State 

teachers that travel to Exemplar Community Center Complex to teach Psychology 1030 and Math 1710 

and 1720. Students take the classes at 7:15 a.m. as their 1st block class. 

Students are also able to take AP courses that can count for credit toward degrees in any medical field. 

Currently, in house, we offer AP Chemistry, AP Calculus AB and BC, and Honors Biology II. In the past five 

years, we have had 27 students take the AP Biology or AP Chemistry exam. These students have also been 

enrolled in the Health Science Education classes. This year we will have six students take the AP Chemistry 

exam. These students are also enrolled in one or more Health Science classes. Additionally, through our 

dual-enrollment lab, students can take any AP course offered through Florida Virtual. With a passing 

score, these AP exams can count for college credit at any state or private university in the nation.  

Teacher A teaches the dual credit and dual enrollment courses for the Nursing Support Services Pathway. 

Teacher A has a background as a medical laboratory tech in both Nashville and Murfreesboro. She is a 

champion in the classroom because she engages students in real-world applicable, project-based 
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learning. Students can enroll in Teacher A’s class in 10th grade, and she often has a waiting list of 

students. She forms a personal relationship with her students and spends time recognizing their strengths 

while advising and exposing them to various types of healthcare careers. It speaks volumes that long after 

students graduate, they still visit Teacher A and seek out her professional advice. 

Even though we currently do not have a formal articulation agreement with Tennessee Technological 

University, students do take college level courses off-campus and are able to count those classes as dual-

credit classes. In the near future, we hope to solidify and make that agreement official. 

Supporting documentation for this exemplar response can be found in the “Exemplar Supporting 

Documentation” file from pages 47-54. 
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Section 4: Employer Partnership(s) 

Exemplar 1: 

In the space below, describe at least one employer partnership and how the partnership was established, 

how the partnership prepares students for high-quality careers, and how the partnership impacts student 

outcomes (e.g. employment, credential attainment). 

Venice High School’s partnership with the Great County Workforce Development Board was established 

several years ago. Monthly, the CTE director meets with the Board comprised of members of the City 

Chamber of Commerce, Regional Workforce Board, the Great County Director of Economic Development, 

the Great County mayor, TCAT, human resource directors from Multiple Manufacturing Industry Partners, 

and TN Pathways regional coordinator. This partnership led to participation in an annual Manufacturing 

Day in October, in which high school manufacturing students visit Multiple Manufacturing Industry 

Partners. This affords us multiple opportunities to partner with Great County businesses to show students 

opportunities in manufacturing careers. 

In August, the Great County Human Resource Directors group held their monthly meeting at Venice High 

School to tour the CTE programs, including manufacturing. The objective was to show the HR directors 

the advanced programs offered here so they understand that our students are earning college credits and 

nationally recognized certifications through our programs. Similar to an advisory council meeting, we 

requested input on what could make our programs a pipeline for their employment needs. This discussion 

has led to a partnership with Manufacturing Industry Partner which was the catalyst for the addition of a 

second manufacturing program of study, Electromechanical Technology, to lay the foundation for their 

need of 100 industrial maintenance technicians in 2020 (supporting documentation p. 56). 

In the fall, the CTE director was approached by the Great County Director of Economic Development, 

Regional Workforce Board, and TCAT to partner on a project to build a mobile manufacturing lab 

showcasing equipment used by local manufacturers. The truck will be ready to visit Great County 

elementary and middle schools in fall of 2019 to assist in manufacturing career exploration. Manufacturers 

such as Other Manufacturing Industry Partners will donate equipment for student use. A student contest 

to design the truck is currently underway.  

Venice High School offers the Work Ethic Certificate through the Great County Workforce Development 

Board to graduating seniors. Students earning this local certification are guaranteed an interview with one 

of 35 participating Great County employers, including a number of manufacturing facilities.  

The partnership with Great County Workforce Development keeps Venice High School abreast of 

employer needs. We are gaining trust in our program and working with businesses to explore the 

possibility of summer internships and apprenticeships after graduation. The publicity we receive from this 

group led to the donation of equipment and tools from Machine Tool & Supply.  

This year, Venice Middle School students were offered the opportunity to pick a career cluster and visit 

aligned businesses. The “Choose your Own Adventure” career tours (see newspaper article) allowed 

students in manufacturing the opportunity to visit University of Tennessee at Martin’s engineering 

program and Multiple Manufacturing Industry Partners. 

https://cityofmilantn.com/chamber-of-commerce/
https://cityofmilantn.com/chamber-of-commerce/
https://www.nwtnjobs.org/
https://northwesttn.com/northwest-tn-counties/gibson-county-tennessee/22-gibson-county-contact-information
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Supporting documentation for this exemplar response can be found in the “Exemplar Supporting 

Documentation” file on page 56. 
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Exemplar 2: 

In the space below, describe at least one employer partnership and how the partnership was established, 

how the partnership prepares students for high-quality careers, and how the partnership impacts student 

outcomes (e.g. employment, credential attainment). 

There are several employers that partner with our schools to help train students for high-quality careers. 

This relationship was established by working with our Amazing County Chamber of Commerce. We had an 

asset mapping done in 2014 and it told us that we would see growth in the Information Technology 

sector. We created the Community Workforce Council as part of this asset mapping initiative.  

The City of Oz IT Department hires our students for Summer Internships which have led to further 

employment opportunities for the students (supporting documentation p. 58). The Oz Electric Department 

also hires our students for the Summer Internship program and have kept them on throughout the rest of 

the summer. We have had a student that has continued to go back to them when they are on school 

breaks in college. The Amazing County Government also hires our students for the Summer Internship. 

The students have helped with computer installation and running cable for their new facilities and replace 

cabling and networking switches for their existing buildings.  

Employer has hired our students and given industry tours for the students to see first-hand what it would 

be like working in Information Technology. They also donated several computers, printers, and 

networking switches for our students to work on.  

The students are prepared for high-quality careers because of the Information Technology courses they 

are taking in high school. The industry certifications they have the chance to acquire places them on top 

of the applicant pool and it also lets the employer know that they have been formally trained. The 

industry certification credentials also count as Dual Credit at TCAT and Monty State Community College. 

Our partnerships impact student outcomes because the students realize that they are doing college level 

work and are being successful. The Summer Internship program has an application process and in that 

process, they are required to get letters of reference, create a resume, and then interview with a panel 

from the hiring companies. The students work a total of 90 hours over the course of four weeks during the 

month of June. The students are on the jobsite for 16-18 hours a week and on Fridays they are working on 

their portfolio presentation and personal branding at the Chamber of Commerce.  

A certified WBL teacher from Amazing County Schools is contracted to conduct employer evaluations on 

the students and to help them with their WBL Framework Portfolio. The students deliver a presentation to 

all of the employers on the last day of the Summer Internship as part of the celebration. The students are 

required to provide their own transportation and follow the employers schedule as it fits into the 

framework of the Summer Internship program. We are so thankful for the opportunity to work with our 

industry partners to help ensure student success, which in turn will help them to become productive 

citizens of Amazing County. 

Supporting documentation for this exemplar response can be found in the “Exemplar Supporting 

Documentation” file on page 58. 
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Section 5: Access and Advisement 

NOTE: Section 5 in the 2020-21 application been updated to align directly with section 5 of the Perkins V 

Comprehensive Local Needs Assessment (CLNA) and to have a more intentional focus on student equity 

and access. As a result, the exemplar responses below have been developed based on strong responses 

from 2018-19 Certification applications but amended to reflect the updated application for 2020-21. 

 

Exemplar 1: 

• Equitable Access: Use the space below to describe how you are working towards equitable student 

access to this pathway. Reference relevant data that demonstrates the need, progress, or success in 

improving access for students who face structural and/or historical barriers to access. 

• Career Exploration & Advisement: Use the space below to describe what career exploration and 

advisement looks like as students make the critical transitions from middle to high school and high 

school to postsecondary. 

o This section should address activities and services provided prior to high school, at each 

grade level during high school, and any services you may provide post-graduation. 

o This section should include relevant information regarding how families are engaged, 

informed, and prepared to support students in developing their postsecondary aspirations 

and plans. 

Equitable Access 

Middle County High School serves 850 students; 26% of our students are economically disadvantaged 

(ED), 9.8% are students with disabilities (SWD), and 27.8% identify as minorities (defined as black, 

Hispanic, Native American), 15% are English language learners (ELL). For the past three years, 35-40% of 

students concentrated in CTE. Among concentrators, we see the following disproportionalities: 40% of 

students who concentrate in CTE are ED (overrepresented); 20% of students identify as BHN minorities 

(underrepresented) and 3% are SWD (underrepresented), 10% are ELLs (underrepresented). In the 

attached strategic planning document, we describe the barriers that we have identified for certain student 

groups and how we are addressing those barriers (supporting documentation pp. 60-61). 

Career Exploration & Advisement 

At Middle County High School, we aspire to ensure that 100 percent of our graduates leave high school 

with a postsecondary plan that results in seamless college enrollment—including technical, community, or 

four-year college—, military service, or direct employment. In order to ensure that all students have a 

postsecondary plan that is regularly assessed and modified, each pathway at our school has an assigned 

counselor. This counselor serves all students (and their families) in the pathway throughout their time in 

high school. By connecting counselors to specific pathways, we ensure that students have consistent 

access to a trusted advisor who has strong knowledge of the pathway the student is in and the 

postsecondary opportunities connected with that pathway. Additionally, teachers and industry volunteer 

partners in each pathway serve as career advisors. Students have the opportunity to meet with a career 

advisor once per semester throughout high school. At our school, we try to connect a student with 

multiple mentors and advisors as they progress through their pathway. 
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Prior to enrolling at our high school, each year we coordinate a “Pathways Exploration Tour” for each of 

our feeder middle schools. During these tours, counselors and teachers from the middle school bring 8 th 

graders to the high school to visit with current teachers, students, and industry partners. During these 

tours, 8th graders watch high school students use the equipment and demonstrate their work. 

Additionally, we host evening tours at the high school so that parents and families can also explore our 

pathways. Last year, 96% of students from our feeder schools participated in the Pathways Exploration 

Tours and 46% of parents participated. Since we started these tours in 2015, we consistently reach over 

90% of feeder school students and 40% of parents. This year, we aim to increase our outreach to parents 

to increase participation by 60% by offering tours during morning and evening hours and once on a 

Saturday. After students have the opportunity to tour the high school, our counselors come to the feeder 

middle schools to help students register for their 9th grade classes. 

Once students are enrolled in our high school, every ninth grader participates in a Career Exploration 

course and has at least one in-person meeting with a counselor in order to plan their coursework and 

career-related interests throughout high school. After ninth grade, counselors and teachers co-plan 

advising activities appropriate for each grade level. For instance, tenth graders begin identifying EPSOs 

and work-based learning offerings that align with their interests and/or postsecondary plans. Eleventh 

graders use assessment scores (e.g. TNReady, PSAT, ACT) to determine admission and scholarship 

eligibility to postsecondary programs and receive support writing resumes, cover letters, and application 

essays. Twelfth graders use personal finance to plan for college loans, independent living, taxes, etc. Each 

semester, the counseling team utilizes parent-teacher conferences to offer special sessions about work-

based learning, EPSOs, admission and financial aid applications, etc.  

Middle County High School is proud to have strong partnerships with our local TCAT, community college, 

and Middle Tennessee State University. Each fall, we host a college fair with public, private, 2- and 4-year 

colleges and universities represented. In the spring, we partner with our community college and MTSU to 

host specific transition events because the majority of our college-bound students attend one of these 

two institutions. By working closely with our regional partners, we have been able to reduce summer melt 

over the past two years from approximately 15% to 5%.  

 

Supporting documentation for this exemplar response can be found in the “Exemplar Supporting 

Documentation” file from pages 60-62. 
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Exemplar 2: 

NOTE: This response is based on an application received in 2018-19 and therefore does not include a 

section devoted to equitable access. This response is closely aligned to the “Career Exploration & 

Advisement” portion of the 2020-21 application. 

Happy County states, “The mission of Happy County Schools, in partnership with families and community, 

is to ensure an engaging, respectful, and safe environment where all students are empowered with the 

knowledge and skills needed to pursue post-secondary opportunities.” High quality advisement starts 

with key strategic planning priorities for our district wide initiative, “Setting Students up for Success.” 

Setting Students up for Success milestones serve as the umbrella for all high-quality advisement and are 

utilized through the comprehensive school counseling program. This allows guidance counselors to build 

the scope of work in incorporating activities for academic, social and emotional, and college and career 

readiness standards. Specific activities for each grade band are planned during student’s skinny block, 

Tomcat Time (TCT), afterschool, and during ESPO week such as: 

• 9th grade 

o learning how GPA works, becoming involved with student organizations, starting a resume to 

document activities and accomplishments, declaring an area of elective focus, meeting with 

school counselor at high school to review four-year academic plans, and participating in a 

preparatory program for ACT while Juniors are taking ACT. 

• 10th grade 

o pursuing a preparatory experience for college entrance exams (21st CCLC), participating in 

student organizations and activities, meeting with counselor to review academic plans, signing up 

for career and technical education courses, identifying a plan for early postsecondary 

opportunities related to career interest. 

• 11th grade 

o reviewing plans with counselors, completing EPSO opportunities through dual enrollment labs or 

in CTE courses, taking ACT exam, visiting postsecondary institutions, and developing a list of 2-3 

postsecondary institutions of interest 

• 12th grade 

o retaking ACT, creating and finalizing resume, completing requirements for TN Promise including 

FAFSA and meetings, and participating in a capstone experience. Evidence of events taken place 

under the scope of work for the school counseling program is provided through social media 

posts and various agenda throughout the year, located in the supporting documents. 

Outcomes of current college and career advisement activities for this year’s students are shown in the 

progression chart below. Numbers reflect increases in 

• dual enrollment from 37 EPSOs in 2017-2018 school year to 229 in 2018-2019 
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• industry certifications from 6 in 2017-2018 to 87 in 2018-2019. 

Continuous expansion of dual enrollment courses includes opportunities for students. Local dual credit 

opportunities are created through State Community College for all students taking Wellness and 

Computer Apps. The high school works to build partnerships with new post-secondary institutions as we 

progress into next year that includes MTSU, Austin Peay, Lane College, Bethel, University of Memphis, and 

TCAT. 

In addition to increasing opportunities for ALL students, Happy High School began a Transition School to 

Work (TSW) program for eligible high school students with disabilities to interact with employees while in 

high school. The goal of our TSW program is to create a smooth, seamless transition from high school to 

post-high school employment and post-secondary. Partnerships include work-based and service-learning 

experiences with local restaurants, school cafeteria, nursing home, local farmer’s market, and janitorial 

staff. A PAES lab provides a work development lab where students become employees and teachers 

become employers. 

Recruitment and outreach efforts begin in middle school through the work of our GEAR UP 3.0 grant 

along with the work of both middle and high school counselors. Activities that engage early career 

advisement are as follows: 

• GEAR UP postsecondary visits 

• GEAR UP various guest speakers. 

• 21st CCLC to utilize the after-school programs 

• HHS/HMS CTE Tour 

• career interest inventory through collegeforTN.org 

• outreach to parents/guardians through a series of Rising Freshmen Meeting at various times and dates. 

As a result of early advisement, CTE courses have increased tremendously for incoming Freshmen, 

allowing us to add additional teachers to current program of studies. Throughout the year, educators in 

the CTE department attend four compensated “afterschool CTE PLCs” that focus on information gathered 

from labor market data and conversations from Industrial Roundtable meetings. Specific activities 

included rebooting CTE programs to ensure students are completing classes in a program of study rather 

than an elective focus, marketing strategies to promote our CTE courses at HHS, preparation for industry 

certification exams, and how to incorporate industry needs utilizing applied math during instruction. 

Educators attend weekly PLCs during planning time to focus on strengthening teaching practices that 

drive students learning. However, on several occasions teachers toured local TCATs and visit industries to 

gain a broadened understanding of industry expectations around industry certifications. Precision Coils 

validated OSHA-10 and Microsoft Office Specialist industry certifications are the most important for our 

surrounding area. As teachers learn of updates in industry-specific technology and business practices 

from these professional development activities, school counselors are also present in all discussions 

regarding CTE and post-secondary plans. 
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Using school data from previous years, Happy County Schools identifies and supports students by 

investing in: 

• Learn Zillions’ Louisiana Guidebooks ELA curriculum for grades 3-12 

• Bridges Math, grades K-3 

• Ready Math, grades 4-8 

• Agile Mind Math, grades 9-12 

o All curriculum is vetted through EdReports and is supported through a partnership with 

Instruction Partners 

• The Leader in Me 

o The Leader in Me is utilized to address the soft skills deficit. The Leader in Me focuses on three 

major focus areas include: culture, academics and leadership. The ultimate mindset is that 

students develop the skills and mindsets that will allow them to lead their own lives. 

Academics, culture and leadership are important means to those ends. The secondary end in minds 

include: enabling staff members to be more effective personally and professionally; strengthening the 

home-school relationship, mostly by students taking the leadership skills home with them; and improving 

communities, by providing a future workforce and citizen base that makes the community a more 

attractive and safer environment in which to live and do business. 

• universal screener, AIMSWEB 

• intervention materials 

o SRA corrective reading (decoding and comprehension) 

o  Aspire Sound Sensible 

Benchmark data is analyzed to determine students who are most at risk in both literacy and numeracy. 

These students are provided interventions based on specific areas of skill deficit. Students are progress 

monitored to determine progress and next steps. 

• dual enrollment books for students to eliminate barriers 

• industry certifications funded through grants and Perkins Basic 

Supporting Documentation (documentation required, suggested evidence listed here): Setting Students 

up for Success timeline, HCS Setting Students up for Success action plan, social media posts documenting 

activities, GEAR UP logs, HHS Junior TCAT tour agenda, HMS/HHS Tour schedule, College and Career Day 

invitation, HHS EPSO week outline, dual enrollment increase data, TLIM contract, HCS Learn Zillion 

welcome page, HCS AgileMind welcome page. 

Supporting documentation for this exemplar response can be found in the “Exemplar Supporting 

Documentation” file from pages 64-72. 


