
Childhood 
Messages

The Past is Present. The messages we receive 
about ourselves and others come from the 

significant people in our lives, the environments 
we live in and the relationships we choose to 

foster. These messages inform our socialization 
and transform into our values, expectations and 

our perceived barriers to success. This session 
will encourage the participant to dive into the 

past to understand the now. 
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I statements , not THEY statements

What's said here, stays here

What's learned here leaves here

No “Bigs” and certainly no Littles

Support Others, Share the space

None of us have the answer…
… We all hold a piece

Other Ideas?

House Rules



Diversity

Inclusion

Equity





Diversity is…

The Difference

“Being invited to the party”



Inclusion is…

Promoting an environment where people 
from different cultural backgrounds are:

- Welcomed and treated with respect
- Included and Integrated
- Given equal access to opportunities
- Given opportunities to contribute their 

ideas and concerns without reproach

“Being asked to dance”



Equity is…

“Being asked to lead
the Cha-Cha”

An intentional effort to ensure that inclusion 
isn’t just “happening.” 

It engages the broader community to address 
disparities that exists within a group or 
organization with a focus on a shared vision of 
equitable care with high value on its delivery 
and views inequality as an injustice that must 
be redressed.



Why is this important?
The Board of Regents specifically finds that diversity of students, faculty, administrators and staff 

is a crucial element of the educational process and reaffirms its commitment to enhancing 
education through affirmative actions to increase diversity at all levels.

The creation and cultivation of programs, policies, and practices designed to increase and sustain 
diversity is essential in order to be responsive to: 

1. Shifting demographics;
2. The need to prepare students to succeed in a global and interconnected world;
3. The need to utilize the talents, experiences, and ideas of a broad group of people in order 
to achieve excellence;
4. The needs of the corporate, civic, and educational environs for culturally competent 
individuals, and;
5. The unique mission and vision of the Tennessee Board of Regents and its institutions.

Tennessee Board of Regents Diversity: Statement of Policy



College Enrollment by Race and Income as Percentage of Student Group
Percentage point decline in college access gap

Source: “Percentage of Recent High School Completers Enrolled in 2-and 4-year colleges, by race/ethnicity: 1960 through 2015,” National Center for 
Education Statistics (NCES)



• To critically examine our own attitudes about diverse and/or URM groups.

• To consider perspectives of diverse groups to inform reasonable decisions.

• To function as members of society and as professionals with people who have 
ideas, beliefs, attitudes, and behaviors that are different than their own.their own.

Learning Objectives



Asian American
Black/African American
White
Hispanic/Latinx
International/Non-Native
Middle East American
Multiracial American

Gay and Lesbian
Transgender 
People with Disabilities
Men
Women
Christian
Muslim
Non-Christian/Non-Muslim



Reflect on your experiences with 
the following groups….

Family: Childhood/Early Life

Media: Advertisements, 
Magazines, Brochures, Visuals 
around your campus/etc.

Friends: “The family you choose”



ACTIVITY INSTRUCTIONS

1. Reflect on messages you’ve received growing up 
regarding each groups listed around the room. 

2. If you see something already written that 
resonates with you, put a + sign next to it.

3. Take a second look at groups that you identify 
with.

4. When you’re finished, return to your seat and 
talk with colleagues at your table about your 
experience.

Please note the following
• This is NOT a reflection of your personal 

thoughts, but a time to reflect on what we hear 
about others and how we may internalize that. 

• Transgender is not listed under “Gays and 
Lesbians” because it is gender expression, not 
sexual orientation

• This is not a complete listing of identities  
Time Allotted: 20 minutes



ACTIVITY INSTRUCTIONS

1. Reflect on messages you’ve received growing up 
regarding each groups listed around the room. 

2. If you see something already written that 
resonates with you, put a + sign next to it.

3. Take a second look at groups that you identify 
with.

4. When your done, return to your seat and reflect 
on the discussion questions at your table.

Please note the following
• This is NOT a reflection of your personal 

thoughts, but a time to reflect on what we hear 
about others and how we may internalize that. 

• Transgender is not listed under “Gays and 
Lesbians” because it is gender expression, not 
sexual orientation

• This is not a complete listing of identities. Time Allotted: 20 minutes

Family:
Childhood/Early Life

Media: 
Advertisements, 
Magazines, Brochures, 
Visuals around your 
campus/etc.

Friends: “The family 
you choose”



1. What were your thoughts as you reflected 
on the messages?

2. How have you worked to stay connected to 
positive messages from your childhood?

3. In what way(s) have you worked to 
disconnect from negative messages that you 
received growing up? 

4. If you are a part of any groups listed, what 
was it like to hear or read the messages 
other received about your group?

5. How does this affect our interactions with 
our colleagues and/or the students we 
serve?

6. How can this activity affect your perception 
of people in these groups and others? 



Cultural 
Capital

Aspirational

Linguistic

Familial

Social

Navigational

Resistance

Cultural Wealth Model

Yosso 2005



Aspirational
The ability to hold on to one’s hopes and dreams in the 
face of barriers.

Linguistic
The various language and communication skills students 
bring with them to their college environment.

Familial
The social and personal human resources students have in 
their precollege environment, drawn from their extended 
familial and community networks.

Social
Defined as students’ “peers and other social contacts” and 
emphasizes how students utilize these contacts to gain 
access to college and navigate other social institutions.

Navigational
A students’ skills and abilities to navigate “social 
institutions,” including educational spaces.

Resistance
Knowledge fostered through behavior that supports 
collective freedom and challenges inequality.



1. Select 2 forms of Cultural Capital

2. Discuss how your group could 
integrate the selected capital into an 
existing program or initiative at your 
campus/organization.

3. Once you’re finished, walk around 
and share your ideas with others. 

Time Allotted: 5 minutes



Aspirational
The ability to hold on to one’s hopes and dreams in the 
face of barriers.

Linguistic
The various language and communication skills students 
bring with them to their college environment.

Familial
The social and personal human resources students have in 
their precollege environment, drawn from their extended 
familial and community networks.

Social
Defined as students’ “peers and other social contacts” and 
emphasizes how students utilize these contacts to gain 
access to college and navigate other social institutions.

Navigational
A students’ skills and abilities to navigate “social 
institutions,” including educational spaces.

Resistance
Knowledge fostered through behavior that supports 
collective freedom and challenges inequality.



Sean Chism, Ed.D.
Director of Relational Advising & First Year Initiatives
Office of Student Success
Tennessee Board of Regents
Email:Sean.Chism@tbr.edu │Phone:615.366.2209

Thank you.

mailto:Sean.Chism@tbr.edu
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