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Work -Based Learning

Providing students with Experiential Opportunities for Career Success!
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Objectives

ADeepen understanding of the value of WBL for postsecondary
students, and how it supports their career goals

ACreate awareness of the benefits to industry, and the need to create
strong partnerships

APromote consistency for WBL practices
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What is Work -Based Learning

ANational practice that creates experiences for students to collaborate
with industry to explore careers that interest them and gain valuable
employability skills. (GA, CA, SC)

ABy working with employers, students apply classroom theories to
practical problems, explore career options, and pursue personal and
professional goals.
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WBL = Student Centered

AWBL must be student centered

0 Produces a portfolio of evidence of employability skills
d Aligns to the student's selected program of study

d Supports student's lonatgrm goals and interests

0 Demonstrates growth of the student
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WBL= Educator Supported

WBL must be educator supported

0 Requires regularly facilitated reflection time to supplement work
experience to meet course standards

o Improves continuously through professional development,
networking, and institutional support
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WBL= Community Alighed

AWBL must be community aligned:

0 Provides access to4demand, higiskill, highwage careers
0 Reflects state and regional workforce needs and trends
d Encourages community ownership and collaboration



How does
Work -Based
Learning
prepare our
students for
Career
Success ?
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WBL= Competitive Applicants

ACompanies are struggling to find the talent they need because the
labor market is competitive.

AWork experience puts students on a strong path for postsecondary
education completion and career attainment.

AEmployability skills provide students the ability to grow and adapt to
an evolving workplace over their lifetime.



b
Strong WBL Programs

AGuide studentsntentionally toward industry certifications,
postsecondary education completion, and career attainment

AProvideequitable access to students regardless of economic status
or disability

AConsider regionaémployment trends to connect students with
opportunity
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Equitable access matters

0 A | aequkabledccess to work-based ' (4
learning limits theareer prospects and A
economic mobility of millions of youth el ANE
and adults. It also prevents them from “ ()l{l\

becoming part of theipeline of skilled
workers employers need to help spur local,
state, and national e

Canhill, C. Making WorkBased Learning Work, Jobs for the Future, July 2016.
http://www.jff.org/sites/default/files/publications/materials/WBL%20Principles%20Paper%20062416.pdf

JOBS FOR THE FUTURE
BY CHARLOTIE CARILL | JuLY 2016
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WBL = Economic Mobillity

oUneven access to work-based learning threatens to
curtail theeconomic mobility andcareer prospects
of low-incomeandlows ki1 | I ed 1 ndi v I
but

0 e mbedd i-basgd leamingdprograms of study helps
promote equitable access for all students enrolled in the
program, not just those with the personal relationships and soc
capiltal needed to access ex

Cahill, C. Making WorklBased Learning Work, Jobs for the Future, July 2016.
http://www.|ff.org/sites/default/files/publications/materials/WBL%20Principles%20Paper%20062416.pdf



How do we
capture and
assess the
knowledge and
skills gained by
students In
Work -Based
Learning?
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Portfolio = Artifacts

Portfolio : Produces evidence of rigorous learning and skill development of
the student. This evidence may be a final product, presentation, or
performance that allows the student to fully demonstrate or articulate the

depth of his/her achievement.

ACollection of evidence of level of attainment

AMethod of summative performance assessment

AShowcase of abilities represented
AA means of formative assessment

ADocumentation of stages of development
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Assessing Portfolios

1.

2.

Multiple measures : Inclass work and artifacts students produce are
Intended to provide a very clear and accurate picture of what the student
has done and learned.

Use employer input :WBL instructor gains employer feedback _
t hroughout the studentos experienc

performance.

Best artifacts: The portfolio should include the BEST examples of the
student's performance and provide a thorough representation of
knowledge and skills attained.

Intended for the student :The goal of the portfolio is to give students
an additional tool to take with them when they graduate to assist in their
careerlevel interviews.
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Employability
Skills(Checklist




ib

I THE COLLEGE SYSTEM
of TENNESSEE

Employability Skills Checklist & Artifact Examples

Application of Academic and Technical Knowledge and Skills
O LITERACY: Read and comprehend relevant academic and technical texts

Example: Read and understand a procedure manual on handling hazardous materials in a laboratory;
explain instructions to supervisor and document understanding.

o MATH: Select and apply relevant mathematical concepts to solve problems and perform expected tasks
Example: Close out cash register by hand and compare to electronic results.

o INDUSTRY-SPECIFIC TECHNICAL SKILLS: Demonstrate industry-specific technical skills
Example: Correctly weld metal parts, in accordance with quality requirements.

o INDUSTRY-SPECIFIC SAFETY SKILLS: Demonstrate adherence to industry-specific safety regulations
Example: Use safety goggles when required and document when they were used and why.

Personal and Social Skills
o INITIATIVE: Work independently; demonstrate agency, curiosity, and the ability to learn

Example: Take the initiative to find aut more about the science behind a process at the
manufacturing plant and write up what was learned.

= PROFESSIONALISM, ETHICS, AND INTERPERSONAL SKILLS: Demonstrate reliability, integrity, ethical behavior

Example: Identify staff of differing cultural origins and document conversations about cultural differences in
expected workplace behavior.

o CULTURAL AND GLOBAL COMPETENCE: Exhibit interpersonal social skills respectful of cultural differences
Example: Identify staff of differing cultural origins and document conversations about cultural
differences in expected workplace behavior.

o ADAPTABILITY AND FLEXIBILITY: Adapt flexibly to roles and responsibility; work effectively with ambiguity
Example: Document all job duties through a job-skills analysis and provide a verified copy signed by
employer.

o PRODUCTIVITY: Set goals and priorities, manage time and projects; exhibit punctuality, persistence

Example: Document verification of the sums on a spreadsheet of donations before turning it in on time.
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Employability
SKills#&
Artifacts
Example
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Portfolio Rubric for Work-Based Learning

Approaching Proficiency Proficient Approaching Expertise Insufficient
Evidence

[0 Shows gaps in comprehension of [0 Shows comprehension of 0 Shows advanced understanding
Application of academic and technical texts or in relevant academic and technical of academic and technical texts
Academic application of mathematical concepts texts and applies relevant and/or superior abilities in

Knowledge and to solve problems and perform mathematical concepts to solve mathematical reasoning in performing
Skills expected tasks. Frequent spelling and problems and perform expected expected tasks. Only minor spelling
grammar errors. tasks and grammar errors.

Application of [J Shows gaps in demonstration of [0 Demonstrates industry- [0 Shows evidence of advanced
Industry-Focused industry-specific technical skills and/or | specific technical skills and industry-specific technical skills and
Knowledge and adherence to industry-specific safety adherence to industry-specific adherence to industry-specific safety
Technical Skills regulations safety regulations regulations

[0 Shows little evidence of planning O Shows evidence of planning O Shows excellent understanding of
or navigating workplace or education and navigating workplace and paths and options; demaonstrates

and career paths aligned with personal | education and career paths superior ability to navigate workplace;
goals aligned with personal goals strong alignment with personal goals

Career
Knowledge and
Navigation Skills

[0 Shows significant gaps in O Shows evidence of proficiency | 0 Demonstrates exceptional
21% Century demonstration of two or more 21 in most 21 Century skill abilities in two or more 21 Century
skills Century skill categories. categories, with no significant skill categories, with no significant

gaps in more than one skill gaps in any skill category.
category.

[0 Shows significant gaps in [0 Shows evidence of proficiency | 0 Demonstrates superior skill in
Personal & Social | demonstration of two or more in most Personal & Social skill two or more Personal & Social skill

skills Personal & Social skill categories. categories, with no significant categories, no significant gaps in any
gaps in more than one skill skill areas.

category.
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Portfolio Artifact(s): Brainstormiin
APPLICATION OF ACADEMIC _ - : :
AND TECHNICAL KNOWLEDGE | andible pieces of evidence your groups.
AND SKILLS that prove the student has
mastered the employability
CAREER KNOWLEDGE AND skill

NAVIGATION SKILLS

21ST CENTURY LEARNING
AND INNOVATION SKILLS

PERSONAL AND SOCIAL place on
SIS coordinating
poster.




