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Tennessee Board of Regents 

Committee on Finance and Business Operations 

June 22, 2017 

 

AGENDA 

 

1. Approval of the Minutes from the April 13 and May 18, 2017 Special Called 

Meetings of the Finance and Business Operations Committee Regarding 

Maintenance Fees and Tuition (Vice Chancellor Dale Sims) 

 

The Committee will consider approval of the minutes from the April 13 and 

May 18, 2017 special called meetings of the Finance and Business Operations 

Committee regarding maintenance fees and tuition. 

 

2. Review and Consider Maintenance and Mandatory Fees and Tuition (Vice 

Chancellor Dale Sims) 

 

 The Committee will consider approval of staff recommendations regarding 

maintenance and mandatory fees and tuition. 

 

3. Consideration of Funding for Operations for the 2017-2018 Fiscal Year (Vice 

Chancellor Dale Sims) 

 

 The Committee will consider approval of funding for operations for the 2017-2018 

fiscal year consisting of state appropriations for operating and capital funding. 

 



    

 

 
 

BOARD TRANSMITTAL 

 

 

 

MEETING: Committee on Finance and Business Operations 

 
SUBJECT: Approval of the Minutes from the April 13 and May 18, 

2017 Special Called Meetings of the Finance and 
Business Operations Committee Regarding 
Maintenance Fees and Tuition 

 
DATE:    June 22, 2017 
 
PRESENTER: Vice Chancellor Dale Sims 
 
ACTION REQUIRED:  Voice Vote 
 
STAFF’S 
RECOMMENDATION: Approve 
 

 
The Committee will consider approval of the minutes from the April 13 and May 18, 
2017 special called meetings of the Finance and Business Operations Committee 
regarding maintenance fees and tuition. 
  



 2 

REPORT OF THE 

COMMITTEE ON FINANCE AND BUSINESS 

OPERATIONS 

 

SPECIAL CALLED MEETING 

 

April 13, 2017 

 

 The Committee on Finance and Business Operations met in a 

special called session by teleconference on April 13, 2017, at 1 p.m. 

Central Daylight Time.   

 A quorum was present and the meeting was called to order by 

Chairman Duckett.   

Chairman Duckett stated this was the first of three meetings 

planned to discuss maintenance fee and tuition proposals prior to the 

June 23, 2017, Board meeting.  This meeting was for informational 

purposes only, therefore, no action was required.   

Vice Chair Reynolds thanked Committee members for their 

participation in the meeting. 

Chancellor Tydings thanked members of the Committee for 

their participation and encouraged questions from Committee 

members prior to the Committee taking action on June 6. 
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The only item on the agenda was a presentation by Vice 

Chancellor Dale Sims regarding the framework for consideration of 

maintenance fee proposals which, if approved, would become 

effective Fall 2017.  The Committee reviewed information 

previously distributed by Vice Chancellor Sims which included (1) 

preliminary meeting schedule, (2) goals, (3) background 

information, (4) framework for consideration of maintenance fee 

proposals, (5) review of indicated student revenue increases, and (6) 

next steps.   

Regent Hatch requested that TCAT data in the future be 

broken out by individual college instead of one cumulative total for 

all TCATs. 

Regent Griscom requested that the Committee be provided 

with a chart displaying maintenance fee history along with the state 

funding history for the same period. 

The next special called meeting of the Committee on Finance 

and Business Operations is scheduled for May 18, 2017 at 1 p.m. 

Central Daylight Time.  At that time the Committee will review 

additional information on maintenance fee and tuition proposals.   
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There being no further business to come before the 

Committee, the meeting adjourned. 

Respectfully submitted, 

COMMITTEE ON FINANCE 

AND BUSINESS OPERATIONS 

 

 

        

 Gregory Duckett, Chair 
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REPORT OF THE 

COMMITTEE ON FINANCE AND BUSINESS 

OPERATIONS 

 

SPECIAL CALLED MEETING 

 

May 18, 2017 

 

 The Committee on Finance and Business Operations met in a 

special called session on May 18, 2017, at 1 p.m. Central Daylight 

Time.   

 A quorum was present and the meeting was called to order.   

This was the second meeting planned to discuss tuition 

recommendations that would become effective beginning Fall 2017.  

This meeting was for informational purposes only, therefore, no 

action was required.  

 Discussion of maintenance fee and tuition recommendations 

as well as two mandatory fee requests were the only agenda items.  

Material discussed included: 

 College’s and TCAT’s Maintenance Fee and 

Appropriation History – 2004-2017 
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 Mandatory Fee Requests from Columbia State 

Community College and Northeast State Community 

College 

 Indicated student revenue increase levels by institution 

Board staff will distribute recommendations regarding 

maintenance fee and tuition increases to Committee members prior 

to the June 6, 2017, special called meeting of the Committee.  

Committee members were requested to contact Vice Chancellor 

Sims or Associate Vice Chancellor Stewart with any questions they 

may have regarding the information discussed at this meeting. 

 There being no further business to come before the 

Committee, the meeting adjourned.  

Respectfully submitted, 

COMMITTEE ON FINANCE 

AND BUSINESS OPERATIONS 

 

 

        

 Gregory Duckett, Chair 

 
 



    

 

 
 

BOARD TRANSMITTAL 
 

 
 
MEETING:   Committee on Finance and Business Operations 
 
SUBJECT: Review and Consider Maintenance and Mandatory Fees 

and Tuition 
 
DATE:    June 22, 2017 
 
PRESENTER:   Vice Chancellor Dale Sims 
 
ACTION REQUIRED:  Roll Call Vote 
 
STAFF’S 
RECOMMENDATION: Approve 
 

 
The Committee met on April 14 and May 18, 2017 to review materials on 
maintenance fees and mandatory fees.  As a result of those discussions, System Office 
staff developed recommendations on maintenance fees and mandatory fees as 
follows: 
 
Maintenance Fee Recommendations for Fiscal Year 2017-2018: 
 
COMMUNITY COLLEGES 
 Base  Hours>Base 
Undergraduate 
  In-State $160 $32 
 Increase Amount  $4 $1 
 Increase Percent 2.6%  3.2% 
 
  Out-of-State $499  $100 
 Increase Amount  $13 $3 
 Increase Percent 2.7%  3.1% 
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 Base  Hours>Base 
 
Regents On-line Degree Program 
Undergraduate  $64 $64 
 
E-Rate 
Undergraduate  $80 $80 
 
Dual Enrollment 
Undergraduate  $166 $33 
 
 
COLLEGES OF APPLIED TECHNOLOGY 
 
Trimester Rate $1,169 
Increase Amount  30 
Percent Increase  2.6% 
 
 
Mandatory Fee Recommendation: 
 

• Debt Service fee increase of $22 per semester at Columbia State Community 
College 

 
 
Details on this recommendation are included in the attached materials. 
 

 
End of Document 

 



Committee on Finance & Business 
Operations 

Mandatory Fees, Maintenance Fees, & Tuition 
Discussion

June 6, 2017



Agenda

• Review of Mandatory Fee Requests

• Review of Indicated Student Revenue Increases

• Review of Maintenance Fee and Tuition Rate Increases

• Consideration of Recommended Actions
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Mandatory Fee Requests

3



COSCC Project Description

4

Spaces Cost
Parking Structure

Phase 1 248 6,780,000$    
Phase 2 252 4,305,234$    

Total 500 11,085,234$ 

Parking Facility Costs

818,000$           
90,000$              

1,020,000$        
1,250,000$        
3,602,000$        

Total 6,780,000$        

TSSBA Debt
Assumptions: Project Cost 3,602,000$        

Interest Rate 7.00%
No. of Years 20
Cost of Issuance 2.00%
Administrative Costs 0.20%
Annual Debt Service Pmt. 347,483$           

Issue Size
Project Cost 3,602,000$        
Cost of Issuance 72,040$              
Administrative Costs 7,204$                
Size of Bond Issue 3,681,244$        

Parking Facility
Phase 1 Financing

Williamson Campus Residual Funds
Williamson Building 4 Planning Funds
Maintenance Funds Re-Direction
Legislative Appropriation
TSSBA Debt

Summary
• Construction of Phase 1 of a parking 

facility that will provide 248 additional 
parking spaces

• Phase 1 will meet the anticipated short 
term needs of the campus

• Parking facility can be expanded in 
future by adding 2 decks
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		Parking Facility Costs



				Spaces		Cost

		Option A		156		$   1,030,800

		Option B		91		$   500,300

		Surface Parking		247		$   1,531,100



		Parking Structure

		Phase 1		248		$   6,780,000

		Phase 2		252		$   4,305,234

		Total		500		$   11,085,234





		Points (pg. 7)

		a. Constructing surface parking now will provide parking spaces to almost meet the current need.



		b. Surface parking does not provide for enrollment growth.



		c. Surface parking is costly in that before it is completed, it will need to be destroyed to provide acreage for a parking structure if the College is to maintain and grow enrollment.
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		Parking Facility

		Phase 1 Financing



		Williamson Campus Residual Funds						$   818,000

		Williamson Building 4 Planning Funds						$   90,000

		Maintenance Funds Re-Direction						$   1,020,000

		Legislative Appropriation						$   1,250,000

		TSSBA Debt						$   3,602,000

						Total		$   6,780,000







		TSSBA Debt

		Assumptions:		Project Cost				$   3,602,000

				Interest Rate				7.00%

				No. of Years				20

				Cost of Issuance				2.00%

				Administrative Costs				0.20%

				Annual Debt Service Pmt.				$   347,483



		Issue Size

				Project Cost				$   3,602,000

				Cost of Issuance				$   72,040

				Administrative Costs				$   7,204





				Size of Bond Issue				$   3,681,244









COSCC – Funding of Debt Service
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Per 
Semester

Annual 
Amount

Debt Service 
Requirement 347,500$  

Student Fee 22.00$      262,800$  
Institutional Funds 84,700$    

Funds Available 347,500$  

Proposal:
• Size student fee to meet expected debt service need @ 4% interest
• Pledge additional institutional revenues to meet TSSBA pro forma 

requirement of 7% (@ 20 year financing)
• Institution acknowledges that it will be responsible for debt service 

cost if eventual debt carries rate above 4%
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						Per Semester				Annual Amount

		Debt Service Requirement								$   347,500



		Student Fee				$   22.00				$   262,800

		Institutional Funds								$   84,700

		Funds Available								$   347,500

























COSCC Request Effect on Mandatory 
Fees (annual)
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Current Proposed Proposed
Mandatory (1) Increase Mandatory

CHSCC 94$                    -$                   94$                    
CLSCC 74$                    -$                   74$                    
COSCC 46$                    44$                    90$                    
DSCC 74$                    -$                   74$                    
JSCC 60$                    -$                   60$                    
MSCC 82$                    -$                   82$                    
NASCC -$                   -$                   -$                   
NESCC 86$                    -$                   86$                    
PSCC 114$                  -$                   114$                  
RSCC 78$                    -$                   78$                    
STCC 90$                    -$                   90$                    
VSCC 68$                    -$                   68$                    
WSCC 63$                    -$                   63$                    

(1)  Current mandatory fees exclude the $225 
technology access fee charged at all community 
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				Current 		Proposed		Proposed		% Increase

				Mandatory (1)		Increase		Mandatory

		CHSCC		$   94		$   - 0		$   94		0.0%

		CLSCC		$   74		$   - 0		$   74		0.0%

		COSCC		$   46		$   44		$   90		95.7%

		DSCC		$   74		$   - 0		$   74		0.0%

		JSCC		$   60		$   - 0		$   60		0.0%

		MSCC		$   82		$   - 0		$   82		0.0%

		NASCC		$   - 0		$   - 0		$   - 0		0.0%

		NESCC		$   86		$   - 0		$   86		0.0%

		PSCC		$   114		$   - 0		$   114		0.0%

		RSCC		$   78		$   - 0		$   78		0.0%

		STCC		$   90		$   - 0		$   90		0.0%

		VSCC		$   68		$   - 0		$   68		0.0%

		WSCC		$   63		$   - 0		$   63		0.0%



		(1)  Current mandatory fees exclude the $225 technology access fee charged at all community colleges.









Recommended Action

•Approve COSCC debt service fee at $22 per 
semester

•COSCC pledges additional institutional funds to 
meet TSSBA pro forma requirements

•Allows parking garage project to proceed as 
originally planned in size and scope
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Indicated Student Revenue 
Increases

8
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Community Colleges: Indicated 
Student Revenue Increase

Percent Amount

Institutions' salary increase 1.7% 4,439,600$          

Inflation (80%) 0.8% 1,976,200              

TN Reconnect 0.1% 261,200                  

Grand Total 2.6% 6,677,000$          
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				Percent				Amount



		Institutions' salary increase		1.7%				$   4,439,600



		Inflation (80%)		0.8%				1,976,200



		TN Reconnect		0.1%				261,200



		Grand Total		2.6%				$   6,677,000
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Colleges of Applied Technology
Indicated Student Revenue Increase

Percent Amount

Institutions' salary increase 1.4% 448,300$       

Inflation (80%) 1.1% 358,500          

TN Reconnect 0.1% 32,000             

Grand Total 2.6% 838,800$       
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				Percent				Amount



		Institutions' salary increase		1.4%				$   448,300



		Inflation (80%)		1.1%				358,500



		TN Reconnect		0.1%				32,000



		Grand Total		2.6%				$   838,800















Recommended Maintenance 
Fee and Tuition Rates
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Community Colleges

Base Hours Hours > Base Base Hours Hours > Base

  Undergraduate
In-State 156$           31$                 160$           32$                 

Incr. Amount 4$                1$                   
Incr. Percent 2.6% 3.2%

Out-of-State 486$           97$                 499$           100$               
Incr. Amount 13$              3$                   
Incr. Percent 2.7% 3.1%

Regents On-line Degree Program
Undergraduate 62$              62$                 64$              64$                 

E-Rate
Undergraduate 78$              78$                 80$              80$                 

Dual Enrollment
Undergraduate 166$           33$                 166$           33$                 

FY 2016-17 FY 2017-18

12
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						FY 2016-17								FY 2017-18

						Base Hours				Hours > Base				Base Hours				Hours > Base



		  Undergraduate

		In-State				$   156				$   31				$   160				$   32

		Increase

		Incr. Amount												$   4				$   1

		Incr. Percent												2.6%				3.2%



		Out-of-State 				$   486				$   97				$   499				$   100

		Increase

		Incr. Amount												$   13				$   3

		Incr. Percent												2.7%				3.1%



		Regents On-line Degree Program

		Undergraduate				$   62				$   62				$   64				$   64



		E-Rate

		Undergraduate				$   78				$   78				$   80				$   80

		Dual Enrollment

		Undergraduate				$   166				$   33				$   166				$   33







Colleges of Applied Technology

Tri-mester Rate 1,139$        1,169$        
Increase

Amount 30$              
Percent 2.6%

FY 2017-18FY 2016-17

13
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						FY 2016-17						FY 2017-18





		Tri-mester Rate				$   1,139						$   1,169

		Increase

		Amount										$   30

		Percent										2.6%







CHSCC CLSCC COSCC DSCC JSCC MSCC NASCC NESCC PSCC RSCC STCC VSCC WSCC TCATs
TN Reconnect 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1% 0.1%

Personnel Costs 1.7% 1.7% 1.7% 1.7% 1.7% 1.7% 1.7% 1.7% 1.7% 1.7% 1.7% 1.7% 1.7% 1.4%

Fixed Costs 0.8% 0.8% 0.8% 0.8% 0.8% 0.8% 0.8% 0.8% 0.8% 0.8% 0.8% 0.8% 0.8% 1.1%

Mandatory Fee Changes Only 0.0% 0.0% 0.9% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
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Summary 
Indicated Student Revenue Increase
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Combined Fee Impact on Student 
Engaged in 30 Credit Hours Annually (1)

15

A B C D E F G H I J
Current Current Recommended Total Before Est. Projected

Maintenance Mandatory Total Mandatory Maintenance % Incr. Maint Inc (2) Total Total % Increase
CHSCC 3,930$           319$          4,249$       -$                 4,249$           0.0% 102$             102$        4,351$       2.4%

CLSCC 3,930             299           4,229         -                   4,229             0.0% 102               102          4,331         2.4%

COSCC 3,930             271           4,201         44                    4,245             1.0% 102               146          4,347         3.5%

DSCC 3,930             299           4,229         -                   4,229             0.0% 102               102          4,331         2.4%

JSCC 3,930             285           4,215         -                   4,215             0.0% 102               102          4,317         2.4%

MSCC 3,930             307           4,237         -                   4,237             0.0% 102               102          4,339         2.4%

NASCC 3,930             225           4,155         -                   4,155             0.0% 102               102          4,257         2.5%

NESCC 3,930             311           4,241         -                   4,241             0.0% 102               102          4,343         2.4%

PSCC 3,930             339           4,269         -                   4,269             0.0% 102               102          4,371         2.4%

RSCC 3,930             303           4,233         -                   4,233             0.0% 102               102          4,335         2.4%

STCC 3,930             315           4,245         -                   4,245             0.0% 102               102          4,347         2.4%

VSCC 3,930             293           4,223         -                   4,223             0.0% 102               102          4,325         2.4%

WSCC 3,930             288           4,218         -                   4,218             0.0% 102               102          4,320         2.4%

TCATs 3,417$           230$          3,647$       -$                 3,647$           0.0% 90$               90$          3,737$       2.5%

(1)  Table intended to illustrate impact if recommended mandatory fee changes and indicated maintennce fee changes are adopted. 
(2)  The estimated maintenance fee increase is 2.6% at community colleges and TCATs.  
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																														2.6%

						A				B				C				D				E				F				G				H				I				J

						Current				Current								Recommended				Total Before								Est.								Projected

						Maintenance				Mandatory				Total				Mandatory				Maintenance				% Incr. 				Maint Inc (2)				Total				Total				% Increase

		Institution				Fee				Mandatory				Mandatory				Mandatory				Increase				Maint Inc				Maint Inc (1)				Increases				Mandatory				Mandatory



		CHSCC				$   3,930				$   319				$   4,249				$   - 0				$   4,249				0.0%				$   102				$   102				$   4,351				2.4%

		CLSCC				3,930				299				4,229				- 0				4,229				0.0%				102				102				4,331				2.4%

		COSCC				3,930				271				4,201				44				4,245				1.0%				102				146				4,347				3.5%

		DSCC				3,930				299				4,229				- 0				4,229				0.0%				102				102				4,331				2.4%

		JSCC				3,930				285				4,215				- 0				4,215				0.0%				102				102				4,317				2.4%

		MSCC				3,930				307				4,237				- 0				4,237				0.0%				102				102				4,339				2.4%

		NASCC				3,930				225				4,155				- 0				4,155				0.0%				102				102				4,257				2.5%

		NESCC				3,930				311				4,241				- 0				4,241				0.0%				102				102				4,343				2.4%

		PSCC				3,930				339				4,269				- 0				4,269				0.0%				102				102				4,371				2.4%

		RSCC				3,930				303				4,233				- 0				4,233				0.0%				102				102				4,335				2.4%

		STCC				3,930				315				4,245				- 0				4,245				0.0%				102				102				4,347				2.4%

		VSCC				3,930				293				4,223				- 0				4,223				0.0%				102				102				4,325				2.4%

		WSCC				3,930				288				4,218				- 0				4,218				0.0%				102				102				4,320				2.4%



		TCATs				$   3,417				$   230				$   3,647				$   - 0				$   3,647				0.0%				$   90				$   90				$   3,737				2.5%



		(1)  Table intended to illustrate impact if recommended mandatory fee changes and indicated maintennce fee changes are adopted. 

		(2)  The estimated maintenance fee increase is 2.6% at community colleges and TCATs.  









Recommended Actions

•Approve recommended mandatory fee change for 
Columbia State Community College as presented 
on slide 7.

•Approve recommended maintenance fee and tuition 
rates presented on slides 12 and 13.
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End of presentation
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Additional Information
Increase Amounts by Institution
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Revenue Generated from Indicated 
Maintenance Fee Adjustment

19

Inst. Inflation 3% Salary Inc Tn Reconnect Total
CHSCC 184,400      444,600         26,200            655,200      
CLSCC 75,500         167,100         9,800              252,400      
COSCC 127,700      262,600         15,400            405,700      
DSCC 60,700         129,000         7,600              197,300      
JSCC 97,700         238,600         14,000            350,300      
MSCC 119,400      305,800         18,000            443,200      
NASCC 210,300      431,900         25,400            667,600      
NESCC 135,900      332,900         19,600            488,400      
PSCC 242,200      538,100         31,700            812,000      
RSCC 142,000      294,400         17,400            453,800      
STCC 247,200      478,200         28,100            753,500      
VSCC 170,000      486,300         28,600            684,900      
WSCC 163,200      330,100         19,400            512,700      
Subtotal 1,976,200   4,439,600      261,200         6,677,000   

TCATs 358,500      448,300         32,000            838,800      

System 2,334,700   4,887,900      293,200         7,515,800   
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		Inst.		Inflation				3% Salary Inc				Tn Reconnect				Total

		CHSCC		184,400				444,600				26,200				655,200

		CLSCC		75,500				167,100				9,800				252,400

		COSCC		127,700				262,600				15,400				405,700

		DSCC		60,700				129,000				7,600				197,300

		JSCC		97,700				238,600				14,000				350,300

		MSCC		119,400				305,800				18,000				443,200

		NASCC		210,300				431,900				25,400				667,600

		NESCC		135,900				332,900				19,600				488,400

		PSCC		242,200				538,100				31,700				812,000

		RSCC		142,000				294,400				17,400				453,800

		STCC		247,200				478,200				28,100				753,500

		VSCC		170,000				486,300				28,600				684,900

		WSCC		163,200				330,100				19,400				512,700

		Subtotal		1,976,200				4,439,600				261,200				6,677,000

		TCATs		358,500				448,300				32,000				838,800

		System		2,334,700				4,887,900				293,200				7,515,800







Revenue Generated from Indicated 
Maintenance Fee Adjustment - TCATs

20

Inst. Inflation 3% Salary Inc TN Reconnect Total
Athens 8,000                 10,800               800                     19,600               
Chattanooga 26,800               32,900               2,400                 62,100               
Covington 4,900                 9,300                 700                     14,900               
Crossville 14,000               14,100               1,000                 29,100               
Crump 7,800                 9,600                 700                     18,100               
Dickson 15,200               24,200               1,700                 41,100               
Elizabethton 13,100               20,200               1,400                 34,700               
Harriman 8,600                 10,600               800                     20,000               
Hartsville 16,000               13,300               1,000                 30,300               
Hohenwald 10,700               14,300               1,000                 26,000               
Jacksboro 6,300                 6,600                 500                     13,400               
Jackson 16,800               19,400               1,400                 37,600               
Knoxville 24,200               35,200               2,500                 61,900               
Livingston 16,700               13,800               1,000                 31,500               
McKenzie 5,700                 7,300                 500                     13,500               
McMinnville 7,400                 8,900                 600                     16,900               
Memphis 29,800               38,600               2,700                 71,100               
Morristown 19,900               26,100               1,900                 47,900               
Murfreesboro 17,500               20,300               1,500                 39,300               
Nashville 21,100               31,300               2,100                 54,500               
Newbern 9,500                 12,600               900                     23,000               
Oneida 6,100                 8,200                 600                     14,900               
Paris 8,900                 12,600               900                     22,400               
Pulaski 17,600               13,200               900                     31,700               
Ripley 4,800                 5,600                 400                     10,800               
Shelbyville 14,200               21,100               1,500                 36,800               
Whiteville 6,900                 8,200                 600                     15,700               
Total 358,500            448,300            32,000               838,800            
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		Oneida		6,100				8,200				600				14,900
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BOARD TRANSMITTAL 
 

 
MEETING:   Committee on Finance and Business Operations 
 
SUBJECT: Approval of Funding for Operations for the 

2017-2018 Fiscal Year 
 
DATE:    June 22, 2017 
 
PRESENTER:   Vice Chancellor Dale Sims 
 
ACTION REQUIRED: Roll Call Vote 
 
STAFF’S 
RECOMMENDATION: Approve 
 

 
Board Policy 4:01:00:00 (Budget Control) recognizes budgeting as the process whereby the plans 
of an institution are translated into an itemized, authorized, and systematic plan of operation, 
expressed in dollars, for a given period.  This policy also recognizes that a budget is a plan and that 
circumstances may necessitate revisions or changes to the original plan from time to time. In view 
of this, institutions submit detailed budgets for approval three times for each fiscal year.   
 
Under Board policy, the original budget for each fiscal year is known as the Proposed Budget and 
is prepared in the spring of each year. This budget is based on the level of state funds recommended 
in the Governor’s proposed budget as well as early estimates of factors such as enrollment growth, 
research activities, and availability of federal funds.  The Proposed Budget is normally submitted 
to the Board for approval at the June Board meeting.   
 
The final budget submitted for each fiscal year is the Estimated Budget.  It includes final 
adjustments to the current year budget and is the budget against which final year-end actual 
amounts are compared.  It is prepared, submitted, and considered by the Board at the same time as 
the Proposed Budget for the upcoming fiscal year. 
 
The purpose of this agenda item is to consider for approval both the recommended Estimated 
Budgets for FY 2016-17 and the recommended Proposed Budgets for FY 2017-18.  As part of 
approval of the Proposed Budgets for FY 2017-18, staff recommends that the Board authorize the 
Chancellor to take actions necessary to implement the approved budgets. 
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Tennessee Board of Regents 
Summary of Unrestricted & Restricted Current Funds 

                                             
 
                                                             Unrestricted                                  Restricted                      Total 
                                Beginning                    Expenditures      Ending                     Expenditures                  Expenditures 
                                   Fund       Unrestricted       and            Fund        Restricted        and           Total           and 
Institutions                     Balance        Revenues      Transfers       Balance        Revenues      Transfers       Revenues      Transfers 
APSU                               9,439,900    145,282,700    145,282,700      9,439,900     44,096,300     44,039,700    189,379,000    189,322,400 
ETSU                              13,603,500    245,890,900    245,630,700     13,863,700     68,200,700     67,388,000    314,091,600    313,018,700 
MTSU                              21,373,700    338,749,000    338,749,000     21,373,700     85,106,300     84,727,300    423,855,300    423,476,300 
TTU                               10,879,000    173,469,500    173,374,600     10,973,900     56,339,800     56,252,500    229,809,300    229,627,100 
TSU                               18,409,400    157,078,100    158,031,000     17,456,500     68,499,000     67,696,600    225,577,100    225,727,600 
UOM                               27,683,400    388,704,200    388,704,200     27,683,400    110,423,200    110,423,200    499,127,400    499,127,400 
Total Universities               101,388,900  1,449,174,400  1,449,772,200    100,791,100    432,665,300    430,527,300  1,881,839,700  1,880,299,500 
 
 
CHSCC                              7,310,400     64,412,000     65,372,900      6,349,500     29,699,200     29,699,200     94,111,200     95,072,100 
CLSCC                              2,557,700     22,045,700     22,045,800      2,557,600     15,015,900     15,015,900     37,061,600     37,061,700 
COSCC                              3,544,500     33,597,800     33,557,800      3,584,500     22,536,100     22,494,900     56,133,900     56,052,700 
DSCC                               1,642,400     18,882,300     18,831,900      1,692,800     14,253,700     14,233,100     33,136,000     33,065,000 
JSCC                              10,051,300     29,847,800     28,873,800     11,025,300     15,154,300     15,154,200     45,002,100     44,028,000 
MSCC                               7,707,800     33,851,300     33,944,300      7,614,800     16,038,800     16,098,800     49,890,100     50,043,100 
NASCC                             24,915,300     47,464,800     54,096,000     18,284,100     27,772,700     27,772,000     75,237,500     81,868,000 
NESCC                                 89,600     37,832,600     34,533,400      3,388,800     19,842,900     19,842,900     57,675,500     54,376,300 
PSCC                               4,316,200     68,329,500     69,361,600      3,284,100     28,194,200     28,194,200     96,523,700     97,555,800 
RSCC                               5,686,000     41,991,700     42,181,600      5,496,100     18,445,200     18,500,900     60,436,900     60,682,500 
STCC                              20,252,200     59,959,600     69,634,300     10,577,500     33,411,600     33,220,500     93,371,200    102,854,800 
VSCC                              11,076,500     52,522,900     51,160,700     12,438,700     22,974,200     22,475,700     75,497,100     73,636,400 
WSCC                               7,103,700     47,037,300     47,431,100      6,709,900     16,646,400     21,766,900     63,683,700     69,198,000 
Total 2-Year Institutions        106,253,600    557,775,300    571,025,200     93,003,700    279,985,200    284,469,200    837,760,500    855,494,400 
 
 
Total TCATS                       19,277,500    106,144,700    107,439,700     17,982,500     55,270,800     52,793,800    161,415,500    160,233,500 
 
 
ETSU College of Medicine           3,769,200     58,778,700     58,799,300      3,748,600     19,291,200     17,590,400     78,069,900     76,389,700 
ETSU Family Practice               2,001,800     16,258,300     16,241,800      2,018,300      1,420,000      1,360,100     17,678,300     17,601,900 
ETSU College of Pharmacy             261,000     11,459,000     11,458,300        261,700         87,900         85,800     11,546,900     11,544,100 
TSU McMinnville NCRS                 113,500        605,600        605,000        114,100              0              0        605,600        605,000 
TSU Ag and Envir Research            528,200      3,509,700      3,506,600        531,300              0              0      3,509,700      3,506,600 
TSU Cooperative Extension          1,323,100      3,428,000      4,116,200        634,900              0              0      3,428,000      4,116,200 
TSU Forestry                          13,900        193,300        193,000         14,200              0              0        193,300        193,000 
Tennessee Board of Regents         5,448,200     29,915,200     29,915,200      5,448,200     10,981,900     10,981,900     40,897,100     40,897,100 
Total System                     240,378,900  2,237,242,200  2,253,072,500    224,548,600    799,702,300    797,808,500  3,036,944,500  3,050,881,000
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Tennessee Board of Regents 

Summary of Revenue and Expenditures  

                                                   
 
                                                                                                                                                 Total 
                                                        APSU           ETSU           MTSU            TSU            TTU            UoM   Universities 
Revenues 
  State Appropriations                            43,695,500     59,847,900     94,860,600     35,126,200     45,448,900    109,037,700    388,016,800 
  Tuition and Fees                                81,044,800    143,821,000    191,644,700     88,675,900     98,559,500    200,285,800    804,031,700 
  Sales/Services/Other                             7,121,400     17,361,700     18,973,200      8,937,700     11,987,400     52,884,200    117,265,600 
     Sub-total E&G                               131,861,700    221,030,600    305,478,500    132,739,800    155,995,800    362,207,700  1,309,314,100 
  Auxiliary                                       13,421,000     24,860,300     33,270,500     24,338,300     17,473,700     26,496,500    139,860,300 
  Restricted                                      44,096,300     68,200,700     85,106,300     68,499,000     56,339,800    110,423,200    432,665,300 
Total Revenues                                   189,379,000    314,091,600    423,855,300    225,577,100    229,809,300    499,127,400  1,881,839,700 
 
Expenditures and Transfers 
  Instruction                                     59,584,600    100,868,100    144,586,800     60,618,200     66,572,800    161,434,300    593,664,800 
  Research                                           556,400      2,611,500      4,641,200      2,925,500      2,583,800     13,787,000     27,105,400 
  Public Service                                     343,300      2,423,200      3,523,700      1,515,300      2,579,400      6,051,700     16,436,600 
  Academic Support                                 9,505,200     21,314,900     31,171,900     10,871,000     12,204,400     30,972,800    116,040,200 
  Student Services                                25,612,500     28,522,600     44,447,000     20,167,000     23,278,600     57,136,200    199,163,900 
  Institutional Support                           11,763,900     15,867,100     23,736,600     12,617,000     14,635,600     29,041,500    107,661,700 
  Operation & Maintenance of Plant                14,165,900     17,783,600     27,687,600     16,665,500     14,088,400     35,937,300    126,328,300 
  Scholarships and Fellowships                     7,044,900     23,896,500     14,400,700      6,732,300     12,929,600     17,873,400     82,877,400 
  Total E&G Expenditures                         128,576,700    213,287,500    294,195,500    132,111,800    148,872,600    352,234,200  1,269,278,300 
  Auxiliary                                        6,951,900     14,648,400     19,416,700     21,427,300      7,222,400     16,975,700     86,642,400 
  Restricted                                      44,039,700     67,388,000     84,727,300     67,696,600     56,252,500    110,423,200    430,527,300 
     Total Expenditures                          179,568,300    295,323,900    398,339,500    221,235,700    212,347,500    479,633,100  1,786,448,000 
 
  Transfer to (from) Other Funds 
     E&G                                           3,285,000      7,483,600     11,283,000      1,580,900      7,028,300      9,973,500     40,634,300 
     Auxiliary                                     6,469,100     10,211,200     13,853,800      2,911,000     10,251,300      9,520,800     53,217,200 
  Sub-total Expenditures & Transfers             189,322,400    313,018,700    423,476,300    225,727,600    229,627,100    499,127,400  1,880,299,500 
  Addition (Reductions) to Fund Balance 
     E&G                                                   0        259,500              0       -952,900         94,900              0       -598,500 
     Restricted                                       56,600        812,700        379,000        802,400         87,300              0      2,138,000 
     Auxiliary                                             0            700              0              0              0              0            700 
        Sub-total                                     56,600      1,072,900        379,000       -150,500        182,200              0      1,540,200 
Total                                            189,379,000    314,091,600    423,855,300    225,577,100    229,809,300    499,127,400  1,881,839,700 
 
Expenditures and Transfers 
  E&G                                            131,861,700    221,030,600    305,478,500    132,739,800    155,995,800    362,207,700  1,309,314,100 
  Auxiliary                                       13,421,000     24,860,300     33,270,500     24,338,300     17,473,700     26,496,500    139,860,300 
  Restricted                                      44,096,300     68,200,700     85,106,300     68,499,000     56,339,800    110,423,200    432,665,300 
Total                                            189,379,000    314,091,600    423,855,300    225,577,100    229,809,300    499,127,400  1,881,839,700 
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Tennessee Board of Regents 
Summary of Revenue and Expenditures                                                       

  
                                        ChSCC          ClSCC          CoSCC           DSCC           JSCC           MSCC          NASCC 

Revenues 
  State Appropriations                            30,562,400     10,787,700     14,700,400      9,136,800     13,262,100     13,006,600     19,864,300 
  Tuition and Fees                                31,392,600     10,347,000     18,465,200      9,370,600     15,761,100     20,390,400     26,164,600 
  Sales/Services/Other                               882,000        741,500        330,700        274,900        724,600        297,300      1,025,700 
     Sub-total E&G                                62,837,000     21,876,200     33,496,300     18,782,300     29,747,800     33,694,300     47,054,600 
  Auxiliary                                        1,575,000        169,500        101,500        100,000        100,000        157,000        410,200 
  Restricted                                      29,699,200     15,015,900     22,536,100     14,253,700     15,154,300     16,038,800     27,772,700 
Total Revenues                                    94,111,200     37,061,600     56,133,900     33,136,000     45,002,100     49,890,100     75,237,500 
 
Expenditures and Transfers 
  Instruction                                     33,757,900     10,281,200     16,694,900      9,835,200     13,709,300     16,545,300     24,350,700 
  Research                                                 0              0              0              0              0              0              0 
  Public Service                                      75,000        224,000        131,000         36,000         62,000        141,100        378,500 
  Academic Support                                 5,779,100      1,377,100      1,697,400        661,300      3,023,500      2,968,800      5,868,800 
  Student Services                                 7,463,000      3,111,700      4,517,100      2,314,000      2,827,500      4,371,500      4,608,700 
  Institutional Support                            7,702,900      4,220,900      4,644,000      3,233,600      4,902,400      4,702,200      5,733,300 
  Operation & Maintenance of Plant                 6,427,400      2,375,400      3,934,500      2,138,600      2,950,600      3,636,600      6,844,200 
  Scholarships and Fellowships                     1,120,000        399,400        430,500        613,200      1,098,500      1,229,300      1,217,400 
  Total E&G Expenditures                          62,325,300     21,989,700     32,049,400     18,831,900     28,573,800     33,594,800     49,001,600 
  Auxiliary                                        1,435,100         36,900         71,000              0              0         12,800          6,800 
  Restricted                                      29,699,200     15,015,900     22,494,900     14,233,100     15,154,200     16,098,800     27,772,000 
     Total Expenditures                           93,459,600     37,042,500     54,615,300     33,065,000     43,728,000     49,706,400     76,780,400 
 
  Transfer to (from) Other Funds 
     E&G                                           1,576,200         10,800      1,406,900       -100,000        200,000        336,700      5,067,100 
     Auxiliary                                        36,300          8,400         30,500        100,000        100,000              0         20,500 
  Sub-total Expenditures & Transfers              95,072,100     37,061,700     56,052,700     33,065,000     44,028,000     50,043,100     81,868,000 
  Addition (Reductions) to Fund Balance 
     E&G                                          -1,064,500       -124,300         40,000         50,400        974,000       -237,200     -7,014,100 
     Restricted                                            0              0         41,200         20,600            100        -60,000            700 
     Auxiliary                                       103,600        124,200              0              0              0        144,200        382,900 
        Sub-total                                   -960,900           -100         81,200         71,000        974,100       -153,000     -6,630,500 
Total                                             94,111,200     37,061,600     56,133,900     33,136,000     45,002,100     49,890,100     75,237,500 
 
Expenditures and Transfers 
  E&G                                             62,837,000     21,876,200     33,496,300     18,782,300     29,747,800     33,694,300     47,054,600 
  Auxiliary                                        1,575,000        169,500        101,500        100,000        100,000        157,000        410,200 
  Restricted                                      29,699,200     15,015,900     22,536,100     14,253,700     15,154,300     16,038,800     27,772,700 
Total                                             94,111,200     37,061,600     56,133,900     33,136,000     45,002,100     49,890,100     75,237,500 
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Tennessee Board of Regents 
Summary of Revenue and Expenditures 

 
 
                                                                                                                                                 Total 
                                                       NESCC           PSCC           RSCC           STCC           VSCC           WSCC       Colleges 
Revenues 
  State Appropriations                            17,727,700     29,955,800     20,447,600     26,683,800     20,460,700     23,045,700    249,641,600 
  Tuition and Fees                                19,182,000     35,368,000     20,495,800     31,621,000     31,243,200     22,852,000    292,653,500 
  Sales/Services/Other                               652,900      2,475,700        765,000        972,900        419,000        870,900     10,433,100 
     Sub-total E&G                                37,562,600     67,799,500     41,708,400     59,277,700     52,122,900     46,768,600    552,728,200 
  Auxiliary                                          270,000        530,000        283,300        681,900        400,000        268,700      5,047,100 
  Restricted                                      19,842,900     28,194,200     18,445,200     33,411,600     22,974,200     16,646,400    279,985,200 
Total Revenues                                    57,675,500     96,523,700     60,436,900     93,371,200     75,497,100     63,683,700    837,760,500 
 
Expenditures and Transfers 
  Instruction                                     17,911,300     36,257,300     22,273,000     24,885,500     28,477,700     25,366,100    280,345,400 
  Research                                                 0              0              0              0              0              0              0 
  Public Service                                     219,000        590,000        556,800         32,500        414,700        542,800      3,403,400 
  Academic Support                                 3,825,600      7,144,300      1,888,900      6,160,500      3,154,000      2,550,800     46,100,100 
  Student Services                                 3,601,300      7,514,500      5,960,300      7,126,800      5,117,900      6,031,700     64,566,000 
  Institutional Support                            4,980,400      8,066,500      5,585,100     11,638,100      6,990,900      4,721,700     77,122,000 
  Operation & Maintenance of Plant                 3,887,500      7,178,500      5,202,900      7,439,600      5,329,600      6,788,300     64,133,700 
  Scholarships and Fellowships                       195,000      1,809,000        511,700      2,417,000      1,391,100        833,300     13,265,400 
  Total E&G Expenditures                          34,620,100     68,560,100     41,978,700     59,700,000     50,875,900     46,834,700    548,936,000 
  Auxiliary                                                0        200,000         33,700        686,100         83,000         32,600      2,598,000 
  Restricted                                      19,842,900     28,194,200     18,500,900     33,220,500     22,475,700     21,766,900    284,469,200 
     Total Expenditures                           54,463,000     96,954,300     60,513,300     93,606,600     73,434,600     68,634,200    836,003,200 
 
  Transfer to (from) Other Funds 
     E&G                                            -370,500         75,000       -140,000      9,248,200              0        321,000     17,631,400 
     Auxiliary                                       283,800        526,500        309,200              0        201,800        242,800      1,859,800 
  Sub-total Expenditures & Transfers              54,376,300     97,555,800     60,682,500    102,854,800     73,636,400     69,198,000    855,494,400 
  Addition (Reductions) to Fund Balance 
     E&G                                           3,313,000       -835,600       -130,300     -9,670,500      1,247,000       -387,100    -13,839,200 
     Restricted                                            0              0        -55,700        191,100        498,500     -5,120,500     -4,484,000 
     Auxiliary                                       -13,800       -196,500        -59,600         -4,200        115,200         -6,700        589,300 
        Sub-total                                  3,299,200     -1,032,100       -245,600     -9,483,600      1,860,700     -5,514,300    -17,733,900 
Total                                             57,675,500     96,523,700     60,436,900     93,371,200     75,497,100     63,683,700    837,760,500 
 
Expenditures and Transfers 
  E&G                                             37,562,600     67,799,500     41,708,400     59,277,700     52,122,900     46,768,600    552,728,200 
  Auxiliary                                          270,000        530,000        283,300        681,900        400,000        268,700      5,047,100 
  Restricted                                      19,842,900     28,194,200     18,445,200     33,411,600     22,974,200     16,646,400    279,985,200 
Total                                             57,675,500     96,523,700     60,436,900     93,371,200     75,497,100     63,683,700    837,760,500 
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Tennessee Board of Regents 
Summary of Revenue and Expenditures 

 
 

                                         ECOM           EFAM          EPHRM            TBR          TSUAG          TSUEX           TSUF 
Revenues 
  State Appropriations                            32,823,000      7,086,800              0     10,299,400      3,509,700      3,428,000        193,300 
  Tuition and Fees                                10,115,300              0     11,424,000              0              0              0              0 
  Sales/Services/Other                            15,840,400      9,171,500         35,000     19,615,800              0              0              0 
     Sub-total E&G                                58,778,700     16,258,300     11,459,000     29,915,200      3,509,700      3,428,000        193,300 
  Auxiliary                                                0              0              0              0              0              0              0 
  Restricted                                      19,291,200      1,420,000         87,900     10,981,900              0              0              0 
Total Revenues                                    78,069,900     17,678,300     11,546,900     40,897,100      3,509,700      3,428,000        193,300 
 
Expenditures and Transfers 
  Instruction                                     44,172,000     10,763,100      6,825,000              0              0              0              0 
  Research                                         4,607,100        310,100        473,100              0      3,506,600              0        193,000 
  Public Service                                           0              0              0              0              0      4,116,200              0 
  Academic Support                                 6,287,800      3,005,400      1,451,800              0              0              0              0 
  Student Services                                 1,549,100              0        659,900              0              0              0              0 
  Institutional Support                            2,806,500      1,618,300        639,500     36,476,700              0              0              0 
  Operation & Maintenance of Plant                 6,508,100        282,000        530,100        645,000              0              0              0 
  Scholarships and Fellowships                       260,000              0        332,000         10,000              0              0              0 
  Total E&G Expenditures                          66,190,600     15,978,900     10,911,400     37,131,700      3,506,600      4,116,200        193,000 
  Auxiliary                                                0              0              0              0              0              0              0 
  Restricted                                      17,590,400      1,360,100         85,800     10,981,900              0              0              0 
     Total Expenditures                           83,781,000     17,339,000     10,997,200     48,113,600      3,506,600      4,116,200        193,000 
 
  Transfer to (from) Other Funds 
     E&G                                          -7,391,300        262,900        546,900     -7,216,500              0              0              0 
     Auxiliary                                             0              0              0              0              0              0              0 
  Sub-total Expenditures & Transfers              76,389,700     17,601,900     11,544,100     40,897,100      3,506,600      4,116,200        193,000 
  Addition (Reductions) to Fund Balance 
     E&G                                             -20,600         16,500            700              0          3,100       -688,200            300 
     Restricted                                    1,700,800         59,900          2,100              0              0              0              0 
     Auxiliary                                             0              0              0              0              0              0              0 
        Sub-total                                  1,680,200         76,400          2,800              0          3,100       -688,200            300 
Total                                             78,069,900     17,678,300     11,546,900     40,897,100      3,509,700      3,428,000        193,300 
 
Expenditures and Transfers 
  E&G                                             58,778,700     16,258,300     11,459,000     29,915,200      3,509,700      3,428,000        193,300 
  Auxiliary                                                0              0              0              0              0              0              0 
  Restricted                                      19,291,200      1,420,000         87,900     10,981,900              0              0              0 
Total                                             78,069,900     17,678,300     11,546,900     40,897,100      3,509,700      3,428,000        193,300 
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Tennessee Board of Regents 
Summary of Revenue and Expenditures 

 
 

                                                                          Total          Total          Total 
                                                       TSUMC       Other Instit           TCAT         System 
Revenues 
  State Appropriations                               605,600         57,945,800     61,435,300    757,039,500 
  Tuition and Fees                                         0         21,539,300     36,243,400  1,154,467,900 
  Sales/Services/Other                                     0         44,662,700      3,661,000    176,022,400 
     Sub-total E&G                                   605,600        124,147,800    101,339,700  2,087,529,800 
  Auxiliary                                                0                  0      4,805,000    149,712,400 
  Restricted                                               0         31,781,000     55,270,800    799,702,300 
Total Revenues                                       605,600        155,928,800    161,415,500  3,036,944,500 
 
Expenditures and Transfers 
  Instruction                                              0         61,760,100     62,134,900    997,905,200 
  Research                                           605,000          9,694,900              0     36,800,300 
  Public Service                                           0          4,116,200              0     23,956,200 
  Academic Support                                         0         10,745,000        104,800    172,990,100 
  Student Services                                         0          2,209,000     11,975,600    277,914,500 
  Institutional Support                                    0         41,541,000     15,971,600    242,296,300 
  Operation & Maintenance of Plant                         0          7,965,200     11,646,500    210,073,700 
  Scholarships and Fellowships                             0            602,000        747,300     97,492,100 
  Total E&G Expenditures                             605,000        138,633,400    102,580,700  2,059,428,400 
  Auxiliary                                                0                  0      4,249,900     93,490,300 
  Restricted                                               0         30,018,200     52,793,800    797,808,500 
     Total Expenditures                              605,000        168,651,600    159,624,400  2,950,727,200 
 
  Transfer to (from) Other Funds 
     E&G                                                   0        -13,798,000        609,100     45,076,800 
     Auxiliary                                             0                  0              0     55,077,000 
  Sub-total Expenditures & Transfers                 605,000        154,853,600    160,233,500  3,050,881,000 
  Addition (Reductions) to Fund Balance 
     E&G                                                 600           -687,600     -1,850,100    -16,975,400 
     Restricted                                            0          1,762,800      2,477,000      1,893,800 
     Auxiliary                                             0                  0        555,100      1,145,100 
        Sub-total                                        600          1,075,200      1,182,000    -13,936,500 
Total                                                605,600        155,928,800    161,415,500  3,036,944,500 
 
Expenditures and Transfers 
  E&G                                                605,600        124,147,800    101,339,700  2,087,529,800 
  Auxiliary                                                0                  0      4,805,000    149,712,400 
  Restricted                                               0         31,781,000     55,270,800    799,702,300 
Total                                                605,600        155,928,800    161,415,500  3,036,944,500
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Tennessee Board of Regents 

Summary of Unrestricted E & G Revenue Dollars & Percent by Budget Category 
                                                   

                                                                                                                                                 Total 
                                                        APSU           ETSU           MTSU            TSU            TTU            UoM   Universities 
Tuition & Fees 
     Dollar                                       81,044,800    143,821,000    191,644,700     88,675,900     98,559,500    200,285,800    804,031,700 
     Percent                                          61.46%         65.07%         62.74%         66.80%         63.18%         55.30%         61.41% 
 
State Appropriation 
     Dollar                                       43,695,500     59,847,900     94,860,600     35,126,200     45,448,900    109,037,700    388,016,800 
     Percent                                          33.14%         27.08%         31.05%         26.46%         29.13%         30.10%         29.64% 
 
Sales & Service of Educational Activities 
     Dollar                                                0      1,117,200        633,100        114,300      1,676,800      2,575,500      6,116,900 
     Percent                                           0.00%          0.51%          0.21%          0.09%          1.07%          0.71%          0.47% 
Other Sources 
     Dollar                                        7,121,400     16,244,500     18,340,100      8,823,400     10,310,600     50,308,700    111,148,700 
     Percent                                           5.40%          7.35%          6.00%          6.65%          6.61%         13.89%          8.49% 
 
Total Education & General 
     Dollar                                      131,861,700    221,030,600    305,478,500    132,739,800    155,995,800    362,207,700  1,309,314,100 
     Percent                                         100.00%        100.00%        100.00%        100.00%        100.00%        100.00%        100.00% 
 
Auxiliaries 
     Dollar                                       13,421,000     24,860,300     33,270,500     24,338,300     17,473,700     26,496,500    139,860,300 
 
Total Unrestricted 
     Dollar                                      145,282,700    245,890,900    338,749,000    157,078,100    173,469,500    388,704,200  1,449,174,400 
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Tennessee Board of Regents 
Summary of Unrestricted E & G Revenue Dollars & Percent by Budget Category 

 
                                                       ChSCC          ClSCC          CoSCC           DSCC           JSCC           MSCC          NASCC 
Tuition & Fees 
     Dollar                                       31,392,600     10,347,000     18,465,200      9,370,600     15,761,100     20,390,400     26,164,600 
     Percent                                          49.96%         47.30%         55.13%         49.89%         52.98%         60.52%         55.60% 
 
State Appropriation 
     Dollar                                       30,562,400     10,787,700     14,700,400      9,136,800     13,262,100     13,006,600     19,864,300 
     Percent                                          48.64%         49.31%         43.89%         48.65%         44.58%         38.60%         42.22% 
 
Sales & Service of Educational Activities 
     Dollar                                          304,000              0         23,000          8,000        148,700         59,700          4,800 
     Percent                                           0.48%          0.00%          0.07%          0.04%          0.50%          0.18%          0.01% 
Other Sources 
     Dollar                                          578,000        741,500        307,700        266,900        575,900        237,600      1,020,900 
     Percent                                           0.92%          3.39%          0.92%          1.42%          1.94%          0.71%          2.17% 
 
Total Education & General 
     Dollar                                       62,837,000     21,876,200     33,496,300     18,782,300     29,747,800     33,694,300     47,054,600 
     Percent                                         100.00%        100.00%        100.00%        100.00%        100.00%        100.00%        100.00% 
 
Auxiliaries 
     Dollar                                        1,575,000        169,500        101,500        100,000        100,000        157,000        410,200 
 
Total Unrestricted 
     Dollar                                       64,412,000     22,045,700     33,597,800     18,882,300     29,847,800     33,851,300     47,464,800 
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Tennessee Board of Regents 
Summary of Unrestricted E & G Revenue Dollars & Percent by Budget Category 

 
 
                                                                                                                                                 Total 
                                                       NESCC           PSCC           RSCC           STCC           VSCC           WSCC       Colleges 
Tuition & Fees 
     Dollar                                       19,182,000     35,368,000     20,495,800     31,621,000     31,243,200     22,852,000    292,653,500 
     Percent                                          51.07%         52.17%         49.14%         53.34%         59.94%         48.86%         52.95% 
 
State Appropriation 
     Dollar                                       17,727,700     29,955,800     20,447,600     26,683,800     20,460,700     23,045,700    249,641,600 
     Percent                                          47.20%         44.18%         49.03%         45.01%         39.25%         49.28%         45.17% 
 
Sales & Service of Educational Activities 
     Dollar                                           27,300         25,000         48,200        104,400         26,000        116,500        895,600 
     Percent                                           0.07%          0.04%          0.12%          0.18%          0.05%          0.25%          0.16% 
Other Sources 
     Dollar                                          625,600      2,450,700        716,800        868,500        393,000        754,400      9,537,500 
     Percent                                           1.67%          3.61%          1.72%          1.47%          0.75%          1.61%          1.73% 
 
Total Education & General 
     Dollar                                       37,562,600     67,799,500     41,708,400     59,277,700     52,122,900     46,768,600    552,728,200 
     Percent                                         100.00%        100.00%        100.00%        100.00%        100.00%        100.00%        100.00% 
 
Auxiliaries 
     Dollar                                          270,000        530,000        283,300        681,900        400,000        268,700      5,047,100 
 
Total Unrestricted 
     Dollar                                       37,832,600     68,329,500     41,991,700     59,959,600     52,522,900     47,037,300    557,775,300 
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Tennessee Board of Regents 
Summary of Unrestricted E & G Revenue Dollars & Percent by Budget Category 

 
                                                        ECOM           EFAM          EPHRM            TBR          TSUAG          TSUEX           TSUF 
Tuition & Fees 
     Dollar                                       10,115,300              0     11,424,000              0              0              0              0 
     Percent                                          17.21%          0.00%         99.69%          0.00%          0.00%          0.00%          0.00% 
 
State Appropriation 
     Dollar                                       32,823,000      7,086,800              0     10,299,400      3,509,700      3,428,000        193,300 
     Percent                                          55.84%         43.59%          0.00%         34.43%        100.00%        100.00%        100.00% 
 
Sales & Service of Educational Activities 
     Dollar                                       14,360,400      8,770,000              0              0              0              0              0 
     Percent                                          24.43%         53.94%          0.00%          0.00%          0.00%          0.00%          0.00% 
Other Sources 
     Dollar                                        1,480,000        401,500         35,000     19,615,800              0              0              0 
     Percent                                           2.52%          2.47%          0.31%         65.57%          0.00%          0.00%          0.00% 
 
Total Education & General 
     Dollar                                       58,778,700     16,258,300     11,459,000     29,915,200      3,509,700      3,428,000        193,300 
     Percent                                         100.00%        100.00%        100.00%        100.00%        100.00%        100.00%        100.00% 
 
Auxiliaries 
     Dollar                                                0              0              0              0              0              0              0 
 
Total Unrestricted 
     Dollar                                       58,778,700     16,258,300     11,459,000     29,915,200      3,509,700      3,428,000        193,300 
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Tennessee Board of Regents 
Summary of Unrestricted E & G Revenue Dollars & Percent by Budget Category 

 
 
 
                                                                       Total          Total          Total 
                                                       TSUMC    Other Instit           TCAT         System 
Tuition & Fees 
     Dollar                                                0      21,539,300     36,243,400  1,154,467,900 
     Percent                                           0.00%          17.35%         35.76%         55.30% 
 
State Appropriation 
     Dollar                                          605,600      57,945,800     61,435,300    757,039,500 
     Percent                                         100.00%          46.67%         60.62%         36.26% 
 
Sales & Service of Educational Activities 
     Dollar                                                0      23,130,400        800,700     30,943,600 
     Percent                                                          18.63%          0.79%          1.48% 
Other Sources 
     Dollar                                                0      21,532,300      2,860,300    145,078,800 
     Percent                                                          17.34%          2.82%          6.95% 
 
Total Education & General 
     Dollar                                          605,600     124,147,800    101,339,700  2,087,529,800 
     Percent                                                         100.00%        100.00%        100.00% 
 
Auxiliaries 
     Dollar                                                0               0      4,805,000    149,712,400 
 
Total Unrestricted 
     Dollar                                          605,600     124,147,800    106,144,700  2,237,242,200
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Tennessee Board of Regents 
Summary of Dollar Allocation Unrestricted Educational and General Revenues 

                                                        
 
 
                         Tuition                State                Sales                Other                  Total                                Total 
                          & Fees     Pct     Appropri     Pct   & Services     Pct  E&G Sources     Pct            E&G     Pct   Auxiliaries   Unrestricted                      
APSU 
  30-Jun-2016         75,474,670  63.32%   37,215,875  31.22%            0   0.00%    6,507,887   5.46%    119,198,432 100.00%    11,479,304    130,677,736 
  30-Jun-2017         79,385,400  62.84%   40,393,800  31.98%            0   0.00%    6,548,800   5.18%    126,328,000 100.00%    12,820,200    139,148,200 
  01-Jul-2017         81,044,800  61.46%   43,695,500  33.14%            0   0.00%    7,121,400   5.40%    131,861,700 100.00%    13,421,000    145,282,700 
ETSU 
  30-Jun-2016        130,346,336  63.63%   56,701,100  27.68%    1,302,688   0.64%   16,492,695   8.05%    204,842,819 100.00%    20,206,408    225,049,227 
  30-Jun-2017        135,229,100  65.13%   55,391,900  26.68%    1,131,600   0.54%   15,888,900   7.65%    207,641,500 100.00%    24,906,600    232,548,100 
  01-Jul-2017        143,821,000  65.07%   59,847,900  27.08%    1,117,200   0.51%   16,244,500   7.35%    221,030,600 100.00%    24,860,300    245,890,900 
MTSU 
  30-Jun-2016        186,220,652  63.46%   85,820,600  29.25%      925,232   0.32%   20,469,999   6.98%    293,436,483 100.00%    31,515,289    324,951,772 
  30-Jun-2017        186,768,300  63.07%   90,302,300  30.50%      630,000   0.21%   18,418,000   6.22%    296,118,600 100.00%    32,960,000    329,078,600 
  01-Jul-2017        191,644,700  62.74%   94,860,600  31.05%      633,100   0.21%   18,340,100   6.00%    305,478,500 100.00%    33,270,500    338,749,000 
TSU 
  30-Jun-2016         88,503,376  68.52%   32,184,438  24.92%      157,528   0.12%    8,324,004   6.44%    129,169,346 100.00%    23,451,322    152,620,668 
  30-Jun-2017         87,505,300  67.67%   32,708,100  25.29%      117,500   0.09%    8,987,100   6.95%    129,318,000 100.00%    24,713,100    154,031,100 
  01-Jul-2017         88,675,900  66.80%   35,126,200  26.46%      114,300   0.09%    8,823,400   6.65%    132,739,800 100.00%    24,338,300    157,078,100 
TTU 
  30-Jun-2016        100,040,784  66.20%   38,849,188  25.71%    2,020,942   1.34%   10,215,933   6.76%    151,126,847 100.00%    16,807,005    167,933,852 
  30-Jun-2017         97,480,500  64.03%   41,991,800  27.58%    1,900,100   1.25%   10,879,100   7.15%    152,251,500 100.00%    16,596,700    168,848,200 
  01-Jul-2017         98,559,500  63.18%   45,448,900  29.13%    1,676,800   1.07%   10,310,600   6.61%    155,995,800 100.00%    17,473,700    173,469,500 
UOM 
  30-Jun-2016        189,791,468  54.04%   99,201,688  28.25%    4,698,737   1.34%   57,505,298  16.37%    351,197,191 100.00%    22,410,240    373,607,431 
  30-Jun-2017        197,594,700  55.44%  102,422,500  28.74%    4,356,600   1.22%   52,059,300  14.61%    356,433,100 100.00%    25,657,000    382,090,100 
  01-Jul-2017        200,285,800  55.30%  109,037,700  30.10%    2,575,500   0.71%   50,308,700  13.89%    362,207,700 100.00%    26,496,500    388,704,200 
 
Total Universities 
  30-Jun-2016        770,377,286  61.68%  349,972,889  28.02%    9,105,127   0.73%  119,515,816   9.57%  1,248,971,118 100.00%   125,869,568  1,374,840,686 
  30-Jun-2017        783,963,300  61.82%  363,210,400  28.64%    8,135,800   0.64%  112,781,200   8.89%  1,268,090,700 100.00%   137,653,600  1,405,744,300 
  01-Jul-2017        804,031,700  61.41%  388,016,800  29.64%    6,116,900   0.47%  111,148,700   8.49%  1,309,314,100 100.00%   139,860,300  1,449,174,400 
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Tennessee Board of Regents 
Summary of Dollar Allocation Unrestricted Educational and General Revenues 

 
 
 
                         Tuition                State                Sales                Other                  Total                                Total 
                          & Fees     Pct     Appropri     Pct   & Services     Pct  E&G Sources     Pct            E&G     Pct   Auxiliaries   Unrestricted                      
CHSCC 
  30-Jun-2016         32,248,746  53.04%   27,565,925  45.34%      316,285   0.52%      666,017   1.10%     60,796,973 100.00%     1,646,478     62,443,451 
  30-Jun-2017         30,740,000  50.30%   29,336,800  48.00%      304,000   0.50%      731,600   1.20%     61,112,400 100.00%     1,575,000     62,687,400 
  01-Jul-2017         31,392,600  49.96%   30,562,400  48.64%      304,000   0.48%      578,000   0.92%     62,837,000 100.00%     1,575,000     64,412,000 
CLSCC 
  30-Jun-2016         11,073,665  53.38%    9,394,075  45.28%        9,446   0.05%      268,435   1.29%     20,745,621 100.00%       200,368     20,945,989 
  30-Jun-2017         10,580,100  50.66%    9,760,300  46.73%            0   0.00%      545,400   2.61%     20,885,800 100.00%       167,700     21,053,500 
  01-Jul-2017         10,347,000  47.30%   10,787,700  49.31%            0   0.00%      741,500   3.39%     21,876,200 100.00%       169,500     22,045,700 
COSCC 
  30-Jun-2016         16,943,366  56.27%   12,846,075  42.67%       26,122   0.09%      293,454   0.97%     30,109,017 100.00%       104,001     30,213,018 
  30-Jun-2017         18,085,700  55.97%   13,908,000  43.04%       23,000   0.07%      297,700   0.92%     32,314,400 100.00%       101,600     32,416,000 
  01-Jul-2017         18,465,200  55.13%   14,700,400  43.89%       23,000   0.07%      307,700   0.92%     33,496,300 100.00%       101,500     33,597,800 
DSCC 
  30-Jun-2016          8,627,467  51.32%    7,884,225  46.90%        7,632   0.05%      292,516   1.74%     16,811,840 100.00%        91,837     16,903,677 
  30-Jun-2017          8,967,100  50.19%    8,630,900  48.31%        6,100   0.03%      262,200   1.47%     17,866,300 100.00%        91,300     17,957,600 
  01-Jul-2017          9,370,600  49.89%    9,136,800  48.65%        8,000   0.04%      266,900   1.42%     18,782,300 100.00%       100,000     18,882,300 
JSCC 
  30-Jun-2016         14,868,961  54.92%   11,470,863  42.37%      173,989   0.64%      558,486   2.06%     27,072,299 100.00%       228,600     27,300,899 
  30-Jun-2017         14,927,800  53.25%   12,404,400  44.25%      145,400   0.52%      556,400   1.98%     28,034,000 100.00%       225,000     28,259,000 
  01-Jul-2017         15,761,100  52.98%   13,262,100  44.58%      148,700   0.50%      575,900   1.94%     29,747,800 100.00%       100,000     29,847,800 
MSCC 
  30-Jun-2016         17,803,694  61.12%   11,052,600  37.95%       43,785   0.15%      226,927   0.78%     29,127,006 100.00%       252,003     29,379,009 
  30-Jun-2017         19,946,400  62.41%   11,749,900  36.76%       41,200   0.13%      225,100   0.70%     31,962,600 100.00%       157,000     32,119,600 
  01-Jul-2017         20,390,400  60.52%   13,006,600  38.60%       59,700   0.18%      237,600   0.71%     33,694,300 100.00%       157,000     33,851,300 
NASCC 
  30-Jun-2016         30,725,818  62.92%   17,034,188  34.88%        8,991   0.02%    1,062,544   2.18%     48,831,541 100.00%       453,535     49,285,076 
  30-Jun-2017         27,622,900  59.50%   17,768,900  38.28%        4,600   0.01%    1,026,900   2.21%     46,423,300 100.00%       410,200     46,833,500 
  01-Jul-2017         26,164,600  55.60%   19,864,300  42.22%        4,800   0.01%    1,020,900   2.17%     47,054,600 100.00%       410,200     47,464,800 
NESCC 
  30-Jun-2016         19,258,986  55.79%   14,656,063  42.46%       21,098   0.06%      582,992   1.69%     34,519,139 100.00%       272,034     34,791,173 
  30-Jun-2017         19,460,000  53.76%   16,071,800  44.40%       23,300   0.06%      644,500   1.78%     36,199,600 100.00%       285,000     36,484,600 
  01-Jul-2017         19,182,000  51.07%   17,727,700  47.20%       27,300   0.07%      625,600   1.67%     37,562,600 100.00%       270,000     37,832,600 
PSCC 
  30-Jun-2016         34,601,103  55.27%   25,670,500  41.01%       33,207   0.05%    2,294,683   3.67%     62,599,493 100.00%       546,321     63,145,814 
  30-Jun-2017         34,678,000  53.75%   27,368,400  42.42%       25,000   0.04%    2,443,600   3.79%     64,515,000 100.00%       530,000     65,045,000 
  01-Jul-2017         35,368,000  52.17%   29,955,800  44.18%       25,000   0.04%    2,450,700   3.61%     67,799,500 100.00%       530,000     68,329,500 
RSCC 
  30-Jun-2016                  0   0.00%            0   0.00%            0   0.00%            0   0.00%              0   0.00%             0              0 
  30-Jun-2017         20,118,100  50.50%   18,956,300  47.58%       48,200   0.12%      716,800   1.80%     39,839,400 100.00%       283,300     40,122,700 
  01-Jul-2017         20,495,800  49.14%   20,447,600  49.03%       48,200   0.12%      716,800   1.72%     41,708,400 100.00%       283,300     41,991,700 
STCC 
  30-Jun-2016                  0   0.00%            0   0.00%            0   0.00%            0   0.00%              0   0.00%             0              0 
  30-Jun-2017         31,588,100  53.76%   26,142,500  44.49%      121,500   0.21%      904,300   1.54%     58,756,400 100.00%       722,200     59,478,600 
  01-Jul-2017         31,621,000  53.34%   26,683,800  45.01%      104,400   0.18%      868,500   1.47%     59,277,700 100.00%       681,900     59,959,600 
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                         Tuition                State                Sales                Other                  Total                                Total 
                          & Fees     Pct     Appropri     Pct   & Services     Pct  E&G Sources     Pct            E&G     Pct   Auxiliaries   Unrestricted                      
VSCC 
  30-Jun-2016         27,449,496  60.84%   17,311,338  38.37%       27,548   0.06%      331,104   0.73%     45,119,486 100.00%       391,064     45,510,550 
  30-Jun-2017         31,587,900  62.31%   18,714,600  36.92%       26,000   0.05%      367,800   0.73%     50,696,300 100.00%       400,000     51,096,300 
  01-Jul-2017         31,243,200  59.94%   20,460,700  39.25%       26,000   0.05%      393,000   0.75%     52,122,900 100.00%       400,000     52,522,900 
WSCC 
  30-Jun-2016         21,657,430  49.52%   21,077,513  48.19%      118,083   0.27%      884,181   2.02%     43,737,207 100.00%       270,182     44,007,389 
  30-Jun-2017         22,409,900  49.56%   21,929,000  48.50%      116,500   0.26%      762,300   1.69%     45,217,700 100.00%       268,700     45,486,400 
  01-Jul-2017         22,852,000  48.86%   23,045,700  49.28%      116,500   0.25%      754,400   1.61%     46,768,600 100.00%       268,700     47,037,300 
 
Total Colleges 
  30-Jun-2016        235,258,732  56.08%  175,963,365  41.95%      786,186   0.19%    7,461,339   1.78%    419,469,622 100.00%     4,456,423    423,926,045 
  30-Jun-2017        290,712,000  54.46%  232,741,800  43.60%      884,800   0.17%    9,484,600   1.78%    533,823,200 100.00%     5,217,000    539,040,200 
  01-Jul-2017        292,653,500  52.95%  249,641,600  45.17%      895,600   0.16%    9,537,500   1.73%    552,728,200 100.00%     5,047,100    557,775,300 
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Tennessee Board of Regents 

Summary of Dollar Allocation Unrestricted Educational and General Revenues 
 
 
                         Tuition                State                Sales                Other                  Total                                Total 
                          & Fees     Pct     Appropri     Pct   & Services     Pct  E&G Sources     Pct            E&G     Pct   Auxiliaries   Unrestricted 
ECOM 
  30-Jun-2016          9,505,721  17.89%   30,218,700  56.87%   11,373,469  21.40%    2,040,613   3.84%     53,138,503 100.00%             0     53,138,503 
  30-Jun-2017          9,947,400  17.48%   31,291,900  54.98%   14,195,100  24.94%    1,480,000   2.60%     56,914,400 100.00%             0     56,914,400 
  01-Jul-2017         10,115,300  17.21%   32,823,000  55.84%   14,360,400  24.43%    1,480,000   2.52%     58,778,700 100.00%             0     58,778,700 
EFAM 
  30-Jun-2016                  0   0.00%    6,455,500  40.91%    9,043,702  57.31%      280,930   1.78%     15,780,132 100.00%             0     15,780,132 
  30-Jun-2017                  0   0.00%    6,689,900  42.14%    8,770,000  55.25%      414,100   2.61%     15,874,000 100.00%             0     15,874,000 
  01-Jul-2017                  0   0.00%    7,086,800  43.59%    8,770,000  53.94%      401,500   2.47%     16,258,300 100.00%             0     16,258,300 
EPHRM 
  30-Jun-2016         10,999,220  99.87%            0   0.00%            0   0.00%       14,002   0.13%     11,013,222 100.00%             0     11,013,222 
  30-Jun-2017         11,250,400  99.69%            0   0.00%            0   0.00%       35,000   0.31%     11,285,400 100.00%             0     11,285,400 
  01-Jul-2017         11,424,000  99.69%            0   0.00%            0   0.00%       35,000   0.31%     11,459,000 100.00%             0     11,459,000 
TBR 
  30-Jun-2016                  0   0.00%    9,590,350  31.46%            0   0.00%   20,893,936  68.54%     30,484,286 100.00%             0     30,484,286 
  30-Jun-2017                  0   0.00%   38,539,000  65.81%            0   0.00%   20,022,400  34.19%     58,561,400 100.00%             0     58,561,400 
  01-Jul-2017                  0   0.00%   10,299,400  34.43%            0   0.00%   19,615,800  65.57%     29,915,200 100.00%             0     29,915,200 
TSUAG 
  30-Jun-2016                  0   0.00%    2,341,100 100.00%            0   0.00%            0   0.00%      2,341,100 100.00%             0      2,341,100 
  30-Jun-2017                  0   0.00%    3,456,800 100.00%            0   0.00%            0   0.00%      3,456,800 100.00%             0      3,456,800 
  01-Jul-2017                  0   0.00%    3,509,700 100.00%            0   0.00%            0   0.00%      3,509,700 100.00%             0      3,509,700 
TSUEX 
  30-Jun-2016                  0   0.00%    3,208,500 100.00%            0   0.00%            0   0.00%      3,208,500 100.00%             0      3,208,500 
  30-Jun-2017                  0   0.00%    3,320,300 100.00%            0   0.00%            0   0.00%      3,320,300 100.00%             0      3,320,300 
  01-Jul-2017                  0   0.00%    3,428,000 100.00%            0   0.00%            0   0.00%      3,428,000 100.00%             0      3,428,000 
TSUF 
  30-Jun-2016                  0   0.00%      183,400 100.00%            0   0.00%            0   0.00%        183,400 100.00%             0        183,400 
  30-Jun-2017                  0   0.00%      189,400 100.00%            0   0.00%            0   0.00%        189,400 100.00%             0        189,400 
  01-Jul-2017                  0   0.00%      193,300 100.00%            0   0.00%            0   0.00%        193,300 100.00%             0        193,300 
TSUMC 
  30-Jun-2016                  0   0.00%      575,800 100.00%            0   0.00%            0   0.00%        575,800 100.00%             0        575,800 
  30-Jun-2017                  0   0.00%      594,500 100.00%            0   0.00%            0   0.00%        594,500 100.00%             0        594,500 
  01-Jul-2017                  0   0.00%      605,600 100.00%            0   0.00%            0   0.00%        605,600 100.00%             0        605,600 
 
Total Other 
  30-Jun-2016         20,504,941  17.57%  52,573,350   45.04%   20,417,171  17.49%   23,229,481  19.90%    116,724,943 100.00%             0    116,724,943 
  30-Jun-2017         21,197,800  14.11%  84,081,800   55.98%   22,965,100  15.29%   21,951,500  14.62%    150,196,200 100.00%             0    150,196,200 
  01-Jul-2017         21,539,300  17.35%  57,945,800   46.67%   23,130,400  18.63%   21,532,300  17.34%    124,147,800 100.00%             0    124,147,800 
 
Total TCAT 
  30-Jun-2016         33,552,661  36.96%  50,744,664   55.90%      821,820   0.91%    5,663,263   6.24%     90,782,408 100.00%     5,030,391     95,812,799 
  30-Jun-2017         35,479,300  36.38%  56,745,200   58.18%      734,200   0.75%    4,576,000   4.69%     97,534,700 100.00%     4,808,500    102,343,200 
  01-Jul-2017         36,243,400  35.76%  61,435,300   60.62%      800,700   0.79%    2,860,300   2.82%    101,339,700 100.00%     4,805,000    106,144,700 
 
Total System 
  30-Jun-2016      1,059,693,620  56.49%  629,254,268  33.54%   31,130,304   1.66%  155,869,899   8.31%  1,875,948,091 100.00%   135,356,382  2,011,304,473 
  30-Jun-2017      1,131,352,400  55.20%  736,779,200  35.95%   32,719,900   1.60%  148,793,300   7.26%  2,049,644,800 100.00%   147,679,100  2,197,323,900 
  01-Jul-2017      1,154,467,900  55.30%  757,039,500  36.26%   30,943,600   1.48%  145,078,800   6.95%  2,087,529,800 100.00%   149,712,400  2,237,242,200
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                                                                                                                                                 Total 
                                                        APSU           ETSU           MTSU            TSU            TTU            UoM   Universities 
Instruction 
    Dollar                                        59,584,600    100,868,100    144,586,800     60,618,200     66,572,800    161,434,300    593,664,800 
    Percent                                            46.34          47.29          49.15          45.88          44.72          45.83          46.77 
Research 
    Dollar                                           556,400      2,611,500      4,641,200      2,925,500      2,583,800     13,787,000     27,105,400 
    Percent                                              .43           1.22           1.58           2.21           1.74           3.91           2.14 
Public Service 
    Dollar                                           343,300      2,423,200      3,523,700      1,515,300      2,579,400      6,051,700     16,436,600 
    Percent                                              .27           1.14           1.20           1.15           1.73           1.72           1.29 
Academic Support 
    Dollar                                         9,505,200     21,314,900     31,171,900     10,871,000     12,204,400     30,972,800    116,040,200 
    Percent                                             7.39           9.99          10.60           8.23           8.20           8.79           9.14 
Sub-Total 
    Dollar                                        69,989,500    127,217,700    183,923,600     75,930,000     83,940,400    212,245,800    753,247,000 
    Percent                                            54.43          59.65          62.52          57.47          56.38          60.26          59.34 
Student Services 
    Dollar                                        25,612,500     28,522,600     44,447,000     20,167,000     23,278,600     57,136,200    199,163,900 
    Percent                                            19.92          13.37          15.11          15.27          15.64          16.22          15.69 
Institutional Support 
    Dollar                                        11,763,900     15,867,100     23,736,600     12,617,000     14,635,600     29,041,500    107,661,700 
    Percent                                             9.15           7.44           8.07           9.55           9.83           8.24           8.48 
Operation & Maintenance 
    Dollar                                        14,165,900     17,783,600     27,687,600     16,665,500     14,088,400     35,937,300    126,328,300 
    Percent                                            11.02           8.34           9.41          12.61           9.46          10.20           9.95 
Scholarships & Fellowships 
    Dollar                                         7,044,900     23,896,500     14,400,700      6,732,300     12,929,600     17,873,400     82,877,400 
    Percent                                             5.48          11.20           4.89           5.10           8.69           5.07           6.53 
Total Educational & General 
    Dollar                                       128,576,700    213,287,500    294,195,500    132,111,800    148,872,600    352,234,200  1,269,278,300 
    Percent                                           100.00         100.00         100.00         100.00         100.00         100.00         100.00 
Transfers 
    Dollar                                         9,754,100     17,694,800     25,136,800      4,491,900     17,279,600     19,494,300     93,851,500 
Auxiliaries 
    Dollar                                         6,951,900     14,648,400     19,416,700     21,427,300      7,222,400     16,975,700     86,642,400 
Total Unrestricted 
    Dollar                                       145,282,700    245,630,700    338,749,000    158,031,000    173,374,600    388,704,200  1,449,772,200 
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                                                       ChSCC          ClSCC          CoSCC           DSCC           JSCC           MSCC          NASCC 
Instruction 
    Dollar                                        33,757,900     10,281,200     16,694,900      9,835,200     13,709,300     16,545,300     24,350,700 
    Percent                                            54.16          46.75          52.09          52.23          47.98          49.25          49.69 
Research 
    Dollar                                                 0              0              0              0              0              0              0 
    Percent                                              .00            .00            .00            .00            .00            .00            .00 
Public Service 
    Dollar                                            75,000        224,000        131,000         36,000         62,000        141,100        378,500 
    Percent                                              .12           1.02            .41            .19            .22            .42            .77 
Academic Support 
    Dollar                                         5,779,100      1,377,100      1,697,400        661,300      3,023,500      2,968,800      5,868,800 
    Percent                                             9.27           6.26           5.30           3.51          10.58           8.84          11.98 
Sub-Total 
    Dollar                                        39,612,000     11,882,300     18,523,300     10,532,500     16,794,800     19,655,200     30,598,000 
    Percent                                            63.56          54.04          57.80          55.93          58.78          58.51          62.44 
Student Services 
    Dollar                                         7,463,000      3,111,700      4,517,100      2,314,000      2,827,500      4,371,500      4,608,700 
    Percent                                            11.97          14.15          14.09          12.29           9.90          13.01           9.41 
Institutional Support 
    Dollar                                         7,702,900      4,220,900      4,644,000      3,233,600      4,902,400      4,702,200      5,733,300 
    Percent                                            12.36          19.19          14.49          17.17          17.16          14.00          11.70 
Operation & Maintenance 
    Dollar                                         6,427,400      2,375,400      3,934,500      2,138,600      2,950,600      3,636,600      6,844,200 
    Percent                                            10.31          10.80          12.28          11.36          10.33          10.82          13.97 
Scholarships & Fellowships 
    Dollar                                         1,120,000        399,400        430,500        613,200      1,098,500      1,229,300      1,217,400 
    Percent                                             1.80           1.82           1.34           3.26           3.84           3.66           2.48 
Total Educational & General 
    Dollar                                        62,325,300     21,989,700     32,049,400     18,831,900     28,573,800     33,594,800     49,001,600 
    Percent                                           100.00         100.00         100.00         100.00         100.00         100.00         100.00 
Transfers 
    Dollar                                         1,612,500         19,200      1,437,400              0        300,000        336,700      5,087,600 
Auxiliaries 
    Dollar                                         1,435,100         36,900         71,000              0              0         12,800          6,800 
Total Unrestricted 
    Dollar                                        65,372,900     22,045,800     33,557,800     18,831,900     28,873,800     33,944,300     54,096,000 
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                                                                                                                                                 Total 
                                                       NESCC           PSCC           RSCC           STCC           VSCC           WSCC       Colleges 
Instruction 
    Dollar                                        17,911,300     36,257,300     22,273,000     24,885,500     28,477,700     25,366,100    280,345,400 
    Percent                                            51.74          52.88          53.06          41.68          55.97          54.16          51.07 
Research 
    Dollar                                                 0              0              0              0              0              0              0 
    Percent                                              .00            .00            .00            .00            .00            .00            .00 
Public Service 
    Dollar                                           219,000        590,000        556,800         32,500        414,700        542,800      3,403,400 
    Percent                                              .63            .86           1.33            .05            .82           1.16            .62 
Academic Support 
    Dollar                                         3,825,600      7,144,300      1,888,900      6,160,500      3,154,000      2,550,800     46,100,100 
    Percent                                            11.05          10.42           4.50          10.32           6.20           5.45           8.40 
Sub-Total 
    Dollar                                        21,955,900     43,991,600     24,718,700     31,078,500     32,046,400     28,459,700    329,848,900 
    Percent                                            63.42          64.17          58.88          52.06          62.99          60.77          60.09 
Student Services 
    Dollar                                         3,601,300      7,514,500      5,960,300      7,126,800      5,117,900      6,031,700     64,566,000 
    Percent                                            10.40          10.96          14.20          11.94          10.06          12.88          11.76 
Institutional Support 
    Dollar                                         4,980,400      8,066,500      5,585,100     11,638,100      6,990,900      4,721,700     77,122,000 
    Percent                                            14.39          11.77          13.30          19.49          13.74          10.08          14.05 
Operation & Maintenance 
    Dollar                                         3,887,500      7,178,500      5,202,900      7,439,600      5,329,600      6,788,300     64,133,700 
    Percent                                            11.23          10.47          12.39          12.46          10.48          14.49          11.68 
Scholarships & Fellowships 
    Dollar                                           195,000      1,809,000        511,700      2,417,000      1,391,100        833,300     13,265,400 
    Percent                                              .56           2.64           1.22           4.05           2.73           1.78           2.42 
Total Educational & General 
    Dollar                                        34,620,100     68,560,100     41,978,700     59,700,000     50,875,900     46,834,700    548,936,000 
    Percent                                           100.00         100.00         100.00         100.00         100.00         100.00         100.00 
Transfers 
    Dollar                                           -86,700        601,500        169,200      9,248,200        201,800        563,800     19,491,200 
Auxiliaries 
    Dollar                                                 0        200,000         33,700        686,100         83,000         32,600      2,598,000 
Total Unrestricted 
    Dollar                                        34,533,400     69,361,600     42,181,600     69,634,300     51,160,700     47,431,100    571,025,200 



Table V 

Page 19 of 33 

  
Tennessee Board of Regents 

Summary of Unrestricted Educational and General Expenditures by Functional Area 
 
                                                        ECOM           EFAM          EPHRM            TBR          TSUAG          TSUEX           TSUF 
Instruction 
    Dollar                                        44,172,000     10,763,100      6,825,000              0              0              0              0 
    Percent                                            66.73          67.36          62.55            .00            .00            .00            .00 
Research 
    Dollar                                         4,607,100        310,100        473,100              0      3,506,600              0        193,000 
    Percent                                             6.96           1.94           4.34            .00         100.00            .00         100.00 
Public Service 
    Dollar                                                 0              0              0              0              0      4,116,200              0 
    Percent                                              .00            .00            .00            .00            .00         100.00            .00 
Academic Support 
    Dollar                                         6,287,800      3,005,400      1,451,800              0              0              0              0 
    Percent                                             9.50          18.81          13.31            .00            .00            .00            .00 
Sub-Total 
    Dollar                                        55,066,900     14,078,600      8,749,900              0      3,506,600      4,116,200        193,000 
    Percent                                            83.19          88.11          80.19            .00         100.00         100.00         100.00 
Student Services 
    Dollar                                         1,549,100              0        659,900              0              0              0              0 
    Percent                                             2.34            .00           6.05            .00            .00            .00            .00 
Institutional Support 
    Dollar                                         2,806,500      1,618,300        639,500     36,476,700              0              0              0 
    Percent                                             4.24          10.13           5.86          98.24            .00            .00            .00 
Operation & Maintenance 
    Dollar                                         6,508,100        282,000        530,100        645,000              0              0              0 
    Percent                                             9.83           1.76           4.86           1.74            .00            .00            .00 
Scholarships & Fellowships 
    Dollar                                           260,000              0        332,000         10,000              0              0              0 
    Percent                                              .39            .00           3.04            .03            .00            .00            .00 
Total Educational & General 
    Dollar                                        66,190,600     15,978,900     10,911,400     37,131,700      3,506,600      4,116,200        193,000 
    Percent                                           100.00         100.00         100.00         100.00         100.00         100.00         100.00 
Transfers 
    Dollar                                        -7,391,300        262,900        546,900     -7,216,500              0              0              0 
Auxiliaries 
    Dollar                                                 0              0              0              0              0              0              0 
Total Unrestricted 
    Dollar                                        58,799,300     16,241,800     11,458,300     29,915,200      3,506,600      4,116,200        193,000 
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                                                                       Total          Total          Total 
                                                       TSUMC    Other Instit           TCAT         System 
Instruction 
    Dollar                                                 0      61,760,100     62,134,900    997,905,200 
    Percent                                              .00           44.55          60.57          48.46 
Research 
    Dollar                                           605,000       9,694,900              0     36,800,300 
    Percent                                           100.00            6.99            .00           1.79 
Public Service 
    Dollar                                                 0       4,116,200              0     23,956,200 
    Percent                                              .00            2.97            .00           1.16 
Academic Support 
    Dollar                                                 0      10,745,000        104,800    172,990,100 
    Percent                                              .00            7.75            .10           8.40 
Sub-Total 
    Dollar                                           605,000      86,316,200     62,239,700  1,231,651,800 
    Percent                                           100.00           62.26          60.67          59.81 
Student Services 
    Dollar                                                 0       2,209,000     11,975,600    277,914,500 
    Percent                                              .00            1.59          11.67          13.49 
Institutional Support 
    Dollar                                                 0      41,541,000     15,971,600    242,296,300 
    Percent                                              .00           29.96          15.57          11.77 
Operation & Maintenance 
    Dollar                                                 0       7,965,200     11,646,500    210,073,700 
    Percent                                              .00            5.75          11.35          10.20 
Scholarships & Fellowships 
    Dollar                                                 0         602,000        747,300     97,492,100 
    Percent                                              .00             .43            .73           4.73 
Total Educational & General 
    Dollar                                           605,000     138,633,400    102,580,700  2,059,428,400 
    Percent                                           100.00          100.00         100.00         100.00 
Transfers 
    Dollar                                                 0     -13,798,000        609,100    100,153,800 
Auxiliaries 
    Dollar                                                 0               0      4,249,900     93,490,300 
Total Unrestricted 
    Dollar                                           605,000     124,835,400    107,439,700  2,253,072,500
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                                                                                                                                                               Total 
                            APSU     Pct         ETSU     Pct         MTSU     Pct          TSU     Pct            TTU     Pct            UoM     Pct   Universities     Pct                      
Instruction 
    30-Jun-2016       53,939,424  48.84%   89,485,539  47.43%  136,242,903  49.28%   55,368,923  45.80%     67,238,629  45.58%    140,782,796  41.93%    543,058,214  46.03% 
    30-Jun-2017       57,618,900  46.47%  101,949,500  48.24%  145,304,200  47.81%   60,905,100  46.23%     66,713,300  43.65%    157,525,200  41.28%    590,016,200  45.20% 
    01-Jul-2017       59,584,600  46.34%  100,868,100  47.29%  144,586,800  49.15%   60,618,200  45.88%     66,572,800  44.72%    161,434,300  45.83%    593,664,800  46.77% 
Research 
    30-Jun-2016          468,337   0.42%    2,297,535   1.22%    3,865,152   1.40%    2,133,643   1.77%      2,753,723   1.87%     19,337,286   5.76%     30,855,676   2.62% 
    30-Jun-2017          614,400   0.50%    4,819,600   2.28%    8,420,700   2.77%    2,923,100   2.22%      3,200,100   2.09%     31,111,000   8.15%     51,088,900   3.91% 
    01-Jul-2017          556,400   0.43%    2,611,500   1.22%    4,641,200   1.58%    2,925,500   2.21%      2,583,800   1.74%     13,787,000   3.91%     27,105,400   2.14% 
Public Service 
    30-Jun-2016          308,624   0.28%    2,457,043   1.30%    3,717,809   1.34%    1,027,047   0.85%      2,544,420   1.72%      5,504,251   1.64%     15,559,194   1.32% 
    30-Jun-2017          369,600   0.30%    2,247,200   1.06%    4,675,300   1.54%    1,362,700   1.03%      3,128,700   2.05%      7,933,500   2.08%     19,717,000   1.51% 
    01-Jul-2017          343,300   0.27%    2,423,200   1.14%    3,523,700   1.20%    1,515,300   1.15%      2,579,400   1.73%      6,051,700   1.72%     16,436,600   1.29% 
Academic Support 
    30-Jun-2016        7,718,631   6.99%   20,256,520  10.74%   29,287,781  10.59%    9,129,163   7.55%     12,342,954   8.37%     28,470,899   8.48%    107,205,948   9.09% 
    30-Jun-2017        9,199,800   7.42%   21,546,100  10.20%   31,188,400  10.26%   10,367,800   7.87%     13,127,300   8.59%     32,434,900   8.50%    117,864,300   9.03% 
    01-Jul-2017        9,505,200   7.39%   21,314,900   9.99%   31,171,900  10.60%   10,871,000   8.23%     12,204,400   8.20%     30,972,800   8.79%    116,040,200   9.14% 
  Sub-Total 
    30-Jun-2016       62,435,016  56.53%  114,496,637  60.69%  173,113,645  62.62%   67,658,776  55.97%     84,879,726  57.54%    194,095,232  57.81%    696,679,032  59.05% 
    30-Jun-2017       67,802,700  54.68%  130,562,400  61.78%  189,588,600  62.38%   75,558,700  57.35%     86,169,400  56.37%    229,004,600  60.01%    778,686,400  59.65% 
    01-Jul-2017       69,989,500  54.43%  127,217,700  59.65%  183,923,600  62.52%   75,930,000  57.47%     83,940,400  56.38%    212,245,800  60.26%    753,247,000  59.34% 
Student Services 
    30-Jun-2016       20,511,796  18.57%   26,999,659  14.31%   43,702,698  15.81%   18,281,611  15.12%     24,777,470  16.80%     67,824,451  20.20%    202,097,685  17.13% 
    30-Jun-2017       24,902,100  20.08%   28,113,200  13.30%   45,123,200  14.85%   20,137,400  15.29%     24,818,700  16.24%     68,813,300  18.03%    211,907,900  16.23% 
    01-Jul-2017       25,612,500  19.92%   28,522,600  13.37%   44,447,000  15.11%   20,167,000  15.27%     23,278,600  15.64%     57,136,200  16.22%    199,163,900  15.69% 
Institutional Support 
    30-Jun-2016        9,733,587   8.81%   13,222,104   7.01%   22,450,243   8.12%   13,024,096  10.77%     14,596,236   9.89%     25,816,551   7.69%     98,842,817   8.38% 
    30-Jun-2017       11,428,200   9.22%   15,705,000   7.43%   25,718,000   8.46%   13,050,700   9.91%     15,578,800  10.19%     31,426,800   8.24%    112,907,500   8.65% 
    01-Jul-2017       11,763,900   9.15%   15,867,100   7.44%   23,736,600   8.07%   12,617,000   9.55%     14,635,600   9.83%     29,041,500   8.24%    107,661,700   8.48% 
Operation & Maintenance 
    30-Jun-2016       11,104,494  10.05%   16,118,468   8.54%   23,780,027   8.60%   15,768,065  13.04%     13,427,964   9.10%     31,887,673   9.50%    112,086,691   9.50% 
    30-Jun-2017       12,914,200  10.41%   16,970,500   8.03%   28,396,500   9.34%   16,263,600  12.34%     14,697,500   9.62%     35,738,200   9.37%    124,980,500   9.57% 
    01-Jul-2017       14,165,900  11.02%   17,783,600   8.34%   27,687,600   9.41%   16,665,500  12.61%     14,088,400   9.46%     35,937,300  10.20%    126,328,300   9.95% 
Scholarships & Fellowships 
    30-Jun-2016        6,663,951   6.03%   17,825,960   9.45%   13,404,074   4.85%    6,152,964   5.09%      9,843,463   6.67%     16,116,187   4.80%     70,006,599   5.93% 
    30-Jun-2017        6,949,400   5.60%   19,988,200   9.46%   15,094,400   4.97%    6,732,300   5.11%     11,588,900   7.58%     16,624,800   4.36%     76,978,000   5.90% 
    01-Jul-2017        7,044,900   5.48%   23,896,500  11.20%   14,400,700   4.89%    6,732,300   5.10%     12,929,600   8.69%     17,873,400   5.07%     82,877,400   6.53% 
Total E & G Expenditures 
    30-Jun-2016      110,448,844 100.00%  188,662,828 100.00%  276,450,687 100.00%  120,885,512 100.00%    147,524,859 100.00%    335,740,094 100.00%  1,179,712,824 100.00% 
    30-Jun-2017      123,996,600 100.00%  211,339,300 100.00%  303,920,700 100.00%  131,742,700 100.00%    152,853,300 100.00%    381,607,700 100.00%  1,305,460,300 100.00% 
    01-Jul-2017      128,576,700 100.00%  213,287,500 100.00%  294,195,500 100.00%  132,111,800 100.00%    148,872,600 100.00%    352,234,200 100.00%  1,269,278,300 100.00% 
Transfers 
    30-Jun-2016       13,814,607           24,088,163           30,091,418            9,711,929             22,011,207             17,713,913            117,431,237 
    30-Jun-2017        9,840,500           17,105,300           24,197,400            4,597,000             14,603,800              5,258,700             75,602,700 
    01-Jul-2017        9,754,100           17,694,800           25,136,800            4,491,900             17,279,600             19,494,300             93,851,500 
Auxiliaries 
    30-Jun-2016        5,878,872           10,406,435           17,869,225           16,041,030              6,557,788             15,420,187             72,173,537 
    30-Jun-2017        6,658,900           14,461,500           19,441,600           21,697,000              7,303,300             16,319,900             85,882,200 
    01-Jul-2017        6,951,900           14,648,400           19,416,700           21,427,300              7,222,400             16,975,700             86,642,400 
Total E & G Unrestricted 
    30-Jun-2016      130,142,323          223,157,426          324,411,330          146,638,471            176,093,854            368,874,194          1,369,317,598 
    30-Jun-2017      140,496,000          242,906,100          347,559,700          158,036,700            174,760,400            403,186,300          1,466,945,200 
    01-Jul-2017      145,282,700          245,630,700          338,749,000          158,031,000            173,374,600            388,704,200          1,449,772,200 
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                           ChSCC     Pct        ClSCC     Pct        CoSCC     Pct         DSCC     Pct           JSCC     Pct           MSCC     Pct          NASCC     Pct                      
Instruction 
    30-Jun-2016       31,500,775  54.91%   10,031,038  47.70%   14,200,302  53.99%    8,760,283  52.66%     11,287,517  46.64%     12,534,626  49.09%     19,633,990  49.54% 
    30-Jun-2017       33,021,800  53.53%   10,120,400  47.60%   16,370,300  52.06%    9,356,400  52.42%     11,842,400  44.13%     15,274,600  49.22%     20,258,000  47.87% 
    01-Jul-2017       33,757,900  54.16%   10,281,200  46.75%   16,694,900  52.09%    9,835,200  52.23%     13,709,300  47.98%     16,545,300  49.25%     24,350,700  49.69% 
Research 
    30-Jun-2016                0   0.00%            0   0.00%            0   0.00%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
    30-Jun-2017                0   0.00%            0   0.00%            0   0.00%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
    01-Jul-2017                0   0.00%            0   0.00%            0   0.00%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
Public Service 
    30-Jun-2016          100,000   0.17%      245,813   1.17%      161,511   0.61%       33,718   0.20%         61,521   0.25%        103,159   0.40%        344,183   0.87% 
    30-Jun-2017          100,000   0.16%      217,200   1.02%      151,300   0.48%       20,200   0.11%         63,300   0.24%        137,500   0.44%        304,400   0.72% 
    01-Jul-2017           75,000   0.12%      224,000   1.02%      131,000   0.41%       36,000   0.19%         62,000   0.22%        141,100   0.42%        378,500   0.77% 
Academic Support 
    30-Jun-2016        4,799,261   8.37%    1,332,581   6.34%    1,203,103   4.57%      570,771   3.43%      2,368,890   9.79%      2,618,139  10.25%      5,017,279  12.66% 
    30-Jun-2017        5,864,500   9.51%    1,248,600   5.87%    1,863,700   5.93%      611,100   3.42%      2,751,500  10.25%      2,759,100   8.89%      5,466,100  12.92% 
    01-Jul-2017        5,779,100   9.27%    1,377,100   6.26%    1,697,400   5.30%      661,300   3.51%      3,023,500  10.58%      2,968,800   8.84%      5,868,800  11.98% 
  Sub-Total 
    30-Jun-2016       36,400,036  63.45%   11,609,432  55.20%   15,564,916  59.18%    9,364,772  56.29%     13,717,928  56.68%     15,255,924  59.75%     24,995,452  63.06% 
    30-Jun-2017       38,986,300  63.20%   11,586,200  54.50%   18,385,300  58.47%    9,987,700  55.95%     14,657,200  54.62%     18,171,200  58.55%     26,028,500  61.51% 
    01-Jul-2017       39,612,000  63.56%   11,882,300  54.04%   18,523,300  57.80%   10,532,500  55.93%     16,794,800  58.78%     19,655,200  58.51%     30,598,000  62.44% 
Student Services 
    30-Jun-2016        6,850,910  11.94%    2,978,900  14.16%    3,571,070  13.58%    1,983,446  11.92%      2,787,022  11.52%      3,315,518  12.99%      3,448,420   8.70% 
    30-Jun-2017        7,679,200  12.45%    2,835,200  13.34%    4,299,100  13.67%    2,212,400  12.39%      3,131,000  11.67%      4,144,200  13.35%      4,048,200   9.57% 
    01-Jul-2017        7,463,000  11.97%    3,111,700  14.15%    4,517,100  14.09%    2,314,000  12.29%      2,827,500   9.90%      4,371,500  13.01%      4,608,700   9.41% 
Institutional Support 
    30-Jun-2016        7,271,887  12.68%    3,734,817  17.76%    3,778,313  14.36%    2,846,467  17.11%      4,230,411  17.48%      3,605,076  14.12%      5,147,025  12.99% 
    30-Jun-2017        7,739,500  12.55%    4,173,100  19.63%    4,317,700  13.73%    3,136,600  17.57%      5,142,600  19.16%      4,319,400  13.92%      5,439,700  12.85% 
    01-Jul-2017        7,702,900  12.36%    4,220,900  19.19%    4,644,000  14.49%    3,233,600  17.17%      4,902,400  17.16%      4,702,200  14.00%      5,733,300  11.70% 
Operation & Maintenance 
    30-Jun-2016        5,692,633   9.92%    2,227,982  10.59%    3,057,102  11.62%    1,955,109  11.75%      2,492,977  10.30%      2,954,153  11.57%      4,787,721  12.08% 
    30-Jun-2017        6,157,300   9.98%    2,268,900  10.67%    3,933,400  12.51%    2,063,000  11.56%      2,716,400  10.12%      3,518,300  11.34%      5,634,800  13.32% 
    01-Jul-2017        6,427,400  10.31%    2,375,400  10.80%    3,934,500  12.28%    2,138,600  11.36%      2,950,600  10.33%      3,636,600  10.82%      6,844,200  13.97% 
Scholarships & Fellowships 
    30-Jun-2016        1,148,129   2.00%      480,053   2.28%      330,924   1.26%      485,843   2.92%        972,891   4.02%        402,601   1.58%      1,256,631   3.17% 
    30-Jun-2017        1,121,300   1.82%      396,000   1.86%      509,500   1.62%      450,200   2.52%      1,189,200   4.43%        880,300   2.84%      1,167,300   2.76% 
    01-Jul-2017        1,120,000   1.80%      399,400   1.82%      430,500   1.34%      613,200   3.26%      1,098,500   3.84%      1,229,300   3.66%      1,217,400   2.48% 
Total E & G Expenditures 
    30-Jun-2016       57,363,595 100.00%   21,031,184 100.00%   26,302,325 100.00%   16,635,637 100.00%     24,201,229 100.00%     25,533,272 100.00%     39,635,249 100.00% 
    30-Jun-2017       61,683,600 100.00%   21,259,400 100.00%   31,445,000 100.00%   17,849,900 100.00%     26,836,400 100.00%     31,033,400 100.00%     42,318,500 100.00% 
    01-Jul-2017       62,325,300 100.00%   21,989,700 100.00%   32,049,400 100.00%   18,831,900 100.00%     28,573,800 100.00%     33,594,800 100.00%     49,001,600 100.00% 
Transfers 
    30-Jun-2016        4,443,455               54,042            3,064,346            3,793,600              1,350,910              3,250,000              5,121,348 
    30-Jun-2017        1,907,700               52,000            4,861,600               65,000                210,900              1,232,700              5,085,900 
    01-Jul-2017        1,612,500               19,200            1,437,400                    0                300,000                336,700              5,087,600 
Auxiliaries 
    30-Jun-2016        1,417,124               21,856               38,982                    0                      0                 10,036                  4,806 
    30-Jun-2017        1,421,700               36,900               71,000                    0                      0                 12,800                  6,800 
    01-Jul-2017        1,435,100               36,900               71,000                    0                      0                 12,800                  6,800 
Total E & G Unrestricted 
    30-Jun-2016       63,224,174           21,107,082           29,405,653           20,429,237             25,552,139             28,793,308             44,761,403 
    30-Jun-2017       65,013,000           21,348,300           36,377,600           17,914,900             27,047,300             32,278,900             47,411,200 
    01-Jul-2017       65,372,900           22,045,800           33,557,800           18,831,900             28,873,800             33,944,300             54,096,000 
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                                                                                                                                                               Total 
                           NESCC     Pct         PSCC     Pct         RSCC     Pct         STCC     Pct           VSCC     Pct           WSCC     Pct       Colleges     Pct                      
Instruction 
    30-Jun-2016       16,710,273  44.51%   32,607,830  54.59%            0   0.00%            0   0.00%     24,742,663  57.20%     23,006,438  55.12%    205,015,735  52.17% 
    30-Jun-2017       18,692,900  47.32%   34,235,400  51.88%   21,680,800  51.22%   20,754,200  38.01%     28,108,700  55.67%     24,824,600  54.22%    264,540,500  49.81% 
    01-Jul-2017       17,911,300  51.74%   36,257,300  52.88%   22,273,000  53.06%   24,885,500  41.68%     28,477,700  55.97%     25,366,100  54.16%    280,345,400  51.07% 
Research 
    30-Jun-2016                0   0.00%            0   0.00%            0   0.00%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
    30-Jun-2017                0   0.00%            0   0.00%            0   0.00%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
    01-Jul-2017                0   0.00%            0   0.00%            0   0.00%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
Public Service 
    30-Jun-2016          321,535   0.86%      384,128   0.64%            0   0.00%            0   0.00%        240,005   0.55%        473,500   1.13%      2,469,073   0.63% 
    30-Jun-2017          224,100   0.57%      506,400   0.77%      714,400   1.69%       74,700   0.14%        414,200   0.82%        556,500   1.22%      3,484,200   0.66% 
    01-Jul-2017          219,000   0.63%      590,000   0.86%      556,800   1.33%       32,500   0.05%        414,700   0.82%        542,800   1.16%      3,403,400   0.62% 
Academic Support 
    30-Jun-2016        4,497,910  11.98%    5,701,706   9.55%            0   0.00%            0   0.00%      2,428,607   5.61%      1,949,929   4.67%     32,488,176   8.27% 
    30-Jun-2017        4,712,500  11.93%    6,976,000  10.57%    2,098,100   4.96%    5,994,600  10.98%      3,067,300   6.08%      2,489,000   5.44%     45,902,100   8.64% 
    01-Jul-2017        3,825,600  11.05%    7,144,300  10.42%    1,888,900   4.50%    6,160,500  10.32%      3,154,000   6.20%      2,550,800   5.45%     46,100,100   8.40% 
  Sub-Total 
    30-Jun-2016       21,529,718  57.35%   38,693,664  64.78%            0   0.00%            0   0.00%     27,411,275  63.37%     25,429,867  60.92%    239,972,984  61.07% 
    30-Jun-2017       23,629,500  59.82%   41,717,800  63.21%   24,493,300  57.86%   26,823,500  49.13%     31,590,200  62.57%     27,870,100  60.87%    313,926,800  59.11% 
    01-Jul-2017       21,955,900  63.42%   43,991,600  64.17%   24,718,700  58.88%   31,078,500  52.06%     32,046,400  62.99%     28,459,700  60.77%    329,848,900  60.09% 
Student Services 
    30-Jun-2016        4,308,330  11.48%    6,790,689  11.37%            0   0.00%            0   0.00%      4,632,380  10.71%      5,326,062  12.76%     45,992,747  11.70% 
    30-Jun-2017        4,653,100  11.78%    7,389,900  11.20%    6,192,800  14.63%    6,386,400  11.70%      5,296,400  10.49%      5,995,100  13.09%     64,263,000  12.10% 
    01-Jul-2017        3,601,300  10.40%    7,514,500  10.96%    5,960,300  14.20%    7,126,800  11.94%      5,117,900  10.06%      6,031,700  12.88%     64,566,000  11.76% 
Institutional Support 
    30-Jun-2016        6,497,687  17.31%    7,167,952  12.00%            0   0.00%            0   0.00%      5,615,593  12.98%      4,624,065  11.08%     54,519,293  13.87% 
    30-Jun-2017        5,542,600  14.03%    7,810,800  11.84%    5,697,600  13.46%   11,356,300  20.80%      6,937,000  13.74%      4,527,200   9.89%     76,140,100  14.34% 
    01-Jul-2017        4,980,400  14.39%    8,066,500  11.77%    5,585,100  13.30%   11,638,100  19.49%      6,990,900  13.74%      4,721,700  10.08%     77,122,000  14.05% 
Operation & Maintenance 
    30-Jun-2016        4,899,310  13.05%    5,554,350   9.30%            0   0.00%            0   0.00%      4,400,455  10.17%      5,755,434  13.79%     43,777,226  11.14% 
    30-Jun-2017        5,455,300  13.81%    7,238,300  10.97%    5,270,700  12.45%    7,623,200  13.96%      5,274,100  10.45%      6,687,900  14.61%     63,841,600  12.02% 
    01-Jul-2017        3,887,500  11.23%    7,178,500  10.47%    5,202,900  12.39%    7,439,600  12.46%      5,329,600  10.48%      6,788,300  14.49%     64,133,700  11.68% 
Scholarships & Fellowships 
    30-Jun-2016          304,324   0.81%    1,523,576   2.55%            0   0.00%            0   0.00%      1,199,512   2.77%        606,884   1.45%      8,711,368   2.22% 
    30-Jun-2017          223,000   0.56%    1,839,000   2.79%      675,200   1.60%    2,412,300   4.42%      1,391,100   2.76%        705,200   1.54%     12,959,600   2.44% 
    01-Jul-2017          195,000   0.56%    1,809,000   2.64%      511,700   1.22%    2,417,000   4.05%      1,391,100   2.73%        833,300   1.78%     13,265,400   2.42% 
Total E & G Expenditures 
    30-Jun-2016       37,539,369 100.00%   59,730,231 100.00%            0   0.00%            0   0.00%     43,259,215 100.00%     41,742,312 100.00%    392,973,618 100.00% 
    30-Jun-2017       39,503,500 100.00%   65,995,800 100.00%   42,329,600 100.00%   54,601,700 100.00%     50,488,800 100.00%     45,785,500 100.00%    531,131,100 100.00% 
    01-Jul-2017       34,620,100 100.00%   68,560,100 100.00%   41,978,700 100.00%   59,700,000 100.00%     50,875,900 100.00%     46,834,700 100.00%    548,936,000 100.00% 
Transfers 
    30-Jun-2016       -1,796,328            4,492,415                    0                    0              1,548,071              2,126,567             27,448,426 
    30-Jun-2017        2,343,400            4,301,500            2,169,200            1,713,800               -199,100              2,112,300             25,856,900 
    01-Jul-2017          -86,700              601,500              169,200            9,248,200                201,800                563,800             19,491,200 
Auxiliaries 
    30-Jun-2016                0              222,934                    0                    0                 85,855                 22,305              1,823,898 
    30-Jun-2017                0              200,000               33,700              593,100                 83,000                 29,300              2,488,300 
    01-Jul-2017                0              200,000               33,700              686,100                 83,000                 32,600              2,598,000 
Total E & G Unrestricted 
    30-Jun-2016       35,743,041           64,445,580                    0                    0             44,893,141             43,891,184            422,245,942 
    30-Jun-2017       41,846,900           70,497,300           44,532,500           56,908,600             50,372,700             47,927,100            559,476,300 
    01-Jul-2017       34,533,400           69,361,600           42,181,600           69,634,300             51,160,700             47,431,100            571,025,200 
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                            ECOM     Pct         EFAM     Pct        EPHRM     Pct          TBR     Pct          TSUAG     Pct          TSUEX     Pct           TSUF     Pct                      
Instruction 
    30-Jun-2016       35,705,848  68.08%   10,241,577  67.94%    5,541,744  63.72%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
    30-Jun-2017       43,160,700  65.30%   10,610,800  67.30%    6,492,100  59.81%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
    01-Jul-2017       44,172,000  66.73%   10,763,100  67.36%    6,825,000  62.55%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
Research 
    30-Jun-2016        1,795,377   3.42%      290,165   1.92%      207,234   2.38%            0   0.00%      2,299,521 100.00%              0   0.00%         96,272 100.00% 
    30-Jun-2017        5,773,700   8.74%      317,000   2.01%      481,500   4.44%            0   0.00%      4,772,500 100.00%              0   0.00%        814,000 100.00% 
    01-Jul-2017        4,607,100   6.96%      310,100   1.94%      473,100   4.34%            0   0.00%      3,506,600 100.00%              0   0.00%        193,000 100.00% 
Public Service 
    30-Jun-2016                0   0.00%            0   0.00%            0   0.00%            0   0.00%              0   0.00%      6,663,030 100.00%              0   0.00% 
    30-Jun-2017                0   0.00%            0   0.00%            0   0.00%            0   0.00%              0   0.00%      6,167,000 100.00%              0   0.00% 
    01-Jul-2017                0   0.00%            0   0.00%            0   0.00%            0   0.00%              0   0.00%      4,116,200 100.00%              0   0.00% 
Academic Support 
    30-Jun-2016        5,036,026   9.60%    2,779,006  18.44%    1,151,906  13.24%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
    30-Jun-2017        6,058,800   9.17%    2,979,900  18.90%    1,725,700  15.90%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
    01-Jul-2017        6,287,800   9.50%    3,005,400  18.81%    1,451,800  13.31%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
  Sub-Total 
    30-Jun-2016       42,537,251  81.11%   13,310,748  88.30%    6,900,884  79.35%            0   0.00%      2,299,521 100.00%      6,663,030 100.00%         96,272 100.00% 
    30-Jun-2017       54,993,200  83.21%   13,907,700  88.21%    8,699,300  80.15%            0   0.00%      4,772,500 100.00%      6,167,000 100.00%        814,000 100.00% 
    01-Jul-2017       55,066,900  83.19%   14,078,600  88.11%    8,749,900  80.19%            0   0.00%      3,506,600 100.00%      4,116,200 100.00%        193,000 100.00% 
Student Services 
    30-Jun-2016        1,545,989   2.95%            0   0.00%      565,345   6.50%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
    30-Jun-2017        1,513,200   2.29%            0   0.00%      680,400   6.27%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
    01-Jul-2017        1,549,100   2.34%            0   0.00%      659,900   6.05%            0   0.00%              0   0.00%              0   0.00%              0   0.00% 
Institutional Support 
    30-Jun-2016        3,438,812   6.56%    1,490,613   9.89%      589,062   6.77%   24,957,502  97.77%              0   0.00%              0   0.00%              0   0.00% 
    30-Jun-2017        2,877,400   4.35%    1,553,200   9.85%      613,400   5.65%   32,887,300  98.05%              0   0.00%              0   0.00%              0   0.00% 
    01-Jul-2017        2,806,500   4.24%    1,618,300  10.13%      639,500   5.86%   36,476,700  98.24%              0   0.00%              0   0.00%              0   0.00% 
Operation & Maintenance 
    30-Jun-2016        4,661,027   8.89%      272,408   1.81%      508,669   5.85%      567,276   2.22%              0   0.00%              0   0.00%              0   0.00% 
    30-Jun-2017        6,447,600   9.76%      305,000   1.93%      528,500   4.87%      645,000   1.92%              0   0.00%              0   0.00%              0   0.00% 
    01-Jul-2017        6,508,100   9.83%      282,000   1.76%      530,100   4.86%      645,000   1.74%              0   0.00%              0   0.00%              0   0.00% 
Scholarships & Fellowships 
    30-Jun-2016          260,000   0.50%            0   0.00%      133,137   1.53%        1,000   0.00%              0   0.00%              0   0.00%              0   0.00% 
    30-Jun-2017          260,000   0.39%            0   0.00%      332,100   3.06%       10,000   0.03%              0   0.00%              0   0.00%              0   0.00% 
    01-Jul-2017          260,000   0.39%            0   0.00%      332,000   3.04%       10,000   0.03%              0   0.00%              0   0.00%              0   0.00% 
Total E & G Expenditures 
    30-Jun-2016       52,443,079 100.00%   15,073,769 100.00%    8,697,097 100.00%   25,525,778 100.00%      2,299,521 100.00%      6,663,030 100.00%         96,272 100.00% 
    30-Jun-2017       66,091,400 100.00%   15,765,900 100.00%   10,853,700 100.00%   33,542,300 100.00%      4,772,500 100.00%      6,167,000 100.00%        814,000 100.00% 
    01-Jul-2017       66,190,600 100.00%   15,978,900 100.00%   10,911,400 100.00%   37,131,700 100.00%      3,506,600 100.00%      4,116,200 100.00%        193,000 100.00% 
Transfers 
    30-Jun-2016          229,668              262,900            2,361,000            4,000,000                      0                      0                      0 
    30-Jun-2017       -8,023,500              262,900              706,100           29,637,200                      0                      0                      0 
    01-Jul-2017       -7,391,300              262,900              546,900           -7,216,500                      0                      0                      0 
Auxiliaries 
    30-Jun-2016                0                    0                    0                    0                      0                      0                      0 
    30-Jun-2017                0                    0                    0                    0                      0                      0                      0 
    01-Jul-2017                0                    0                    0                    0                      0                      0                      0 
Total E & G Unrestricted 
    30-Jun-2016       52,672,747           15,336,669           11,058,097           29,525,778              2,299,521              6,663,030                 96,272 
    30-Jun-2017       58,067,900           16,028,800           11,559,800           63,179,500              4,772,500              6,167,000                814,000 
    01-Jul-2017       58,799,300           16,241,800           11,458,300           29,915,200              3,506,600              4,116,200                193,000 
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                                                  Total                  Total                  Total 
                           TSUMC     Pct    Other Instit    Pct           TCAT     Pct         System     Pct 
                      
Instruction 
    30-Jun-2016                0   0.00%      51,489,169  46.19%     52,493,646  61.03%    852,056,764  48.13% 
    30-Jun-2017                0   0.00%      60,263,600  43.24%     60,934,700  60.12%    975,755,000  46.97% 
    01-Jul-2017                0   0.00%      61,760,100  44.55%     62,134,900  60.57%    997,905,200  48.46% 
Research 
    30-Jun-2016          663,547 100.00%       5,352,116   4.80%              0   0.00%     36,207,792   2.05% 
    30-Jun-2017        1,357,800 100.00%      13,516,500   9.70%              0   0.00%     64,605,400   3.11% 
    01-Jul-2017          605,000 100.00%       9,694,900   6.99%              0   0.00%     36,800,300   1.79% 
Public Service 
    30-Jun-2016                0   0.00%       6,663,030   5.98%              0   0.00%     24,691,297   1.39% 
    30-Jun-2017                0   0.00%       6,167,000   4.43%              0   0.00%     29,368,200   1.41% 
    01-Jul-2017                0   0.00%       4,116,200   2.97%              0   0.00%     23,956,200   1.16% 
Academic Support 
    30-Jun-2016                0   0.00%       8,966,938   8.04%        112,611   0.13%    148,773,673   8.40% 
    30-Jun-2017                0   0.00%      10,764,400   7.72%        117,500   0.12%    174,648,300   8.41% 
    01-Jul-2017                0   0.00%      10,745,000   7.75%        104,800   0.10%    172,990,100   8.40% 
  Sub-Total 
    30-Jun-2016          663,547 100.00%      72,471,253  65.02%     52,606,257  61.16%  1,061,729,526  59.98% 
    30-Jun-2017        1,357,800 100.00%      90,711,500  65.09%     61,052,200  60.24%  1,244,376,900  59.90% 
    01-Jul-2017          605,000 100.00%      86,316,200  62.26%     62,239,700  60.67%  1,231,651,800  59.81% 
Student Services 
    30-Jun-2016                0   0.00%       2,111,334   1.89%      9,617,182  11.18%    259,818,948  14.68% 
    30-Jun-2017                0   0.00%       2,193,600   1.57%     11,820,600  11.66%    290,185,100  13.97% 
    01-Jul-2017                0   0.00%       2,209,000   1.59%     11,975,600  11.67%    277,914,500  13.49% 
Institutional Support 
    30-Jun-2016                0   0.00%      30,475,989  27.34%     13,457,605  15.65%    197,295,704  11.15% 
    30-Jun-2017                0   0.00%      37,931,300  27.22%     15,806,200  15.60%    242,785,100  11.69% 
    01-Jul-2017                0   0.00%      41,541,000  29.96%     15,971,600  15.57%    242,296,300  11.77% 
Operation & Maintenance 
    30-Jun-2016                0   0.00%       6,009,380   5.39%      9,781,728  11.37%    171,655,025   9.70% 
    30-Jun-2017                0   0.00%       7,926,100   5.69%     11,835,600  11.68%    208,583,800  10.04% 
    01-Jul-2017                0   0.00%       7,965,200   5.75%     11,646,500  11.35%    210,073,700  10.20% 
Scholarships & Fellowships 
    30-Jun-2016                0   0.00%         394,137   0.35%        544,942   0.63%     79,657,046   4.50% 
    30-Jun-2017                0   0.00%         602,100   0.43%        833,200   0.82%     91,372,900   4.40% 
    01-Jul-2017                0   0.00%         602,000   0.43%        747,300   0.73%     97,492,100   4.73% 
Total E & G Expenditures 
    30-Jun-2016          663,547 100.00%     111,462,093 100.00%     86,007,714 100.00%  1,770,156,249 100.00% 
    30-Jun-2017        1,357,800 100.00%     139,364,600 100.00%    101,347,800 100.00%  2,077,303,800 100.00% 
    01-Jul-2017          605,000 100.00%     138,633,400 100.00%    102,580,700 100.00%  2,059,428,400 100.00% 
Transfers 
    30-Jun-2016                0               6,853,568              3,398,181            155,131,412 
    30-Jun-2017                0              22,582,700              3,686,000            127,728,300 
    01-Jul-2017                0             -13,798,000                609,100            100,153,800 
Auxiliaries 
    30-Jun-2016                0                       0              4,138,815             78,136,250 
    30-Jun-2017                0                       0              4,331,700             92,702,200 
    01-Jul-2017                0                       0              4,249,900             93,490,300 
Total E & G Unrestricted 
    30-Jun-2016          663,547             118,315,661             93,544,710          2,003,423,911 
    30-Jun-2017        1,357,800             161,947,300            109,365,500          2,297,734,300 
    01-Jul-2017          605,000             124,835,400            107,439,700          2,253,072,500
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                                                                                                    Total 
                                     Employee                     Operating                     Education                                        Total 
                      Salaries       Benefits         Travel       Expenses      Equipment      & General      Transfers    Auxiliaries   Unrestricted 
APSU 
    Dollar          66,873,800     26,324,200      2,137,500     32,883,200        358,000    128,576,700      9,754,100      6,951,900    145,282,700 
    Percent             52.01%         20.47%          1.66%         25.57%          0.28%        100.00% 
ETSU 
    Dollar         107,964,900     46,705,400      2,821,500     55,628,700        167,000    213,287,500     17,694,800     14,648,400    245,630,700 
    Percent             50.62%         21.90%          1.32%         26.08%          0.08%        100.00% 
MTSU 
    Dollar         157,187,000     56,188,700      4,296,700     70,957,400      5,565,700    294,195,500     25,136,800     19,416,700    338,749,000 
    Percent             53.43%         19.10%          1.46%         24.12%          1.89%        100.00% 
TSU 
    Dollar          68,689,000     24,311,200      2,182,600     36,673,000        256,000    132,111,800      4,491,900     21,427,300    158,031,000 
    Percent             51.99%         18.40%          1.65%         27.76%          0.19%        100.00% 
TTU 
    Dollar          76,362,200     28,957,400      1,895,000     41,309,500        348,500    148,872,600     17,279,600      7,222,400    173,374,600 
    Percent             51.29%         19.45%          1.27%         27.75%          0.23%        100.00% 
UOM 
    Dollar         173,265,500     73,183,000      7,590,800     97,211,300        983,600    352,234,200     19,494,300     16,975,700    388,704,200 
    Percent             49.19%         20.78%          2.16%         27.60%          0.28%        100.00% 
Total Universities 
    Dollar         650,342,400    255,669,900     20,924,100    334,663,100      7,678,800  1,269,278,300     93,851,500     86,642,400  1,449,772,200 
    Percent             51.24%         20.14%          1.65%         26.37%          0.60%        100.00% 
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                                                                                                    Total 
                                     Employee                     Operating                     Education                                        Total 
                      Salaries       Benefits         Travel       Expenses      Equipment      & General      Transfers    Auxiliaries   Unrestricted 
CHSCC 
    Dollar          36,520,200     13,863,800        620,300     10,783,200        537,800     62,325,300      1,612,500      1,435,100     65,372,900 
    Percent             58.60%         22.24%          1.00%         17.30%          0.86%        100.00% 
CLSCC 
    Dollar          11,978,700      4,408,600        292,600      5,293,800         16,000     21,989,700         19,200         36,900     22,045,800 
    Percent             54.47%         20.05%          1.33%         24.07%          0.07%        100.00% 
COSCC 
    Dollar          17,563,500      6,398,300        333,500      7,671,600         82,500     32,049,400      1,437,400         71,000     33,557,800 
    Percent             54.80%         19.96%          1.04%         23.94%          0.26%        100.00% 
DSCC 
    Dollar          10,051,800      4,360,100        247,200      4,126,800         46,000     18,831,900              0              0     18,831,900 
    Percent             53.38%         23.15%          1.31%         21.91%          0.24%        100.00% 
JSCC 
    Dollar          15,536,300      6,256,400        535,900      6,177,800         67,400     28,573,800        300,000              0     28,873,800 
    Percent             54.37%         21.90%          1.88%         21.62%          0.24%        100.00% 
MSCC 
    Dollar          17,809,500      6,713,900        465,400      8,563,200         42,800     33,594,800        336,700         12,800     33,944,300 
    Percent             53.01%         19.98%          1.39%         25.49%          0.13%        100.00% 
NASCC 
    Dollar          25,898,700      8,883,200        168,700     12,436,600      1,614,400     49,001,600      5,087,600          6,800     54,096,000 
    Percent             52.85%         18.13%          0.34%         25.38%          3.29%        100.00% 
NESCC 
    Dollar          19,751,300      8,150,100        258,200      6,266,200        194,300     34,620,100        -86,700              0     34,533,400 
    Percent             57.05%         23.54%          0.75%         18.10%          0.56%        100.00% 
PSCC 
    Dollar          38,758,700     13,894,600        742,600     14,896,500        267,700     68,560,100        601,500        200,000     69,361,600 
    Percent             56.53%         20.27%          1.08%         21.73%          0.39%        100.00% 
RSCC 
    Dollar          23,496,600      8,780,300        496,100      9,075,500        130,200     41,978,700        169,200         33,700     42,181,600 
    Percent             55.97%         20.92%          1.18%         21.62%          0.31%        100.00% 
STCC 
    Dollar          33,490,200     10,203,900        327,500     15,148,800        529,600     59,700,000      9,248,200        686,100     69,634,300 
    Percent             56.10%         17.09%          0.55%         25.37%          0.89%        100.00% 
VSCC 
    Dollar          28,443,700     11,008,300        476,700     10,828,500        118,700     50,875,900        201,800         83,000     51,160,700 
    Percent             55.91%         21.64%          0.94%         21.28%          0.23%        100.00% 
WSCC 
    Dollar          25,462,100     10,719,000        654,900      9,721,700        277,000     46,834,700        563,800         32,600     47,431,100 
    Percent             54.37%         22.89%          1.40%         20.76%          0.59%        100.00% 
Total Colleges 
    Dollar         304,761,300    113,640,500      5,619,600    120,990,200      3,924,400    548,936,000     19,491,200      2,598,000    571,025,200 
    Percent             55.52%         20.70%          1.02%         22.04%          0.71%        100.00% 
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                                                                                                    Total 
                                     Employee                     Operating                     Education                                        Total 
                      Salaries       Benefits         Travel       Expenses      Equipment      & General      Transfers    Auxiliaries   Unrestricted 
ECOM 
    Dollar          39,278,500     12,342,100        297,100     14,272,900              0     66,190,600     -7,391,300              0     58,799,300 
    Percent             59.34%         18.65%          0.45%         21.56%          0.00%        100.00% 
EFAM 
    Dollar          10,605,500      3,051,700        161,800      2,159,900              0     15,978,900        262,900              0     16,241,800 
    Percent             66.37%         19.10%          1.01%         13.52%          0.00%        100.00% 
EPHRM 
    Dollar           5,838,100      1,882,400        153,600      3,037,300              0     10,911,400        546,900              0     11,458,300 
    Percent             53.50%         17.25%          1.41%         27.84%          0.00%        100.00% 
TBR 
    Dollar          12,150,800      3,734,300        520,200     20,631,400         95,000     37,131,700     -7,216,500              0     29,915,200 
    Percent             32.72%         10.06%          1.40%         55.56%          0.26%        100.00% 
TSUAG 
    Dollar           1,588,000        555,800         44,400      1,318,400              0      3,506,600              0              0      3,506,600 
    Percent             45.29%         15.85%          1.27%         37.60%          0.00%        100.00% 
TSUEX 
    Dollar           2,966,800      1,038,400         50,000         61,000              0      4,116,200              0              0      4,116,200 
    Percent             72.08%         25.23%          1.21%          1.48%          0.00%        100.00% 
TSUF 
    Dollar              20,000          7,000              0        166,000              0        193,000              0              0        193,000 
    Percent             10.36%          3.63%          0.00%         86.01%          0.00%        100.00% 
TSUMC 
    Dollar             337,100        118,000              0        149,900              0        605,000              0              0        605,000 
    Percent             55.72%         19.50%          0.00%         24.78%          0.00%        100.00% 
Total Other Institutions 
    Dollar          72,784,800     22,729,700      1,227,100     41,796,800         95,000    138,633,400    -13,798,000              0    124,835,400 
    Percent             52.50%         16.40%          0.89%         30.15%          0.07%        100.00% 
Total TCATs 
    Dollar          54,519,900     24,088,700      1,202,800     22,186,300        583,000    102,580,700        609,100      4,249,900    107,439,700 
    Percent             53.15%         23.48%          1.17%         21.63%          0.57%        100.00% 
Total System 
    Dollar       1,082,408,400    416,128,800     28,973,600    519,636,400     12,281,200  2,059,428,400    100,153,800     93,490,300  2,253,072,500 
    Percent             52.56%         20.21%          1.41%         25.23%          0.60%        100.00%
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                                                                                                                                                               Total 
                            APSU     Pct         ETSU     Pct         MTSU     Pct          TSU     Pct            TTU     Pct            UoM     Pct   Universities     Pct 
                      
Salaries 
    30-Jun-2016       59,369,255  53.75%   95,889,530  50.83%  146,768,606  53.09%   62,190,672  51.45%     74,574,449  50.55%    169,361,778  50.44%    608,154,290  51.55% 
    30-Jun-2017       63,031,300  50.83%  102,665,500  48.58%  154,383,600  50.80%   67,076,300  50.91%     75,751,900  49.56%    179,989,200  47.17%    642,897,800  49.25% 
    01-Jul-2017       66,873,800  52.01%  107,964,900  50.62%  157,187,000  53.43%   68,689,000  51.99%     76,362,200  51.29%    173,265,500  49.19%    650,342,400  51.24% 
Employee Benefits 
    30-Jun-2016       20,995,839  19.01%   40,947,831  21.70%   52,490,317  18.99%   21,949,815  18.16%     28,441,187  19.28%     60,631,362  18.06%    225,456,351  19.11% 
    30-Jun-2017       24,773,000  19.98%   44,137,000  20.88%   53,214,900  17.51%   22,917,000  17.40%     28,997,400  18.97%     70,217,700  18.40%    244,257,000  18.71% 
    01-Jul-2017       26,324,200  20.47%   46,705,400  21.90%   56,188,700  19.10%   24,311,200  18.40%     28,957,400  19.45%     73,183,000  20.78%    255,669,900  20.14% 
Travel 
    30-Jun-2016        2,159,827   1.96%    2,952,024   1.56%    5,168,813   1.87%    2,170,761   1.80%      3,003,433   2.04%      9,137,545   2.72%     24,592,403   2.08% 
    30-Jun-2017        2,144,900   1.73%    3,583,200   1.70%    5,180,100   1.70%    2,952,700   2.24%      2,630,500   1.72%     10,500,400   2.75%     26,991,800   2.07% 
    01-Jul-2017        2,137,500   1.66%    2,821,500   1.32%    4,296,700   1.46%    2,182,600   1.65%      1,895,000   1.27%      7,590,800   2.16%     20,924,100   1.65% 
Operating Expenses 
    30-Jun-2016       27,497,837  24.90%   47,759,659  25.31%   69,666,099  25.20%   34,153,974  28.25%     40,423,597  27.40%     93,657,853  27.90%    313,159,019  26.55% 
    30-Jun-2017       33,623,200  27.12%   59,527,300  28.17%   84,526,000  27.81%   37,956,400  28.81%     44,951,300  29.41%    118,527,100  31.06%    379,111,300  29.04% 
    01-Jul-2017       32,883,200  25.57%   55,628,700  26.08%   70,957,400  24.12%   36,673,000  27.76%     41,309,500  27.75%     97,211,300  27.60%    334,663,100  26.37% 
Equipment 
    30-Jun-2016          426,086   0.39%    1,113,784   0.59%    2,356,852   0.85%      420,290   0.35%      1,082,193   0.73%      2,951,556   0.88%      8,350,761   0.71% 
    30-Jun-2017          424,200   0.34%    1,426,300   0.67%    6,616,100   2.18%      840,300   0.64%        522,200   0.34%      2,373,300   0.62%     12,202,400   0.93% 
    01-Jul-2017          358,000   0.28%      167,000   0.08%    5,565,700   1.89%      256,000   0.19%        348,500   0.23%        983,600   0.28%      7,678,800   0.60% 
Total E & G Unrestricted 
    30-Jun-2016      110,448,844 100.00%  188,662,828 100.00%  276,450,687 100.00%  120,885,512 100.00%    147,524,859 100.00%    335,740,094 100.00%  1,179,712,824 100.00% 
    30-Jun-2017      123,996,600 100.00%  211,339,300 100.00%  303,920,700 100.00%  131,742,700 100.00%    152,853,300 100.00%    381,607,700 100.00%  1,305,460,300 100.00% 
    01-Jul-2017      128,576,700 100.00%  213,287,500 100.00%  294,195,500 100.00%  132,111,800 100.00%    148,872,600 100.00%    352,234,200 100.00%  1,269,278,300 100.00% 
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                           ChSCC     Pct        ClSCC     Pct        CoSCC     Pct         DSCC     Pct           JSCC     Pct           MSCC     Pct          NASCC     Pct 
Salaries 
    30-Jun-2016       34,139,180  59.51%   11,451,085  54.45%   14,986,075  56.98%    9,185,890  55.22%     13,950,275  57.64%     14,299,452  56.00%     21,786,872  54.97% 
    30-Jun-2017       36,252,600  58.77%   11,387,100  53.56%   16,290,200  51.81%    9,705,700  54.37%     14,324,700  53.38%     16,340,900  52.66%     21,966,300  51.91% 
    01-Jul-2017       36,520,200  58.60%   11,978,700  54.47%   17,563,500  54.80%   10,051,800  53.38%     15,536,300  54.37%     17,809,500  53.01%     25,898,700  52.85% 
Employee Benefits 
    30-Jun-2016       11,749,302  20.48%    4,389,256  20.87%    4,353,280  16.55%    3,641,696  21.89%      4,721,840  19.51%      5,209,394  20.40%      7,617,105  19.22% 
    30-Jun-2017       13,031,000  21.13%    4,346,300  20.44%    5,916,500  18.82%    3,923,600  21.98%      5,758,300  21.46%      6,147,700  19.81%      7,634,200  18.04% 
    01-Jul-2017       13,863,800  22.24%    4,408,600  20.05%    6,398,300  19.96%    4,360,100  23.15%      6,256,400  21.90%      6,713,900  19.98%      8,883,200  18.13% 
Travel 
    30-Jun-2016          554,818   0.97%      251,836   1.20%      281,087   1.07%      211,736   1.27%        283,392   1.17%        394,415   1.54%         72,547   0.18% 
    30-Jun-2017          580,900   0.94%      284,700   1.34%      486,400   1.55%      254,700   1.43%        468,100   1.74%        490,600   1.58%        117,600   0.28% 
    01-Jul-2017          620,300   1.00%      292,600   1.33%      333,500   1.04%      247,200   1.31%        535,900   1.88%        465,400   1.39%        168,700   0.34% 
Operating Expenses 
    30-Jun-2016       10,253,499  17.87%    4,890,257  23.25%    6,569,089  24.98%    3,552,870  21.36%      5,189,966  21.45%      5,312,825  20.81%     10,032,884  25.31% 
    30-Jun-2017       11,264,900  18.26%    5,223,500  24.57%    8,554,900  27.21%    3,919,900  21.96%      6,268,900  23.36%      8,011,400  25.82%     12,207,300  28.85% 
    01-Jul-2017       10,783,200  17.30%    5,293,800  24.07%    7,671,600  23.94%    4,126,800  21.91%      6,177,800  21.62%      8,563,200  25.49%     12,436,600  25.38% 
Equipment 
    30-Jun-2016          666,796   1.16%       48,750   0.23%      112,794   0.43%       43,445   0.26%         55,756   0.23%        317,186   1.24%        125,841   0.32% 
    30-Jun-2017          554,200   0.90%       17,800   0.08%      197,000   0.63%       46,000   0.26%         16,400   0.06%         42,800   0.14%        393,100   0.93% 
    01-Jul-2017          537,800   0.86%       16,000   0.07%       82,500   0.26%       46,000   0.24%         67,400   0.24%         42,800   0.13%      1,614,400   3.29% 
Total E & G Unrestricted 
    30-Jun-2016       57,363,595 100.00%   21,031,184 100.00%   26,302,325 100.00%   16,635,637 100.00%     24,201,229 100.00%     25,533,272 100.00%     39,635,249 100.00% 
    30-Jun-2017       61,683,600 100.00%   21,259,400 100.00%   31,445,000 100.00%   17,849,900 100.00%     26,836,400 100.00%     31,033,400 100.00%     42,318,500 100.00% 
    01-Jul-2017       62,325,300 100.00%   21,989,700 100.00%   32,049,400 100.00%   18,831,900 100.00%     28,573,800 100.00%     33,594,800 100.00%     49,001,600 100.00% 
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                                                                                                                                                               Total 
                           NESCC     Pct         PSCC     Pct         RSCC     Pct         STCC     Pct           VSCC     Pct           WSCC     Pct       Colleges     Pct                      
Salaries 
    30-Jun-2016       21,093,669  56.19%   34,822,077  58.30%            0   0.00%            0   0.00%     24,871,930  57.50%     23,645,525  56.65%    224,232,030  57.06% 
    30-Jun-2017       21,687,100  54.90%   36,473,900  55.27%   22,114,000  52.24%   28,972,800  53.06%     28,072,700  55.60%     24,237,600  52.94%    287,825,600  54.19% 
    01-Jul-2017       19,751,300  57.05%   38,758,700  56.53%   23,496,600  55.97%   33,490,200  56.10%     28,443,700  55.91%     25,462,100  54.37%    304,761,300  55.52% 
Employee Benefits 
    30-Jun-2016        7,209,691  19.21%   12,046,538  20.17%            0   0.00%            0   0.00%      9,226,989  21.33%      9,283,475  22.24%     79,448,566  20.22% 
    30-Jun-2017        8,283,200  20.97%   12,969,600  19.65%    8,533,900  20.16%    9,294,100  17.02%     10,495,100  20.79%     10,169,500  22.21%    106,503,000  20.05% 
    01-Jul-2017        8,150,100  23.54%   13,894,600  20.27%    8,780,300  20.92%   10,203,900  17.09%     11,008,300  21.64%     10,719,000  22.89%    113,640,500  20.70% 
Travel 
    30-Jun-2016          334,015   0.89%      522,039   0.87%            0   0.00%            0   0.00%        411,865   0.95%        540,357   1.29%      3,858,107   0.98% 
    30-Jun-2017          294,200   0.74%      756,800   1.15%      579,400   1.37%      298,600   0.55%        484,800   0.96%        663,600   1.45%      5,760,400   1.08% 
    01-Jul-2017          258,200   0.75%      742,600   1.08%      496,100   1.18%      327,500   0.55%        476,700   0.94%        654,900   1.40%      5,619,600   1.02% 
Operating Expenses 
    30-Jun-2016        8,744,384  23.29%   12,161,230  20.36%            0   0.00%            0   0.00%      8,613,535  19.91%      8,077,223  19.35%     83,397,762  21.22% 
    30-Jun-2017        8,746,700  22.14%   15,478,700  23.45%   11,024,000  26.04%   15,686,200  28.73%     11,317,500  22.42%     10,489,500  22.91%    128,193,400  24.14% 
    01-Jul-2017        6,266,200  18.10%   14,896,500  21.73%    9,075,500  21.62%   15,148,800  25.37%     10,828,500  21.28%      9,721,700  20.76%    120,990,200  22.04% 
Equipment 
    30-Jun-2016          157,610   0.42%      178,347   0.30%            0   0.00%            0   0.00%        134,896   0.31%        195,732   0.47%      2,037,153   0.52% 
    30-Jun-2017          492,300   1.25%      316,800   0.48%       78,300   0.18%      350,000   0.64%        118,700   0.24%        225,300   0.49%      2,848,700   0.54% 
    01-Jul-2017          194,300   0.56%      267,700   0.39%      130,200   0.31%      529,600   0.89%        118,700   0.23%        277,000   0.59%      3,924,400   0.71% 
Total E & G Unrestricted 
    30-Jun-2016       37,539,369 100.00%   59,730,231 100.00%            0   0.00%            0   0.00%     43,259,215 100.00%     41,742,312 100.00%    392,973,618 100.00% 
    30-Jun-2017       39,503,500 100.00%   65,995,800 100.00%   42,329,600 100.00%   54,601,700 100.00%     50,488,800 100.00%     45,785,500 100.00%    531,131,100 100.00% 
    01-Jul-2017       34,620,100 100.00%   68,560,100 100.00%   41,978,700 100.00%   59,700,000 100.00%     50,875,900 100.00%     46,834,700 100.00%    548,936,000 100.00% 
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                            ECOM     Pct         EFAM     Pct        EPHRM     Pct          TBR     Pct          TSUAG     Pct          TSUEX     Pct           TSUF     Pct            
Salaries 
    30-Jun-2016       33,411,190  63.71%    9,466,982  62.80%    4,862,349  55.91%   10,515,961  41.20%      1,007,310  43.81%      3,517,813  52.80%         71,664  74.44% 
    30-Jun-2017       37,927,800  57.39%    9,503,400  60.28%    5,949,000  54.81%   12,016,200  35.82%      2,302,900  48.25%      3,792,200  61.49%        140,800  17.30% 
    01-Jul-2017       39,278,500  59.34%   10,605,500  66.37%    5,838,100  53.50%   12,150,800  32.72%      1,588,000  45.29%      2,966,800  72.08%         20,000  10.36% 
Employee Benefits 
    30-Jun-2016        9,150,009  17.45%    2,977,136  19.75%    1,557,249  17.91%    3,194,285  12.51%        287,390  12.50%        672,387  10.09%         18,924  19.66% 
    30-Jun-2017       11,851,500  17.93%    3,080,600  19.54%    1,924,500  17.73%    3,772,600  11.25%        810,300  16.98%      1,220,000  19.78%         49,300   6.06% 
    01-Jul-2017       12,342,100  18.65%    3,051,700  19.10%    1,882,400  17.25%    3,734,300  10.06%        555,800  15.85%      1,038,400  25.23%          7,000   3.63% 
Travel 
    30-Jun-2016          234,790   0.45%      118,625   0.79%      172,527   1.98%      573,242   2.25%         61,211   2.66%        238,467   3.58%              0   0.00% 
    30-Jun-2017          523,100   0.79%      143,300   0.91%      157,300   1.45%      513,200   1.53%         42,400   0.89%        323,500   5.25%          8,100   1.00% 
    01-Jul-2017          297,100   0.45%      161,800   1.01%      153,600   1.41%      520,200   1.40%         44,400   1.27%         50,000   1.21%              0   0.00% 
Operating Expenses 
    30-Jun-2016        9,375,764  17.88%    2,511,026  16.66%    2,092,062  24.05%   11,242,290  44.04%        546,377  23.76%        893,583  13.41%          5,684   5.90% 
    30-Jun-2017       15,597,600  23.60%    2,992,100  18.98%    2,814,900  25.93%   17,145,300  51.12%        847,600  17.76%        720,800  11.69%        615,800  75.65% 
    01-Jul-2017       14,272,900  21.56%    2,159,900  13.52%    3,037,300  27.84%   20,631,400  55.56%      1,318,400  37.60%         61,000   1.48%        166,000  86.01% 
Equipment 
    30-Jun-2016          271,326   0.52%            0   0.00%       12,910   0.15%            0   0.00%        397,233  17.27%      1,340,780  20.12%              0   0.00% 
    30-Jun-2017          191,400   0.29%       46,500   0.29%        8,000   0.07%       95,000   0.28%        769,300  16.12%        110,500   1.79%              0   0.00% 
    01-Jul-2017                0   0.00%            0   0.00%            0   0.00%       95,000   0.26%              0   0.00%              0   0.00%              0   0.00% 
Total E & G Unrestricted 
    30-Jun-2016       52,443,079 100.00%   15,073,769 100.00%    8,697,097 100.00%   25,525,778 100.00%      2,299,521 100.00%      6,663,030 100.00%         96,272 100.00% 
    30-Jun-2017       66,091,400 100.00%   15,765,900 100.00%   10,853,700 100.00%   33,542,300 100.00%      4,772,500 100.00%      6,167,000 100.00%        814,000 100.00% 
    01-Jul-2017       66,190,600 100.00%   15,978,900 100.00%   10,911,400 100.00%   37,131,700 100.00%      3,506,600 100.00%      4,116,200 100.00%        193,000 100.00% 
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                                                 Total                  Total                  Total 
                           TSUMC     Pct    Other Instit   Pct           TCAT     Pct         System     Pct                      
Salaries 
    30-Jun-2016          220,419  33.22%     63,073,688  56.59%     46,901,255  54.53%    942,361,263  53.24% 
    30-Jun-2017          448,900  33.06%     72,081,200  51.72%     52,286,700  51.59%  1,055,091,300  50.79% 
    01-Jul-2017          337,100  55.72%     72,784,800  52.50%     54,519,900  53.15%  1,082,408,400  52.56% 
Employee Benefits 
    30-Jun-2016          101,571  15.31%     17,958,951  16.11%     17,329,805  20.15%    340,193,673  19.22% 
    30-Jun-2017          157,100  11.57%     22,865,900  16.41%     22,857,400  22.55%    396,483,300  19.09% 
    01-Jul-2017          118,000  19.50%     22,729,700  16.40%     24,088,700  23.48%    416,128,800  20.21% 
Travel 
    30-Jun-2016           17,664   2.66%      1,416,526   1.27%      1,032,809   1.20%     30,899,845   1.75% 
    30-Jun-2017           17,100   1.26%      1,728,000   1.24%      1,534,300   1.51%     36,014,500   1.73% 
    01-Jul-2017                0   0.00%      1,227,100   0.89%      1,202,800   1.17%     28,973,600   1.41% 
Operating Expenses 
    30-Jun-2016          284,479  42.87%     26,951,265  24.18%     19,569,680  22.75%    443,077,726  25.03% 
    30-Jun-2017          734,700  54.11%     41,468,800  29.76%     23,987,500  23.67%    572,761,000  27.57% 
    01-Jul-2017          149,900  24.78%     41,796,800  30.15%     22,186,300  21.63%    519,636,400  25.23% 
Equipment 
    30-Jun-2016           39,414   5.94%      2,061,663   1.85%      1,174,165   1.37%     13,623,742   0.77% 
    30-Jun-2017                0   0.00%      1,220,700   0.88%        681,900   0.67%     16,953,700   0.82% 
    01-Jul-2017                0   0.00%         95,000   0.07%        583,000   0.57%     12,281,200   0.60% 
Total E & G Unrestricted 
    30-Jun-2016          663,547 100.00%    111,462,093 100.00%     86,007,714 100.00%  1,770,156,249 100.00% 
    30-Jun-2017        1,357,800 100.00%    139,364,600 100.00%    101,347,800 100.00%  2,077,303,800 100.00% 
    01-Jul-2017          605,000 100.00%    138,633,400 100.00%    102,580,700 100.00%  2,059,428,400 100.00% 



 

Tennessee Board of Regents 
Committee on Personnel and Compensation 

June 22, 2017 
 

AGENDA 
 

1. CONSENT AGENDA 
 

a. Tenure and Promotion Recommendations at Community Colleges 
The community colleges request approval to grant tenure to fifty-one (51) faculty 
members.  Additionally, the community colleges request approval to grant promotion 
to one hundred fifty-nine (159) faculty members, including four (4) exceptions at 
Volunteer State Community College (justifications included).  

b. Tenure and Promotion Recommendations at Tennessee Colleges of Applied 
Technology 
The Tennessee Colleges of Applied Technology request approval to grant promotion 
to thirty-two faculty members.   
 

c. Faculty Promotional Increases 
The community colleges request approval to grant faculty promotional increases to 
one-hundred fifty-nine faculty members and the Tennessee Colleges of Applied 
Technology request approval to grant faculty promotional increases to thirty-two 
faculty members. 
 

d. Institutional Requests for Amended Compensation Plans 
Jackson State Community College requests approval of an amendment to their current 
compensation plan to reduce redundancy, update salary scales and titles, and update 
the Academic Dean classification to faculty rather than administrative. 
 
 

2. REVIEW AND APPROVAL OF SYSTEM-WIDE COMPENSATION STRATEGY 
 

The Tennessee Board of Regents staff recommends a salary pool be created of at least 
3% of salaries of all regular, full and part-time benefit eligible employees, restricted and 
unrestricted, on the payroll as of June 30, 2017.  All increases from the 3% salary pool 
would be effective retroactively to July 1, 2017.  From the pool, at least 1.7% would be a 
cost of living adjustment, effective July 1.   

 



3. REVIEW AND APPROVAL OF EXECUTIVE INCENTIVE COMPENSATION 
PLAN PAYMENTS 
 
The Tennessee Board of Regents system office staff requests approval of Executive 
Performance Incentive Pay (one-time payment) for five (5) community college Presidents 
and twenty-two Tennessee Colleges of Applied Technology Directors.   

 

4. APPROVAL OF PRESIDENT EMERITUS CONTRACTS 
 
The community colleges request the review and approval of nine (9) individuals to be 
appointed President Emeritus for the fiscal year 2017-2018.   

 

5. Review and Consider Recommendation for Appointments Reporting to the 
Chancellor 
 
The Chancellor requests approval of two appointments reporting to the Chancellor; Dr. 
Heidi Leming to be Interim Vice Chancellor for Student Success and Dr. Russ Deaton to 
be Executive Vice Chancellor for Policy and Strategy. 

 

6. Equity and Affirmative Action Presentation 
 
Vice Chancellor Thompson will provide background information on equal opportunity 
efforts in the system office and campuses.   
 
 
 

 

 



				

	

 
 

BOARD TRANSMITTAL 

 
 
 
MEETING:   Personnel and Compensation Committee 
	
SUBJECT:	 Review	and	Approve	2017‐18	Promotion	&	Tenure	

Recommendations	for	Community	College	Faculty	
	
DATE:		 	 	 June	6,	2017	
	
PRESENTER:	 Dr.	Greg	Sedrick,	Associate	Vice	Chancellor	for	

Academic	Affairs	&	TN	eCampus	
	
ACTION	REQUIRED:	 	 Voice	Vote	
	
STAFF’S	
RECOMMENDATION:	 Approve	
	

	
	
The	Board	will	be	asked	to	approve	recommendations	for	promotion	and	tenure	of	
faculty	serving	at	the	community	colleges.		
	
The	following	materials	are	respectfully	submitted	for	consideration.		

















































    

 

 
 

BOARD TRANSMITTAL 

 

 

MEETING:   June 2017 Quarterly Board Meeting 

 
SUBJECT: Promotion and Tenure at the Tennessee Colleges of 

Applied Technology 
 
DATE:    June 22, 2017 
 
PRESENTER:   Executive Vice Chancellor James D. King 
 
ACTION REQUIRED:  Voice Vote 
 
STAFF’S 
RECOMMENDATION: Approval 
 

 
The Committee will be asked to act on recommendations for granting promotion and tenure 
to eligible faculty members.  A list of the faculty being recommended for promotion and 
tenure is shown as Attachment A-1 and B-1 respectively. 
 
The recommendations and supporting documents were submitted by the TCAT directors and 
were certified by them as having been processed through the approved institutional 
procedures.  They have been reviewed by the Board’s staff and are endorsed for favorable 
consideration by the Personnel Committee. 
 
A summary of the tabulations regarding promotion and tenure recommendations for each 
center has been prepared by the staff.  The thirty-two (32) faculty receiving promotions 
represent 5.9% of the TCAT instructional staff.  The four (4) faculty receiving tenure 
represents 0.7% of the TCAT instructional staff.  Tabulation tables for promotion and tenure 
are shown as Attachments A-2 and B-2.  Other observations of interest are listed below. 
 
PROMOTIONS: 
 
The thirty-two (32) promotions are divided into these categories: eighteen (18) to Instructor 
(the second rank); five (5) to Senior Instructor (the third rank); six (6) to Master Instructor 
(the fourth rank); and three (3) to Master Instructor II (the highest rank). 
 
TENURE: 
 
With approval of these instructional staff, the total tenured faculty for the TCATs is 19%. 

 
 



  

Attachment A-1 

 

TENNESSEE COLLEGES OF APPLIED TECHNOLOGY 

PROMOTION RECOMMENDATIONS 

2017-2018 

 

College   Name    Proposed Rank        

 

Athens Brad Casteel   Instructor 

 

Chattanooga Renee Johnson  Instructor 

 Jimmy Jones   Master Instructor II 

 

Covington Christie Hudnall  Instructor 

 

Crossville Jeremy Blackburn  Instructor 

 Betty Parker *   Master Instructor 

 Ricky Smith   Instructor 

 

Crump James Overstreet  Instructor 

 

Dickson Stephanie Murphy  Master Instructor 

 Kathleen Smith  Senior Instructor 

Angela Spears   Instructor 

Deanna Wallace  Master Instructor II 

 

 Elizabethton  Nate Hall   Master Instructor 

 

 Jackson  Edward Goodman  Instructor 

 

 Knoxville  Michael Gallimore *  Instructor 

Cindy Wieger   Senior Instructor 

    Mike Sledzinski  Senior Instructor 

 

 Memphis  Vanessa Carter  Instructor 

    Nicholas Shields  Instructor 

    Josh Throndson  Instructor 

 

 Nashville  Melanie Brooks  Master Instructor 

    Roger Gentry   Instructor 

    Monte Nelson   Senior Instructor 

    Vijay Ramcharan  Instructor 

 

 Paris   Lori Cain   Instructor 

 

 Pulaski   John Jacobs   Master Instructor 

    Holly Nelson   Senior Instructor 

    Christa Simmons  Master Instructor 



  

Attachment A-1 

 

TENNESSEE COLLEGES OF APPLIED TECHNOLOGY 

PROMOTION RECOMMENDATIONS 

2017-2018 

 

College   Name    Proposed Rank        

 

 Ripley   Martin Crowder  Instructor 

 

 Shelbyville  Jared Hale   Instructor 

Tim Holder   Instructor 

Steve Mallard   Master Instructor II 

 

 

 * Promotion by Exception 



Attachment A-2

   

NUMBER INSTRUCTOR
SENIOR 

INSTRUCTOR
MASTER 

INSTRUCTOR
MASTER 

INSTRUCTOR II
TOTAL 

FACULTY
CENTER RECOMMENDED 2017-2018 2017-2018 2017-2018 2017-2018 2017-2018

ATHENS 1 1 0 0 0 1
CHATTANOOGA 2 1 0 0 1 2
COVINGTON 1 1 0 0 0 1
CROSSVILLE 3 2 0 1 0 3
CRUMP 1 1 0 0 0 1
DICKSON 4 1 1 1 1 4
ELIZABETHTON 1 0 0 1 0 1
HARRIMAN 0 0 0 0 0 0
HARTSVILLE 0 0 0 0 0 0
HOHENWALD 0 0 0 0 0 0
JACKSBORO 0 0 0 0 0 0
JACKSON 1 1 0 0 0 1
KNOXVILLE 3 1 2 0 0 3
LIVINGSTON 0 0 0 0 0 0
MCKENZIE 0 0 0 0 0 0
MCMINNVILLE 0 0 0 0 0 0
MEMPHIS 3 3 0 0 0 3
MORRISTOWN 0 0 0 0 0 0
MURFREESBORO 0 0 0 0 0 0
NASHVILLE 4 2 1 1 0 4
NEWBERN 0 0 0 0 0 0
ONEIDA 0 0 0 0 0 0
PARIS 1 1 0 0 0 1
PULASKI 3 0 1 2 0 3
RIPLEY 1 1 0 0 0 1
SHELBYVILLE 3 2 0 0 1 3
WHITEVILLE 0 0 0 0 0 0
TOTAL 32 18 5 6 3 32

 
TOTAL FACULTY SYSTEMWIDE - 546
% OF TOTAL FACULTY
PROMOTED SYSTEMWIDE 5.9%

Tennessee Colleges of Applied Technology
2017-2018 PROMOTION SUMMARY DATA



Attachment B-1  

  

TENNESSEE COLLEGES OF APPLIED TECHNOLOGY 

TENURE RECOMMENDATIONS 

2017-2018 

 

CENTER   NAME   PROGRAM     PRESENT RANK 

 

Crossville   Noel Pratt   Industrial Electricity/Maintenance  Instructor 

  

Jackson   Karen Welch-Larsen  Administrative Office Technology/  Senior Instructor 

        Health Information Management 

     

    Suzanne Carpenter  Surgical Technology    Senior Instructor 

 

Livingston   Jennifer Coffey  Pharmacy Technology   Senior Instructor 

 



Attachment B-2

 

PERCENT
TOTAL NUMBER TENURED OF FACULTY

CENTER FACULTY RECOMMENDED FACULTY TENURED
ATHENS 12 0 2 17%
CHATTANOOGA 39 0 5 13%
COVINGTON 10 0 2 20%
CROSSVILLE 17 1 8 47%
CRUMP 12 0 2 17%
DICKSON 31 0 0 0%
ELIZABETHTON 22 0 0 0%
HARRIMAN 15 0 2 13%
HARTSVILLE 21 0 1 5%
HOHENWALD 17 0 0 0%
JACKSBORO 12 0 4 33%
JACKSON 26 2 12 46%
KNOXVILLE 28 0 6 21%
LIVINGSTON 14 1 6 43%
MCKENZIE 9 0 3 33%
MCMINNVILLE 9 0 2 22%
MEMPHIS 39 0 8 21%
MORRISTOWN 31 0 13 42%
MURFREESBORO 29 0 1 3%
NASHVILLE 44 0 8 18%
NEWBERN 16 0 3 19%
ONEIDA 12 0 0 0%
PARIS 18 0 1 6%
PULASKI 20 0 4 20%
RIPLEY 8 0 0 0%
SHELBYVILLE 25 0 6 24%
WHITEVILLE 10 0 3 30%
TOTAL 546 4 102 19%

TOTAL FACULTY SYSTEMWIDE - 546
% OF TOTAL FACULTY RECOMMENDED
FOR TENURE SYSTEMWIDE 0.7%

TENNEESSEE COLLEGES OF APPLIED TECHNOLOGY
TENURE SUMMARY DATA

2017-2018

















    

 

 
 

BOARD TRANSMITTAL 

 
 
 
MEETING:   Personnel and Compensation Committee  
 
SUBJECT:   Institution Compensation Plan 
 
DATE:    June 23, 2017 
 
PRESENTER:   Dale Sims, Vice Chancellor for Business & Finance 
 
ACTION REQUIRED:  Voice Vote 
 
STAFF’S 
RECOMMENDATION: Approval 
 

 
In accordance with TBR Guideline P-043 Compensation, the following institutions 
submitted new or revised compensation plan to the System Office for review: 
 
Institution    Summary of Changes 
Jackson State Community College Amendment to the existing compensation plan to reduce 

redundancy, update salary scales and titles, and updating 
the Academic Dean classification to faculty, rather than 
administrative.   

 
 
 
 
 
The proposed revised compensation plan was reviewed within the System Office by a committee 
of five (5) individuals from the following offices; Finance, Academic Affairs, TN Colleges of 
Applied Technology, and two (2) individuals from Human Resources.   The Committee reviewed 
the proposed plan for methodology, equity, consistency, completeness, and clarity.  After review 
of the proposed plan, the Committee respectively recommends Board approval of the proposed 
revisions of the compensation plan. 
 



REVIEW OF INSTITUTION COMPENSATION PLANS 
 

Committee on Personnel and Compensation 
June 2017 

 
 
Jackson State Community College   
Jackson State Community College is proposing an amendment to their existing compensation 
plan to reduce redundancy within their plan document.  The proposed changes include: updating 
the salary scales to add new approved positions; updating titles to current terminology; updating 
Academic Dean positions to correctly be listed under faculty classification, rather than 
administrative, as their classification changed after the original plan implementation, and 
eliminating duplicate sections and combining other sections within the plan document for easier 
use and reference. The proposed changes to the plan are not significant and do not change the 
overall methodology previously approved.  The rationale for the changes is to provide a more 
concise document that is easier to understand.      
 
 



    

 

 
 

BOARD TRANSMITTAL 

 
 
 
MEETING:   June 2017 Quarterly Board Meeting 
 
SUBJECT:   System Wide Compensation Strategies 
 
DATE:    June 23, 2017 
 
PRESENTER:   Dale Sims, Vice Chancellor for Business & Finance 
 
ACTION REQUIRED:  Roll Call Vote 
 
STAFF’S 
RECOMMENDATION: Approve 
 

 
BACKGROUND INFORMATION: 
 
Page A-35 of The Budget notes that funding is recommended to provide the state 
portion of a 3.0% salary pool for higher education employees.  Additionally, Section 
49, Item 4 of the appropriations bill (SB 483/HB 511), as introduced, includes the 
following provision related to funding for higher education salaries: 
 

(a) From the appropriations made in Section 1, Title III-10, Items 3 and 4, it is 
the legislative intent to provide a pool of funds for higher education 
employee salary increases effective July 1, 2017, at a level determined by 
each governing board. 

 
This provision grants to the Board the discretion to determine how this funding pool 
is distributed.  The proposed System Compensation Strategy below incorporates 
feedback received from the institution administrators. It attempts to address the 
collective compensation issues identified by the institutions.    
    

1. System Wide Salary Adjustments.   A salary pool would be created of at 
least 3% of salaries of all regular, full and part-time benefit eligible 
employees, restricted and unrestricted, on the payroll as of June 30, 2017.   
All increases from the 3% salary pool would be effective retroactively to July 
1, 2017.  From this salary pool at least 1.7% would be issued as a cost of 
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living adjustment effective July 1.  In addition, the following types of 
adjustments may be requested: 

A. Cost of Living Adjustment (COLA).  A COLA salary pool of at least 1.7% 
would be created of salaries of all regular, full and part-time employees, 
restricted and unrestricted, on the payroll as of June 30, 2017.  Institutions 
may use the remaining 1.3% salary pool to increase the amount of the COLA, 
up to or equal to the 3% salary pool amount requested.        

i. COLA Level: This proposal allows for a percentage or flat dollar 
increase.  

ii. Distribution:  Each eligible employee would receive a percentage 
increase based on their June 30, 2017 salary.  A minimum flat 
dollar payment could be established by the institution. The 
amount would be pro-rated for part-time employees.   

iii. Timing:  Institutions will provide at least a 1.7% COLA effective 
July 1, 2017.  That increase may be implemented immediately, 
effective July 1, 2017, with no further action required by the 
Board.  In addition, those institutions that are providing an 
additional COLA increase of between the 1.7% increase and up to 
and including the full 3% salary pool may implement it 
immediately, effective July 1, 2017 with no further action required 
by the Board.  

B. Compensation Plan - Institutions would be authorized to use up to the 
remaining 1.3% salary pool to provide salary adjustments consistent with 
their Board approved compensation plans. 

a. Compensation Plan-Not Fully Funded.  

i. Compensation Plan Level: Institutions would be authorized to use 
up to the remaining 1.3% salary pool to fund their compensation 
plan. 

ii. Distribution:  Funds would be distributed to employees in 
accordance with Board approved compensation plans.  

iii. Timing:  Institutions will submit a proposal that includes, but is 
not limited to, the amount of recurring funds encumbered by the 
proposed increase, the percentage of the compensation plan 
funded by group, which groups if any are excluded from the 
increase, the type of increase (i.e. salary equity, living wage, etc.), 
and the percentage of the salary pool used for the compensation 
plan.  It is proposed that these adjustments be acted on by the 
Board during its September meeting and be effective retroactively 
to July 1, 2017. 
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b. Compensation Plan-Fully Funded.  

i. Market Adjustment Level: Institutions who have fully funded their 
compensation plans would adjust the salary ranges to address changes 
in market salaries, as prescribed in their compensation plan. 
Institutions would be authorized to use up to the remaining 1.3% 
salary pool to fund their compensation plan and provide salary 
increases. 

ii. Distribution:  Funds would be distributed to employees in 
accordance with Board approved compensation plans.  

iii. Timing:  Institutions will submit a proposal that includes, but is 
not limited to, the amount of recurring funds encumbered by the 
proposed increase, the percentage of the compensation plan 
funded by group, which groups if any are excluded from the 
increase, the type of increase (i.e. salary equity, living wage, etc.), 
and the percentage of the salary pool used for the compensation 
plan increase. It is proposed that these adjustments be acted on by 
the Board during its September meeting and be effective 
retroactively to July 1, 2017. 

c. Compensation Plan – Equity Adjustments 

iv. Equity Level: Utilizing the remaining 1.3% salary pool, institutions 
would be authorized to provide reclassifications consistent with 
their compensation plan. 

i. Distribution:  Funds would be distributed to employees in 
accordance with Board approved compensation plans.  

ii. Timing:  Institutions will submit a proposal that includes, but is 
not limited to, the amount of recurring funds encumbered by the 
proposed increase, the percentage of the increase, the type of 
increase (i.e. salary equity, reclassification, etc.), and the 
percentage of the salary pool used for the compensation plan 
increase.  It is proposed that these adjustments be acted on by the 
Board during its September meeting and be effective retroactively 
to July 1, 2017.  

C. Faculty Promotions.  All or a portion of the remaining 1.3% salary pool 
would be created to address funding for faculty promotions, consistent with 
the institution’s approved compensation plan. 

i. Faculty Promotion Level: This proposal envisions a percentage of 
the salary pool to fund faculty promotions. 
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ii. Distribution:  Each eligible faculty member would receive the 
amount due under the approved institution compensation plan for 
the promotion.    

iii. Timing:  Institutions will submit a proposal that includes, but is 
not limited to, the amount of recurring funds encumbered by the 
proposed increase, the percentage of the salary pool used for the 
faculty promotion.  It is proposed that these adjustments be acted 
on by the Board during its September meeting and be effective 
retroactively to July 1, 2017. 

2. Institution or Local Funded Increases.  Institutions would be authorized to 
provide salary adjustments using uncommitted local funds. These increases 
are not subject to the July 1, 2017 effective date.  The institution will submit 
the effective date of payment with the proposal for review at the September 
Board Meeting. 

A. Consistent with those purposes specified in items 1. A – C above. 

i. Level: Institutions would be authorized to use an amount equal to 
the Institution’s ability to fund using uncommitted local funds. 

ii. Distribution:  Funds would be distributed to employees in 
accordance with Board approved compensation plans. 

iii. Timing:  Institutions will submit a proposal that includes, but is 
not limited to the date of payment, the amount of recurring funds 
encumbered by the proposed increase, the percentage of the 
compensation funded by group, which groups if any are excluded 
from the increase, and whether it is effective retroactively.  It is 
proposed that these adjustments be acted on by the Board during 
its September meeting.   

B. One-Time Payment.  Institutions would be authorized to use non-
recurring funds to provide one-time payments to all regular full-time and part-
time employees on payroll as of June 30, 2017. 

  
i. Level:  Institutions would be authorized to pay a one-time bonus 

not to exceed $1000 to all regular, full and part-time employees, 
paid on restricted and unrestricted funds. 
 

ii. Distribution:  Each full-time eligible employee would receive the 
same bonus amount.  Part-time employees would be pro-rated. 

 
iii. Timing:  Institutions will submit a proposal that includes, but is not 

limited to the date of payment, the amount of the one-time 
payment, and the requirements used to determine eligibility.  It is 
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proposed that these adjustments be acted on by the Board during 
its September meeting. 

3. Process.   

A. Each institution shall provide a minimum of a 1.7% COLA effective July 1, 
2017, to be implemented in the July payroll cycle.  For those institutions 
providing a COLA of up to including the full 3% salary pool, it will be effective 
July 1, 2017 and be implemented in the July payroll cycle.  All other increases 
will be subject to further review and approval at the September Board 
meeting. 

B. For those institutions providing other increases in addition to the COLA, a 
summary of the planned implementation of any the items above will be 
submitted to April Preston no later than August 16, 2017.   

C. Proposed plans will include: itemized breakdown of how the salary pool was 
spent, as well as any local funds; the percentage and dollar amount of the 
salary pool used for each type of increase; payment dates, including the 
amount and type of increase to be given; the amount of recurring funds 
encumbered by the proposed increase; the percentage of the compensation 
plan funded by group; if applicable, which groups if any are excluded from 
the increase; the type of increase (i.e. salary equity, living wage, etc.); 
additional positions funded;  as well as justifications for any increases to 
administrators that exceed an individual employee 10% increase.   This 
information will be provided for Board approval at the September Board 
meeting. 

D. Institutions will be authorized to implement the proposed plans as approved 
by the Board. 

 



    

 

 
 

BOARD TRANSMITTAL 

 
 
 
MEETING:   Personnel and Compensation Committee  
 
SUBJECT:   Executive Performance Incentive Recommendations 
 
DATE:    June 23, 2017 
 
PRESENTER:   Dale Sims, Vice Chancellor for Business & Finance 
 
ACTION REQUIRED:  Roll Call Vote 
 
STAFF’S 
RECOMMENDATION: Approval 
 

 
The Executive Performance Incentive Plan was approved at the Board’s June 2013 
Meeting.  It was created at the request of Board Members to address the gap between the 
average market salaries for the presidents, directors and Chancellor and the current 
compensation level for these officials.  In the current compensation plan the salaries for 
the Chancellor and institutional leaders are set at 90% of the market average for 
comparable positions.  The Plan provides an opportunity for the leaders to earn up to the 
market value of their respective position on an annual basis, based on institutional 
performance.  The incentive does not add to the base salary for the position, and will be 
recalculated each year. This is the third year of operation of the Plan. 
 
Participants in the plan include the presidents of the community colleges and Tennessee 
Colleges of Applied Technology (TCATs) and the Chancellor. 
 
The incentive amount is equal to ten percent (10%) of the market average salary for 
comparable positions and is divided into two components: the metric based allowance 
equal to 85% of total incentive amount and a discretionary allowance equal to 15% of the 
total incentive amount. The primary incentive measurement for presidents is the change 
in weighted formula outcomes at each institution. The change in total weighted outcomes 
for the system is calculated in a similar manner and used to calculate the weighted 
outcome growth allowance amount for the Chancellor.  The incentive measurement 
amount for the directors is based on five (5) outcomes, weighted equally: program 
completion rate; job placement rate; private giving; expanded offerings, and expanded 
enrollment.   
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Due to the change in leadership at the System Office, and the lack of a performance 
process completed at this time to evaluate the potential discretionary incentive, there is no 
discretionary incentive pay recommended this cycle.    
 
The university presidents are not included in the proposed metric based incentive 
recommendation as the local university boards now review and approve all salary 
increases for their respective presidents.   
 
RECOMMENDATION 
Pursuant to the Plan, recommendations for incentive pay are brought before the 
Committee for review and approval.  Recommendations of the Committee, if any, are 
presented to the full Board for action.  The Plan requires an individual to be employed in 
one of the eligible positions at the time the payments are approved to be eligible to 
receive incentive pay and have satisfactory performance.  
 
To assist the Committee, System staff have calculated the total incentive that is possible 
for each eligible position, and the total incentive payment recommended. These 
calculations are reflected in the attachment.  
 
It is recommended the Committee take the following action: 
 

a) Consider for approval the Executive Performance Incentive Pay for the 
presidents, as presented in the attachment.  

 
 
Attachment.   
 
 
 

End of Document 
 



Attachment A 

 

Recommended Executive Performance Incentive Pay (one-time payment) 

Community Colleges 

Institution Name Amount 
Cleveland State Seymour $15,098 
Nashville State Van Allen $4,982 
Pellissippi State Wise $5,481 

Roane State Whaley $2,265 
Volunteer State Faulkner $2,491 

Total Community College 
Incentive Pay 

 $30,317 

 

Tennessee Colleges of Applied Technology (TCATs) 

Athens Smith $3,748 
Covington Y. Jones $1,704 
Crossville Young $2,811 

Crump Milligan $1,874 
Dickson Summers $2,062 

Elizabethton Blevins $2,062 
Harriman Turpin $937 
Hartsville Perry $2,062 

Hohenwald Kea-Carroll $2,062 
Jackson Sisk $3,093 

Knoxville Murphy $4,124 
Livingston West $4,124 

McMinnville Laux $2,811 
Murfreesboro Kreider $3,093 

Nashville Lenz $2,268 
Newbern Hastings $937 
Oneida Murphy $2,811 

Paris White $937 
Pulaski Creecy $3,093 
Ripley Y. Jones $2,556 

Shelbyville I.Jones $3,093 
Whiteville Beverly $2,556 

Total TCAT Incentive Pay  $54,818 
   

Grand Total - One Time 
Payment 

 $85,135 

 



    

 

 
 

BOARD TRANSMITTAL 

 
 
 
MEETING:   June Quarterly Board Meeting 
 
SUBJECT:   2017-18 Presidents Emeritus Contracts 
    2016-17 Presidents Emeritus Reports 
 
DATE:    June 22 & 23, 2017 
 
PRESENTER:   April Preston 
 
ACTION REQUIRED:  Roll Call Vote 
 
STAFF’S 
RECOMMENDATION: Approve 
 

 
Per requirements to be compensated as president emeritus (T.C.A. § 8-36-714) and 
TBR Policy 5:01:03:00 Retirement, persons serving as President Emeritus must file 
a report for the previous year’s work (approved by the sitting President), and a copy 
of the contract for the next fiscal year’s work, for approval by the board. 
Attached are the reports and contracts for approval for fiscal year 2017-18, for the 
following individuals: 
 
Dr. Jack Campbell – Walters State Community College 
Dr. Nathan Essex – Southwest Tennessee Community College 
Dr. Frank Glass – Motlow State Community College 
Dr. Rebecca Hawkins – Columbia State Community College 
Dr. William Locke – Northeast State Community College 
Dr. Walter Nelms – Jackson State Community College 
Dr. Wade Powers – Northeast State & Volunteer State Community Colleges 
Dr. Allen Edwards – Pellissippi State Community College 
Dr. Carl Hite – Cleveland State Community College 















































































































    

 

 
 

NOTICE OF PART-TIME EMPLOYMENT AND AGREEMENT FOR 
PRESIDENT EMERITUS 

 
 
 
 
 
 
TO: Dr. Wade Powers 

 1287 Dobbins Pike 
 Gallatin, Tennessee 37066 
 
This is to confirm your part-time appointment to a position approved by the Tennessee 
Board of Regents as President Emeritus of Northeast State Community College and 
Volunteer State Community College for a period beginning July 1, 2017 at a monthly 
salary of $1,496.67 subject to the terms and conditions hereinafter set forth and our 
acceptance thereof: 
 
1. This appointment is made subject to the laws of the State of Tennessee, the 

requirements and policies of the Tennessee Board of Regents and the requirements 
and policies of this institution/area school. 

 
2. The term of this agreement is July 1, 2017 to June 30, 2018. It may be renewed on 

an annual basis following review of the emeritus work performed and approval by 
the Tennessee Board of Regents. 

 
3. The above stated salary is contingent upon your successful completion of service 

for the full term of this agreement.  The salary will accrue and will be payable 
monthly.  In the event of failure to complete the specific terms of the appointment, 
salary will be prorated in accordance with the policies of the institution/area school. 

 
4. This appointment and the above-stated salary are in consideration of your faithful 

performance to the best of your ability of the duties and responsibilities assigned to 
you as a part-time employee of this institution. These duties include: 

 

• For Northeast State Community College: 
o Participate with the Northeast State Community College video 

production staff in the development of a video which supports the 
college’s capital campaign for the Technical Education Complex and 
the development of a second video to use for marketing purposes for 
the College.  

 
o Review Capital Campaign marketing materials for Technical 

Education Complex. 
 
 

• For Volunteer State Community College (VSCC), Dr. Powers will work with 
the president by offering advice and counseling regarding the Foundation, 









    

 

 
 

BOARD TRANSMITTAL 
 

 
 
MEETING:   June 2017 Quarterly Board Meeting 
 
SUBJECT:   Appointments Reporting to the Chancellor 
 
DATE:    June 23, 2017 
 
PRESENTER:   Flora Tydings, Chancellor 
 
ACTION REQUIRED:  Voice Vote 
 
STAFF’S 
RECOMMENDATION: Approve 
 

 
In light of the changes from the FOCUS Act, changes in our mission to be a 
comprehensive community and technical college system, and the recent 
reassignment of Executive Vice Chancellor and Interim Vice Chancellor for Student 
Success, the following appointments are recommended for your consideration: 
 
Interim Vice Chancellor for Student Success - Dr. Heidi Leming (resume attached) 
 
Executive Vice Chancellor for Policy & Strategy – Dr. Russ Deaton (resume attached) 
 
 
Informational Only: 
 
Special Assistant to the Chancellor – Dr. Lynn Goodman (resume attached) 
 
 
 
 
 
 



Heidi Scheusner Leming, Ph.D. 
615-366-3948 (O)   hleming@tbr.edu  1 Bridgestone Park, Nashville, TN 37214 

 

Education 
Ph.D. Higher Education, Institute of Higher Education, University of Georgia, 2013.  
               Dissertation: How STEM Policy Innovations Rise to the State Higher Education Governance System’s Agenda 
               During a Period of Economic Crisis: An Analysis of Three States 

 
M.A. Ed. Higher Education and Student Affairs, Virginia Polytechnic Institute and State University, 2002. 

Thesis: Emotional Intelligence among Leaders and Members of Campus Organizations 
 
B.S. Mass Communications, emphasis in public relations, Moorhead State University, 1996. 
 
Student Affairs Experience 
Associate Vice Chancellor for Student Affairs, May 2017 – to present 
Assistant Vice Chancellor for Student Affairs, August 2014 – April 2017 
Office of Academic Affairs, Tennessee Board of Regents 

 Serve as the System Office’s Assistant Vice Chancellor for Student Affairs and a member of the  
  Academic Affairs Office. Charged with oversight for professional staff in the student service functions at 13  
  community colleges and 6 universities and 27 technical schools, serving approximately 200,000 students.  
  Serve as the strategy leader for TBR’s strategic plan objective: Community, Belonging, and  
   Inclusion. Responsible for the development of initiatives to address student inclusion in high impact practices,  
   including a focus on diversity initiatives for retention and academic success. 
  Serve as TBR’s Title IX Coordinator. Responsible for coordination of the Annual State Report on Title  
  IX, coordinate resources and training for TBR, and serve as primary point of contact for campus Title IX      
   coordinators. 
  Coordinate working groups on system-level policy development, coordination of system training, and  
   coordination of annual reports and resources for the following professional sub-groups: admissions/records,  
   financial aid directors, disability services, conduct officers, international education/study abroad, residence life  
  and housing directors, library deans and directors. 
  Serve as advisor for Student Government Presidents Council, an advisory group comprised of SGA  
  Presidents from each campus which meets quarterly to discuss campus issues. 
  Serve as the liaison and primary coordinator for the Student Affairs Subcouncil, an advisory group  
  comprised of Student Affairs Vice Presidents from each campus which meets quarterly to review policy 
   recommendations and discuss campus issues. 

 Member of Legislative Review Team, Academic Affairs Subcouncil, Student Affairs Subcouncil, Faculty 
Subcouncil, Student Engagement, Retention, and Success Grant Committee, Accessibility Task Force, Campus 
Safety Task Force, Community College Athletic Task Force, and various Tennessee Higher Education 
Commission grant review committees. 
 Ex-officio Member of Volunteer Tennessee Advisory Board. 

 
Selected Accomplishments During Tenure:  

 Chair TBR Accessibility Task Force focused on increasing access to electronic learning  
   resources and administer tracking of institutional performance on campus accessibility work. 

 Coordinate TBR High Impact Practice team participation in two AAC&U High Impact  
Practices Summer Institutes, developed nine high impact practice taxonomies, provide system-level  
faculty training on select high impact practices, coordinate TBR’s tracking of student participation in 
high impact practices. 
 Secured Corporation for National and Community Service (CNCS) funding for four AmeriCorps 
VISTA members to work on low-income student initiatives for TBR institutions.  
 Secured corporate funding to provide free online financial literacy training for TBR institutions. 
 Secured state funding for the development and implementation of volunteer service hour record 
management system (SRVC) for students and community organizations. 
 Coordinated statewide convening with community colleges, technical colleges, and universities to  



identify additional support mechanisms for low-income students, March 2016. 
 Coordinated first state-wide conference on Sexual Assault and Relationship Violence, January 2015. 
 Coordinated first state-wide campus climate survey on sexual assault and relationship violence,  

   Spring 2015. 
 
Vice President for Student Affairs, March 2012 – June 2014 
Office of Student Affairs, College of Coastal Georgia 

 Served as the chief student affairs officer with direct supervisory responsibility over professional staff 
members in diversity and inclusion, student life, recreation and wellness, counseling and disability services, 
health center, residence life, judicial programs, career services, student publications, and student life at the 
extended campus in Camden, Georgia. 
 Served as a member of the President’s Cabinet and as the student affairs representative to the University 
System of Georgia’s Vice President for Student Affairs Advisory Council.  
 Oversaw a combined student activity fee budget of $485,000; a combined operating budget for the division in 
excess of $1.1M; an auxiliary budget for residence life totaling approximately $1.3M; and grant and foundation 
accounts.  
 Served as the chair for the Student Affairs Council, which has responsibility for providing recommendations 
on student related policies and recognition of student organizations. 
 Served as chair of the Behavioral Intervention Team and work collaboratively with campus police, residence  
 life, academic affairs, and counseling in the assessment of students referred for behavioral concerns. 
 Served as advisor to the Student Government Association and chair the Student Activity Finance Committee, 
which has responsibility for approving all student activity fee budgets. 
 Served as a member of campus-wide committees including: Student Fee Committee, Athletic Fee 
Committee, Student Services Committee, Complete College Georgia Planning Committee, Strategic Planning, 
Academic Integrity Committee, Emergency Response Preparedness Committee, and Advisement Committee.  
 Provided senior-level leadership for institutional effectiveness, enrollment and retention initiatives, 
emergency and other institutional communications. 
 
Selected Accomplishments During Tenure:  

 Secured a $25,000 University System grant for an African-American Male Summer Bridge  
        Program. 

 Created the college’s Office of Diversity and Inclusion. 
 Provided oversight for the construction of a low-ropes course, sand volleyball courts, outdoor      
   pavilion, putting green, and recreation room. 
 Created the College’s first Student Affairs Awards Ceremony. 
 Coordinated the College’s first International Culture Festival with local non-profit co-sponsors. 
 Chaired and coordinated efforts to implement the college’s first freshmen common reading program.  
 Selected to serve as institutional representative to University System of Georgia’s Emerging Leader   
   Institute (ELI), an executive leadership training program. 

 
Assistant Vice President for Student Life, June 2011 – March 2012 
Office of Student Affairs, College of Coastal Georgia 
     Provided oversight for the functional areas of student activities, recreation and fitness, counseling, disability    
      services, health center, career services, student government, judicial affairs and student life at the  
       extended campus in Camden, Georgia. 
     Provided oversight for a combined student activity fee budget of $485,000 and responsible for the allocation   
      of student activity fees to student organizations. 
    Attended President’s Cabinet meetings as needed and served as the institutional representative for state-wide  
       advisory committees for judicial affairs and student affairs. Served as a volunteer adviser with the University    
        System of Georgia’s Student Advisory Council, which is comprised of Student Government Presidents from  
       each of the 31 institutions in the State of Georgia.    
    Served as chair of the Behavioral Intervention Team and work collaboratively with campus police, residence  
                  life, academic affairs, and the counseling in the assessment of students referred for behavioral concerns. 
        Served on various campus committees including: Student Activity Fee Committee, Strategic Planning  
                 Committee, Recreational & Intramural Fee Committee, Student Services Committee, and Student Affairs  



        Council. 
    Served as a member of the senior staff on-call rotation for residence life, offering consultation services to  
       staff and responded to emergencies as necessary. 
     Worked collaboratively with the Assistant Vice President for Enrollment Management in the orientation and  
       transition of students to the college. 

 
Selected Accomplishments During Tenure:  

 Revised student code of conduct to address needs of a residential campus and created a formal  
     judicial process – serving as the primary judicial hearing officer for campus.  
   Developed a multicultural program series. 

 Enhanced student governance through the creation of senator positions on both campuses. 
       Created an Interfaith Council comprised of local ministers to discuss spiritual needs  
        of students. 

 Provided leadership for the development of a Welcome Week calendar of events and the College’s  
      first Parents/Family Weekend.  
    Developed the operational procedures for the College’s first student center and student health    
      center.  

 
Student Affairs Doctoral Intern, June 2010 – May 2011 
Office of Student Affairs, Board of Regents, University System of Georgia 

 Served as liaison between regents and student life professionals within the System. 
 Served as the advisor to student advisory council (comprised of student government presidents from each of  
   the systems’ 35 institutions) and planned quarterly meetings for members. 
 Conducted research on student affairs, enrollment, and financial aid policies for associate vice chancellor of  
   student affairs. 
 Compiled and edited information for student affairs practitioners on System policies and procedures. 
 Coordinated training and conference opportunities for vice-presidents of student affairs and student life  
   directors. 

 
Doctoral Research Assistant, August 2009 – May 2010 
Office of Institutional Effectiveness, University of Georgia 

 Wrote sections of the literature review for the Quality Enhancement Plan focused on first-year seminars. 
 Edited principles of compliance for the University’s re-affirmation of accreditation. 
 Served as a member of the Literature Review and Quality Enhancement Plan subcommittees. 

 
Director of Student Life and Leadership, July 2006 – August 2009 
Division of Student Affairs, Austin Peay State University 

 Responsible for the assessment, design, promotion, and production of social, recreational, cultural, and 
educational student programs and activities that support the University’s mission. 
 Coordinated the development of annual goals, objectives, and budgets for the Office of Student Life and 
Hispanic Cultural Center related to the Strategic Plan. 
 Supervised five professional staff members and two graduate assistants responsible for the areas of Greek 
Life, service, leadership development, programming, student organizations, organization budgets, and the 
Hispanic Cultural Center. 
 Provided leadership in student organization disciplinary matters to maintain compliance with Tennessee 
Board of Regents, university policies, and state laws including risk management, hazing, security, and contract 
negotiations. 
 Provided leadership for the coordination of student organization registrations, maintenance of student 
organization records, correspondence, allocation of student fees, and event registration processes. 
 Provided leadership and coordination for Homecoming events in collaboration with the office of Alumni 
Relations.  
 Collaborated with the Office of International Education, Women’s Studies Program, African American 
Cultural Center, First-Year Experience and academic departments on educational programming related to 
specific content areas and heritage months. 



 Served on various campus-wide committees including Orientation, Summer Welcome, International 
Education, and major program planning groups. 
 
Selected Accomplishments During Tenure:  

 Created and advised the Govs Organization Council (governing organization with oversight for all  
               student organizations) and a student budget allocation committee. 

 Created and facilitated a formal leadership program including the “AP Leadership Series” and  
     “G.O.L.D.” – a four phase emerging leader program. 

   Created a monthly non-traditional student breakfast where students gave input on University  
      services tailored to their specific needs. Initiative led to the creation of a non-traditional student  
      webpage and events. 

 Oversaw the campus-wide book club program titled, “The AP Read” which was adopted by the  
     First-Year Seminar program as a course requirement in Fall 2009. 

 Developed a grant proposal for a peer mentor program and additional retention initiatives for the  
     Hispanic Cultural Center with a commitment from the Tennessee Board of Regents for $13,000. 

 
Director of Student Activities and Leadership Programs, July 2002 – June 2006 
Office of Student Activities, Lynchburg College 

 Supervised four professional staff members and two graduate assistants responsible for the areas of 
fraternity/sorority life, outdoor adventure, leadership development, recreational sports, organization budgets, 
event planning, and late night weekend programming. 
 Coordinated the development of annual goals, objectives, and budgets for the Office of Student Activities 
related to the College Plan. 
 Ensured compliance with college policies, state, and local laws as they relate to organization-sponsored 
events including risk management, hazing, security, and contract negotiations. 
 Oversaw the budgeting and expenditures of all Office of Student Activities programs and the allocation of 
the student activities fee to student groups. 
 Provided direction and oversight to Office of Student Activities and 80 campus organizations in planning and 
executing programs and leadership development including key campus traditions and leadership conferences. 
 Assisted the Dean of Students in the proposal and implementation of policies and programs to enhance the 
campus community. 
 Advised the Student Government Association (including the Executive Branch, Student Senate, and Class 
Councils) and the Student Activities Board in the planning and implementation of campus-wide programming. 
 Served on various campus-wide committees including Orientation, Retention Planning, Student Development 
Coordinating Team, President’s Advisory Council, and major program planning groups. 

 
Selected Accomplishments During Tenure:  

 Created and advised the Homecoming Planning Committee. 
   Created and co-facilitated “LC Leads!” a leadership development program for first semester  
                                freshmen. 
   Created a full-time staff position for Intramurals and Club Sports and directed the establishment of  
                                the College’s Club Sport program. 
 
Student Activities Graduate Advisor, August 2000 – May 2002 
Office of Program Advising and Student Entertainment, Virginia Tech 

 Co-advised largest campus-wide programming board with budget of $695,000. 
 Trained and advised three programming committees – speakers, special events, films. 
 Trained and advised two support committees – communications and web design/promotions. 
 Negotiated contracts with agents and artists.  
 Approved expenditures and facility requests for program proposals. 
 Supervised committee activities on day of show. Assisted program coordinator in supervision of committee  
  activities for major events. 
 Assisted program coordinator in development and implementation of fall and spring semester leadership  
   retreat for student committee directors. 



 Assisted program coordinator in office projects like revising the student programming handbook,  
   supervising opening weekend programs, and developing policies and procedures. 
 Co-advised and supervised Homecoming Board activities with budget of $15,000. 

 
Graduate Intern, Spring 2001 
Greek Life Office, Virginia Tech 

 Co-advised Spring Formal Recruitment with over 500 recruits.  
 Analyzed and reported recruitment data for campus and national offices. 
 Planned and implemented National Panhellenic Council’s “Something of Value” risk management  
   program. 
 Observed meetings and activities sponsored by Greek governing bodies.  

 
MAOP Advisor, May 2001 - August 2001 
Minority Academic Opportunities Program, Virginia Tech  

 Counseled minority undergraduate interns conducting research.  
 Organized and implemented educational sessions on study skills, research, and graduate school preparation.  
 Planned and facilitated weekend field trips and activities.  
 Assisted students in preparing final presentations of research projects. 
 Provided counseling on Graduate School admission. 

 
Graduate Intern, Fall 2001 
Office of Leadership Development, Virginia Tech 

 Designed and implemented a “Training for Trainers” leadership retreat for high school students. 
 Participated in weekly office meetings, discussions of leadership topics, and program feedback.  
 Applied thesis research to the design of a six-week emotional intelligence training for organization leaders.  

 
Residence Hall Director, January 1999 - June 2000 
Office of Residential Services, State University of New York-Cortland 

 Supervised one co-ed residence hall with 200 residents.  
 Advised hall government on programming and budget requests.  
 Chaired Staff Recruitment and Selection Committee for student staff. 
 Instructed Resident Assistant Leadership Class. 
 Chaired Professional Staff Development and Training Committee.  
 Designed and revised training and programming manuals for student staff. 
 Served on Student Staff Orientation Committee. 
 Counseled at risk students participating in FOCUS (fostering on campus undergraduate success) within the  
   Office of Judicial Affairs. 
 Served as a hearing officer in the Office of Judicial Affairs. Conducted disciplinary conferences, planned  
   and implemented student justice selection and training. 

 
Assistant Area Coordinator, August 1996 - February 1998 
Office of Residence Life, University of Memphis 

 Supervised two single-sex residence halls ranging from 300-600 residents.  
 Advised hall council and resident committees on building and campus programming. 
 Coordinated building, area, and campus programs with student staff and professional staff.  
 Managed building facilities, housekeeping, and administrative requests.  
 Developed department policies and programs.  
 Selected, trained, and evaluated student staff.  
 Designed training manuals, department publications, and newsletters. 
 

Related Higher Education Experience 
Instructor – CCGA 1101, August 2012 – 2014 
College of Coastal Georgia 



  Three credit hour course with emphasis on college transition issues and study skills for freshmen. 
 
Instructor – LDSP 3000: Introduction to Leadership, 2007 –2009 
Leadership Minor, Austin Peay State University 
  Three credit hour course with emphasis on basic leadership concepts and theories. 
 
Instructor – LDSP 2001: Leadership Communication, 2007 – 2009 
Leadership Minor, Austin Peay State University 
 One credit hour course with emphasis on communication theories and leader behaviors. 
 
Freshmen Orientation Advisor, June 2003 – May 2005 
Academic Advising, Lynchburg College 

 Advised an orientation group consisting of 16 freshmen students in course selection, academic success, and  
   co-curricular opportunities during their first semester of college.  
 

Instructor - Project Success, January 2002 – May 2002 
Center for Academic Excellence & Enrichment, Virginia Tech 
  Facilitated weekly group meetings with students who want to improve their academic performance. 
 
Graphic Designer, April 1998 – January 1999 
Crye-Leike, Brentwood, TN 

 Designed publicity for corporate programs and products.  
 
Residence Life Staff Member, Fall 1994 – Spring 1996 
Office of Residence Life, Moorhead State University  

  Served as a resident assistant in a single-sex hall of 300 residents. 
  Served as an assistant hall director in a co-ed hall of 500 residents. 
 
Member of Delta Zeta Sorority 
Theta Nu Chapter, Moorhead State University 

 Received national award as Vice-President of New Member Education. 
 Served as alumnae relations chair and public relations chair. 

 
Grants Secured 
   Corporation for National and Community Service AmeriCorps VISTA program. Beyond Financial Aid  
    VISTA Members (4), Tennessee Board of Regents, August 2016-August 2019. 

 Beyond Financial Aid TBR Convening. Award Amount: $25,000 Lumina Foundation Grant, 2016. 
 Development of a State-Wide Data Warehouse. Award Amount: $10,000 Volunteer Generation Fund Grant,  

    2015-2016. 
  African American Male Initiative. Award Amount: $25,000 University System of Georgia Grant, 2013. 
  Hispanic Student Mentor Program. Award Amount: $13,000. Tennessee Board of Regents Diversity Grant,  
    2007. 
 
Presentations 

 Scaling Low-Income Student Initiatives. 2017 NASPA National Conference, San Antonio, TX. 
 Conducting a Comprehensive Review of Campus Safety. 2017 NASPA National Conference, San   
   Antonio, TX. 
 Keynote: TBR’s Accessibility Initiative. TN-AHEAD State Conference, Motlow State Community  
   College. 
 2017 Academic Advising Academy Facilitator. Complete College America, Nashville, TN. 
 2017 InsideTrack Panelist: Tennessee’s Completion Agenda. Nashville, TN 
 Keynote: Public Policy and Higher Education. 2016 NASPA Region III Summer Symposium, Pigeon   
   Forge, TN. 



 Public Policy and Higher Education. 2016 NASPA Region III Mid-Managers Institute, University of  
   Tennessee, Knoxville, TN. 
 Scaling Study Abroad as a High Impact Practice: A System-Level Approach.  The 2016 Forum for  
   International Education Abroad Annual Conference, Atlanta, GA. 
 Women’s History Month Keynote. 2016 Volunteer State Community College Women’s Tea. Gallatin, TN. 
 VAWA: A System and Campus-Based Approach. 2016 NASPA Annual Conference, Indianapolis, IN. 
 Scaling High-Impact Practices: A System-level Approach. 2016 NASPA Annual Conference,  
   Indianapolis, IN; 2016 Memphis in May Student Affairs Conference, Memphis, TN. 
 Supporting the Completion Agenda: Engaging Students with High-Impact Practices.  Tennessee   
   Campus Compact Regional Conference, August 2015; MTSU Institute of Experiential Learning, October  
   2015; ETSU Service Learning Symposium, November 2015; PSCC Service Learning Symposium, February  
   2016; VSCC Service Learning Symposium, March 2016. 
 2015 Completion Academy Facilitator. Complete College America, Nashville, TN. 
 Special Populations Panelist. 2014 Tennessee Independent Colleges and University Association Retention  
   Meeting, Nashville, TN. 
 Keynote: It’s on Us! Lead by Character, not by Conflict. 

    Dyersburg State Community College 2014 Student Leader Conference, Dyersburg, TN. 
 Student Retention. What’s Next? Panelist. Tennessee Independent Colleges and Universities Association       
   2014 Student Retention Conference, Nashville, TN. 
 State Constitutions and Higher Education: An Inventory and Directions for Future Research.  
      with Dr. Erik Ness, 2011 American Educational Research Association Annual Conference,  
      New Orleans, LA. 
 Beyond the Ropes: Using the Outdoors for Team Building and Leadership Development.  
     2006 NACA National Conference. 
 Working with Your Student Government Roundtable Discussion. 2005 NACA National Convention. 
 Resume Critique/Mock Interviews. 2003 VASPA/VACUHO Conference, Wintergreen, VA. 
 EQ and You. 2003 NACA National Conference; 2002 NACA National Conference. 
 Building Community. 2003 NACA National Conference; 2002 NACA National Leadership Institute. 
 Supervising a GA: The Toughest Job You’ll Ever Love. 2006 & 2003 NACA National Conference;    
   2005 Anderson Leadership Conference; 2001 NACA Southeast Regional Conference.   
 Sink or Swim? Encouraging Student Staff to Excel. Leadership Conference, Cortland, NY,  
    Spring 2000; CSPA Conference, Silver Bay, NY, Fall 1999. 

 
Publications 
Scheusner, H. (2006, September). Beyond the Ropes: Expanding the Use of Adventure Education for Group  
     Development. NACA Student Programming Magazine. 
 
Scheusner, H. (2005, November/December). They Have It, So Use It! Using Millenials’ Natural Motivation.  NACA  
     Student Programming Magazine. 
 
Scheusner, H. (2003, August). Emotional Intelligence and Co-Curricular Activities. NACA Student Programming  
     Magazine.  
 
Professional Awards 

 2011 recipient of the Louise McBee Georgia Association of Women in Higher Education Scholarship 
 2009 recipient of travel grant to Southern Association of Colleges and Schools’ regional conference 
 Leming Academic Scholarship established at Austin Peay State University in honor of work with the  
   APSU Hispanic Cultural Center, first awarded in Fall 2009. 
 2009 Recipient of NACA National Diversity Achievement Award 

     2009 Austin Peay Greek Life Staff Member of the Year 
  2005 recipient of NACA South Region Outstanding New Professional Award 
    Nominee for Lynchburg College Outstanding Administrator Award, 2005, 2006 



 
Professional Association Involvement 

 NASH/AAC&U High Impact Practices 2018 Conference Planning Committee & Program Reviewer,  
   February 2017-present 
 NASPA Region III Public Policy Representative, March 2015 - present 
 NASPA Program Reviewer, 2015 Violence Prevention Conference 
 NASPA Program Reviewer, 2015 National Convention  
 NASPA Commission for Women Mentor, 2013 National Convention  
 ACPA Commission for Student Involvement Program Reviewer, 2008 
 Networking Chair, NACA National Convention, 2006 
 Seminars Chair, NACA National Convention, 2005 
 Associate Member Registration Chair, South Regional NACA Conference, 2002 
 Past President, President, President-Elect; Public Four-Year College Director,  
   Virginia College Personnel Association, 2001 - 2005 

 
Memberships 

 Member of AHEAD, 2014 - present 
 Member of the Forum for International Study Abroad Standards, 2014 - present  
 Member of National Association of Student Personnel Administrators, 2002 - present  
 Voting Delegate for College Board, 2012- 2014 
 Member of Association for the Study of Higher Education, 2010 – 2012 

  Member of American Educational Research Association, 2010 – 2012 
 Member of American College Personnel Association, 2002 – 2012 
 Member of Virginia College Personnel Association, 2001 - 2005 

   Member of Virginia Tech Association for Student Development, 2000 – 2002 
 Member of National Association for Campus Activities, 2000 – 2009 

 
 



Russ Deaton
Deputy Executive Director & Leader of Policy & Data Division

Tennessee Higher Education Commission

Lecturer, Vanderbilt University
Department of Leadership, Policy & Organizations

Home Address Work Address
712 Helmsdale Place South 404 James Robertson Pkwy
Brentwood, TN 37027 Suite 1900 
(615) 891-7676 Nashville, TN 37243-0830 

(615) 741-3605
__________________________________________________________________________________________

EDUCATION Doctor of Philosophy, Higher Education Administration
Vanderbilt University, May 2006
Dissertation: POLICY SHIFTS IN TUITION SETTING AUTHORITY IN THE 

AMERICAN STATES: AN EVENTS HISTORY ANALYSIS OF STATE 
POLICY ADOPTION

Faculty Advisor: Michael K. McLendon

Masters of Science, College Student Personnel
University of Tennessee, Knoxville, August 2001

Masters of Science, Human Performance and Sport Studies, emphasis in 
Sports Management

University of Tennessee, Knoxville, August 1999

Bachelor of Engineering, Civil Engineering
Vanderbilt University, May 1998

EXPERIENCE Vanderbilt University, Lecturer
Department of Leadership, Policy &Organizations, Fall 2007 – Present
Courses Taught: Higher Education Finance; Public Policy; Policy Economics I & II
Received Distinguished Adjunct Faculty of the Year Award in 2014-15.

Tennessee Higher Education Commission (THEC), July 2000 – 
Present

Deputy Executive Director & Leader of Policy & Data Division – August 2016-Present
Provide executive and strategic leadership across all aspects of the agency; Oversee a 

division of approximately 25 employees that includes research, data and 
information systems, fiscal policy, board relations, adult learner initiatives.

Interim Executive Director – January 2015 – July 2016
Lead THEC and TSAC agencies, working with the boards, staff and constituencies to 

execute the strategic vision and mission of each entity.



Associate Executive Director, Fiscal Policy & Administration, January 2011-2015
Oversee division of approximately 15 employees which includes responsibility for fiscal 

policy, information technology, internal budget, human resources, agency 
financial operations and management

Director of Fiscal Policy Analysis, December 2001 – 2010
Research and prepare extensive analysis of fiscal policy issues including tuition and fees, 

financial aid, enrollment trends, state appropriations, capital projects, etc.
Manage Capital Projects including analysis and tracking through the TN State Building 

Commission
Program and manage THEC Funding Formula including all related documents, files and 

databases.
Principal architect of the THEC Tuition Model.
Principal architect of the THEC Funding Formula.
Prepare budget recommendations using THEC Funding Formula for all public Tennessee 

higher education institutions.
Respond to legislative and executive inquiries regarding fiscal policy and data.

Director of Facilities Planning, March 2001 – December 2001
Coordinated capital outlay and capital maintenance projects for all public colleges and 

universities in Tennessee. 
Represent THEC to State Building Commission, Department of Finance & 

Administration and various legislative sub-committees regarding higher 
education capital projects.

Represent THEC to Legislative entities including the Tennessee State Building 
Commission, Tennessee State School Bond Authority, etc. 

Research Analyst, Academic Affairs, July 2000 – December 2001
Performed policy analysis on educational issues, i.e. student persistence and retention, 

faculty turnover, remedial and developmental education needs, etc.
Conducted data analysis on enrollment, graduation, and other databases.
Researched and prepared position papers concerning current issues in higher education.
Prepared responses to legislative inquiries regarding current Tennessee higher education 

policy and implications.
Assisted in preparation of the higher education accountability document Challenge 2000 

as well as Performance Funding Program documents and databases.

PUBLICATIONS Davis, H., Noland, B. & Deaton, R. (2002). A Survey of Postsecondary Education 
Opportunities in Tennessee. The Journal of College Orientation and Transition, 
10(1), 24-44.

McLendon, M.K., Hearn, J. & Deaton, R. (2006). Called to Account: Analyzing the 
Origins and Spread of State Performance-Accountability Policies for Higher Education. 
Educational Evaluation and Policy Analysis, 28(1), 1-24.

McLendon, M.K., Deaton, R & Hearn, J. (2007). The Enactment of Reforms in State 
Governance of Higher Education: Testing the Political Instability Hypothesis, Journal of 
Higher Education, 78(6), 645-675.

Deaton, R. & Wright, D. (2014). A Student Level Analysis of Financial Aid. Lumina 
Foundation.



PRESENTATIONS (Sample)

Novel Approaches to College Student Choice: A Survey of Postsecondary Opportunities. 
Davis, H.D., Noland, B. & Deaton, R. Association for Institutional Research, Long 
Beach, CA, 2001.

The Disappearing Teacher: A Survey of Former Tennessee Public Teachers. Deaton, R. &
Schutz, G.J. Tennessee Association for Institutional Research, Murfreesboro, TN, 2001.
Best Paper Award, Tennessee Association for Institutional Research Fall 2001.

An Examination of College Performance as Predicted by the ACT and High School GPA. 
Deaton, R. & Schutz, G.J. Southern Association for Institutional Research, Panama City, 
FL, 2001.

Is Remedial Education a Wise Investment for At-risk Students? Schutz, G.J., Noland, B. 
& Deaton, R. Southern Association for Institutional Research, Panama City, FL, 2001.

An Analysis of New Teacher Attrition in Tennessee. Deaton, R. & Schutz, G.J. Association
for the Study of Higher Education, Richmond, VA, 2001.

Profiles, Trends & Policy Opportunities for Higher Education in Tennessee. Noland, B. 
& Deaton, R. Presented to Tennessee Higher Education Commission, July 16, 2003 
Nashville, TN, 2003.

Past as Prologue: Taking a Fresh Look at the Tennessee Funding Formula and Its 
Future. Deaton, R. Tennessee Association for Institutional Research, Nashville, TN, 
2003.

The Funding Formula as a Higher Education Policy Tool in Tennessee. Deaton, R. 
Association for Institutional Research, Boston, MA, 2004.

Called to Account: An Analysis of State Performance-Accountability Policies for Higher 
Education. McLendon, M., Hearn, J. & Deaton, R. Association for the Study of Higher 
Education, Kansas City, MO, 2004.

Private Giving to Tennessee Public Higher Education: A Heuristic Examination of 
Trends and Issues. Deaton, R.  & Thornhill, J. American Education Finance Association, 
Louisville, KY, 2005.

The Enactment of Reforms in State Governance of Higher Education: Testing the 
Political-Instability Hypothesis. McLendon, M., Deaton, R & Hearn, J. Association for 
the Study of Higher Education, Philadelphia, PA, 2005.

Panelist for “Pursuing Affordability by Aligning Tuition, Financial Aid, and 
Appropriations Policies.” State Higher Education Executive Officers (SHEEO) 
Professional Development Conference, Chicago, IL, 2006.

The Impact of Limited Need-Based State Aid on College Sector Attendance and 
Persistence. Anderson, R. & Deaton, R. American Educational Research Association, 
Chicago, IL, 2007.



Policy Shifts in Tuition Setting Authority in the American States: An Event History 
Analysis of State Policy Adoption. Deaton, R. Association for the Study of Higher 
Education, Louisville, KY, 2007.

An Analysis of Factors Contributing to Extraneous Student Credit Hour Accumulation 
Among Bachelor’s Degree Recipients in Tennessee. Wright, D. &n Deaton, R. Making 
Opportunity Affordable Symposium, Indianapolis, IN, 2009.

Panelist for “An Idea Whose Time Has Come? Funding Incentives to Promote College 
Completion” Western Interstate Commission for Higher Education Legislative Advisory 
Committee meeting, Denver, CO, 2010.

Tennessee’s Outcomes-Based Funding Formula. American Legislative Exchange Council,
2011.

Tennessee’s Outcomes-Based Funding Formula. AASCU Annual Conference. San Diego,
CA, 2011.

Tennessee’s Outcomes-Based Funding Formula: An Analysis of the First Two Years. 
SHEEO Policy Conference. Chicago, IL, 2012.

The Complete College Tennessee Act and the Outcomes-Based Funding Formula. Wright,
D. & Deaton, R. Southern Legislative Conference, Charleston, WV, 2012.

The Complete College Tennessee Act and the Outcomes-Based Funding Formula. Wright,
D. & Deaton, R. NCSL Legislative Institute on Higher Education, Santa Fe, NM, 2012.

Tennessee Higher Education Finance Policy. AASCU Emerging Paradigms for Public 
Higher Education. Washington, DC., 2017.

GRANT ACTIVITY

Ford Foundation. Multi-project grant including an ethnographic study of the impacts of 
the outcomes-based funding formula in TN, and various adult learner initiatives. 
$500,000 grant over 2 years. 

Lumina Foundation for Education: Exploring New Models of Student Financial Support; 
Principal Co-Author, for Tennessee Higher Education Commission. $30,000

WICHE Changing Direction: Integrating Higher Education Financial Aid and 
Financing 

Policy, 2004. Principal Co-Author, Noland, B. & Deaton, R. $6,000 for 18 
months.

Tennessee Tomorrow, Inc. Why are New Teachers Leaving the Classroom: An Analysis of
Teacher Attrition in Tennessee. Principal Co-Investigator, Schutz, G. & Deaton, 
R. $12,900 for one year.

Lumina Foundation for Education Making Opportunity Affordable. Principal Co-Author -
Tennessee, Wright, D. & Deaton, R. $150,000 for one year.



PROFESSIONAL Member of Vanderbilt University Lecture Group – China 2010
ACTIVITIES Delivered several lectures to academic groups at universities in Beijing and Shanghai on 

higher education finance policy history and innovation as part of a group of three 
Vanderbilt professors

Lectures to Japan Universities - 2010
Invited to deliver lectures and led discussions at several Tokyo universities and the Center
for National University Finance and Management regarding American higher 

education finance policy

Tennessee Funding Formula Review Committee, 2010-Present
Creator and architect of TN’s Outcomes-based Funding Formula Model
Led Formula Review Committee on recommendations for specific design components for

new formula model

Tennessee Student Assistance Corporation Taskforce, 2005-2007
Member of taskforce charged with reviewing and recommending changes to the 

Tennessee need-based financial aid program

Tennessee Higher Education Commission Tuition Model, 2005
Principal architect of a five-year tuition model that incorporates state appropriations, 

enrollment and fixed cost inflation to project institutional tuition changes.

Private Giving to Tennessee Public Higher Education, 2004
Primary Author and Researcher
Researched trends in fundraising levels, sources, uses and types for all public higher 

education entities over a 10 year period.



 

 

 
Lynn J. Goodman, Ed.D. 

1131 Belvidere Drive  Nashville TN  37204 
Cell (615) 519-2771 · Office (615) 366-4473 · Lynn.Goodman@TBR.edu 

 
 
 
 
 
 
 

 

30 YEARS LEADERSHIP EXPERIENCE WITH THE 
TENNESSEE BOARD OF REGENTS AND TENNESSEE STATE GOVERNMENT 

 
Accomplished educational professional with an extensive career in postsecondary technical education and a 
commitment to the mission of workforce development.  Consistently rewarded with increased leadership 
responsibilities for demonstrated success in meeting challenges with positive, effective solutions.   
 

CORE SKILLS

• Human Resources 
• Operational Oversight 
• Leadership and Supervision 
• Faculty and Staff Development 
• Affirmative Action / Access and Diversity  
• Compliance with TBR Policies & Guidelines 

• Talent Management 
• Experienced Facilitator/Instructor 
• Title VI and Title IX 
• Conflict Resolution 
• ADA, FMLA & Workers’ Comp 
• Adult Education programs 

EDUCATION 

East Tennessee State University, Johnson City,  Tennessee 
Ed. D. - Educational Leadership & Policy Analysis, 2009 
 
Dissertation Topic: Current Observations and future Importance of Leadership Attributes 
Perceived by Community College Presidents and Vice Presidents for Academic Affairs 

 
University of Tennessee, Knoxville,  Tennessee 
M.S. - Business and Adult Education, 1988 
 
University of West Georgia, Carrollton, Georgia 
B.S. -  Business Education, 1972 
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PROFESSIONAL EXPERIENCE 

Tennessee Board of Regents - Nashville                                                      2013 to Present 
Associate Vice Chancellor for Operations 
 
Serve as Operations Officer for the 27 Tennessee Colleges of Applied Technology, providing overall 
strategic leadership, coordination, planning and execution of strategies designed to create a high-
performance culture in the TBR/TCAT System.  Responsible for aligning long and short term strategic 
initiatives with organizational structure, leadership talent, operational processes and cultural 
assessment to achieve and exceed goals through the application of diverse leadership skills, a 
collaborative spirit and by demonstrating an uncompromising passion for excellence.  

• Develop and provide continuing educational opportunities 
• Guide institutional hires, onboarding,  compensation, evaluations, terminations 
• Assist campuses with faculty and staff promotions and transfers 
• Write job analysis and assist with compensation study resulting in new TCAT compensation plan 
• Serve on TCAT Director Search Committees 
• Oversee Affirmative Action/ Access and Diversity Programs/Funding for TCATs 
• Oversee Sick Leave Bank for 27 technical colleges 
• Conduct campus reviews including risk assessments 
• Serve as first contact for student and employee grievances and complaints brought against any 

of the 27 TCATs 
• Conduct workplace investigations; mediate with EEOC, THRC and DOL 
• Coordinate annual alumni/employer surveys 
• Coordinate partnership with other state agencies 
• Revise TBR Policies and Guidelines 
• Write and review  RFPs and assist in RFP vendor selection 
• Grant writing; contract review 
• Assist Vice Chancellor with other activities related to the Tennessee Colleges of Applied 

Technology – prepare presentations and present on his behalf 
• Facilitate leadership workshops 

Tennessee Board of Regents – Nashville                                        2008 - 2013 
Assistant Vice Chancellor for Operations  
 
Served as Operations Officer for the 27 Tennessee Colleges of Applied Technology, providing overall 
strategic leadership, coordination, planning and execution of strategies designed to create a high-
performance culture in the TBR/TCAT System.    



Lynn J. Goodman, Ed. D. -  3 
 

 

 

Tennessee Department of Safety - Nashville,                                                      2007-2008 
Director of Training and Special Projects    
Director of Training for Tennessee Department of Safety 
 

• Conduct agency wide needs assessment and developed training plans 
• Develop curriculum as needed 
• Facilitated training for employees of Tennessee Highway Patrol, Driver License Issuance and 

Homeland Security 
• Completed special projects as assigned by Commissioner of Safety 
• Assisted in rollout of Voluntary Buy-out for Safety employees 

 
Tennessee Department of Human Resources – Nashville           2001-2007 
Director of Employee Development and Equal employment Opportunity 
Director for Office of Training and Development and Equal Employment /Affirmative Action Officer for 
all State agencies. 
 

• Direct offerings of training and development opportunities to all departments and agencies of 
Tennessee State Government – 40,000 plus employees. 

• Wrote state-wide curriculum for Respectful  Workplace training for staff, managers and 
executives and How to Conduct Investigations for agency investigators 

• Delivered management, supervisory, clerical, leadership, personal growth, team building, 
professional development, change management and fair employment practices 

• Provided consultation and delivery relative to conferences, workshops, retreats and strategic 
planning 

• Provided standards, procedures and training regarding the preparation and implementation of 
state agency Affirmative Action Plans 

• Directed Tennessee  Government Executive Institute and Tennessee Government Management 
Institute (statewide leadership programs for executives and managers.) 

• Chief EEO investigator; provided oversight and training for investigators statewide 
 
Walters State Community College – Morristown, Tennessee         1994-2001 
Assistant Vice President for Human Resources/Affirmative Action Officer 
Human Resource Officer for institution, providing HR and Affirmative Action services to staff of 300 full-
time employees and 100 part-time employees 
 

• Served as official custodian of personnel records 
• Provided oversight for all employment functions 
• Conducted job analysis, rewrote job descriptions and position announcements 
• Conducted compensation study  and equity plan 
• Coordinated and conducted staff training 
• Addressed policy issues related to employee relations and legal issues 
• Analyzed and interpreted TBR guidelines, policies and directives 
• Advised on issues relative to FLSA, ADA and FMLA 
• Provided leadership for United Givers Fund Drive 
• Provided assistance and consultation to President and Vice Presidents in areas relating to 

academic recruiting, hiring, promotion and tenure, Regents On-Line Degree Program, post 
retirement employment for faculty 
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Walters State Community College, continued: 
 

• Prepared and submitted upper level appointments; interviewing and new faculty orientation, 
salary equity issues, faculty/staff development activities; academic calendar, retirement and 
post retirement for tenured faculty members; leave issues, sick leave bank; faculty discipline and 
performance evaluations 

• Assured equal employment hiring; complied and administered Affirmative Action Plan. 
• Worked effective with federal agencies (EEOC, DOL, DOE) regarding questions of compliance 
• Represented institution in affirmative action and legal issues 
• Administer Title VI and Title VI 
• Served as Chair of the TBR State-wide Human Resources officer committee 

 
Walters State Community College – Morristown, Tennessee    1990-1994 
Coordinator – Job Training Partnership Act 
Planned and directed educational and training services under a federally funded job training program 
 

• Recruited and assessed economically-disadvantaged students who were seeking post-secondary 
training opportunities 

• Provided academic advising and support services such as counseling and employment 
preparation skills on an individual and group basis 

• Negotiated and monitored training contracts between the institution and Tennessee Technology 
Center at Morristown 

• Coordinated with other job training programs, local education agencies and public service 
organizations for the delivery of collaborative services 

• Maintained and complied statistical reports supportive of state and federal requirements 
 
Walters State Community College – Morristown, Tennessee    1987-1990 
Comprehensive Competencies Program Lab Manager 
Operated competency based learning lab 
 

• Provided remedial and developmental instruction to under prepared students 
• Taught GED preparation to high school drop-outs 
• Recruited, enrolled and advised participants 
• Assessed needs, planned appropriate educational programs and guided instructional processes 
• Evaluated and revised program and curriculum 
• Maintained and submitted required reports. 

ENTREPRENEURSHIP 

Owner and Operator/ H and R Block Franchise – Tazewell, Tennessee   1983-1987 

• Set up new tax practice; advised clients, prepared taxes and quarterly estimates, supervised and 
trained employees, validated returns, represented clients during audits, submitted reports, and 
managed fiscal planning.  Awarded franchise owner for most increased business in 1987. 
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Owner and Operator / Sears Catalog Sales Merchant – Tazewell, TN                                1973-1987 

• Negotiated purchase of franchise with corporate office in Atlanta.  Assumed ownership of 
declining Sears Catalog Franchise store.  Completed turnaround with gross sales of one million 
dollars in less than five years.  Received Merchant of the Year award for southern region 3 years. 

POST SECONDARY TEACHING  

Trevecca Nazarene University - Nashville      2003- Present 
• Human Resource Management, Organizational & Small Group Development 
• Excellence in Teaching Award – 2005 

 
Bethel College – Nashville        2003 

• Human Resource Management, Adult Development, Small Group Development 
 
Draughon’s Junior College – Nashville       2002 

• Career Development: Success in College and Beyond 
 
Milligan College – Johnson City, Tennessee      2000-2001 

• Marketing 
 
Tusculum College – Greeneville, Tennessee      1999-2001 

• Competing for the Future:  Current Topics, Management & Ethics, Human Resource 
Management, Organizational Communication 

 
Virginia Intermont College – Bristol, Virginia      1999 

• Organizational Management, Group and Organizational Behavior 
 
Tennessee Technology Center – Morristown, Tennessee    1993-1994 

• Business Systems 
         

PROFESSIOAL CERTIFICATIONS 

Situational Leadership® - Building Leaders       2013 
Facilitator Training  
The Center for Leadership Studies, Cary,  North Carolina 
 
True Colors International        2012 
Facilitator Training 
 
Council on Occupational Education       2009 
Annual Report Training 
Accreditation Team Member Training 
Self-Study Workshop 
 
Development Dimensions International, Inc. (DDI)     2007  
Facilitating Improved Performance, Following Up to Support Improvement, Interaction Skills for Success 
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PROFESSIONAL AFFILIATIONS 

• American Technical Education Association (ATEA) 
• College and University Personnel Association (CUPA) 
• American Society of Training and Development (ASTD) 
• TN Achieves  (Mentor) 
• National Technical Honor Society  (NTHS) 

PROFESSIONAL ACTIVITIES 

• Situational Leadership-Building Leaders – Facilitator; The Center for Leadership Studies, July 
2014,  TCAT Leadership Academy, Nashville 

• Disruptive Technology – Participant; Trevecca Nazarene University, June 3, 2014, Nashville 
• THRC/DOHR Employment Seminar – Participant; June 12, 2014, Nashville 
• The Clery Act – Webinar participant, May 31, 2014 
• Title VI and Workplace Harassment Workshop – Presenter;  Personnel & Fiscal Services 

Coordinators, April 2014, TCAT Shelbyville 
• Situational Leadership-Building Leaders – Facilitator; The Center for Leadership Studies, TCAT 

Directors’ Retreat, Nashville, April 28, 2014 
• SkillsUSA Judge,  Customer Service State Contest, Chattanooga, TN, April 2014 
• Conflict Resolution – Presenter; TCAT Dickson In-Service, March 17, 2014 
• How to Conduct Investigations – Facilitator, TCAT Access and Diversity Officers, December, 2013 
• True Colors – Facilitator; TLTI Leadership Group,  Murfreesboro, Tennessee, November 19, 2013 
• TN Governor’s Conference – Participant, Nashville, October 3-4, 2013 
• Current HR Issues in Higher Ed  – Presenter; Personnel & Fiscal Services Coordinators, September 

23, 2013, TCAT Shelbyville 
• Keynote Speaker  -  TCAT Crump Graduation, August 23, 2013 
• TBR New Board Member Orientation – Presenter, August 30, 2013 
• True Colors – Presenter, Camp Discovery, Jackson, TN, June 12, 2013 
• The Clery Act Amendments in the Violence Against Women Act:  What They Mean for Clery Act 

and Title IX Compliance – Certificate, May 31, 2013. 
• The Who, What, When How and Where of Family Medical Leave –Co- Presenter, April, 2013, 

TCAT Dickson 
• True Colors – Presenter;  5 sessions at  ATEA National Conference, Chattanooga,  March 21, 2013 
• True Colors – Presenter; 2 sessions at Faculty & Staff In-Service,  TCAT Memphis, March 18, 2013 
• The Partnership Promise -  Presenter, Personnel & Fiscal Services Coordinators, March 5, 2013 
• Title IX Coordinator Training – Participant, NACUA On-line Course, February 22, 2013 
• True Colors – Presenter; TCAT Directors’ Retreat, Nashville, February 5, 2013 
• How to Survive and Active Shooter – Participant, Homeland Security, February 11, 2013 
• Exempt VS Non-Exempt in Higher Education:  Avoid Overtime Traps and Be Compliant,  

Facilitator, TTC Directors’ Retreat, June 28, 2012 
• Keynote Speaker – TCAT Knoxville Graduation, June 12, 2012 
• Personality Compass – Co-presenter; National ATEA Conference, Louisville, KY, April 14, 2012 
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Professional Activities, continued: 
 

• Stress Management and Making Time for Success – Presenter, TCAT Knoxville In-service; March 
19, 2012  

• Everything Old is New Again: Student Discipline Policy and Due Process,  Co-Presenter, Director 
Training, Chattanooga, February 15, 2012 

• Co-Wrote  and trained “The Respectful Workplace”  for TBR/TCAT faculty and staff 
• Co-Wrote and trained “How to Conduct an Investigation” for TBR/TCAT Access and Diversity 

Investigators 
• What YOU Need to Know about P-080, Co-Presenter, Access & Diversity Officers,  Nashville, 

February 9, 2012 
• Personality Compass – Facilitator, TTC Directors’ Retreat, February 2, 2012 
• NCHERM Title IX  -  Participant, November 3, 2011 
• Keynote Speaker  - COE Accreditation, TTC Pulaski, September 26, 2011 
• Keynote Speaker -  TCAT Nashville Graduation, August 12, 2011 
• Panel Speaker – TCCTE, Fall Creek Falls State Park, June 2, 2011 
• DOE and Gainful Employment  - Webinar Participant, May 25-26, 2011 
• Access and Diversity Grant recipient - $200,000, FY 2010-2011 
• State grant recipient - $100,000, FY 2010-2011 
• Team Building with Personality – TTC Memphis  In-Service, March 8, 2011 
• A Working Model for Success:  The Tennessee Technology Centers – Presentation, Tennessee 

College Access and Success Conference, COE Conference, New Orleans, LA, November 11, 2012 
• A Working Model for Success:  The Tennessee Technology Centers – Presentation, Tennessee 

College Access and Success Conference, Chattanooga, TN, November 5, 2010 
• Keynote Speaker – COE Accreditation, TTC Hartsville, October 25, 2010 
• Legally Speaking -  Presentation, TTC Faculty In-service, March 11, 2010 
• Welcome to My World:  HR Issues -  TTC In-service, Nashville, March 10, 2010 
• HR Do’s and Don’ts -  TTC Personnel & Fiscal Services Coordinators, TCAT Shelbyville, March 9, 

2010 
• Making Ethical Decisions, Respectful Workplace -  TTC McMinnville In-service, October 14, 2009 
• Keynote Speaker – TTC Paris Graduation, October 2, 2009 
• DOL Grant recipient of over one million dollars in funding for training, 2009 
• Middle Tennessee Diversity Forum – Small Group Discussion Leader, June 2009 
• What’s Your Leadership Style? -  Post-Secondary SkillsUSA Leadership Conference, 

Murfreesboro, May 13, 2009 
• Keynote Speaker  - TTC Elizabethton Graduation, April, 2009 
• Keynote Speaker – TTC Dickson Graduation, April 23, 2009 
• Student Discipline – Co-Presenter,  ATEA Southeast Conference, March 12, 2009 
• ARRA Funds Are Coming Our Way  - New Directors’ Presentation, March 3, 2009 
• Co-Authored  and trained “The Respectful Workplace”  State of Tennessee Department of 

Human Resources training for staff and managers, 2008 
• Co-Authored and trained  “Setting the Tone:  The Respectful Workplace” State of Tennessee 

Department of Human Resources training the Executive level employees, 2008 
• Co-Authored and trained “How to Conduct an Investigation”  State of Tennessee Department of 

Human Resources for Agency Investigators 
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DOCTORAL COMMITTEE WORK 

 
• Perceptions of College Graduates and College Non-Graduates Regarding the Impact of Career 

Technical Education on Their Lives – Arrita Summers, Tennessee State University, November, 
2013 

 
 

•  Mentored and coached Ms. Brittany Daulton, a Ph. D. candidate in Evaluation, Statistics and 
Measurement at the University of Tennessee, in data collection.  Provided 120 hours of 
internship oversight in the Summer of 2013.  Committee Chair:  Dr. Gary Skolits 
 

• Mentored and coached Mr.  Tim Wilson,  Ed.D. student in Education Leadership at East 
Tennessee State University.  Provided 100 hours of internship oversight in the Spring, 2014. 

 
 
 
 



DRAFT 

 

 

Chief Audit Executive 
Mike Batson 

General Counsel 
(Board Secretary) 

Mary Moody 

Director of Communications 
Rick Locker 

Interim Vice Chancellor for Student Success 
TBA 

Interim Vice Chancellor for Academics 
Dr. Randy Schulte  

Executive Vice 
Chancellor for 

Policy & Strategy 
TBA 

Vice Chancellor Organizational Effectiveness & Strategic 
Initiatives 

Wendy Thompson 

Vice Chancellor for External Affairs 
Dr. Kim McCormick 

 
 

Vice Chancellor for Economic & Community Development 
Dr. Carol Puryear 

Vice Chancellor for Business & Finance 
Danny Gibbs 

Chancellor 
Dr. Flora Tydings 

Tennessee Board of Regents 
Bill Haslam, Governor, Board Chair, Ex Officio 
Emily Reynolds, Vice Chair 5th Congressional District 
Candice McQueen, Commissioner of Ed, Ex Officio  
Jai Templeton, Commissioner of Ag, Ex Officio  
Mike Krause, Executive Director, THEC, Ex Officio 
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T. White, At-Large (East) 
F. Marcum, At-Large (Middle) 
J.P. Smith, 1st Congressional District 
D. Varlan, 2nd Congressional District 
T. Griscom, 3rd Congressional District 
Y. Greene, 4th Congressional District 
 
 

 
 
 
 
 
 

M. Apple, 6th Congressional District 
J. Hatch, 7th Congressional District 

B. Prescott, 8th Congressional District 
G. Duckett, 9th Congressional District 

Voting Faculty Regent 
Non-voting Faculty Regent 

Student Regent 
 

 

                                                                                 
 

 

Community College Presidents 

R. Ashford (7-10-17), ChSCC 
J. Smith, CoSCC 
A. Hamilton, JSCC 
G. Van Allen, NSCC 
L. Wise, PSCC 
T. Hall, SWSCC 
B. Seymour, ClSCC 

K. Bowyer, DSCC 
A. Kinkel, MSCC 

J. Gilliam, NeSCC 
C. Whaley, RSCC 

J. Faulkner, VSCC 
A. Miksa, WSCC 

 

Technical College Presidents 

S. Smith, Athens 
J. Barrott, Chattanooga 
Y. Jones, Covington 
S. Milligan, Crump 
D. Blevins, Elizabethton 
M. Perry, Hartsville 
D. Petree, Jacksboro 
D. Murphy, Knoxville 
B. White, McKenzie 
R. Rayner, Memphis 
L. Krieder, Mufreesboro 
D. Hastings, Newbern 
B. White, Paris 
Y. Jones, Ripley 
 

C. Wightman (Interim), Crossville 
A. Summers, Dickson 

D. Turpin, Harriman 
K. Carrol, Hohenwald 

J. Sisk, Jackson 
M. West, Livingston 

W. Laux, McMinnville 
J. Young, Morristown 

M. Lenz, Nashville 
D. Murphy, Oneida 

T. Creecy, Pulaski 
I. Jones, Shelbyville 

C. Beverly, Whiteville 

 

 
Executive Vice 

Chancellor 
James King 

Interim President 
at NeSCC 7/1/17 

Special Asst. to the Chancellor 
Dr. Lynn Goodman 



    

 

 
 

BOARD TRANSMITTAL 
 

 
 
MEETING:   June 2017 Quarterly Board Meeting 
 
SUBJECT:   Equity and Affirmative Action 
 
DATE:    June 22, 2017 
 
PRESENTER:   Vice Chancellor Wendy Thompson 
 
ACTION REQUIRED: No Action Needed 
 
STAFF’S 
RECOMMENDATION: Information Purposes Only 
 

 
Vice Chancellor Thompson will provide background information on equal opportunity 
efforts in the system office and campuses. This will include compliance with regulations 
and policies related to equal employment opportunity and Affirmative Action data, as 
well as how these issues impact efforts to the system's vision.    
 



 

 
 

Tennessee Board of Regents 
Committee on Academic Policies and Programs and Student Life 

June 22, 2017 
 

AGENDA 
 

1. PROPOSED TCAT PROGRAM TERMINATIONS, MODIFICATIONS, AND NEW 
TECHNICAL PROGRAM IMPLEMENTATIONS  
(Executive Vice Chancellor James King) 
 
Tennessee Colleges of Applied Technology 

 
Six (6) program proposals are being presented for the Committee’s review and approval.  
This proposal will allow the Technical Colleges to be more responsive to the needs of 
students, businesses, and industries. 
 
Thirty-six (36) academic actions were submitted by a TCAT institution to the Vice 
Chancellor for approval based on section C of the TBR Policy: 2:01:02:00, requiring only 
notification to the Vice Chancellor. Appropriate documentation to support need was provided. 

 
 

2. APPROVAL OF NEW DEGREE PROGRAMS (Interim Vice Chancellor Randy Schulte) 
 
Chattanooga State Community College 
 
Associate of Applied Science in Nuclear Medicine Technology (A.A.S.) 
 
Chattanooga State Community College requests approval to establish a new A.A.S. in 
Nuclear Medicine Technology to address workforce need in a regional four-state area.  The 
proposed degree uses courses that support the existing Technical Certificate in Nuclear 
Medicine Technology and will be developed for online delivery.  This new degree does not 
exist at any other Tennessee college or university.  It will create a new pathway way for 
completion for students in this field. 
 
 

3. REVISIONS TO POLICY 2:03:01:05 – ACADEMIC RETENTION AND 
READMISSION AT THE TENNESSEE COLLEGES OF APPLIED TECHNOLOGY 
(Executive Vice Chancellor James King) 

 
The Academic Retention and Readmission Policy at the Tennessee Colleges of Applied 
Technology was reviewed, revised and approved during the Presidents and Directors Meeting 



to eliminate inconsistencies in the interpretation of this policy. As the Technical Colleges 
move to a single instance of Banner, it will be imperative for the colleges to implement this 
policy consistently across the state.  
 



    

 

 
 

BOARD TRANSMITTAL 
 

 
MEETING: Committee on Academic Policies and Programs and 

Student Life 
 
SUBJECT: Proposed Program Terminations, 

Modifications, and New Technical Program 
Implementations 

 
DATE:    June 22, 2017 
 
PRESENTER:   Executive Vice Chancellor James. D. King 
 
ACTION REQUIRED:  Voice Vote 
 
STAFF’S 
RECOMMENDATION: Approve 
 

 
Program Proposals requiring Board approval from TCAT Board Committee: 
Six (6) program proposals are being presented for the Committee’s review and approval.  
This proposal will allow the Technical Colleges to be more responsive to the needs of 
students, businesses, and industries. The proposals are: 
 

• Implementation to establish a Retail, Hospitality, and Tourism Technology 
program at TCAT-Jackson/Lexington. (See Implementation Proposal #1) 

• Implementation to establish an Aesthetics Technology program at TCAT-
Hohenwald.  (See Implementation Proposal #2) 

• Implementation to establish a Cosmetology program at TCAT- 
Chattanooga/Grundy County High School (See Implementation Proposal #3) 

• Implementation to establish a Health Information Management Technology 
program at TCAT-Jackson.  (See Implementation Proposal #4) 

• Implementation to establish a Certified Nursing Assistant program at TCAT-
Crossville.  (See Implementation Proposal #5) 

• Implementation to establish a Barbering program at TCAT-Chattanooga.  (See 
Implementation Proposal #6) 
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Academic Proposals for June 2017 Requiring Only Notification to Vice Chancellor: 
Thirty-six (36) academic actions were submitted by a TCAT institution to the Vice 
Chancellor for approval based on section C of the TBR Policy: 2:01:02:00, requiring only 
notification to the Vice Chancellor. Appropriate documentation to support need was 
provided. The proposal is as follows: 
 
 

Center Summary of Proposal New Costs/Funding 
Source 

Approval/ 
Implementation 

Date 
Covington Establish Machine Tool 

Technology- Dual Enrollment at 
Brighton High School 

None August, 2017 

Crossville Terminate Early Childhood 
Education and Industrial Electricity 
due to low enrollment.   

None June, 2017 

Crossville Terminate Industrial Electricity due 
to program change to Industrial 
Maintenance state-wide curriculum. 

None June, 2017 

Crump Terminate the Certified Production 
Technician-Dual Enrollment 
program at Adamsville High 
School, Hardin County High 
School, and McNairy Central High 
School.  

None August, 2017 

Crump Establish Advanced Manufacturing 
Technology- Dual Enrollment 
program at Adamsville High 
School, Hardin County High 
School, and McNairy Central High 
School 

None  August, 2017 

Dickson Establish Automotive Technology- 
Dual Enrollment at Northwest High 
School  

None August, 2017 

Dickson Establish Mechatronics 
Technology- Dual Enrollment at 
Cheatham County Central High 
School  

None August, 2017 

Hartsville Establish Industrial 
Maintenance/Mechatronics-Dual 
Enrollment at Tri-County Extension 
Campus 

None August, 2017 

Hartsville Establish Industrial 
Maintenance/Mechatronics-Dual 
Enrollment at Trousdale County 
High School 

None August, 2017 

Hartsville Establish Welding Technology-
Dual Enrollment at Trousdale 
County High School 

None August, 2017 
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Hartsville Establish Machine Tool-Dual 
Enrollment at Gallatin High School 

None August, 2017 

Hartsville Establish Health Sciences/Nurse 
Education-Dual Enrollment at 
Hendersonville County High 
School 

None August, 2017 

Hartsville Establish Health Sciences/Nurse 
Education-Dual Enrollment at 
Westmoreland High School 

None August, 2017 

Hartsville Establish Administrative Office 
Technology-Dual Enrollment at 
Station Camp High School 

None August, 2017 

Hartsville Establish Administrative Office 
Technology-Dual Enrollment at 
Gordonsville High School 

None August, 2017 

Hartsville Establish Health Sciences/Nurse 
Education-Dual Enrollment at 
Gordonsville High School 

None August, 2017 

Hartsville Establish Welding Technology-
Dual Enrollment at Gordonsville 
High School 

None August, 2017 

Hartsville Establish Administrative Office 
Technology-Dual Enrollment at 
Smith County High School 

None August, 2017 

Hartsville Establish Health Sciences/Nurse 
Education- Dual Enrollment at 
Smith County High School 

None August, 2017 

Hartsville Establish Welding Technology-
Dual Enrollment at Smith County 
High School 

None August, 2017 

Hartsville Establish Administrative Office 
Technology-Dual Enrollment at 
Whitehouse High School 

None August, 2017 

Jackson Establish Advanced Manufacturing 
Production Associate/Advanced 
Manufacturing Production 
Technology- Dual Enrollment at 
Chester County High School 

None August, 2017 

Jackson Establish Advanced Manufacturing 
Production Associate/Advanced 
Manufacturing Production 
Technology- Dual Enrollment at 
Milan High School 

None August, 2017 

Jackson Establish Advanced Manufacturing 
Production Associate/Advanced 
Manufacturing Production 
Technology- Dual Enrollment at 
Lexington High School 

None August, 2017 

Jackson Establish Heating, Ventilation, Air 
Conditioning, and Refrigeration- 

None August, 2017 
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Dual Enrollment at Milan High 
School 

Jackson Establish Advanced Manufacturing 
Production Associate/Advanced 
Manufacturing Production 
Technology- Dual Enrollment at 
Trenton Peabody High School 

None August, 2017 

McKenzie Modification to program title- 
change from Industrial 
Maintenance Technology to 
Industrial Maintenance/Integrated 
Automation 

None August, 2017 

Nashville Increase the clock hours award for 
Aviation Maintenance from 1918 
clock hours to 1944 clock hours to 
align with state-wide curriculum. 

None August, 2017 

Newbern Establish Machine Tool- Dual 
Enrollment at Dyersburg High 
School 

None August, 2017 

Paris Administrative Office Technology 
program add an additional diploma 
option- Financial Services 

None August, 2017 

Ripley Establish Manufacturing 
Technician program- Dual 
Enrollment at Ripley High School 

None August, 2017 

Shelbyville Modification to program title- 
change from Industrial 
Maintenance to Industrial 
Maintenance/Automation 

None August, 2017 

Shelbyville Modification to program title 
Computer Information Technology 
Program (CIT) to Information 
Technology and Infrastructure 
Management 

None August, 2017 

Whiteville Inactivate Industrial Electricity 
program due to low enrollment 

None August, 2017 

Whiteville Establish Advanced Manufacturing 
Production Associate/Advanced 
Manufacturing Production 
Technology- Dual Enrollment at 
Haywood High School 

None August, 2017 

Whiteville Establish Advanced Manufacturing 
Production Associate/Advanced 
Manufacturing Production 
Technology- Dual Enrollment at 
Fayette Ware High School 

None August, 2017 
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PROGRAM IMPLEMENTATION PROPOSAL – 1 

 
 
INSTITUTION: Tennessee College of Applied Technology- Jackson 
 
PROPOSAL: To establish a Retail, Hospitality and Tourism 

Technology program at the TCAT- Jackson 
Lexington extension campus. This program will be 
twelve (12) months or 1296 clock hours in length. 
 

EFFECTIVE DATE:   Fall 2017 
 
OBJECTIVES: The objective of this program will be to develop 

students’ technical skills in basic retail 
management, merchandising, hospitality, tourism, 
and related customer services in order to provide 
local industry with a highly trained workforce. 

 
NEED: According to the Tennessee Department of Tourist 

Development’s study, “The Economic impact of 
Travel on Tennessee Counties, in 2013, domestic and 
international traveler spending in the Tennessee 
supported 148,700 jobs, up 2% from just one year 
earlier”. 

 
PROJECTED ENROLLMENT:  

YEAR  ENROLLMENT         COMPLETERS 
        1   12   10 
        2   20   17 
        3   30   26 
 
PROJECTED COSTS: The only program costs related to the 

implementation of this program will be the cost of 
software at $2,000. 

 
 
 
NEW FACULTY NEEDED:  No new faculty will be required.  This will be an   
                                                            additional program track taught by the existing  
                                                            Administrative Office Technology instructor. 
 
FACILITIES: This program will be housed at the Lexington 

extension campus, which currently has the needed 
computer lab and equipment available. 

 
ACTION REQUIRED:  Staff recommends approval. 
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PROGRAM IMPLEMENTATION PROPOSAL – 2 
 

INSTITUTION: Tennessee College of Applied Technology- 
Hohenwald 

 
PROPOSAL: To establish an Aesthetics Technology program at 

TCAT-Hohenwald located on the main campus in 
Hohenwald, TN.  This program will be eight (8) 
months or 864 clock hours in length and serve adult 
students. 
 

EFFECTIVE DATE:   Fall 2017 
 
OBJECTIVES: The objective is to offer an Aesthetics Technology 

program as an expansion of the current Cosmetology 
program and provide the quality education and 
training necessary to train and/or retrain adults to 
meet the increasing number of health, skin, and 
beauty related industry positions.  

 
NEED: The U.S. Bureau of Labor Statistics (BLS) reported 

that the job outlook for estheticians is favorable, with 
an expected growth of 12% between 2014 and 2024. 
 
 

PROJECTED ENROLLMENT:  
YEAR  ENROLLMENT       COMPLETERS 

        1   10   8 
        2   20   16 
        3   20   16 
 
PROJECTED COSTS: The program will be fully implemented with the 

assistance of the general budget of the Tennessee 
College of Applied Technology- Hohenwald.  The 
cost of the equipment will be assumed by the 
institution and is required by the Tennessee State 
Board of Cosmetology.  

  
  

 
New Faculty Needed   Year Number Needed Salary/Benefits 
     2017  1           $47,000.00 +benefits 
     2018  1           $47,000.00 +benefits 

2019  1               $47,000.00 +benefits 
 
FACILITIES: Adequate facilities to accommodate the classroom 

and training space to begin are available on-site the 
main campus. 

 
ACTION REQUIRED:  Staff recommends approval. 
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PROGRAM IMPLEMENTATION PROPOSAL – 3 
 

INSTITUTION: Tennessee College of Applied Technology- 
Chattanooga 

 
PROPOSAL: To establish a new Cosmetology program at Grundy 

County High School for adults learners in the 
evening. This program will be twelve (12) months or 
1296 clock hours in length. 
  

EFFECTIVE DATE:   Spring 2018  
 
OBJECTIVES: The objective is to focus on the skills and 

knowledge needed for individuals interested in 
careers within the health and beauty industry.  

 
NEED: The U.S. Bureau of Labor Statistics projects the job 

outlook to grow at 10%, which is faster than the 
average, and has a median salary of $24,300 
($11.68/hr). 

 
PROJECTED ENROLLMENT: YEAR  ENROLLMENT         COMPLETERS 
        1   15-18   12-15 
        2   15-18   12-15 
        3   15-18   12-15 
 
PROJECTED COSTS: Operating costs and personnel funds for the Grundy 

County cosmetology program will come from 
student tuition and state allocations.   

 
     1st Year:   $7,000.00 
  
     2nd Year: $7,200.00 
 
     3rd Year: $7,500.00 
 
 
NEW FACULTY NEEDED:  Year Number Needed Salary/Benefits 
     2017  1           $33,000.00 
     2018  1           $34,000.00 

2019  1               $35,000.00 
 
 
FACILITIES: Grundy County High School has a full cosmetology 

lab and classroom that will be used for the evening 
TCAT Cosmetology program. 

 
ACTION REQUIRED:  Staff recommends approval. 
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PROGRAM IMPLEMENTATION PROPOSAL – 4 
 
INSTITUTION: Tennessee College of Applied Technology- Jackson 
 
PROPOSAL: To establish a Health Information Management 

Technology program at the TCAT-Jackson campus.  
This program will be twelve (12) months or 1296 
clock hours in length. 

EFFECTIVE DATE: Fall 2017 

OBJECTIVES: The objective of this program will be to train a 
workforce of skilled healthcare professionals who 
will be able to help providers implement electronic 
health records. 

 
NEED: As the nation moves toward a more technology 

advanced health care system, providers will need a 
highly skilled health information management 
workforce to support the adoption and use of 
electronic health records. Due to the expanding wide 
use of electronic health records (EHR), the Bureau of 
Labor Statistics projects this profession will 
experience a 15% job growth between 2014 and 2024 
which is “must faster than average for all 
occupations. 

PROJECTED ENROLLMENT: YEAR  ENROLLMENT        COMPLETERS 
        1   6   5 
        2   10   8 
        3   15   12 
 
PROJECTED COSTS: The only program costs related to the 

implementation of this program will be the cost of 
software at $2,000. 

   
NEW FACULTY NEEDED:  No new faculty will be required.  This will be an   
                                                            additional program track taught by the existing  
                                                            Administrative Office Technology instructor. 
 
FACILITIES: This program will be housed at the TCAT-Jackson 

main campus AOT lab/classroom, which currently 
has the needed computer lab and equipment 
available. 

 
ACTION REQUIRED:  Staff recommends approval. 
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PROGRAM IMPLEMENTATION PROPOSAL – 5 
 
INSTITUTION:   Tennessee College of Applied Technology-  
                                                            Crossville 
 
PROPOSAL: To establish the Certified Nursing Assistant program 

at TCAT-Crossville. The program is one trimester or 
432 clock hours in length. 

 
EFFECTIVE DATE:   Fall 2017 
 
OBJECTIVES: The objective is to supply a need that has been 

communicated from industries that hire certified 
nursing assistant health workers.    

 
NEED: TCAT-Crossville is located within a service area that 

has a large amount of retirement.  Several new 
assisted living businesses have recently located to the 
area.  They prefer CNA to LPN. 

PROJECTED ENROLLMENT: YEAR  ENROLLMENT       COMPLETERS 

        1   20   20 
        2   20   20 
        3   20   20 
 
PROJECTED COSTS: TCAT-Crossville will be responsible for the $2,000 

program cost. 
 
   
NEW FACULTY NEEDED:  None needed. 

 
FACILITIES: TCAT- Crossville will use current campus facilities.   
 
 
ACTION REQUIRED:  Staff recommends approval. 
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PROGRAM IMPLEMENTATION PROPOSAL – 6 
 
INSTITUTION:   Tennessee College of Applied Technology –  
                                                            Chattanooga 
 
PROPOSAL: To establish a new Barbering program at TCAT-

Chattanooga.  The program will be three and a half 
trimesters or 1,500 clock hours in length. 

 
EFFECTIVE DATE:   Fall 2017 
 
OBJECTIVES: The focus of this new program will be to train on the 

skills and knowledge for individuals interested in 
careers within the barbering industry.  Upon 
completion and acquisition of 1500 hours, students 
are eligible to take the Tennessee Board of Barbering 
Examination for the Tennessee Barbering 
Technician license.   

 
NEED: The U.S. Bureau of Labor Statistics projects the job 

outlook to grow at 10%, which is faster than the 
average, and has a median salary of $23,710 
($11.40/hr). 

 

PROJECTED ENROLLMENT: YEAR  ENROLLMENT      COMPLETERS 

        1   15-18  12-15 
        2   18-20  15-18  
        3   36-40  28-32  
 
PROJECTED COSTS: Funds used for the nail technician program will be 

used for the barbering program including personnel 
and operating costs. The initial outlay of equipment 
will come.   

 
     1st Year:   $111,500.00 
  
     2nd Year: $18,300.00 
 
     3rd Year: $15,200.00 
 
 
NEW FACULTY NEEDED:  Year Number Needed Salary/Benefits 
     2017  1           $44,512 
     2018  0           $0 

2019  1               $44,512 
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FACILITIES The nail technology program is being phased out and 
the room that is used for it will be used for the 
barbering program and it is adequate space.  
Additional barbering equipment will be purchased to 
equip the room. 

 
 

ACTION REQUIRED:  Staff recommends approval. 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 

 



    

 

 
 

BOARD TRANSMITTAL 
 

 
MEETING: Committee on Academic Policies and Programs and 

Student Life 
 
SUBJECT: Approval of New Degree Program 
 
DATE:    June 22, 2017 
 
PRESENTER:   Interim Vice Chancellor Randy Schulte 
 
ACTION REQUIRED:  Voice Vote 
 
STAFF’S 
RECOMMENDATION: Approve 
 

 
 
Chattanooga State Community College 
 
Associate of Applied Science in Nuclear Medicine Technology (A.A.S.) 
 
Chattanooga State Community College requests approval to establish a new A.A.S. in 
Nuclear Medicine Technology to address workforce need in a regional four-state 
area.  The proposed degree uses courses that support the existing Technical Certificate in 
Nuclear Medicine Technology and will be developed for online delivery.  This new 
degree does not exist at any other Tennessee college or university.  It will create a new 
pathway way for completion for students in this field. 
 



ACADEMIC PROPOSAL SUMMARY 
June 2017 TBR Quarterly Meeting 

 
INSTITUTION:  Chattanooga State Community College 
 
PROPOSAL: Establish a new A.A.S. in Nuclear Medicine Technology 
 
EFFECTIVE DATE:  Fall 2017 
 
PURPOSE:   
 
Nuclear medicine technologists operate equipment that creates images of areas of a patient’s body.  
They prepare radioactive drugs and serve all patient populations.  The typical entry-level education 
required is the associate’s degree.  According to the U.S. Bureau of Labor Statistics, the 2016 median 
pay is $35.75 per hour. The proposed degree program will prepare students to sit for the national 
nuclear medicine licensure examination offered by the American Registry of Radiologic Technologists 
and the Nuclear Medicine Technology Certification Board.  Program graduates may further their 
education in computed tomography or magnetic resonance imaging at Chattanooga State. 
 
The proposed degree program will provide a direct pathway for students to complete an A.A.S. in 
Nuclear Medicine Technology instead of completing a related degree and then continuing in a 
certificate program for additional credentialing. Also, Chattanooga State currently offers a technical 
certificate in Nuclear Medicine Technology, which will be embedded within the proposed degree 
program.  The existing certificate program requires 40 semester credit hours (SCH). Due to 
accreditation requirements, a student must take two semesters of general education prior to 
applying to the existing certificate program, if those courses were not met in their previously 
earned associate’s degree.  The new degree will insure that students receive credit for those 
general education courses and are able to apply them to an A.A.S. degree, thus providing a 
shorter path to the nuclear medicine technologist credential. 
 
NEED:     
 
Currently, students must hold an associate’s degree prior to entering the existing Technical 
Certificate in Nuclear Medicine Technology.  An A.A.S. in Nuclear Medicine Technology 
will provide increased access to this career choice and will address a regional workforce need 
in the Southern United States.  The Bureau of Labor Statistics projects 20% job outlook with 
an increased need for 4,200 nuclear medicine technologists.  O*Net projects growth at 15% to 
21% with Tennessee experiencing a 15% increase in nuclear medicine technologists by 2022. 
  
ChSCC surveyed healthcare facilities in the region.  Responses indicated that 56.45% of 
departments will experience growth resulting in the need to hire one to two nuclear medicine 
technologists. Letters of support from local and regional healthcare agencies were provided. 
 
IMPACT:  
 
Students will have a direct path into nuclear medicine technology without having to complete 
a related program and then pursue an additional credential through the certificate program. 
This option will diversify the age group that enters the program and increase access to post-
secondary opportunities in support of the Governor’s Drive to 55 goals.  



 
 
CURRICULUM:   
 
The proposed program requires completion of 69 semester credit hours distributed as follows: 
 

Curriculum Category       Hours Required 
General Education      28  
Major Field Core       22  

  Other Credits (Clinical and Practicum Courses)   19 
    
TOTAL:       69  

 
Two (2) new courses that total 2 SCH were developed and the curriculum was approved through the 
appropriate institutional review process.  ChSCC encourages students to take the first-year experience 
course, but it is not required. The default pathway to be used for student advising is provided below. 
 
 

A.A.S. in Nuclear Medicine Technology – Curriculum Map 
 
YEAR 1 
 
Course No.  Course Title     Fall Spr Sum 
BIOL 2010, 2020 Human Anatomy and Physiology*     4   4 
ENGL 1010  Composition*        3 
MATH 1130  College Algebra*       3 
CHEM 1010  Introduction to Chemistry I*       4 
PHYS 1030  Concepts of Physics*         4 
NUCM 1100  Patient Care in Imaging        1 
NUCM 1107  Introduction to the Clinical Experience       1 
Humanities Elective (Approved to meet General Education)     3 
Social Science Elective (Approved to meet General Education)          3   

Total Credits       13  12     5 
 

YEAR 2 
 
Course No.  Course Title     Fall   Spr   Sum 
NUCM 2200  Introduction to Molecular Imaging     2 
NUCM 2301  Physics and Instrumentation      2 
NUCM 2104  Writing Research in Nuclear Medicine     1 
NUCM 2205,  

2215, 2325 Clinical Procedures I, II, III      2      2       3 
NUCM 2607, 2617,  

2627  Practicum in Nuclear Medicine I, II, III     6      6       6 
NUCM 2208  Radiopharmacology          2 
NUCM 2312  Advanced Instrumentation and Radiation Biology      3 
NUCM 2114  Presenting Research in Nuclear Medicine    1 
NUCM 2335  CT for Nuclear Medicine Technologists           3 

Total Credits      14     13           12 
 

 



The program requires 69 semester credit hours to meet accreditation standards.  Therefore, exceptional 
approval for more than 60 semester credit hours is requested.  The Joint Review Committee on 
Educational Programs in Nuclear Medicine Technology (JRCNMT) requires the following credit 
courses: human anatomy and physiology I, and II, written communication, college algebra, chemistry 
w/lab, physics, humanities elective, and social science elective.  In addition, the nuclear medicine 
courses meet the need of the didactic instructional requirements by the JRCNMT.  Requirements can 
be found at the following link:  
 
http://www.jrcnmt.org/sites/jrcnmt2/uploads/documents/Accred__Policy_Documents/Final_Standards
_rev10_2014.pdf.  
 
Admission, Progressing and Graduation Policy 
 
In addition to the standard admission requirements to the college, the program has specific items that must be 
completed. Students must apply separately to the program, after completing a minimum of the following general 
education courses: 

• Anatomy and Physiology I 
• Composition I 
• College algebra (or higher) 

 
Students must complete all items that are part of the formula to establish ranking and placement within the 
program.  Higher scoring applicants will be accepted into the program.   
The formula includes information regarding: 

• application data (complete application prior to program deadline) 
• two reference forms 
• academic data which includes: 

o Grade point average 
o College math credits 
o College science credits 

• two observation forms documenting 24 hours of observation in a nuclear medicine 
department 

• a formal interview with the Nuclear Medicine Technology Interview Committee composed 
of college faculty and clinical supervisors. 

o Interview scoring is based on: 
 Promptness 
 Professional presentation of oneself 
 Knowledge of nuclear medicine 
 Inter-personal skills 
 Plans/goals for success 
 Personal reflection/self-evaluation 
 Communication skills 
 Professional personality 

 
The scores from data recorded on the Student Interview Record Form, used each academic year, are available 
for review upon request.  The form is maintained in the program director’s office.  An applicant’s form will be 
maintained in the student’s nuclear medicine academic file for each accreditation cycle. 
 
A grade of “C” or higher in general education courses (listed above) is required.   

 
Retention in the program requires a grade of 75% or higher on all nuclear medicine courses, as well as 
completion of all assigned competencies.  Graduation requires completion of all nuclear medicine courses and 
competencies with a grade of 75% or higher. 
 
Residency requirements comply with SACSCOC requirements of 25% of the SCH which is 15 SCH. 

http://www.jrcnmt.org/sites/jrcnmt2/uploads/documents/Accred__Policy_Documents/Final_Standards_rev10_2014.pdf
http://www.jrcnmt.org/sites/jrcnmt2/uploads/documents/Accred__Policy_Documents/Final_Standards_rev10_2014.pdf


 
PLANS FOR ACCREDITATION:   
 
The current certificate program is accredited by the Joint Review Committee on Educational Programs 
in Nuclear Medicine Technology (JRCNMT). The degree will maintain this professional accreditation.  
In October 2016, a certificate of accreditation was granted for 7 years. SACSCOC will be notified. 
 
The program has established articulation with the bachelor’s degree in Liberal Arts or Professional 
Studies at Middle Tennessee State University. 
 
ORGANIZATIONAL STRUCTURE: 
 
The proposed program will be housed within the existing Division of Nursing and Allied Health.  No 
additional academic unit is required.  There is a Program Director who reports to the Dean of Nursing 
and Allied Health. 
 
Courses will be delivered using an online format.  Examinations will be proctored.  Clinical courses 
are structured as online courses delivered asynchronously using a documentation system entitled 
Trajecsys.  The student is not required to have any physical interaction with the faculty at Chattanooga 
State in the clinical courses. ChSCC will work with students and clinical facilities within their region 
to provide on-ground experience.  A list of approved affiliates will be available to the student; 
however, additional sites may be added at the student’s request to satisfy his or her regional need. 
 
PROJECTED STUDENT ENROLLMENT: 
 

Year 
 
 

Full-Time 
Headcount 

Part-time 
Headcount 

Total Year 
Headcount 

 

FTE Graduates 

   1 13 0 13 12 10 
   2 13 0 13 12 10 
   3 13 0 13 12 10 

 
PROJECTED NEW COSTS AND REVENUE: 
 
There will be no need for new personnel.  The current faculty feel that they will be able to 
continue to produce excellent outcomes.  Given that the certificate program is accredited and 
successful and that general education courses are the only additional requirements, all 
resources, i.e., library, personnel, equipment, and facilities are already in place.  No new costs 
are associated with the implementation of this new degree program. 
 
STAFF RECOMMENDATION:   
 
The proposal has been reviewed by the staff of the Office of Academic Affairs.  Board approval 
is recommended.  
 
 
 
 
 
 



    

 

 
 

BOARD TRANSMITTAL 
 

 
MEETING: Committee on Academic Policies and Programs and 

Student Life 
 
SUBJECT: Revision to Policy 2:03:01:05, Academic 

Retention and Readmission at the 
Tennessee Colleges of Applied Technology 

 
DATE:    June 22, 2017 
 
PRESENTER:   Executive Vice Chancellor James. D. King 
 
ACTION REQUIRED:  Voice Vote 
 
STAFF’S 
RECOMMENDATION: Approve 
 

 
 
 
Executive Vice Chancellor King will present revisions to the Academic Retention and 
Readmission at the Tennessee Colleges of Applied Technology Policy 2:03:01:05. The 
proposed revisions were reviewed, revised and approved during the Presidents and 
Directors Meeting to eliminate inconsistencies in the interpretation of this policy. As the 
Technical Colleges move to a single instance of Banner, it will be imperative for the 
colleges to implement this policy consistently across the state.  
 



Academic Retention and Readmission at the 
Tennessee Colleges of Applied Technology : 
2:03:01:05 
Topics 

Policy Area 
Academic Policies 

Applicable Divisions 
TCATs 

Purpose 

Students at the Tennessee Colleges of Applied Technology are expected to 

maintain satisfactory attendance and to progress in an appropriate manner 

toward their training objectives. Toward those ends, the following retention 

procedures are specified.This policy provides minimum criteria for evaluating 

student achievement relating to identified occupational competencies and 

defines retention standards for the colleges. 

 

Policy 

I. Student Attendance 

A. The nature of the programs at the Tennessee Colleges of Applied Technology is 

such that it is necessary for every student to attend regularly. Excessive 

interruptions due to absences will have an adverse effect on student progress. 

1. A full-time student enrolled for a full term (72 days) and that has been absent 

for more than 5.5% (24 hours) of the scheduled hours enrolled will receive 

written communication alerting the student to the number of hours remaining 

prior to suspension. Available community and institutional resources will be 

shared to assist students with attendance issues.  be referred to Student 



Services for counseling. Counseling hours  The number of Hhours of 

absence triggering notification must be prorated for all part-time students and 

full-time students enrolled for less than a full term. 

2. When a full-time student enrolls for a full term (72 days) and has absences 

exceeding 9.7% (42 hours) of the scheduled hours enrolled, that student will 

be suspended.  A student suspended for attendance may appeal the 

suspension in writing to the Director president within three days of receiving 

notification of the suspension. A student appealing suspension for attendance 

may remain in class until the suspension has been reviewed.  Suspension 

The number of hours triggering suspension must be prorated for all part-time 

and full-time students enrolled for less than a full term. 

3. A student is considered tardy if not in the classroom at the designated time for 

class to start.  Multiple tardies will result in the following discipline: 

Five (5) tardies -– Student will be given a written documented warning by 

instructor 

Six (6) tardies -– Student will documented be placed on probation by the 

president or the president’s designee.designated authority 

Seven (7) tardies -– Student will be referred to Director president and  

may be suspended. 

4. An attendance record for each student is shall be maintained in the  student 

information system. institution office. 

5. When a student misses three consecutive days without contacting the 

college, that student will be presumed to have withdrawn from the program 

college.  
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II. Exceptions for Suspension due to Student Attendance 

A. In individual cases of extenuating circumstances, the directorpresident may 

make exceptions to the requirement of suspension or presumed withdrawal due 

to absences. The circumstances warranting such exceptions should be fully 

documented. 

 

 

 

III. Student Progress 

A. This policy provides minimum criteria for evaluating student achievement relating 

to identified occupational competencies, in compliance with this policy, to define 

retention standards of the collegeinstitution. 

B.A. Evaluations of student achievement toward a program’s identified occupational 

competencies are recorded for each student at the end of 72 days of instruction 

that comprise a term. Those evaluations include shall be based on the following 

scale of progress: 

1. A = 943 – 100 

2. B = 875 – 932 

3. C = 8077 – 864 

4. D = 730 – 796 

5. F = 0 - 7269 

C.B. Grades for courses will be determined as described in course syllabi. Students 

will be graded in the following categories:The term grade report will reflect each 

student's progress in the following categories: 
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1. Skill Proficiency 

2. Theory/Related Information 

3. Worker Characteristics 

C. A student must maintain a "DC" (73) or better average per course and a “C” or 

better average per term.  for the 72 day period of instruction. 

D. Allied Health Programs require a “C” (80) or better average per course.  

E. Failure to do somaintain the required grade average will result in suspension at 

the end of the term. 

D.F. Additional retention standards for specific programs may be 

maintainedestablished by the college pursuant tobased on accreditation or 

licensing requirements applicable to a program.  

IV. Readmission from Suspension for Grades & or Attendance 

A. The director president may consider for readmission the applicant who has been 

suspended. 

B. Criteria that the director president will consider in assessing candidacy for 

readmission are as follows: 

1. Assessment of the candidate's willingness to address those deficiencies that 

contributed to the prior suspension, and 

2. Assessment of the likelihood that the readmitted student may succeed in 

pursuing his or her training objective. 

Exceptions 

V. 

A. In individual cases of extenuating circumstances the director may make 

exceptions to suspension due to absences. Such exceptions should be fully 

documented. 
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B. Additional retention standards for specific programs may be maintained by the 

school pursuant to accreditation or licensing requirements. 

Sources 
TBR Meeting, September 30, 1983; Revised: TBR Meeting, June 30, 1989; Revised: 
TBR Meeting, September 29, 1995; TBR Meeting, September 22, 2000; Revised: TBR 
Meeting, September 30, 2005; Revised: TBR Meeting, September 29, 2006. 

 



 

 

Academic Retention and Readmission at the 

Tennessee Colleges of Applied Technology: 

2:03:01:05 

Topics 

Policy Area 

Academic Policies 

Applicable Divisions 

TCATs 

Purpose 

Students at the Tennessee Colleges of Applied Technology are expected to 

maintain satisfactory attendance and to progress in an appropriate manner 

toward their training objectives. This policy provides minimum criteria for 

evaluating student achievement relating to identified occupational 

competencies and defines retention standards for the colleges. 

 

Policy 

I. Student Attendance 

A. The nature of the programs at the Tennessee Colleges of Applied Technology is 

such that it is necessary for every student to attend regularly. Excessive 

interruptions due to absences will have an adverse effect on student progress. 

1. A full-time student enrolled for a full term (72 days) and that has been absent 

for more than 5.5% (24 hours) of the scheduled hours enrolled will receive 

written communication alerting the student to the number of hours remaining 

prior to suspension. Available community and institutional resources will be 

shared to assist students with attendance issues.   The number of hours of 



 

 

absence triggering notification must be prorated for all part-time students and 

full-time students enrolled for less than a full term. 

2. When a full-time student enrolls for a full term (72 days) and has absences 

exceeding 9.7% (42 hours) of the scheduled hours enrolled, that student will 

be suspended.  A student suspended for attendance may appeal the 

suspension in writing to the president within three days of receiving 

notification of the suspension. A student appealing suspension for attendance 

may remain in class until the suspension has been reviewed.  The number of 

hours triggering suspension must be prorated for all part-time and full-time 

students enrolled for less than a full term. 

3. A student is considered tardy if not in the classroom at the designated time for 

class to start.  Multiple tardies will result in the following discipline: 

Five (5) tardies – Student will be given a written warning by instructor 

Six (6) tardies – Student will be placed on probation by the president or 

the president’s designee 

Seven (7) tardies – Student will be referred to president and may be 

suspended. 

4. An attendance record for each student shall be maintained in the student 

information system. . 

5. When a student misses three consecutive days without contacting the 

college, that student will be presumed to have withdrawn from the college.  

 

 



 

 

II. Exceptions for Suspension due to Student Attendance 

A. In individual cases of extenuating circumstances, the president may make 

exceptions to the requirement of suspension or presumed withdrawal due to 

absences. The circumstances warranting such exceptions should be fully 

documented. 

III. Student Progress 

A. Evaluations of student achievement toward a program’s identified occupational 

competencies are recorded for each student at the end of 72 days of instruction 

that comprise a term. Those evaluations shall be based on the following scale of 

progress: 

1. A = 94– 100 

2. B = 87 – 93 

3. C = 80 – 86 

4. D = 73 – 79 

5. F = 0 - 72 

B. Grades for courses will be determined as described in course syllabi. Students 

will be graded in the following categories: 

1. Skill Proficiency 

2. Theory/Related Information 

 

C. A student must maintain a "D" (73) or better average per course and a “C” or 

better average per term. . 

D. Allied Health Programs require a “C” (80) or better average per course.  

E. Failure to maintain the required grade average will result in suspension at the 

end of the term. 



 

 

F. Additional retention standards for specific programs may be established by the 

college based on accreditation or licensing requirements applicable to a 

program.  

IV. Readmission from Suspension for Grades or Attendance 

A. The president may consider for readmission the applicant who has been 

suspended. 

B. Criteria that the president will consider in assessing candidacy for readmission 

are as follows: 

1. Assessment of the candidate's willingness to address those deficiencies that 

contributed to the prior suspension, and 

2. Assessment of the likelihood that the readmitted student may succeed in 

pursuing his or her training objective. 

 

Sources 

TBR Meeting, September 30, 1983; Revised: TBR Meeting, June 30, 1989; Revised: 
TBR Meeting, September 29, 1995; TBR Meeting, September 22, 2000; Revised: TBR 
Meeting, September 30, 2005; Revised: TBR Meeting, September 29, 2006. 
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