


























































































 

 

REPORT OF THE 

COMMITTEE ON ACADEMIC POLICIES AND PROGRAMS 

AND STUDENT LIFE 

 

June 22, 2017 

 

 

 The Committee on Academic Policies and Programs and Student 

Life met in regular session on June 22, 2017. The meeting was held at 

Roane State Community College in Harriman, Tennessee.  

As the first item of business, the Committee approved the following 

Tennessee Colleges of Applied Technology program proposals and 

academic actions:  

 Implementation of a Retail, Hospitality, and Tourism Technology 

program at TCAT-Jackson to be located at the Lexington Extension 

Campus;  

 Implementation of an Aesthetics Technology program at TCAT-

Hohenwald; 

 Implementation of a Cosmetology program at TCAT-Chattanooga 

to be located at Grundy County High School; 

 Implementation of a Health Information Management Technology 
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program at TCAT-Jackson; 

 Implementation of a Certified Nursing Assistant program at TCAT-

Crossville; 

 Implementation of a Barbering program at TCAT-Chattanooga; 

 Establishing a dual enrollment Machine Tool Technology program 

at TCAT-Covington to be located at Brighton High School; 

 Termination of the Early Childhood Education program at TCAT-

Crossville; 

 Termination of the Industrial Electricity program at TCAT-

Crossville; 

 Termination of the dual enrollment Certified Production Technician 

program by TCAT-Crump at Adamsville High School, Hardin 

County High School, and McNairy Central High School;  

 Establishment of a dual enrollment Advanced Manufacturing 

Technology program by TCAT-Crump at Adamsville High School, 

Hardin County High School, and McNairy Central High School;  

 Establishment of a dual enrollment Automotive Technology 
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program by TCAT-Dickson at Northwest High School; 

 Establishment of a dual enrollment Mechatronics Technology 

program by TCAT-Dickson at Cheatham County Central High 

School; 

 Establishment of a dual enrollment Industrial Maintenance/ 

Mechatronics program by TCAT-Hartsville at the Tri-County 

Extension Campus; 

 Establishment of a dual enrollment Industrial Maintenance/ 

Mechatronics program by TCAT-Hartsville at Trousdale County 

High School; 

 Establishment of a dual enrollment Welding Technology program 

by TCAT-Hartsville at Trousdale County High School; 

 Establishment of a dual enrollment Machine Tool program by 

TCAT-Hartsville at Gallatin High School; 

 Establishment of a dual enrollment Health Sciences/Nurse 

Education program by TCAT-Hartsville at Hendersonville High 

School, Westmoreland High School, Smith County High School, 
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and Gordonsville High School; 

 Establishment of a dual enrollment Administrative Office 

Technology program by TCAT-Hartsville at Station Camp High 

School, Gordonsville High School, White House High School and 

Smith County High School; 

 Establishment of a dual enrollment Welding Technology program 

by TCAT-Hartsville at Gordonsville High School and Smith County 

High School; 

 Establishment of a dual enrollment Advanced Manufacturing 

Production Associate/Advanced Manufacturing Production 

Technology program by TCAT-Jackson at Chester County High 

School, Milan High School, Trenton Peabody High School and 

Lexington High School; 

 Establishment of a dual enrollment Heating, Ventilation, Air 

Conditioning, and Refrigeration program by TCAT-Jackson at 

Milan High School; 

 Modification of the Industrial Maintenance Technology program at 
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McKenzie by changing the name to Industrial 

Maintenance/Integrated Automation; 

 Increasing the clock hour award for Aviation Maintenance at 

Nashville from 1,918 to 1,944 to align with statewide curriculum; 

 Establishment of a dual enrollment Machine Tool program by 

TCAT-Newbern at Dyersburg High School; 

 Modification of the Administrative Office Technology program at 

TCAT-Paris by adding an additional diploma option for Financial 

Services; 

 Establishment of a dual enrollment Manufacturing Technician 

program by TCAT-Ripley at Ripley High School; 

 Modification of the Industrial Maintenance program at Shelbyville 

by changing the name to Industrial Maintenance/Automation; 

 Modification of the Computer Information Technology program at 

Shelbyville by changing the name to Information Technology and 

Infrastructure Management; 

 Inactivation of Industrial Electricity program at Whiteville; and 
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 Establishment of a dual enrollment Advanced Manufacturing 

Production Associate/Advanced Manufacturing Production 

Technology program by TCAT-Whiteville at Haywood High 

School and Fayette Ware High School. 

A motion was made to approve the program proposals and academic 

actions by Regent Fitzner and seconded by Regent Varlan The motion 

carried by voice vote.  

As the next item of business, the Committee received a 

recommendation for the approval of the following new degree program: 

 Associate of Applied Science in Nuclear Medicine Technology at 

Chattanooga State Community College 

A motion was made to approve the new degree program by Regent 

Duckett and seconded by Regent Varlan.  The motion carried by voice 

vote.  

   As the last item of business, the Committee received proposed 

revisions to TBR Policy 2:03:01:05 – Academic Retention and 

Readmission at the Tennessee Colleges of Applied Technology. A motion 
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was made to approve the proposed revisions by Regent Fitzner and 

seconded by Regent Duckett.  The motion carried by voice vote.  

There being no further public business to come before the 

Committee, the meeting was adjourned. 

  

 

Respectfully submitted, 

COMMITTEE ON ACADEMIC POLICIES 

AND PROGRAMS AND STUDENT LIFE 

 

______________________________ 

Barbara Prescott, Chair 
 



 

REPORT OF THE 

COMMITTEE ON EXTERNAL AFFAIRS 

 

TENNESSEE BOARD OF REGENTS MEETING 

 

June 22, 2017 

 

 The Committee on External Affairs met on June 22, 2017, at the 

regular scheduled Tennessee Board of Regents Meeting at Roane State 

Community College.   A quorum was present and the meeting was called 

to order by Chairman Fran Marcum. 

The first item on the agenda was an overview of the new role of 

the External Affairs Division.  Material discussed included: 

 Organization chart and introduction of staff 

 Mission, goal, and objectives of the division 

The agenda item was for informational purposes only.   

The second agenda item reviewed the proposed new initiatives for 

the External Affairs Division including institutional advancement and 

support, government relations, K12 initiatives, and marketing.   

The Division will be working closely with other state agencies 

such as the Department of Education; Legislative leaders; businesses and 
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industries; and will establish an External Affairs Sub-Council.  This was 

an informational item only; no vote was required. 

The last item on the agenda was a discussion of the Committee’s 

Charter.  The information discussed during this time will be shared with 

the Ad Hoc Committee on Committees at its next meeting scheduled for 

August 29 for further consideration by the full Board.   

 There being no further business to come before the Committee, the 

meeting adjourned.  

Respectfully submitted, 

 COMMITTEE ON EXTERNAL 

AFFAIRS 

 

         

 Fran Marcum, Chair 



 

REPORT OF THE 

COMMITTEE ON WORKFORCE DEVELOPMENT 

 

TENNESSEE BOARD OF REGENTS MEETING 

 

June 22, 2017 

 

 The Committee on Workforce Development met on June 22, 2017, 

at the regular scheduled Tennessee Board of Regents Meeting at Roane 

State Community College.   A quorum was present and the meeting was 

called to order by Chairman Danni Varlan. 

The first item on the agenda was an overview of the new role of 

the Workforce Development Committee.  Material discussed included: 

 Department’s organization chart 

 Mission, goal, and objectives of the Department 

 Introduction of the TN Trained branding 

The agenda item was for informational purposes only.  The second 

agenda item reviewed the proposed new initiatives for the Department.   

The Department will be working closely with other state agencies 

such as the State Department of Economic and Community 
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Development; businesses and industries; and establish a Workforce Sub-

Council.  This was an informational item only; no vote was required. 

The last item on the agenda was a discussion of the Committee’s 

Charter.  The information discussed during this time will be shared with 

the Ad Hoc Committee on Committees at its next meeting scheduled for 

August 29 for further consideration by the full Board. 

 There being no further business to come before the Committee, the 

meeting adjourned.  

Respectfully submitted, 

 COMMITTEE ON WORKFORCE 

DEVELOPMENT 

 

         

 Danni Varlan, Chair 





























































REPORT OF THE 

COMMITTEE ON FINANCE AND BUSINESS OPERATIONS 

 

JUNE 22, 2017 

 

 

 The Committee on Finance and Business Operations met in regular 

session on June 22, 2017, on the campus of Roane State Community 

College. 

The first item of business was approval of the minutes from the 

special called meetings of the Committee on April 13 and May 18, 2017.  

A motion was made by Regent Griscom and seconded by Regent Smith 

to approve the minutes of the two meetings.  The Committee minutes 

were approved as presented by voice vote and are included as 

attachments to the official Board minutes. 

The next item on the agenda was review of System Office staff 

recommendations regarding maintenance and mandatory fees and tuition 

which would become effective Fall 2017.  The recommendations 

included a 2.6% increase in maintenance and tuition for community 

colleges as well as a 2.6% increase in the trimester rate at TCATs.  Also 

recommended was a $22 per semester debt service fee increase at 
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Columbia State Community College.  After discussion, a motion was 

made by Regent Prescott and seconded by Regent Griscom and the 

recommendations were approved unanimously by roll call vote.   

The next item on the agenda was review of the estimated 2016-17 

and the proposed 2017-18 operating budgets for the System.  A motion 

was made by Regent Griscom and seconded by Regent Smith to approve 

the 2016-17 and 2017-18 budgets for community colleges, colleges of 

applied technology and the System Office.  The Committee unanimously 

approved the budgets which total $1.093 billion and $1.057 billion 

respectively.  Since this was the first year university budgets were 

considered under the FOCUS Act, the Committee Chair requested a 

separate vote be taken regarding approval of university budgets.  A 

motion was made by Regent Prescott and seconded by Regent Smith to 

approve the university budgets.  The budgets were approved 

unanimously by roll call vote. 

A copy of the System budget for 2017-2018 is attached to the 

official Board minutes. 
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There being no further business to come before the Committee, the 

meeting was adjourned. 

 Respectfully submitted 

 COMMITTEE ON FINANCE 

 AND BUSINESS OPERATIONS 

 

 

        

 Gregory Duckett, Chair 



REPORT OF THE COMMITTEE ON PERSONNEL AND 

COMPENSATION 

JUNE 22, 2017 

 

The Committee on Personnel and Compensation met at Roane 

State Community College on June 22, 2017. 

The first item on the agenda was the consent agenda. The 

Committee considered for approval the following items: 

a) Tenure and Promotion Recommendations at the Community 

Colleges – A total of 51 faculty members were recommended for 

tenure.  A total of 159 faculty members were recommended for 

promotion, including four (4) exceptions at Volunteer State 

Community College.   

b) Tenure and Promotion Recommendations at the Tennessee 

Colleges of Applied Technology – There were four (4) 

recommendations for tenure, representing 0.7% of the TCAT 

instructional staff.  A total of 32 faculty members were 
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recommended for promotion representing 5.9% of the TCAT 

instructional staff; 

c) Review and Approval of Faculty Promotion Increases – A total 

of 159 faculty members were recommended for promotion at the 

community colleges.  At the TCATs 32 faculty members were 

recommended for promotion. All promotional increases are in 

accordance with each institution’s compensation plan and all 

recommendations are eligible for promotion;  

d) Institutional Requests for Amended Compensation Plans – 

Jackson State Community College submitted a request to amend 

their compensation plan. 

Regent Varlan made a motion to accept the items presented under 

the consent agenda.  Regent Greene provided a second.  A roll call 

vote was taken and the motion was passed. 

As the second item on the agenda, the Committee considered 

the proposed system compensation strategies.  The proposed 

compensation strategies attempt to address the collective 
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compensation issues identified by the institutions while still giving 

some flexibility to the individual institutions. A salary pool will be 

created of at least 3% of salaries of all regular, full and part-time 

benefit eligible employees, restricted and unrestricted, on the payroll 

as of June 30, 2017.  All increases from the 3% salary pool would 

be effective July 1, 2017.  From the pool, at least 1.7% would be a 

cost of living adjustment. The institutions would be authorized to 

use the remaining 1.3% salary pool in one of the following proposed 

strategies: additional cost of living adjustment, compensation plan, 

and faculty promotions.  For those using it for an additional cost of 

living adjustment, they would not need additional approval and 

would implement with a July 1, 2017 effective date. Institutions 

would be authorized to provide salary adjustments consistent with 

those mentioned above, as well as one-time payments, using 

uncommitted local funds.  For those providing something other than 

the entire 3% as a cost of living adjustment, the institution will 

provide a summary of the planned implementation to be acted upon 

at the September Board Meeting.  
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Regent Varlan made a motion to accept the system 

compensation strategies as presented.  Regent Marcum provided a 

second.  A roll call vote was taken and the motion was passed. 

As the third item on the agenda, the Committee considered the 

proposed executive incentive compensation plan payments.  The 

recommendation included one-time payments for five (5) 

community college Presidents and twenty-two Tennessee College 

of Applied Technology Presidents. 

Regent Marcum made a motion to accept the executive 

incentive compensation plan payments as presented.  Regent Varlan 

provided a second.  A roll call vote was taken and the motion was 

passed. 

As the fourth item on the agenda, the Committee considered 

the proposed appointments of the president emeritus contracts.  

There were nine (9) community college requests for individuals to 

be appointed President Emeritus for the fiscal year 2017-2018.  An 

amendment was proposed by Regent Smith to eliminate the two (2) 

president emeritus requests from Northeast State Community 
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College; Dr. Bill Locke and Dr. Wade Powers, due to financial 

constraints at Northeast State.   

Regent Varlan made a motion to accept the president emeritus 

proposal, as amended.  Regent Greene provided a second.  A roll 

call vote was taken and the motion was passed. 

As the fifth item on the agenda, the Committee considered the 

proposed appointments reporting to the Chancellor.  The first 

appointment was for Dr. Russ Deaton as the Executive Vice 

Chancellor for Policy and Strategy.   

The second appointment was Dr. Heidi Leming as the Interim 

Vice Chancellor for Student Success.  

Regent Marcum made a motion to accept the appointments 

reporting to the Chancellor as presented.  Regent Greene provided a 

second.  A roll call vote was taken and the motion was passed. 

As the sixth and final item on the agenda, the Committee heard 

a report on equal opportunity efforts in the system office and 

campuses.  This was for informational purposes only and there was 

no action required by the Committee. 
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There being no further business, the Committee on Personnel 

and Compensation was adjourned. 

 

 Respectfully submitted, 

Committee on Personnel and Compensation 

__________________________ 

Regent Parker Smith, Chair 













 
 

A Resolution of Appreciation for the Service of 
Mr. Alex Fitzner, as Faculty Regent for the 

Tennessee Board of Regents 
 
WHEREAS, the Tennessee Board of Regents, in regular session at Roane State 

Community College in Harriman, Tennessee, wishes to express its sincere appreciation to Mr. 
Alex Fitzner, for his service as Faculty Regent; and 
 

WHEREAS, he was appointed to this position by the Honorable Bill Haslam, Governor of 
the State of Tennessee, for the 2016-2017 academic year; and 
 

WHEREAS he has fulfilled his responsibilities in an exemplary manner by contributing to 
the governance of the institutions within the purview of the Board by sharing his concerns for the 
faculty within the Board System and for educational quality; and 
 

WHEREAS, he has provided leadership, guidance and expertise to the Board in the areas 
of articulation and student life and has represented his colleagues and students of the TBR System 
with unwavering and distinguished service; and 

 
WHEREAS, Regent Fitzner earned his bachelor’s degree at the University of North 

Carolina at Chapel Hill and his master’s degree in English at the University of Georgia, the two 
oldest public universities in the United States – and two of its finest – and his love for teaching is 
deeply embedded in his psyche and embodied in his teaching philosophy: “I hope to meet 
students where they are and build on that.”; and  

 
WHEREAS, his passion for teaching and for the welfare of all students is evident at all 

times, both here at the Board and in his classroom where he teaches English Composition, Early 
British Literature, Modern American Literature and Introduction to Drama, and was on particular 
display during his avid and active participation in the sweltering heat of last summer’s Welcome 
Back celebration for students on his home campus, Pellissippi State Community College, when – 
clad in his coat and tie – he jumped onto a slack line and walked its entire length with perfect 
balance while exhorting students to join the fun, knowing that engaged students perform better 
academically; and 

 
WHEREAS, he actively devoted his time and attention to deliberations within the 

Committee on Academic Policies and Programs and the Committee on Workforce Development 
where he brought invaluable insight from the campus; and  

 
WHEREAS, during his tenure with the Board, he unfailingly fulfilled his responsibilities 

through active participation in Board deliberations and contributed greatly to the governance of 
the System; and 

 
 
 
 



 
 

WHEREAS, he is an individual of high integrity and wisdom with a sincere interest in the 
welfare of the Tennessee Board of Regents System and Tennessee higher education in general, as 
notably evidenced by his volunteer participation as a calm and reasoned counsel and advocate in 
several Shared Governance discussions on multiple campuses; and  

 
WHEREAS, his tenure has been marked by selfless support of the System and a number 

of its individual institutions;  
 

NOW, THEREFORE, BE IT RESOLVED, that the Tennessee Board of Regents System 
expresses its sincere appreciation to Mr. Alex Fitzner, for his dedication and contributions to the 
Board and its institutions; and extends best wishes to him in all his future pursuits. 
 



 
 

A Resolution of Appreciation for the 
Service of Mr. Josh Spurling as 

Student Regent for the  
Tennessee Board of Regents 

 
WHEREAS, the Tennessee Board of Regents, in regular session at Roane State 

Community College in Harriman, Tennessee, wishes to express its sincere appreciation to Mr. Josh 
Spurling for his dedicated and valuable service as Student Regent; and 

 
WHEREAS, Mr. Spurling, was appointed Student Regent by the Honorable Bill Haslam, 

Governor of the State of Tennessee, for the 2016-2017 academic year, and as such he has been an 
instrument of positive and effective change; and 

 
WHEREAS, he served as a strong advocate for student concerns brought forward through 

student government presidents representing all Board of Regents campuses, as particularly 
evidenced when he organized and led a presentation, with two fellow student leaders, to the Board 
at its March 2017 meeting that focused on how the Tennessee Promise program can be improved 
to benefit even more students; and 

 
WHEREAS, Mr. Spurling’s contributions to higher education are commendable and have 

included providing insight on important issues concerning legislation impacting students and 
student life on TBR campuses and addressing his fellow graduates during the Spring 
Commencement here at his alma mater, Roane State Community College; and 

 
WHEREAS, he has used his experiences and unique perspective to devote considerable 

time and effort as a member of the Committee on Academic Policies and Programs and the Finance 
and Business Operations Committee; and 

 
WHEREAS, during his tenure with the Board, Mr. Spurling unfailingly fulfilled his 

responsibilities through active and eager participation in Board deliberations and contributed 
greatly to the governance of the System, and will no doubt continue providing valuable insight as 
he pursues his education at the University of Tennessee and reports back on his first-hand 
experiences with the Tennessee Transfer Pathways program; and 

 
 
WHEREAS, he is an individual of high integrity and wisdom with truly a sincere interest 

in the welfare of the Tennessee Board of Regents System and Tennessee higher education; and 
 
WHEREAS, his tenure has been marked by selfless support of the System and a number 



of its individual institutions;  
 
NOW, THEREFORE, BE IT RESOLVED, that the Tennessee Board of Regents expresses 

its sincere appreciation to Mr. Josh Spurling, for his dedication and many contributions to the 
Tennessee Board of Regents System.  



A Resolution of Appreciation for the 
Service of Dr. Tristan Denley as 

Vice Chancellor of Academic Affairs 
Tennessee Board of Regents 

 
WHEREAS, Tristan Denley joined the senior staff of the Tennessee Board of 

Regents in August 2013 as Vice Chancellor for Academic Affairs from his position as 
Provost at Austin Peay State University; and 

 
WHEREAS, he served as the Vice Chancellor for Academic Affairs for almost 

four years providing exemplary leadership of cutting-edge student success initiatives in 
Academic Foci, Guided Pathways to Success, Corequisite Remediation, High Impact 
Practices and Predictive Analytics; and 

 
WHEREAS, Dr. Denley’s hands-on approach to impact student success has been 

recognized nationally by such organizations as the National Center for Academic 
Transformation by whom he was chosen as a Redesign Scholar; and  

 
WHEREAS, he is the creator of Degree Compass, an online course 

recommendation system for students and advisors that has received acclaim from 
Educause, Complete College America, The Bill and Melinda Gates Foundation, and 
President Obama and for which he was honored with a platinum IMS Global Learning 
Impact Award in 2014; and  

 
WHEREAS, his efforts ushered in the award of a four-year $2 million grant 

from the Bill and Melinda Gates Foundation in November 2015 to further TBR efforts 
to increase graduation rates, especially among low-income and first-generation 
students, in support of the Drive to 55; and  

 
WHEREAS, he implanted a Momentum Year for the TBR in 2016-2017 using a 

data informed approach to advance the completion agenda through system-wide 
Completion, Corequisite and Advising Academies incorporating course redesign, data 
mining, cognitive psychology and behavioral economics to advance effectiveness in 
student achievement; and 

 
WHEREAS, Dr. Denley heightened the visibility and stature of the Tennessee 

Board of Regents System with several nationally recognized initiatives such as those 
with the National Association of Systems Heads including math pathways, predictive 
analytics and unprecedented work in defining and coding High Impact Practices to 
improve student success and graduation rates; and 
 

WHEREAS, he served as a mentor for the Maxine Smith Fellows program; and  
 
 



WHEREAS, he is a leader and a mathematician of high integrity, wisdom, and 
always positive “let’s get this done” outlook who executed his responsibilities in a 
professional, friendly, and compassionate manner with commitment to student success. 

 
NOW, THEREFORE, BE IT RESOLVED, that the Tennessee Board of Regents 

expresses its sincere appreciation to Dr. Tristan Denley for his years of service 
rendered and leadership afforded to the Tennessee Board of Regents System.  
 
 



 
A Resolution of Appreciation for the 

Service of Dale Sims as 
Vice Chancellor for Business and Finance 

Tennessee Board of Regents 
 

WHEREAS, the Tennessee Board of Regents, in regular session at Roane State Community College in 
Harriman, Tennessee, wishes to express its sincere appreciation and thanks to Mr. Dale Sims for his dedicated 
and valuable service as Vice Chancellor for Business and Finance; and 

 
WHEREAS, Mr. Sims attended Western Carolina University where he was a member on the Catamount 

baseball team and graduated with a bachelor’s degree in political science in 1978; he continued his graduate 
studies in public administration, at Murray State University, where a student internship led him to the Tennessee 
Comptroller of the Treasury’s office in Nashville, launching a long and successful career in public service to the 
people of Tennessee up through the highest levels of state government; and 
 

WHEREAS, Mr. Sims joined the staff of the legendary Comptroller of the Treasury William R. Snodgrass 
in 1980 as a legislative program evaluator; in 1982, he moved to the Tennessee Treasury Department as staff 
assistant to State Treasurer Harlan Mathews, and in 1987, he was named executive assistant to State Treasurer 
Steve Adams; and  

 
WHEREAS, in 2003, the Tennessee General Assembly elected Mr. Sims as State Treasurer, one of the 

three Constitutional Officers elected by the legislature to serve the citizens of Tennessee and who work closely 
with each other and with the Governor and legislative leaders to ensure that the business of the state is conducted 
efficiently and with integrity; and  

 
WHEREAS, the General Assembly re-elected Mr. Sims as State Treasurer in 2005 and again in 2007, for 

a total of three two-year terms that extended to January 2009 and reflected the trust that legislative leaders placed 
in him and his abilities in managing state revenues and assets totaling more than $40 billion a year, including the 
public employee retirement program, which is consistently ranked as one of the best managed in the United States; 
and  

 
WHEREAS, as Treasurer, Mr. Sims served on the Tennessee Higher Education Commission and the State 

Building Commission, two agencies of state government that gave him direct experience and knowledge in the 
operations of the state’s higher education system, and he also held numerous offices with the National Association 
of State Treasurers and the National Association of State Auditors, Comptrollers and Treasurers and received 
several awards from these organizations; and 

 
WHEREAS, Mr. Sims was appointed Vice Chancellor for Business and Finance at the Tennessee Board 

of Regents in January 2009, where his tenure has been marked by selfless support of the system, its colleges and 
universities and most importantly, its students; and 

 
WHEREAS, as Vice Chancellor for Business and Finance, Mr. Sims developed a method for computing 

maintenance fee and tuition rates based on quantifiable funding needs and inflationary impacts, a method that 
easily demonstrates to all stakeholders why any increase in rates and fees are defendable and necessary; and 

 
WHEREAS, as Vice Chancellor, Mr. Sims championed the adoption of the Composite Financial Index as 

a method of assessing the financial health of all TBR institutions.  Furthermore, Mr. Sims developed a TBR policy 
that included ratio standards and watch levels, ensuring that warning signs existed if the financial health of a 
college or university was deteriorating; and 

 
 



WHEREAS, Mr. Sims led the system through the major changes in public higher education finances under 
the Complete College Tennessee Act of 2010, approved by the General Assembly only a year after his 
appointment as Vice Chancellor; and  

 
WHEREAS, during the time period after the passage of the FOCUS (Focus on College and University 

Success) Act in 2016 when the TBR senior staff was undergoing a time of transition, Mr. Sims continued to 
provide calm, steady leadership and acted as an anchor not only to the Business and Finance department, but to 
the TBR system office and institutions as the system undertook the most sweeping changes in its operations since 
the TBR was established in 1972; and 

 
WHEREAS, Mr. Sims also has led the creation and development of the Shared Services Initiative, an 

ongoing program to improve the efficiency of systemwide internal operations with goals of improving services 
and saving resources that can be reinvested in programs to serve students while holding tuition costs as low as 
possible, and  

 
WHEREAS, his ideas for process improvements have moved the TBR System Office in the way of 

automation, and he helped lead the move of the TBR system offices in a seamless and efficient manner without a 
disruption of service to TBR institutions; and   

 
WHEREAS, Mr. Sims has been a calm and steady voice of reason and counsel for state officials, TBR 

administrators and staff, and TBR college and university presidents and director for nearly four decades; and his 
leadership and area of expertise spans far more than his title would indicate; and 

 
WHEREAS, his dedication and hard work extend beyond the TBR System, including service as a member 

and board chairman of the Western Carolina University Foundation, which has awarded him numerous honors as 
a distinguished alumnus and supporter, as well as service on many church councils and committees as a member 
of Franklin United Methodist Church; and  

 
WHEREAS, the respect and admiration the staff of TBR have for him are infinite, he has served humbly 

and with commitment to bettering those around him, and he has conducted himself with honor and dignity, and 
thereby, has represented TBR and the State of Tennessee in that same light; and 

 
WHEREAS, he is retiring from the Tennessee Board of Regents on June 30, 2017, and the Board of 

Regents will miss such an exemplary employee, but wishes him all the best in his new adventures with family 
and loved ones. 
 

NOW, THEREFORE, BE IT RESOLVED, that the Tennessee Board of Regents expresses its sincere 
appreciation, thanks and congratulations to Mr. Dale Sims, for his dedication and many contributions to the 
Tennessee Board of Regents System.  
 


	March 31 2016 Minutes
	May 12 2017 Minutes
	June 6 2017 Minutes
	Interim Action Report
	Personnel and Compensation Committee April 27 2017 Minutes
	Committee on Academic Policies and Programs and Stu. Life Report-Minutes-FINAL
	External Affairs Committee  Minutes FINAL
	Workforce Development June minutes FINAL
	Audit Committee June 6 2017 Minutes
	Regents Award for Excellence in Philanthropy
	Unfinished Business - Changes to the Bylaws
	Finance Committee Report FINAL
	Personnel and Compensation Minutes
	TBR Policy 1 11 00 00 Development and Approval of Policies and Procedures
	Fitzner Resolution
	Spurling Resolution
	Denley Resolution
	Sims Resolution

