
 
 

   
 

TENNESSEE BOARD OF REGENTS   
Quarterly Board Meeting   

Friday, June 19, 2020 - 8:30 a.m. (CDT)  
Agenda  

      
 
 

I. Minutes 
A. April 7, 2020 Regular Session Board Meeting 
B. June 2, 2020 Special Called Meeting  
 

II. Report of Interim Action 
 

III. Report of the Committees 
A. Report of the Academic Policies and Programs Committee Meeting on June 18, 2020 
B. Report of the External Affairs Committee Meeting on June 18, 2020 
C. Report of the Economic and Community Development Committee Meeting on June 18, 2020 
D. Report of the Audit Committee Meeting on June 2, 2020 
 

IV. Report of the Chancellor  
- COVID 19 Update  
- CARES Act 
- Spring 2020 Faculty Survey Insights 
- Early 2020 Student Enrollment and Success Indicators  

 
V. Unfinished Business  

 
VI. New Business  

A. Report of the Finance and Business Operations Committee Meeting on June 18, 2020, that Includes 
Approval of Tuition and Maintenance Fees, Approval of the Funding for Operations for the 2020 – 
2021 Fiscal Year and Finalized Budgets for the 2019-20 Fiscal Year, and Approval of Capital 
Budget Requests for the 2020-2021 Fiscal Year 

B. Report of the Personnel and Compensation Committee Meeting on June 18, 2020, that Includes 
Faculty Promotional Increases, Approval of the System Compensation Plan Recommendations and 
Appointment of President at TCAT Murfreesboro  

C. Review and Consider Building Naming Request from Motlow State Community College 
D. Resolution of Appreciation for Faculty Regent Robert Pepper 
E. Resolution of Appreciation for Student Regent Emily Dollar 
F. Election of the Vice Chairman for 2020-2021 
   

 



































































REPORT OF THE  

COMMITTEE ON ACADEMIC POLICIES AND PROGRAMS AND 
STUDENT LIFE 

June 19, 2020 

 

 The Committee on Academic Policies and Programs and Student Life 

met in regular session by Microsoft TEAMS on June 18, 2020. 

 Board Secretary Sonja Mason was asked to call the roll.  A quorum was 

present, and the meeting was called to order by Chairman Barbara Prescott. 

 The Committee considered approval of twenty-one new programs and 

three program modifications.   

 Following a presentation by Vice Chancellor Lana Hamilton, the 

Committee by roll call vote approved twenty-one new programs.  Regent 

Pepper made a motion to approve the program proposals; Regent White 

seconded the motion; the motion passed for TCAT program proposals.  The 

programs approved included: Truck Driving Program at the TCAT-Crump to 

be located at the Parsons Extension Campus; Building Construction 

Technology Program at TCAT-Dickson to be located at Turney Center 

Industrial Complex; Computer Information Technology Program at TCAT-

Dickson to be located at Turney Center Industrial Complex; Heating, 



Ventilation, Air Conditioning, and Refrigeration Program at TCAT-

Hartsville to be located at Lebanon Campus; Mechatronics Dual Enrollment 

Program at TCAT-Hartsville to be located at the Green Hill High School; 

Cosmetology Program at TCAT-Jacksboro Main Campus (program relocated 

from Woodson Mall Extension Campus); Part-Time, Evening Industrial 

Maintenance Integrated Automation Apprenticeship Program at TCAT-

Jackson; Hybrid Administrative Office Technology Program at TCAT-

Knoxville; Hybrid Automotive Technology Program at TCAT-Knoxville; 

Hybrid Computer Information Technology Program at TCAT-Knoxville; 

Replicate the existing Heating, Ventilation, Air Conditioning , and 

Refrigeration Program at TCAT-Knoxville to be located at the Alcoa; Hybrid 

Industrial Electricity Program at TCAT-Knoxville; Hybrid Machine Tool 

Technology Program at TCAT-Knoxville; Hybrid Medical Office 

Information Technology Program at TCAT-Knoxville; Hybrid Nursing Aide 

Program at TCAT-Knoxville; Industrial Maintenance-Mechatronics Program 

at TCAT-Knoxville to be located at the Pellissippi State Community College 

Strawberry Plains Campus (relocated from Main Campus); Part-Time, 

Evening Welding Technology Program at TCAT-Knoxville to be located at 



the Anderson County Career and Technical Center; Hybrid Administrative 

Office Technology Program at TCAT-Murfreesboro; Hybrid Heating, Air 

Conditioning and Refrigeration Program at TCAT-Murfreesboro; Hybrid 

Information Technology and Infrastructure Management Program at TCAT-

Murfreesboro; and Hybrid Machine Tool Technology Program at TCAT-

Murfreesboro. These items require the Board’s approval. 

The following items are for the committee’s information: Modification 

to program length for Central Sterile Processing Technology Program at 

TCAT-Murfreesboro; Reduce program length for the Pharmacy Technology 

Program at TCAT-Murfreesboro; and Modification to the program name 

from Injection Molding Robotics to Industrial Maintenance 

Manufacturing/Injection Molding and Robotics and to revise curriculum at 

TCAT-Newbern. 

The second item of business, Vice Chancellor Hamilton provided the 

committee with a summary of the annual accreditation report and overview 

for 2018-2019 academic year.  This was for the committee’s information. 

 

 



Regent Varlan made a motion to adjourn the meeting; Regent White 

seconded the motion. There being no further business, Committee Chair 

Prescott adjourned the meeting.  

    Respectfully submitted, 

COMMITTEE ON ACADEMIC  POLICIES 
AND PROGRAMS AND STUDENT LIFE 

 
 

     Barbara Prescott, Chair 



REPORT OF THE 

COMMITTEE ON EXTERNAL AFFAIRS  

June 19, 2020 

 

The Committee on External Affairs met in regular session via 

Microsoft TEAMS on June 18, 2020. A quorum was present. Regent 

Danni Varlan called upon Dr. Kim McCormick, Vice Chancellor for 

External Affairs to provide an update of activities from the division of 

External Affairs. 

As the first item of business, Dr. Kim McCormick provided an 

update on Strategic Advancement activities. Excellence in Philanthropy 

Awards were announced for 2020, and the respective institutions will 

acknowledge recipients throughout the remaining year. Advancement 

Officers met to collaborate and build relationships across the state. 

Scholarship programs continue to support the completion of student 

success. The James Berdet Brown Scholarship committee distributed 

$2,800 to thirteen (13) TCAT Students at the conclusion of the Spring 

Trimester. The Sam H. Odom Scholarship committee will distribute a 

total of thirteen (13) $1,000 scholarships after accepting applications 
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later this summer for the Fall Semester.  A total of $13,000 will be 

awarded in both Fall and Spring Semesters ($26,000 in total) to nursing 

students at (13) community colleges.  The same application process will 

occur in late Fall for the 2021 Spring Semester. The Foundation for the 

College System of Tennessee held its third Board meeting virtually on 

Thursday, June 4, 2020.  As an update, Comcast/Xfinity has committed 

$30,000 to the Foundation for our six Community Colleges in East 

Tennessee to receive $5,000 each to help pay for laptops for veterans 

enrolled in programs there. 

Next, Dr. McCormick recapped campaigns from this past year that 

have yielded an estimated $12 million return on investment. The Vice 

Chancellor reported system-wide marketing initiatives are planned for 

the next several months and into the fall. The message reiterates, "We’re 

ready when you’re ready, but the time to start is now." In addition to 

these campaigns to promote fall enrollment at the state’s community and 

technical colleges, the System and its colleges have also combined 

efforts with SCORE for a grassroots social media campaign of 

#ItsGoTimeTN. The focus of this social media campaign is for students 
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to get proper paperwork into colleges, attend orientation, and start 

school in the Fall. 

 As the last item of business, Dr. McCormick reported the second 

session of the 111th General Assembly reconvened on June 1, 2020, at 

noon. She provided an update of bills that were tracked with an 

overview of legislation that affected TBR and higher education. The 

Associate of Occupational Technology (AOT) bill (Senate Bill 

2344/House Bill 2105) sponsored by Senator Dolores Gresham and 

Representative Mark White passed.  The law will allow TCATs to offer 

the AOT.  This bill was explicitly needed for Surg Tech programs 

because the accrediting body will soon require a person to hold an 

associate degree to sit for the national certification exam.  The 

Tennessee Safe Harbor and Recovery Act (Senate Bill 2381/House Bill 

2623) sponsored by Senator Mike Bell and Representative Michael 

Curcio is also being negotiated. The legislation will implement common 

sense safe harbor provisions for Tennessee businesses and other entities. 

The main difference between the House and Senate versions is the 

effective dates. Many entities, such as the Tennessee Chamber and other 
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business associations, support a May 5 effective date since it will cover 

the time during the pandemic in which essential businesses and 

manufacturers were operating. 

In response to the COVID-19 pandemic, the Governor's revised 

budget took precedence over other bills.  The Senate version, which was 

passed last week, makes appropriate budget cuts over a three-year 

period. However, the House passed a different version of the budget on 

the Floor yesterday, Wednesday, June 17. The House seeks to make 

steeper cuts for a two-year period rather than over three years. The 

House and Senate are still negotiating the budget cuts to make up for the 

money spent during the COVID-19 crisis. 

There being no further business to come before the Committee, the 

meeting adjourned. 

Respectfully submitted, 

COMMITTEE ON EXTERNAL AFFAIRS 

___________________________ 

Danni Varlan, Chair  



REPORT OF THE 
COMMITTEE ON ECONOMIC AND COMMUNITY 

DEVELOPMENT 

June 19, 2020 

The Committee on Economic and Community Development met 

via MS TEAMS on June 18, 2020.  A quorum was present and 

the meeting was called to order by Chairman MaryLou Apple.  

Chairman Apple called on Vice Chancellor Carol Puryear for the 

agenda items.  The first item on the agenda was an update on 

Correctional Workforce Training Programs.

All fiscal year 2020 correctional programs are operating, with a 

current enrollment of 128 students.  Vice Chancellor Puryear reported 

that while COVID-19 has impacted prison operations, CDC-approved 

safeguards have been put into place at all correctional education 

program sites for the protection of students, faculty and staff.   

The Tennessee Department of Corrections has requested assistance 

from TBR in creating an online program based upon the current 

Correctional Officer Certificate program being offered by TCAT 
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Elizabethton.  Initial planning has begun to create an online version of 

this course to be offered through TN eCampus.  This agenda item was 

for informational purposes only and no action was required.   

The second agenda item featured Department of Labor and ECD 

Partnerships, as well as TBR campus updates.  Vice Chancellor Puryear 

provided updates on campus resources provided by TBR ECD; activities 

such as grants being implemented with TBR’s agency partners; 

apprenticeship development; and TNTrained resources.  Vice Chancellor 

Puryear also provided an update of TBR campus workforce activities 

and accomplishments.  These presentations were informational and no 

action was required. 

There being no further business to come before the Committee, the 

meeting adjourned.  

     Respectfully submitted, 

 COMMITTEE ON ECONOMIC AND 
COMMUNITY DEVELOPMENT 

 
 
         
 Dr. MaryLou Apple, Chair 



 
 

 
 
 

REPORT OF THE 
COMMITTEE ON AUDIT 

 
June 2, 2020 

 
 The Committee on Audit met in regular session on June 2, 2020 via 

Microsoft Teams. A quorum was present.  In attendance were system office 

staff, the Board’s Vice Chair, Regent Emily Reynolds, and other Board 

members, including the following Audit Committee members: 

Regent Joey Hatch, Audit Committee Chair 
Regent MaryLou Apple  
Regent Miles Burdine  
Regent Barbara Prescott 
Regent Greg Duckett 
Regent Yolanda Greene 
Regent Leigh Shockey 
 

 
Regent Hatch opened the meeting by thanking everyone and welcoming 

the audit committee. Mike Batson echoed the thanks before beginning the 

informational reporting section.  

Item I, Informational Reporting, included four topics for discussion. 

Item Ia., Highlights of Audit Findings and Recommendations, consisted of 

Mike Batson discussing the following topic: System-wide – Foundation 
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Audits. Mr. Batson also mentioned the recommendation logs for the 

Comptroller’s Office and Internal Audit and gave updates on the status of 

several of the recommendations. This item was for informational purposes 

and required no action.  

 Item I.b., Audit Reports and Reviews, consisted of informing the 

committee that a summary of the Comptroller’s Audit Reports, 

Miscellaneous Reviews, and Internal Audit Reports for the third quarter are 

included in the meeting materials. A listing of the Internal Audit Reports is 

included as Attachment A to these minutes. This item was for informational 

purposes and required no action.  

Item I.c., System-wide Internal Audit Updates, consisted discussing the 

following topics: Information Systems Auditor Search and System-wide 

Internal Audit Training Interruptions. 

Item I.d., University Updates, consisted of Mike Batson providing 

information regarding university audit activities. Three items were presented. 

The State of Tennessee Comptroller of the Treasury report for Austin Peay 

State University for the Year Ended June 30, 2019 findings; and East 
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Tennessee State University and Middle Tennessee State University with no 

findings. This item was for informational purposes and required no action. 

Item II, Consent Agenda, included one topic for approval.  Item II.a., 

Review of Revisions to Fiscal Year 2020 Internal Audit Plans, was presented 

to the Committee. Most revisions to the plans were needed because of 

changes in audit priorities, including the addition of unscheduled 

investigations. The System-wide Workforce Development audit was moved 

to Fiscal Year 2021 due to the COVID-19 pandemic’s disruption of on-

campus personnel availability. A motion was made by Regent Prescott and 

seconded by Regent Burdine to approve the revised audit plans. A roll call 

vote was conducted, and the committee voted to approve the audit plans as 

presented.  The revised audit plans are included as Attachment B to these 

minutes.  

Item III., Review of System-wide Internal Audit Budget for Fiscal Year 

2021, was presented by Mike Batson. A motion was made by Regent Apple 

and seconded by Regent Prescott to approve the proposed budget. A roll call 
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vote was conducted, and the committee voted to approve the Budget as 

presented. The budget is included as Attachment C to these minutes. 

There being no further business to come before the Committee on 

Audit, Regent Burdine made a motion to adjourn and it was seconded by 

Regent Prescott. The meeting was adjourned. 

 

Respectfully submitted, 
 
Committee on Audit 
 
______________________________ 
Joey Hatch, Committee Chair 
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Attachment A 
Summary of Internal Audit Reports and Investigations 

 Issued During the Quarter* 
 
Internal Audit Reports for Informational Purposes- Advancement 
ChSCC Foundation  
ClSCC Foundation  
CoSCC Foundation  
DSCC Foundation  
JSCC Foundation  
MSCC Foundation  
NaSCC Foundation  
NeSCC Foundation  
PSCC Foundation  
RSCC Foundation  
STCC Foundation  
VSCC Foundation  
WSCC Foundation  
   

Internal Audit Reports for Informational Purposes- Financial Management 
ClSCC Athletic Revenue and Expenditures  
Memphis FY 2019 President’s Expense/Safety and Security 

Funds Review 
 

Paris/ 
McKenzie 

FY 2019 President’s Expense/Safety and Security 
Funds Review 

 

 
Internal Audit Reports for Informational Purposes- Instruction & Academic Support 
ChSCC Faculty Credentials  
Chattanooga Salon and Spa Client Services and Inventory  
Chattanooga Commercial Truck Driving Program  

 
Internal Audit Reports for Informational Purposes- Information Technology 
WSCC NACHA  

 
Internal Audit Reports for Informational Purposes- Follow-ups 
ChSCC Follow-up to the State Audit Report for FY 18 and 17  
ClSCC Follow-up to the State Audit Report for FY 18 and 17  
DSCC Follow-up to the State Audit Weaknesses for FY 18 and 

17 
 

DSCC Follow-up to the Conflict of Interest Audit  
JSCC Follow-up to the Off-Campus International Education 

Programs Summer 2018 and Summer 2019 
 

STCC Follow-up to the State Audit Report for FY 17 and 16  
STCC Additional Follow-up to the Federal Work Study 

Special Review 
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Internal Audit Reports for Informational Purposes- Investigations 
ClSCC INV 20-01: Job Application Misrepresentation  
WSCC INV 19-01: Phishing Scam  

 
 
 
 
* A Limited Official Use Only report for Chattanooga State Community College- Follow-up to the LOU State Audit Report 
for FY 18 and 17 was received on April 6, 2020; Pellissippi State Community College- IP Security Camera Vulnerability 
Assessment was received on February 28, 2020; and Southwest Tennessee Community College- Follow-up to the LOU 
State Audit Report for FY 18 and 17 was received on February 5, 2020. These reports will be shared in the Audit Committee 
Executive Session. 
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Attachment B 
Approved Revised Audit Plans for the 

Fiscal Year Ended June 30, 2019 
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Area Type Audit
Risk 

Factor

Estimated 
Audit Start 

Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

FN
Actual 
Hours

Variance
Completion 

Date
Current 
Status

IS C Management Advisory Services 5.0 Jul-19 120.0 120.0 0.0 0% 70.5 49.5 In Progress

FM F State Audit Assist/Follow-up 5.0 Jul-19 75.0 75.0 0.0 0% 43.5 31.5 In Progress

IS F Follow up Reviews 5.0 Jul-19 85.0 85.0 0.0 0% 50.0 35.0 In Progress

IS I Unscheduled Investigations 5.0 Jul-19 70.0 10.0 -60.0 -86% FN3 4.0 6.0 In Progress

IS I INV- 2020-01 5.0 Sep-20 0.0 5.0 5.0 100% FN2 5.0 0.0 In Progress

IS I INV- 2020-02 5.0 Mar-20 0.0 50.0 50.0 100% FN3 10.0 40.0 In Progress

IS I INV- 2020-03 6.0 Apr-20 0.0 60.0 60.0 100% FN3 0.0 60.0 In Progress

IS I Developing Investigations-Assist TBR 5.0 Jul-19 15.0 15.0 0.0 0% 4.0 11.0 In Progress

FM S YE Procedures FYE 2019 5.0 Jun-19 10.0 10.0 0.0 0% 10.0 0.0 Jul-19 Completed

FM S YE Procedures FYE 2020 5.0 Jun-20 15.0 15.0 0.0 0% 0.0 15.0 Scheduled

FM R Motlow President's Expense 5.0 Aug-19 100.0 100.0 0.0 0% 93.5 6.5 Oct-19 Completed

IS M Enterprise Risk Assessment 5.0 Nov-19 35.0 35.0 0.0 0% 31.0 4.0 Dec-19 Completed

SS R Workforce Training Hours 5.0 Jan-20 70.0 0.0 -70.0 -100% FN4 0.0 0.0 Removed

AD R Foundation 5.0 Nov-19 100.0 100.0 0.0 0% 80.0 20.0 Feb-20 Completed

IS R Campus Safety 5.0 Apr-20 60.0 60.0 0.0 0% 0.0 60.0 Scheduled

IT S IAR-NACHA-2019 5.0 Jul-19 60.0 60.0 0.0 0% 54.0 6.0 Oct-19 Completed

IA S Faculty Credentials 5.0 Oct-19 100.0 100.0 0.0 0% 98.0 2.0 Feb-20 Completed

IA S TCAT Truck Driving Program 5.0 May-20 75.0 75.0 0.0 0% 65.0 10.0 Mar-20 Completed

IA S TCAT Cosmetology Product Purchases 5.0 Sep-19 60.0 0.0 -60.0 -100% FN1 0.0 0.0 Removed

IA S TCAT Auto Client Services 5.0 Sep-19 60.0 75.0 15.0 25% FN2 50.0 25.0 In Progress

IA S TCAT Salon and Spa Client Services 5.0 Sep-19 0.0 60.0 60.0 0% FN2 60.0 0.0 Jan-20 Completed

IT A Software License Compliance 3.5 May-18 40.0 40.0 0.0 0% 6.0 34.0 In Progress

Total Planned Audit Hours: 1150.0 1150.0 0.0 734.5 415.5

Estimated Available Audit Hours =    1080.0     

Functional Areas: Audit Types: Status:
AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

FN1 - Cosmetology Product Purchases has been included in the TCAT Salon and Spa Client Services Audit.
FN2 - The TCAT Client Services Audit was divided into two audits due to the size evaluated programs. Investigation concern was evaluated with these audits.
FN3 - Reduced unscheduled investigations and added project for complaint received.
FN4 - Project shifted to next year due to panemdic and system-wide IA project priorities.

Revised to Original Planned to Actual

Chattanooga State Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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FN

Area Type Audit
Risk 

Factor
Estimated Audit 

Start Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

Actual 
Hours

Variance
Completion 

Date
Current Status

IS C Management Advisory Services 5.0 Jul-19 50.0 50.0 0.0 0% 14.5 35.5 In Progress
IS F State Audit Assist/Follow-up 5.0 Jul-19 75.0 75.0 0.0 0% 34.0 41.0 In Progress
IS F Follow up Reviews 5.0 Jul-19 75.0 75.0 0.0 0% 4.0 71.0 In Progress
IS I Unscheduled Investigations 5.0 Jul-19 40.0 17.5 -22.5 -56% 17.5 Scheduled

FM S YE Procedures FYE 2020 5.0 Jun-20 10.0 10.0 0.0 0% 10.0 Scheduled
FM S NACHA 2020 5.0 May-20 60.0 60.0 0.0 0% 4.5 55.5 In Progress
IS M Enterprise Risk Assesment 5.0 Nov-19 35.0 35.0 0.0 0% 21.0 14.0 Dec-19 Complete
IA R Workforce Training Hours 5.0 Jan-20 70.0 0.0 -70.0 -100% 1 0.0 Removed
AD R Foundation 5.0 Nov-19 100.0 100.0 0.0 0% 105.5 -5.5 Feb-20 Complete
IS R Campus Safety 5.0 Mar-20 60.0 60.0 0.0 0% 60.0 Scheduled
IS I Investigation 20-01 Jan-20 22.5 22.5 0.0 Jan-20 Complete

FM A Contracts 2.8 Sep-19 100.0 100.0 0.0 0% 143.0 -43.0 Dec-19 Complete
FM A Athletic Revenue and 

Expenditures 2.6 Feb-20 100.0 100.0 0.0 0% 104.5 -4.5 In Progress
Total Planned Audit Hours: 775.0 705.0 -70.0 453.5 251.5
Estimated Available Audit Hours =    0

Functional Areas: Audit Types: Status:

AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

1 The removed audit was postponed till next audit cycle system wide

Revised to Original Planned to Actual

Cleveland State Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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Area Type Audit
Risk 

Factor
Estimated Audit 

Start Date
Original Hours 

Planned
Revised Plan

Change in 
Hours

Change in 
Percentage

FN
Actual 
Hours

Variance Completion Date Current Status

FM R State Audit Year End Work 5.0 May-20 22.5 22.5 0.0 0% 22.5 Scheduled

AD R Advancement/Development 2.3 Oct-19 150.0 189.0 39.0 26% 4 189.3 -0.3 February 2020 Completed

PP R Campus Security 2.2 Jan-20 150.0 150.0 0.0 0% 150.0 Scheduled

IA R Economic & Community Development 2.2 Mar-20 50.0 0.0 -50.0 -100% 6 0.0 Removed

FM M Review Management's Risk Assessment 
Process 5.0 Nov-19 22.5 22.5 0.0 0% 23.5 -1.0 January 2020 Completed

FM F State Audit Follow-Up 5.0 Feb-20 75.0 75.0 0.0 0% 75.0 Scheduled

IT F SWIA IT Audit Follow-Up Feb-20 0.0 15.0 15.0 100% 3 0.50 14.5 In Progress

IS F Engagement Follow-up 5.0 Jan-20 30.0 30.0 0.0 0% 21.8 8.2 In Progress

IT A Incident Response & Reporting 4.3 Dec-19 100.0 0.0 -100.0 -100% 5 0.0 Removed

IT A Disaster Recovery/Business Continuity 4.2 Dec-19 100.0 1.0 -99.0 -99% 5 1.0 0.0 Removed

IT A Data Stewardship/Access 4.1 Nov-19 150.0 148.5 -1.6 -1% 7.5 141.0 Scheduled

SS A Financial Aid Feb-19 22.5 41.8 19.3 86% 31.5 10.4 In Progress

IS A Policy Review Oct-18 15.0 7.8 -7.3 -48% 2 7.8 0.0 July 2019 Completed

AT C Title IX Gender Equity Assessment 3.5 Aug-19 52.5 125.0 72.5 138% 4 82.8 42.2 In Progress

IS C Informal Consulting Jul-19 110.0 200.0 90.0 82% 4 173.3 26.7 In Progress

FM I CoSCC 19-01 Jul-19 0.0 0.5 0.5 100% 1 0.5 0.0 July 2019 Completed

FM I CoSCC 20-01 Oct-19 0.0 9.5 9.5 100% 1 9.5 0.0 October 2019 Completed

FM C Informal Complaint Processing Oct-19 0.0 12.0 12.0 100% 1 15.5 -3.5 December 2019 Completed

Total Planned Audit Hours: 1050.0 1050.0 0.0 564.4 485.6
Estimated Available Audit Hours =    1050.0    

Functional Areas: Audit Types: Status:
AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

FN
1 Unplanned Engagement
2 Unused hours transferred to other projects
3 Campus Auditor monitoring due to SWIA IT Audit position vacancy - 
4 Additional time necessary to meet scope or campus needs
5 Removed - Campus Leadership hired consultant to conduct a review of the area
6 Removed by SWIA - rescheduled for 2021

Revised to Original Planned to Actual

Columbia State Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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Area Type Audit
Risk 

Factor

Estimated 
Audit 

Start Date

Original 
Hours 

Planned

Revised 
Plan

Change 
in Hours

Change in 
Percentage

FN
Actual 
Hours

Variance
Completion 

Date
Current 
Status

FM R Foundations Dec-19 90.0 110.0 20.0 22% 148.0 -38.0 2/29/2020 Completed

PP R Physical Security/Campus Safety Mar-20 65.0 65.0 0.0 0% 19.0 46.0 In Progress

FM F Follow-up to State Audit Jan-20 45.0 45.0 0.0 0% 52.0 -7.0 1/31/2020 Completed

IS R Risk Assessment - Qualtiy Sep-19 102.5 102.5 0.0 0% 90.5 12.0 12/19/2019 Completed

AD R Workforce Development Contact 
Hours Feb-20 35.0 0.0 0.0 0% 1 0.0 0.0  Removed

FM R Year End Bank Confirmations Jun-20 30.0 30.0 0.0 0% 30.0 Scheduled

IS I Unscheduled Investigations TBD 60.0 60.0 0.0 0% 37.5 22.5 In Progress

IS C General Consultation TBD 80.0 100.0 20.0 25% 81.0 19.0 In Progress

IS P PII Review Aug-19 130.0 130.0 0.0 0% 74.0 56.0 In Progress

IS R Follow-up Audits TBD 80.0 -8.0 -88.0 -110% 0.0 -8.0 In Progress

IS R Follow-up Investigation 17-01 Jul-19 0.0 22.0 22.0 0% 22.0 0.0 9/27/2019 Completed

IS R Follow-up Information Security Jul-19 0.0 22.0 22.0 0% 22.0 0.0 10/4/2019 Completed

IS R Follow-up on Workforce 
Development Nov-19 0.0 25.0 25.0 0% 25.0 0.0 11/22/2019 Completed

IS R Follow-up on Conflict of Interest Jan-20 0.0 19.0 19.0 0% 26.0 -7.0 2/6/2020 Completed

IS A Human Resources Mar-20 120.0 120.0 0.0 0% 33.0 87.0 In Progress

FM A Cash Handling Procedures Sep-19 65.0 65.0 0.0 0% 27.0 38.0 In Progress

AT A Athletics Eligibility Oct-19 40.5 55.0 14.5 36% 36.0 19.0 In Progress

AT A Athletics - Camps and 
Clinics/Fundraising Jan-20 60.0 80.0 20.0 33% 80.0 Scheduled

FM A Records Mgmt and Retention Apr-20 90.0 0.0 -90.0 -100% 2 0.0 Removed

FM C Indirect Cost Rate Proposal Sep-19 0.0 50.5 50.5 0% 50.5 0.0 12/31/2019 Completed

Total Planned Audit Hours: 1093.0 1093.0 0.0 743.5 349.5
Estimated Available Audit Hours =    1093    

  
Functional Areas: Audit Types: Status:
AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

Footnotes:  (1)  Workforce Dev, Contact Hours audit removed because a follow-up audit was performed in this area.
 (2)  Records Mgmt and Retention audit removed due to extra hours spent on Foundation audit and follow-up audits.

Dyersburg State Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020

Revised to Original Planned to Actual
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FN

Area Type Audit
Risk 

Factor
Estimated Audit 

Start Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

Actual 
Hours

Variance
Completion 

Date
Current 
Status

AD R Foundation Nov-20 130.0 260.0 130.0 100% 2 369.5 -109.5 Feb-20 Completed
IS R Campus Safety Mar-20 130.0 130.0 0.0 0% 2.5 127.5 In Progress
IA R Workforce Development 130.0 0.0 -130.0 -100% 1 0.0 Removed
IS R President's Expense Audit Aug-19 130.0 279.0 149.0 115% 279.0 0.0 Oct-19 Completed
SS S Veterans Affairs Student Records 130.0 130.0 0.0 0% 1.5 128.5 In Progress
FM F Access and Diversity Follow up 125.0 125.0 0.0 0% 7.5 117.5 In Progress
FM F Payroll Follow up Dec-19 125.0 125.0 0.0 0% 62.5 62.5 In Progress
IA F Study Abroad Follow up Nov-19 75.0 75.0 0.0 0% 123.25 -48.3 Jan-20 Completed
IS F Emergency Preparedness Follow up 75.0 75.0 0.0 0% 75.0 In Progress
IS F Conflict of Interest Follow up 75.0 75.0 0.0 0% 75.0 Scheduled
IA F Workforce Development Follow up 75.0 75.0 0.0 0% 75.0 Scheduled
IA I Inv 18-01 Jan-18 100.0 119.5 19.5 20% 119.5 0.0 Oct-19 Completed
SS F Inv 18-03 Follow up 125.0 125.0 0.0 0% 125.0 Scheduled
AT I Inv 19-01 - carryforward Aug-18 40.0 30.5 -9.5 -24% 30.5 0.0 Jul-19 Completed
AT F Inv 19-01 Follow up 75.0 75.0 0.0 0% 75.0 Scheduled
IS M Risk Assessment Nov-19 50.0 30.0 -20.0 -40% 20.5 9.5 Jan-20 Completed

FM R Year-end Procedures Jun-20 30.0 30.0 0.0 0% 30.0 Scheduled
IS C General Consultation 75.0 75.0 0.0 0% 129.0 -54.0 In Progress

Total Planned Audit Hours: 1695.0 1834.0 139.0 1145.3 688.8
Estimated Available Audit Hours =          1834

Functional Areas: Audit Types: Status:

AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

FN1: Removed Workforce Development audit hours. Hours will be allocated in FYE21 Audit Plan
FN2: Available Workforce Development audit hours added to Foundation Audit hours. 

Revised to Original Planned to Actual

Jackson State Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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Area Type Audit
Risk 

Factor
Estimated Audit 

Start Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

FN
Actual 
Hours

Variance
Completion 

Date
Current Status

R AD Foundation 5.0 Nov-19 125.0 100.0 -25.0 -20% 101.3 -1.3 Feb-20 Completed
R PP Campus Security 5.0 Feb-20 75.0 75.0 0.0 0% 0.0 75.0 Scheduled

R SS Workforce Development and 
Follow Up 5.0 Mar-20 80.0 5.0 -75.0 -94% 2 4.5 0.5 Removed

M IA Risk Assessment - Quality 5.0 Nov-19 30.0 20.0 -10.0 -33% 18.2 1.8 Jan-20 Completed

A IA Academic Affairs - Faculty 
Credentials 5.0 May-20 85.0 85.0 0.0 0% 0.0 85.0 Scheduled

C SS Dashboard Access 5.0 Dec-19 150.0 50.0 -100.0 -67% 40.3 9.7 In Progress

A SS Student Affairs - Satisfactory 
Academic Progress 5.0 Apr-20 125.0 0.0 -125.0 -100% 1 0.0 0.0 Removed

I FM INV 1901 5.0 Aug-19 40.0 22.0 -18.0 -45% 24.0 -2.0 Oct-19 Completed
F IA Follow Up INV 1601 5.0 Jul-19 10.0 10.0 0.0 0% 8.0 2.0 Aug-19 Completed
F AT Follow Up INV 1604 #2 5.0 Nov-19 30.0 40.0 10.0 33% 8.8 31.2 In Progress
F SS Follow Up INV 1801 5.0 Sep-19 40.0 40.0 0.0 0% 26.5 13.5 In Progress
F AT Follow Up INV 1802 5.0 Aug-19 30.0 30.0 0.0 0% 11.6 18.4 In Progress
F AT Follow Up INV 1804 5.0 Dec-19 30.0 10.0 -20.0 -67% 6.8 3.2 Nov-19 Completed
F FM Follow Up Access and Diversity 5.0 Jul-19 50.0 40.0 -10.0 -20% 38.9 1.1 Oct-19 Completed

A IT Follow Up Information 
Technology 5.0 Apr-20 30.0 10.0 -20.0 -67% 0.0 10.0 Scheduled

R IA Study Abroad 5.0 Jul-19 40.0 40.0 0.0 0% 4.5 35.5 In Progress
C FM General Consultation 5.0 Jul-19 80.0 60.0 -20.0 -25% 46.1 13.9 In Progress
R FM State Audit Assistance - Year End 5.0 Jul-19 20.0 14.0 -6.0 -30% 4.0 10.0 In Progress
I IS Unscheduled Investigtions 5.0 Jul-19 50.0 40.0 -10.0 -20% 25.5 14.5 In Progress
I IS Assist SWIA Jul-19 200.0 200.0 N/A 186.1 13.9 In Progress
F IA Follow Up INV 1803 Jul-19 5.0 5.0 N/A 4.7 0.3 Jul-19 Completed
R IS Conflict of Interest Jul-19 2.0 2.0 N/A 2.0 0.0 Jul-19 Completed
F IS Follow Up Conflict of Interest Dec-19 12.0 12.0 N/A 11.5 0.5 Dec-19 Completed
F FM Follow Up State Audit Mar-20 30.0 30.0 N/A 0.0 30.0 Scheduled

F FM Follow Up Access and Diversity # 
2 Jan-20 60.0 60.0 N/A 43.7 16.3 In Progress

I AT INV 2001 Jan-20 40.0 40.0 N/A 3 29.5 10.5 In Progress
I IS INV 2002 Feb-20 80.0 80.0 N/A 3 62.2 17.8 In Progress

Total Planned Audit Hours: 1120.0 1120.0 0.0 708.7 411.3
Estimated Available Audit Hours =    1120.0  

Functional Areas: Audit Types: Status:
AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

FN 1 Motlow is currently undergoing a revision of Satisfactory Academic Progress (SAP).  An audit will be reconsidered in the future.
FN 2 Due to current campus access restrictions, the Workforce Development audit and follow-up will be rescheduled for a later date.
FN 3 Audit hours were added for two investigations beginning this quarter.

Revised to Original Planned to Actual

Motlow State Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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FN

Area Type Audit
Risk 

Factor
Estimated Audit 

Start Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

Actual 
Hours

Variance
Completion 

Date
Current Status

AD R Foundation 5.0 1/27/2020 150.0 150.0 0.0 0% 150.0 0.0 4/27/2020 Completed
IS R Physical Security / Campus Safety 5.0 5/1/2020 150.0 150.0 0.0 0% 0.0 150.0 Scheduled
IA R Workforce Development 5.0 Removed 75.0 0.0 -75.0 -100% 1 0.0 0.0 Removed
FM R State Audit Assistance 5.0 1/21/2020 37.5 37.5 0.0 0% 2.0 35.5 In Progress
FM R Year End Procedures 5.0 6/1/2020 15.0 15.0 0.0 0% 0.0 15.0 Scheduled
IS C Management Advisory Services 5.0 As Needed 20.0 20.0 0.0 0% 7.5 12.5 In Progress

Total Planned Audit Hours: 447.5 372.5 -75.0 159.5 213.0
Estimated Available Audit Hours =    447.5

Functional Areas: Audit Types: Status:

AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

FN1 Moved to FY2021

Revised to Original Planned to Actual

Nashville State Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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FN

Area Type Audit
Risk 

Factor
Estimated Audit 

Start Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

Actual 
Hours

Variance
Completion 

Date
Current 
Status

SS R Workforce Development Training 
Hours 2020 5.0 Jan-20 75.0 75.0 0.0 0% 75.0 Scheduled

FM R Walters State President Expense 
Audit 5.0 Aug-19 125.0 125.0 0.0 0% 101.0 24.0 10/10/2019 Completed

AD R Foundation 5.0 Nov-19 100.0 125.0 25.0 25% 1 114.5 10.5 In Progress
IS R Campus Safety 5.0 Mar-20 75.0 75.0 0.0 0% 12.0 63.0 In Progress
PP A Key Control 4.4 Jul-19 100.0 100.0 0.0 0% 102.5 -2.5 12/31/2019 Completed
IT SR Access Termination 5.0 Jul-19 100.0 125.0 25.0 25% 1 91.5 33.5 In Progress
FM A Grants and Contracts 5.0 Jul-19 75.0 100.0 25.0 33% 1 65.5 34.5 In Progress
IS I Unscheduled Investigations 5.0 Jul-19 100.0 50.0 -50.0 -50% 1 50.0 Scheduled

FM R State Audit Assistance - Year End 5.0 Jul-19 20.0 20.0 0.0 0% 5.5 14.5 In Progress
IS S Special Requests and Projects 5.0 Jul-19 85.0 85.0 0.0 0% 65.0 20.0 In Progress
IS F Other Audit Follow-Up 5.0 Jul-19 50.0 50.0 0.0 0% 34.0 16.0 In Progress
IS M Risk Assessment 5.0 Nov-19 45.0 45.0 0.0 0% 45.0 0.0 01/17/2020 Completed
IS C Management Advisory Services 5.0 Jul-19 100.0 100.0 0.0 0% 70.5 29.5 In Progress

Total Planned Audit Hours: 1050.0 1075.0 25.0 707.0 368.0
Estimated Available Audit Hours =      1050.0    

Functional Areas: Audit Types: Status:

AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

Footnote #1:  Hours adjusted due to complexity of projects

Revised to Original Planned to Actual

Northeast State Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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FN

Area Type Audit
Risk 

Factor
Estimated Audit 

Start Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

Actual 
Hours as 
of 3/31/20

Variance
Completion 

Date
Current Status

AD R Foundation 5.0 Nov-19 150.0 105.0 -45.0 -30% 110.0 -5.0 Jan-20 Completed
IS R Campus Security 5.0 Jan-19 75.0 75.0 0.0 0% 14.5 60.5 In Progress

FM R Year End Inventory & Cash 
Counts 5.0 Jun-19 30.0 30.0 0.0 0% 5.0 25.0 In Progress

IS R Funding Formula-Workforce 
Development 5.0 Apr-19 45.0 0.0 -45.0 -100% FN6 0.0 0.0 Removed

FM R President's Audit - Roane State 5.0 Sep-19 0.0 100.0 100.0 100% FN2 98.0 2.0 Oct-19 Completed

FM F Audit Follow-Up (including State 
Audit) 5.0 Jul-19 45.0 22.5 -22.5 -50% 0.0 22.5 Scheduled

IT F HVAC Vulnerability Assessment 
Follw-Up 5.0 Dec-19 0.0 82.5 82.5 100% FN1 85.5 -3.0 Feb-20 Completed

IS S Review of Student Displinary 
Process in the Nursing Department 5.0 Nov-19 0.0 60.0 60.0 100% FN4 62.5 -2.5 Dec-19 Completed

IS M Risk Assessment 5.0 Oct-19 22.5 22.5 0.0 0% 27.5 -5.0 Dec-19 Completed
IA S Faculty Credentials 5.0 Dec-19 112.5 105.0 -7.5 -7% 88.5 16.5 In Progress
IA S Review of Compliance Assist 5.0 Feb-19 30.0 30.0 0.0 0% 14.0 16.0 In Progress

AD C
Advancement Management 
Advisory Services, Consultation, 
etc.

5.0 Jul-19 37.5 32.5 -5.0 -13% 25.3 7.3 In Progress

FM C Finance Management Advisory 
Services, Consultation, etc. 5.0 Jul-19 37.5 42.0 4.5 12% 40.8 1.3 In Progress

IS C
Instittutional Support Management 
Advisory Services, Consultation, 
etc.

5.0 Jul-19 105.0 82.5 -22.5 -21% 60.0 22.5 In Progress

IS I Unscheduled Investigations and 
Special Requests 5.0 Jul-19 37.5 15.0 -22.5 -60% 0.0 15.0 Scheduled

IT C
Management Advisory Service - 
PCI review including monthly 
scans

5.0 Oct-19 0.0 150.0 150.0 100% FN1 96.0 54.0 In Progress

IT C Management Advisory Service - 
Building Security Review 5.0 Oct-19 0.0 45.0 45.0 100% FN1 29.0 16.0 In Progress

IT C Management Advisory Service - 
General Security Review Services 5.0 Oct-19 0.0 145.0 145.0 100% FN1 110.0 35.0 In Progress

IT S Café Vulnerability Assessment 5.0 Mar-20 0.0 42.5 42.5 100% FN7 41.5 1.0 Removed 

IT S Bookstore Vulnerability 
Assessment 5.0 Jan-20 0.0 50.0 50.0 100% FN1 48.5 1.5 Mar-20 Completed

IT S Security Camera System 
Vulnerability Assessment 5.0 Dec-19 0.0 300.0 300.0 100% FN1 301.0 -1.0 Feb-20 Completed

PP A Service Department - Maintenance 3.7 Sep-19 200.0 0.0 -200.0 -100% FN3 0.0 0.0 Removed
FM A Travel 3.5 Aug-19 75.0 67.5 -7.5 -10% 63.5 4.0 Aug-19 Completed
IT A PSCC 2 Vulnerabilty Assessment 3.5 Mar-20 0.0 165.0 165.0 100% FN1 58.5 106.5 In Progress
IT A Physical Security Review 3.3 May-20 0.0 0.0 0.0 100% FN6 0.0 0.0 Removed
IS C   Covid-19 Consulting & Support 5.0 Mar-20 0.0 300.0 300.0 100% FN5 53.5 246.5 In Progress

Total Planned Audit Hours: 1002.5 2069.5 1067.0 1433.0 636.5
Estimated Available Audit Hours =    1900

Functional Areas: Audit Types: Status:

AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

FN1 - Audits added to the audit plan as the result of hiring an IT auditor.
FN2 - Audit was added to the audit plan at the request of Chief Audit Executive at the Board due to the individual originally assigned this audit having surgery.
FN3 - Audit was removed due to the addition of the Roane State President's Audit and also the addition of several IT audits.
FN4 - Review was at the request of the President to a complaint received by the Board from a student.
FN5 - Consulting activities related to Covid-19 including serving on the emergency management team and providing other advice to the senior leadership of the college.  Extensive work was done 

with Business and Finance Office Personnel related to IT needs for working remotely.
FN6 - Audit was removed from audit plan due to college closure related to Covid-19 and audit effort was redirected to provide assistance to management related to the closure.
FN7 - Audit was added as a resulting of hiring an IT Auditor and was removed from current year plan because Café is expected to be closed through June 30, 2020, due to Covid-19.

Revised to Original Planned to Actual

Pellissippi State Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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FN

Area Type Audit
Risk 

Factor
Estimated Audit 

Start Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

Actual 
Hours

Variance
Completion 

Date
Current Status

IS R Campus Safety & Security 5.0 Jan-20 60.0 60.0 0.0 0% 60.0 Scheduled
AX R Foundation - Policies, Operations 5.0 Oct-19 105.0 110.0 5.0 5% 109.5 0.5 2/26/2020 Completed
SS R Workforce Development 5.0 Mar-20 60.0 20.0 -40.0 -67% 1 4.0 16.0 In Progress
FM R Year End Cash Counts 5.0 Jul-19 45.0 45.0 0.0 0% 7.0 38.0 In Progress
IA A International Education 3.4 Sep-19 52.5 35.0 -17.5 -33% 2 34.8 0.3 In Progress
IS M Enterprise Risk Assessment 5.0 Jul-19 75.0 33.0 -42.0 -56% 3 32.3 0.8 1/13/2020 Completed

FM S ACA Reporting 3.1 Sep-19 75.0 75.0 0.0 0% 17.0 58.0 In Progress
IA S Healthcare Programs Admissions 3.8 Sep-19 105.0 105.0 0.0 0% 21.0 84.0 In Progress
FM S Accounts Receivable 4.5 Aug-19 75.0 75.0 0.0 0% 23.3 51.8 In Progress
IA S Workload/Release Time 3.8 Jul-19 22.5 52.0 29.5 131% 4 51.5 0.5 4/30/2020 Completed
FM F State Audit Follow-up 5.0 Jul-19 52.5 70.5 18.0 34% 61.3 9.3 In Progress
FM F IAR Audit Follow-up 5.0 Jul-19 37.5 37.5 0.0 0% 9.5 28.0 In Progress
FM I Unscheduled Investigations 5.0 Jul-19 90.0 60.0 -30.0 -33% 5 0.0 60.0 Scheduled
IS C Management Advisory Services 5.0 Jul-19 142.5 219.5 77.0 54% 190.3 29.3 In Progress

AX S Foundation - Restricted Funds 4.1 Aug-19 52.5 52.5 0.0 0% 44.8 7.8 In Progress
Total Planned Audit Hours: 1050.0 1050.0 0.0 606.0 444.0
Estimated Available Audit Hours =    1050

Functional Areas: Audit Types: Status:

AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

1 Workforce Development Audit is being moved to FY21
2 Due to the Pandemic, limited onsite will be able to be done during this fiscal year.
3 Much less time was required for the Risk Assessment this year.
4 Much more work was required to complete the Workload/Release Time audit than planned.
5 With a quarter left in the year the hours for Unscheduled Investigations was reduced.

Revised to Original Planned to Actual

Roane State Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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Area Type Audit
Risk 

Factor

Estimated 
Audit Start 

Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

FN
Actual 
Hours

Variance
Completion 

Date
Current 
Status

FM A IAR-Cash Count Jun-20 37.5 37.5 0.0 0% 0.0 37.5 Scheduled

SS S Out of State Tuition Sep-19 97.5 97.5 0.0 0% 11.0 86.5 In Progress

FM S Review of Time Sheets Preparation Jul-19 97.5 161.5 64.0 66% 161.5 0.0 Oct-19 Completed

FM S Review of Accounts Payable Vendors Aug-19 97.5 97.5 0.0 0% 0.0 97.5 Scheduled

IS R Foundation Audit Sep-19 97.5 128.0 30.5 31% 128.0 0.0 Jan-20 Completed

IS R Campus Safety Audit Oct-19 97.5 97.5 0.0 0% 1.0 96.5 In Progress

SS R Workforce Development Audit May-20 97.5 0.0 -97.5 -100% 0.0 0.0 Scheduled

FM F FU-State Audit Dec-19 90.0 41.0 -49.0 -54% 41.0 0.0 Feb-20 Completed

IS F FU-Review of Public Safety Inventory  Pro Jul-19 11.5 14.0 2.5 22% 14.0 0.0 Aug-19 Completed

FM F FU-Federal Work Study Feb-20 90.0 109.0 19.0 21% 109.0 0.0 Feb-20 Completed

FM S FU-Special Review of Vendor Issues Mar-20 22.5 12.5 -10.0 -44% 10.5 2.0 Nov-19 Completed

FM S FU-Conflict of Interest Year 2019 Apr-20 22.5 22.5 0.0 0% 10.0 12.5 In Progress

FM F FU-Compensatory Time Jul-19 11.0 12.0 1.0 9% 12.0 0.0 Jul-19 Completed

IS A IAR-Risk Assessment Dec-19 37.5 37.5 0.0 0% 29.0 8.5 Dec-19 Completed

IS F FU-Internal Audit Follow Up Jul-19 15.0 15.0 0.0 0% 6.0 9.0 Scheduled

SS C IAR-General Consultant Jul-19 82.5 62.5 -20.0 -24% 41.5 21.0 Scheduled

FM I Unscheduled Investigation Jul-19 82.5 7.0 -75.5 -92% 0.0 7.0 Scheduled

FM P ACM-Audit Software Jul-19 60.0 60.0 0.0 0% 53.5 6.5 Scheduled

FM I INV-Conducting Jewelry Business Nov-20 0.0 32.0 32.0 100% 31.5 0.5 Dec-19 Completed

FM I INV-Club Feb-20 0.0 93.0 93.0 100% 91.5 1.5 In Progress

FM I INV-Drivers License Feb-20 0.0 10.0 10.0 100% 6.0 4.0 Dec-19 In Progress

Total Planned Audit Hours: 1147.5 1147.5 0.0 757.0 390.5
Estimated Available Audit Hours =    1147.5   

Functional Areas: Audit Types: Status:

AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

Revised to Original Planned to Actual

Southwest Tennessee Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised May 2020
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FN

Area Type Audit
Risk 

Factor
Estimated Audit 

Start Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

Actual 
Hours

Variance
Completion 

Date
Current Status

SS S Financial Aid Work Study 8.5 Jun-20 200.0 200.0 0.0 0% 0.0 200.0  Scheduled
IS R Campus Safety 8.1 Mar-20 175.0 175.0 0.0 0% 0.0 175.0  Scheduled
SD R Foundation 7.9 Jan-20 200.0 200.0 0.0 0% 233.0 -33.0 Mar-20 Completed
IA R Workforce Development 7.4 Apr-20 175.0 0.0 -175.0 -100% 1 0.0 0.0  Removed

FM R President's Expense- Nashville 
State 5.0 Aug-19 200.0 200.0 0.0 0% 238.0 -38.0 Oct-20 Completed

FM F State Audit Follow-Up 5.0 Nov-19 175.0 175.0 0.0 0% 107.5 67.5 Dec-20 Completed
FM R State Audit Year-End Work 5.0 May-20 40.0 40.0 0.0 0% 2.0 38.0  Scheduled
IS F Follow-Up Activities 5.0 Jul-19 75.0 75.0 0.0 0% 8.0 67.0  Scheduled
IS C General Consultation 5.0 Jul-19 40.0 40.0 0.0 0% 41.5 -1.5  Scheduled
IS M Management Risk Assessment 5.0 Jul-19 100.0 100.0 0.0 0% 59.5 40.5 Jan-20 Completed
IS I Unscheduled Investigations 5.0 Jul-19 40.0 40.0 0.0 0% 0.0 40.0  Scheduled

FM A Conflict of Interest 5.0 May-19 50.0 50.0 0.0 0% 43.0 7.0 Jul-20 Completed
Total Planned Audit Hours: 1470.0 1295.0 -175.0 732.5 562.5
Estimated Available Audit Hours =    1295

Functional Areas: Audit Types: Status:

AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

Footnote 1.  Removed Workforce Development audit from FY 2020 audit plan as instructed by SWIA.

Revised to Original Planned to Actual

Volunteer State Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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Area Type Audit
Risk 

Factor
Estimated Audit 

Start Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

FN
Actual 
Hours

Variance
Completion 

Date
Current 
Status

IS C Management Advisory Services 5.0 Jul-19 300.0 300.0 0.0 0% 210.0 90.0 In Progress
FM F State Audit Assist/Follow-up 5.0 Jul-19 12.0 12.0 0.0 0% 12.5 -0.5 Aug-19 Completed
IS R IAR-WSCC Foundation 2020 5.0 Oct-19 90.0 55.0 -35.0 -39% 62.5 -7.5 Jan-20 Completed

SS F IAR-FU-CCTA-
WorkforceTrainingHours2019 5.0 Oct-19 22.5 52.5 30.0 133% 52.5 0.0 Aug-19 Completed

IS R IAR-Physical Security/Campus 
Safety 2020 5.0 Feb-19 40.0 40.0 0.0 0% 37.5 2.5 In Progress

IS I Unscheduled Investigations 5.0 Jul-19 105.0 140.0 35.0 33% 140.0 0.0 In Progress

FM R IAR-WSCC President's Expenses 
Audit 2020 5.0 Aug-19 22.5 22.5 0.0 0% 12.0 10.5 Aug-19 Completed

IS M All-Inclusive Enterprise Risk 
Assessment 5.0 May-19 22.5 22.5 0.0 0% 22.5 0.0 Oct-19 Completed

IS M IET Risk Assessment 5.0 Mar-20 45.0 45.0 0.0 0% 0.0 45.0 Scheduled

IS R IAR-WSCC Conflicts of Interest 
2019 5.0 Aug-19 37.5 37.5 0.0 0% 37.5 0.0 Aug-19 Completed

IS P IAR-QAR Self & External 5.0 Apr-20 22.5 22.5 0.0 0% 0.0 22.5 Scheduled
FM S YE Procedures FYE 2019 5.0 Jul-19 22.5 22.5 0.0 0% 7.5 15.0 Jul-19 Completed
FM S YE Procedures FYE 2020 5.0 Jun-20 22.5 22.5 0.0 0% 0.0 22.5 Scheduled
IT S IAR-NACHA-2019 5.0 May-19 75.5 0.0 -75.5 -100% 1 0.0 0.0 Removed
IT S IAR-NACHA-2020 5.0 Oct-19 105.0 150.5 45.5 43% 147.5 3.0 Dec-19 Completed

SS R IAR-CCTA-Workforce Training 
Hours 2020 5.0 Mar-20 105.0 105.0 0.0 0% 69.0 36.0 In Progress

Total Planned Audit Hours: 1050.0 1050.0 0.0 811.0 239.0

Estimated Available Audit Hours =    1050    

Functional Areas: Audit Types: Status:
AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

1 - Combined with IAR-NACHA-2020

Revised to Original Planned to Actual

Walters State Community College
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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FN

Area Type Audit
Risk 

Factor
Estimated Audit 

Start Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

Actual 
Hours

Variance
Completion 

Date
Current Status

IS R Conflict of Interest Jun-19 75.0 0.0 -75.0 -100% 1 0.0 Removed
IS C Consultation with Campus Auditors Jul-19 275.0 100.0 -175.0 -64% 5.0 95.0 In Progress
IS P Investigation Management Jul-19 275.0 100.0 -175.0 -64% 0.0 100.0 In Progress
IS R State Audit Follow-up for TBR Jan-20 37.5 0.0 -37.5 -100% 2 0.0 Removed

FM I Unscheduled Investigations Jul-19 100.0 100.0 0.0 0% 100.0 In Progress
SS I INV TBR 19-03 Apr-19 75.0 37.5 -37.5 -50% 0.0 37.5 In Progress
FM I INV TBR 19-04 Mar-19 100.0 20.0 -80.0 -80% 20.0 Oct-19 Completed
FM I INV TBR 19-06 Jul-19 37.5 20.0 -17.5 -47% 0.0 20.0 In Progress
IA I INV TBR 19-07 May-19 37.5 20.0 -17.5 -47% 0.0 20.0 In Progress
IS I INV TBR 19-08 Jul-19 37.5 20.0 -17.5 -47% 20.0 Oct-19 Completed
IS I INV TBR 20-03 Mar-20 0.0 82.5 82.5 N/A 124.0 -41.5 In Progress

Total Planned Audit Hours: 1050.0 500.0 -550.0 129.0 371.0
Estimated Available Audit Hours =    500

Functional Areas: Audit Types: Status:

AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services

1- Audit removed from plan due to vacancy of position in Fall 2019.
2- Removed from plan. Chief Audit Executive took on this task.

Revised to Original Planned to Actual

TBR System Office - Investigative Audit Manager
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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FN

Area Type Audit
Risk 

Factor
Estimated Audit 

Start Date

Original 
Hours 

Planned

Revised 
Plan

Change in 
Hours

Change in 
Percentage

Actual 
Hours

Variance
Completion 

Date
Current 
Status

FM A FY 20 Perkins Audit NA Jan-20 100.0 100.0 0.0 0% 45.0 55.0 In Progress
FM C FY 20 TCAT Consultation NA Jul-19 250.0 250.0 0.0 0% FN4 294.0 -44.0 In Progress
FM R FY 20 TCAT Risk Assessment NA Feb-20 75.0 75.0 0.0 0% 50.0 25.0 In Progress
FM C FY 20 TCAT Audit Program NA Jul-19 75.0 75.0 0.0 0% FN3 150.5 -75.5 In Progress
FM C FY 20 TCAT Year End Procedures NA Jun-20 75.0 75.0 0.0 0% 0.0 75.0 FN1
FM R FY 20 TCAT Foundation NA Jul-19 100.0 100.0 0.0 0% 79.0 21.0 In Progress
FM A FY 19 TCAT Knoxville SFA 4.2 Oct-19 15.0 15.0 0.0 0% 0.0 15.0 FN1
FM A FY 19 TCAT Memphis SFA 4.2 Oct-19 15.0 15.0 0.0 0% 0.0 15.0 FN1
FM R FY 18 TCAT Memphis President's Expense 4.2 Oct-19 15.0 46.0 31.0 207% FN2 62.0 -16.0 1/28/2020 Completed
FM A FY 19 TCAT Elizabethton SFA 4.1 Oct-19 15.0 15.0 0.0 0% 0.0 15.0 FN1
FM R FY 20 TCAT Elizabethton President's Expense 4.1 Oct-19 15.0 15.0 0.0 0% 11.0 4.0 In Progress
FM A FY 17 Nashville-IAR-Equipment/Security Review 3.6 Nov-19 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 19 TCAT Nashville SFA 3.6 Nov-19 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM R FY 18 TCAT Nashville President's Expense 3.6 Nov-19 7.5 7.5 0.0 0% 13.5 -6.0 In Progress
FM A FY 19 TCAT Jackson SFA 3.1 Feb-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 19 TCAT Murfreesboro SFA 3.0 Jan-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM R FY 20 TCAT Murfreesboro President's Expense 3.0 Jan-20 7.5 7.5 0.0 0% 5.0 2.5 In Progress
FM A FY 17 Ripley-IAR-Equipment/Security Review 2.8 Oct-19 15.0 15.0 0.0 0% 0.0 15.0 FN1
FM A FY 19 TCAT Ripley SFA 2.8 Oct-19 7.5 7.5 0.0 0% 0.0 7.5 FN1

FM R FY 18 TCAT Ripley-President's Expense 2.8 Oct-19 15.0 15.0 0.0 0% 0.0 15.0 FN1

FM A FY 19 TCAT Crump SFA 2.8 Feb-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 19 TCAT Morristown SFA 2.7 Mar-20 15.0 15.0 0.0 0% 0.0 15.0 FN1
FM R FY 20 TCAT Morristown President's Expense 2.7 Mar-20 15.0 15.0 0.0 0% FN2 42.0 -27.0 In Progress
FM A FY 19 TCAT Pulaski SFA 2.6 Jan-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 17 Paris-IAR-Equipment/Security Review 2.6 Sep-19 7.5 7.5 0.0 0% 7.5 0.0 In Progress
FM A FY 19 TCAT Paris SFA 2.6 Sep-19 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM R FY 20 TCAT Paris/McKenzie President's Expense 2.6 Sep-19 15.0 28.0 13.0 87% FN2 36.5 -8.5 2/21/2020 Completed
FM A FY 19 TCAT McMinnville SFA 2.6 May-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM R FY 20 TCAT McMinnville President's Expense 2.6 May-20 7.5 33.5 26.0 347% FN2 56.0 -22.5 In Progress
FM A FY 19 TCAT Shelbyville SFA 2.6 May-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 19 TCAT Harriman SFA 2.5 May-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM R FY 20 TCAT Harriman President's Expense 2.5 May-20 7.5 7.5 0.0 0% FN2 46.0 -38.5 In Progress
FM A FY 19 TCAT Livingston SFA 2.4 May-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 19 TCAT Crossville SFA 2.4 Mar-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM R FY 20 TCAT Crossville President's Expense 2.4 Mar-20 7.5 7.5 0.0 0% 4.0 3.5 Scheduled
FM A FY 19 TCAT Newbern SFA/Equipment/Security/Review 2.4 Feb-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 19 TCAT Whiteville SFA 2.3 Feb-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM R FY 20 TCAT Dickson President's Expense 2.3 Feb-20 7.5 15.0 7.5 100% FN2 50.0 -35.0 In Progress
FM A FY 19 TCAT Dickson SFA 2.3 Feb-20 7.5 7.5 0.0 0% 15.0 -7.5 FN1
FM A FY 19 TCAT Oneida SFA 2.2 Mar-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 17 TCAT Covington-IAR-Equipment/Security Review 2.1 Apr-20 15.0 15.0 0.0 0% 0.0 15.0 FN1
FM A FY 19 TCAT Covington SFA 2.1 Apr-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 17 TCAT McKenzie-IAR-Equipment/Security Review 2.1 Sep-19 7.5 7.5 0.0 0% 3.5 4.0 In Progress
FM A FY 19 TCAT McKenzie SFA 2.1 Sep-19 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 19 TCAT Hohenwald SFA/Equipment/Security Review 1.9 Jan-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 19 TCAT Hartsville SFA 1.7 May-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 19 TCAT Jacksboro SFA 1.6 Apr-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 17 TCAT Athens-IAR-Equipment/Security Review 1.6 Apr-20 15.0 15.0 0.0 0% 0.0 15.0 FN1
FM A FY 19 TCAT Athens SFA 1.6 Apr-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM R FY 18 TCAT Athens President's Expense 1.6 Apr-20 7.5 7.5 0.0 0% 0.0 7.5 FN1
FM A FY 19 TCAT Chattanooga SFA 1.0 Mar-20 15.0 15.0 0.0 0% 0.0 15.0 FN1

Total Planned Audit Hours: 1110.0 1187.5 77.5 970.5 217.0
Estimated Available Audit Hours =          1187.5

Functional Areas: Audit Types: Status:

AD - Advancement R - Required Scheduled
AT - Athletics A - Risk-Based (Assessed) In Progress
AX - Auxiliary S - Special Request Completed
FM - Financial Management I - Investigation Removed
IA - Instruction & Academic Support P - Project (Ongoing or Recurring)
IS - Institutional Support M - Management's Risk Assessment
IT - Information Technology C - Consultation
MC - Marketing and Campus Activities F - Follow-up Review
PP - Physical Plant O - Other
RS - Research
SS - Student Services
FN1:  These audits have not been started. FN3:  Auditor is on the Audit Program Committee and more hours were required
FN2:  Security Review was added in during the President's Review FN4:  Due to the Corona Virus, the auditor was asked to review additional policies 

Revised to Original Planned to Actual

TCAT
Internal Audit Plan 

Fiscal Year Ending June 30, 2020
Revised April 2020
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Amount Percentage Amount Percentage

Salaries 431,773   63% 431,733   63%

Employee Benefits 196,854   29% 195,331   28%

Total Salaries and Benefits 628,627   92% 627,064   91%

Travel and Professional Development

In State Travel and Professional Development 17,500     3% 21,000     3%

Out of State Travel and Professional Development 3,000       0% 9,500       1%

Total Travel and Professional Development 20,500     3% 30,500     4%

Operating Expenses 33,050     5% 30,050     4%
Total Budget 682,177   100% 687,614   100%

Notes:

Operating Expenses include the general operating costs for the system audit office such as copier lease, supplies, computer 

software, non‐capitalized equipment, meeting expenses and when applicable, instructors for group training and consultants for 

external peer reviews. In FY 2021, a joint training retreat is planned with the audit staff of the University of Tennessee and the 

locally governed universities, for which TBR will share in the cost of the training (pending pandemic situation). External peer review 

costs are not included but will need to be reserved from the FY 2020‐FY2023 funding to cover the FY2023 external peer review.  

FY 2021 Budget FY 2020 Budget

Tennessee Board of Regents

Office of System‐wide internal Audit

Operating Budget for Fiscal Year 2020‐2021

Salaries and Benefits includes 5 staff positions for System‐wide Internal Audit: Chief Audit Executive, Investigative Audit Manager, 

Information Systems Auditor, TCAT Internal Auditor IV, and Administrative Assistant III.  

Travel and Professional Development categories include the costs for system office audit staff to travel in state for audits and 

investigations, meetings and other business activities. It also includes the costs of in state and out of state professional development 

activities and any related out of state travel costs for the training. There is a decrease in budgeted travel since SWIA‐run training 

costs (speakers, etc.) are now included in the Operating Budget and out‐of‐state travel is currently prohibited through December 31, 

2020.
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REPORT OF THE 
COMMITTEE ON FINANCE AND BUSINESS OPERATIONS 

 
JUNE 19, 2020 

 
 The Committee on Finance and Business Operations met via 

Microsoft TEAMS on June 18, 2020. 

The first item of business was approval of the minutes from the 

special called meetings of the Committee on February 7, March 10, and 

April 29, 2020.  A motion was made by Regent White and seconded by 

Regent Burdine to approve the minutes of the three meetings.  The 

Committee minutes were approved as presented by roll call vote and are 

attached to the minutes as Attachment A. 

The second item on the agenda was review and consideration of 

Maintenance Fees, Mandatory Fees, and Non-Mandatory Fees for FY 

2020-21.  A motion was made by Regent Burdine and seconded by Regent 

White to approve the recommendations as presented which included no 

tuition or fee increases for the community colleges and TCATs.  The 

recommendations were approved as presented by roll call vote.  A copy 

of staff’s recommendation is attached to the minutes as Attachment B. 



 2 

The third item on the agenda was review of the estimated 2019-20 

and the proposed FY 2020-21 operating budgets for the System and the 

request of approval for the LGI budgets.  A motion was made by Regent 

Hatch and seconded by Regent White to approve the estimated FY 2019-

20 and proposed FY 2020-21 budgets for community colleges, colleges 

of applied technology and the System Office and the budget information 

as presented for the LGIs.  The Committee unanimously approved the 

budgets which total $1.22 billion for FY 2019-20 and $1.18 billion for FY 

2020-21.  The budgets were approved unanimously by roll call vote.  A 

copy of the approved budgets is attached to the minutes as Attachment C. 

The fourth and final item on the agenda was a review of the Capital 

Budget Recommendations for the 2021-22 Fiscal Year. A motion was 

made by Regent Prescott and seconded by Regent Hatch to accept the 

Capital Budget Recommendations as presented. The motion was 

approved unanimously by roll call vote. A copy of the proposed capital 

budget is attached to the minutes as Attachment D. 

There being no further business to come before the Committee, the 

meeting was adjourned. 
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 Respectfully submitted 

 COMMITTEE ON FINANCE 
 AND BUSINESS OPERATIONS 
 
 
        
 Gregory Duckett, Chair 



REPORT OF THE COMMITTEE ON PERSONNEL AND 
COMPENSATION 

JUNE 19, 2020 

 

The Committee on Personnel and Compensation met via 

Microsoft TEAMS on June 18, 2020. 

The first item on the agenda for consideration was the Tenure and 

Promotion Recommendations at the Community Colleges – A total of 

67 faculty members were recommended for tenure.  A total of 176 

faculty members were recommended for promotion. 

Regent Hatch made a motion to accept the community college 

tenure and promotion recommendations as presented. Regent White 

provided a second.  A roll call vote was taken and the motion was 

passed.  A copy of the approved recommendations is attached to the 

minutes as Attachment A. 

The second item on the agenda was the Tenure and Promotion 

Recommendations at the Tennessee Colleges of Applied Technology – 

There was one (1) recommendation for tenure. A total of 58 faculty 
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members were recommended for promotion.  This includes eight (8) 

exceptions: 1 from TCAT Chattanooga; 3 from TCAT Hartsville; 1 

from TCAT McKenzie; 1 from TCAT Nashville; and 2 from TCAT 

Shelbyville. 

Regent Varlan made a motion to accept the Tennessee Colleges of 

Applied Technology tenure and promotion recommendations as 

presented.  Regent Hatch provided a second.  A roll call vote was taken 

and the motion was passed.  A copy of the approved recommendations 

is attached to the minutes as Attachment B. 

The third item on the agenda was the Review and Approval of 

Faculty Promotion Increases – A total of 176 faculty members were 

recommended for promotion increases at the community colleges.  At 

the TCATs 58 faculty members were recommended for promotion 

increases. All promotional increases are in accordance with each 

institution’s compensation plan and all recommendations are eligible 

for promotion.  
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Regent White made a motion to accept the faculty promotion 

increases as presented. Regent Varlan provided a second.  A roll call 

vote was taken and the motion was passed.  A copy of the faculty 

promotion increases is attached to the minutes as Attachment C. 

The fourth item on the agenda was the Institutional Requests for a 

New/Amended Compensation Plans - Jackson State Community 

College and Motlow State Community College each submitted a 

request to implement a new compensation plan. Southwest Tennessee 

Community College submitted a revision to their compensation plan to 

increase their salary ranges to adjust for market. 

Regent Varlan made a motion to accept the institutional request 

for new or revised compensation plans as recommended. Regent 

White provided a second.  A roll call vote was taken and the motion 

was passed.  A copy of the institutional request for new or revised 

compensation plans is attached to the minutes as Attachment D. 

As the fifth item on the agenda, the Committee considered the 

proposed system compensation strategies.  The proposed 
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compensation strategies address only faculty promotions at this 

time.  Any future proposed strategies will be brought before the 

Board at a subsequent meeting. 

Regent Hatch made a motion to accept the system 

compensation strategies as presented.  Regent White provided a 

second.  A roll call vote was taken and the motion was passed.  A 

copy of the system compensation strategies is attached to the 

minutes as Attachment E. 

As the sixth item on the agenda, the Committee considered the 

proposed appointments of the president emeritus contracts.  There 

were seven (7) community college requests for individuals to be 

appointed President Emeritus for the fiscal year 2020-2021.  

Regent Varlan made a motion to accept the president emeritus 

contract proposals.  Regent White provided a second.  A roll call 

vote was taken and the motion was passed.  A copy of the president 

emeritus contracts is attached to the minutes as Attachment F.  
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As the seventh and final item on the agenda, the Committee 

considered the appointment of Dr. Carol Puryear as the President of 

TCAT Murfreesboro. 

Regent Varlan made a motion to accept the recommendation 

of president at TCAT Murfressboro.   Regent White provided a 

second.  A roll call vote was taken and the motion was passed. 

 There being no further business, the Committee on Personnel 

and Compensation was adjourned. 

 

 Respectfully submitted, 

Committee on Personnel and Compensation 

__________________________ 

Yolanda Greene, Chair 









 
 

A Resolution of Appreciation for the Service of 
Mr. Robert Pepper, as Faculty Regent for the 

Tennessee Board of Regents 
 
WHEREAS, the Tennessee Board of Regents, in regular session held on June 

19, 2020, wishes to express its sincere appreciation to Mr. Robert Pepper, a Machine 

Tool Technology Instructor at the Tennessee College of Applied Technology 

Whiteville, for his service as Faculty Regent; and 

 

WHEREAS, he was appointed to this position by Governor Bill Haslam for 

the 2018-2019 academic year to serve as the non-voting Faculty Regent, and was 

appointed by Governor Bill Lee for the 2019-2020 academic year to serve as the 

voting Faculty Regent; and 

 

WHEREAS, Mr. Pepper earned his Bachelor of Science degree at Belmont 

University in 2001, and then enlisted in the U.S. Army, where he served with 

distinction from 2002 to 2006, including deployment to Afghanistan in 2004-2005. 

His many commendations and service awards include the National Defense Service 

Medal, the Army Commendation Medal, two Army Achievement Medals, the Army 

Good Conduct Medal and the Global War on Terrorism Service Medal; and, 

 

WHEREAS, following his military service, Mr. Pepper enrolled in the 

Machine Tool Technology, and Tool and Die Technology programs at the Tennessee 

College of Applied Technology Jackson, where he graduated in 2008 as a Machinist. 

After service at four private machining companies, he followed in his father’s 

footsteps to become an Instructor – at TCAT Jackson – where he manages, instructs 

and advises students in all aspects of the Machine Tool trade; develops lessons and 



 
 

course content that meets the needs of students and industry, and assists students 

with finding work before and after graduation; and  

 

WHEREAS, believing in the mission of the technical colleges, he recruits new 

students and demonstrates commitment to the community by encouraging 

companies to relocate new manufacturing facilities to West Tennessee for the 

betterment of TCAT graduates; and 

 

WHEREAS, he has fulfilled his responsibilities in an exemplary manner by 

contributing to the governance of the institutions within the purview of the Board 

and by voicing the concerns and views of faculty for educational quality; and 

 

WHEREAS, he has provided leadership, guidance, and expertise to the Board 

in the areas of articulation and student life and has represented his colleagues and 

students of the TBR System with unwavering and distinguished service; and 

 

WHEREAS, he actively devoted his time and attention to deliberations within 

the Committee on Academic Policies and Programs and the Committee on Economic 

and Community Development where he brought invaluable insight from the campus 

level; and  

 

WHEREAS, believing that one of the most important responsibilities of a 

Regent is to hire devoted and compassionate leaders for our institutions, during his 

tenure he faithfully dedicated time and energy to serve on the 2019-2020 Jackson 

State Community College presidential search; and 

 



 
 

WHEREAS, he is an individual of high integrity and wisdom with a sincere 

interest in the welfare of the Tennessee Board of Regents System and Tennessee 

higher education in general; and  

 

WHEREAS, his tenure has been marked by selfless support of the College 

System, its students, faculty, and communities;  

 

NOW, THEREFORE, BE IT RESOLVED, that the Tennessee Board of 

Regents System expresses its sincere appreciation to Mr. Robert Pepper, for his 

dedication and contributions to the Board and its institutions; and extends best 

wishes to him in all his future pursuits. 

 



 
 

A Resolution of Appreciation for the 
Service of Ms. Emily Dollar as 

Student Regent for the  
Tennessee Board of Regents 

 

WHEREAS, the Tennessee Board of Regents, in regular session, wishes to 

express its sincere appreciation to Ms. Emily Dollar for her dedicated and valuable 

service as Student Regent; and 

 

WHEREAS, Ms. Dollar is a diligent student at Walters State Community 

College, where she is a member of the International Club, Baptist Collegiate 

Ministry and Phi Theta Kappa honor society, and earned the PTK Golden 

Opportunity Scholar Award. As a student in the rigorous Physical Therapy program, 

she is consistently on the President’s List, has completed the course work for her 

Associate of Science degree and is also on track for earning an Associate of Applied 

Science degree. As a strong indicator of her belief in the value of education, she 

earned considerable college credit as a dual-enrollment student at Walters State 

while earning her high school diploma with High Honors and a perfect grade-point 

average at Jefferson County High School; and 

 

WHEREAS, she is also an exemplary student leader, having served as a 

Senators Page at Walters State, a role in which she excelled at work in the 

Admissions Office, leading tours and providing information for prospective 

students, parents, alumni and other guests, helping fellow sudents in their transition 

to college, and assisting with campus events. Even while maintaining that rigorous 

service and study schedule, she also worked at an off-campus restaurant, does 

volunteer work at a rehabilitation center and, through her church, performed other 



community services locally and on mission trips abroad; and 

 

WHEREAS, Ms. Dollar was appointed Student Regent by the Honorable Bill 

Lee, Governor of the State of Tennessee, for the 2019-2020 academic year, and as 

such she has been an instrument of positive and effective change for her state and its 

people; and 

 

WHEREAS, as the Student Regent, she actively participated in the 

systemwide Student Government Presidents Council meetings in order to better 

serve as a liaison between that body of student leaders and the Board, and so that she 

could most fully represent the voices of the constituents she was appointed to 

represent; and  

 

WHEREAS, she has used her experiences and unique perspective to devote 

considerable time and effort as a member of the Committee on Academic Policies 

and Programs and Student Life; and 

 

WHEREAS, her contributions to higher education are commendable and have 

included providing insight on important issues concerning legislation impacting 

students and student life on TBR campuses; and  

 

WHEREAS, during her tenure with the Board, Ms. Dollar unfailingly fulfilled 

her responsibilities through active and eager participation in Board deliberations and 

contributed greatly to the governance of the System; and  

 

WHEREAS, she is an individual of high integrity and wisdom with truly a 

sincere interest in the welfare of the Tennessee Board of Regents System and 



Tennessee higher education; and 

 

WHEREAS, her tenure has been marked by selfless support of the System, its 

colleges and its students;  

 

NOW, THEREFORE, BE IT RESOLVED, that the Tennessee Board of 

Regents expresses its sincere appreciation to Ms. Emily Dollar, for her dedication 

and many contributions to the Tennessee Board of Regents System.  
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